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. omputershare

Corporate

Computersharg Limied

ABN 71 005 485 825

Yarra Fails, 452 Johnston Street Abbotsford
Victoria 3067 Ausirafia

PO Box 103 Abbotsford

Victoria 3067 Ausiraia

Telaphone 61 3 9415 5000

Facsimbe 613 8473 2500

MARKET ANNOUNCEMENT

Wednesday, 27 September 2006

EXECUTIVE MANAGEMENT CHANGE

Melboume, Australia. Computershare Ltd. (ASX: CPU) announced today that its Chief Legal Officer
and Company Secretary, Mr. Pau! Tobin, will leave the company effective September 30 2006 to
pursue other opportunities, Mr. Tobin has been the Company's ASX Disclosure Officer, a position
that will be filled by Joint Company Secretary Dominic Horsley, who will be the sole Company
Secretary from that date.

Computershare CEQ Chris Morris said: “We thank Paul for his contributions to Computershare and
wish him the best in his future endeavours.”

For further informatton contact:

Mr Darren Murphy

Head of Treasury and Investor Refations
Computershare Limited

+61 3 94155102

darren.mu computershare.com.ay

About Computershare Limited {CPU) .

Camputershare {ASX:CPU) is a global ieader in share registration, employee equity plans, proxy solicitation
and other specialized financial and communication services. Many of the world's largest companies employ
our innovative solutions to maximize the value of their relationships with investors, employees, customers
and members.

Computershare has approximately 10,000 empioyees across the world and serves 14,000 cbrporah'ons and
90 miliion shareholders and employee accounts in 17 countries across five continents.

For mora informafion, visit www.computershare.com
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. ' www.computershare.com  Channed slands
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India
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Ausiralian Stock Exchange . Russia

20 Bridge Street Slngapore
Sydney NSW 2000 South Alrica
R United Kingdom
USA

Dear Sir / Madam
2006 Annual Report, Notice of Annual General Meeting and Proxy Form
Please find attached the following:

» Computershare Limiled Annual Report 2008;
» Notice of Annual General Meeting; and
+ Proxy Form.

The AGM will be held on Wednesday 15 November 2008 whmndng at 10:00am at the Computersharg
Confsrenca Centre, Yarra Falls, 452 Johnston Street, Abbotsford, Victoria, Austrafia,

The Annual Report, Notice of Annual General Meeting and Proxy Form will be sent to shareholders next week.

Yours sincerely

A7)

Dominic Horsley
Company Secretary
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FINANCIAL CALENDAR

2006
B September Books close for final dividend
22 September Payment of final dividend
15 November The Annual General Meeting of Computershare Limited ABN 71 005 485 825
Locatton: Conference Centre
Yarra Falls. 452 Johnston Street. Abbotsford, Melbourne VIC 3037
Time: 1000am
2007
14 February Announcernent of resull for the hail year endin(j 31 December 2006

This financial report covers both Cormputershare Lirnited as an individual entity and the consolidated entity
consisting of Computershare Limited and its subsidiaries. The financial report is presented in Australian currency.

Cornputershare Limited is a company limited by shares, incorporated-and domicited in Australia. Its registerad
office ant principat place of business is;

Computershare Limited
452 Johnsion Street
Abbotsford VIC 3057

The financial report vas authorised for issue by the directors on 15 September 2006. The company has the
power to amend and reissue the financial report,

A separate notice of meeting, incleding a proxy form, is enciosed with this annual report,




CONTENTS

page
financial nighfights 2
Perforenance indicators 3
Chairman and CEQ's review
tdanagement discussion and analysis 6
Regional overviews: North America 8
hsia Pacitic S
turope, Middle Eést and Africa (EMEA) 10
Corporate social responsibifity 1A
Corporale qovern..ance statement 12
Directors’ report 21
Auditors' independence declaration 37
Income staternent a8
Balance sheet 3g
Staternent of changes in eguily a0
Cash flow statement 41
Notes o the financial staterments 42
Birectors’ declaration 105
Statement of the CEQ and CFO 106
Independent audit report 167
Shareholder information 109
Corperate dire(to;y 2




FINANCIAL HIGHLIGHTS

JUNE 2005 |

‘ JUNE 2006 ’ % CHANGE
PROFIT {ASM)
Sales revenue : 1,604.2 1,063.5 +51%
Earnings before interest, tax, depreciation and annortisation* ' 321.3 2118 +52%
Nel profif aftar CEI 181.4 1218 +49%
BALANCE SHEET (ASM)
Totat assets 2,167.1 20413 +6%
Totat shareholders” equity 946.3 791.6 +20%
PERFORMANCE {NDICATORS
Bastic earnings per share ) 30.63 cents 22,18 conts +38%
Managernent earrings per share™ 30.44 cents 21.64 conts +41%
Free cash flow ) A$212.4M ABI15.2M +84%
Net debt to EBITDA* 1.7 times 25 times
Return on invested capital ‘ 12.3% 10.8%
Staff numbers 10,255 9,689

rmeaningful analysis of underlying performance on a comparative basis.

* These financial indicators are based on Managernent Adjusted results that exclude certain iterns to permil more appropriate and

“The 2006 financial year was in many ways

North American market.” s Murdach, Chairman

a defining period for the Computershare group, ‘.
with record financial outcomes driven by the
growth of the company's position in the v_ital'

2 » Computershare Annual Report 2006
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Indicators presented above were prepared under AGAAP priof to 2005,




CHAIRMAN AND CEQ'S REVIEW

GROWING MOMENTUM

We present Computershare’s 2006 annual report, following another successful year.

The year's achievements were driven largely by the company's continued success

and profit growth in the key North American market, and in particular the performance
of the former EquiServe business {(now part of Computershare Investor Services) and
the broader opportunities it has created.

Computershare's performance was also characterised by strong levels of cash flow
generation, rising margin income due to higher balances and interest rates and
pleasingly, a more even spread of contributions across all business lines.

THE YEAR IN REVIEW

Once again, Computershare recorded
slrong financial growth, increasing
earnings per share by 41% (on a
managernent adjusted AIFRS basis)
from 21 .54 cents to 30.44 cents per
share.

Totat revenues grew by 50%, from
$1.083.2 millicn to $1.626.1 million,
which helped drive a 52%% increase in
management EBITDA to $321.3 million
and a 879 increase in operating cash
flows to 524568 million.

The integration of EquiServe is
progressing ahead of schedule and
has positioned the company strongly
for substantial future growth in

that region. It has also consolidated
Computershare’s position as the
leading provider of investor services
in the US market, complernenting its
rmarkel feadership in the mutual funds
and proxy solicitalion sectors,

The Europe, Middie East and Africa
(EMEA) region also made a strong
contribution on the back of a
significant improvernent during the
second half of the year, following a
restructuring of the UK business in the
firsk natf, While this performance was
particularly pleasing, there is stifl work
to be done to further strengthen the
comparny's position in EMEA,

The company also made some
important strategic decisions relating
to business structure, with the
divestrnent of its Markets Technology
Bbusiness 1o Sweden-based OMX, and
the announcerment of the sale of
certain asseis of Computershare's
giobal Analylics business Lo Thomson
Financial under the terms of a
slrategic athiance.

" CAPITAL MANAGEMENT

Computershare recorged a reguction
i days sales outstanding ko 54 days

{down from 62 days}, while free cash
ftow increased B4% to $212.4 mitlon.

The company’s current funding facility
is SE30 milion, with @ 655 fall in gross
borrowings totalting 5644.3 miltion at
30 June 2006.

On 15 August 2006 the cormpany
announced a finat unfranked dividend
of 7 cents per share. This resuited ina
full year return of 13 cents per share
urifranked.

The cormpany di¢ not undertake any
share buy back activity during the
financial year 2006.

OPERATING ACHIEVEMENTS
North America

The North America region defivered

an excellent result for FY06. The
integration of EquiServe, the growth in
US mutuat fund services and coninued
improvement in Canada contribuled to
a 1029% growth in revenue to $652.1
miillion. while the region contributed
1% of consolidated £BITDA.

Major growth opportunities may
exist through the potentiat further
consolidation of the US investor
servicas market,

Other North American regional
highlights inciuded;

» addition of 12 investor services

(former EquiServe) clients that have

over one miliion shareholders

~

centralisation of regicnal data
processing to Boston

standardisation of mailhouse
facililies, ang

~

~

two strategic investor services
acquisitions.

Europe, Middle East and Africa
(EMEA)

The EMEA region and in pariicular the
United Kingdom showed significant
profit irprovement in the second

“hall of the year, contribuling 26%

of consolidated EBITDA compared

to a first nalf contribution of $%.

The positive resutt was aiged by cost
reduction strategies and managernent
changes, the latter helping drive
revenue growlh of 13% Lo 5324.4
rillion, Cornputershare’s businesses
in Gerrnany and Russia continued to
tncrease revenue and earnings and are
expected to deliver further revenue
growtn over the coming year.

Other EMEA regional highlights inchuded:

managemenl. of the Standard
Life demutualisation

~

~

bolslered company meelings
capabitities with acquisitions of
IML {UK) and SLS (Germany}

w

streng employee plans
performance within a challenging
European market, and

~

appointed te rnanage investor
services [or British American
Tobacco and Unilaver,

4 Computershara Annusl Reporl 2006




Asia Pacltic

In keeping with the first haf, strong
earnings contrinations from Heng
®ong and India were oifset by lower
tevels in the Australian investor
Services business in the second half.
Foliowing a number of buoyant vears,
weaker Australian market conditions
irnpacted the region's overalt
contribution Lo consolidated EBITDA,
resulting in only a margina! increase
in total revenues to S338.6 million.

The Australian Plan Managers
business delivered record revenues
and earnings and played an integral
role in the company’s push into
mainiand China.

In addition, future growth is expected
within the Japanese and Chinese
markets.

Other Asia Pacific regionai highlights
inchsded:

~

continued dominance of Hong Kong
IPQ market

awarded National Contact Cenire of
the Year by Austratian Teleservices
Association

~

~

early success of Mitsubishi UFJ Trust
Bark joint venture in Japan, and

relogated Matbourne Document
Services operations 1o madern
purpose-built facility.

~

TECHNOLOGY PRIORITIES

Computershare's total technology
expenditure of $154.7 million: remained
at 109 of sales revenue, The overall
spend included $54.2 milliors in
research and development {RED}
expanditure, which was expensed
despite being of a capital nature, -

in line with Computershare’s
accounting policy.

The true value of Computershares
globai business model was on show
with the integration of US-based
EquiServe, which was the company’s
primary technology focus over the
past year.

The integration has realised significant
efficiencies and synergies through
staff rationalisation and infrastructure
transition. A key feature of the
integration to date has been the
additicn of extensive recordkeeping

funclionality, the majority of which

was designed and developed at the
company’s Melbourne heacqguarters to
help rmeet the aggressive conversion
schedule. This funciionality is currently
being rolled out Lo enhance our service
capacity in ail regions.

We wouid like to cormmend all staff
for their efforls in overcorning the
challenges involved with migrating
the EquiServe book of business to
Computershare’s registry system.
which has enabled the company Lo
realise synergies from the acquisition
ahead of schedule.

Specific new product innovations
include a contact centre aggregation
tool {CONTACT), enhanced interactive
voice response {IVR) which has
returned retention rates of 509,

and a truty global issuer information
portal (COSMOS Comnpany - rolied out
following initial success in Australia),
which wilf ultimately deliver systems
irnprovernents across each of the
COMPany’s ragions.

As always, invaluable technology
support was also provided to major
client-facing activities such as '
the successful demutuatisation of
Standard Life in the UK, which involved
the conversion of five miiton policy
holders to 1.9 miltion shareholders
across four countries.

-ACQUISITIONS

Computershare made a.number of
strategic acquisitions over the year
to sigrificantly strengthen existing
service capabilities, while also
supporling the cornpany’s expansion
into dversified revenue streams.
These inciuged:

» 23 September 2005 - acquired
New York-based Lord Securities, a
corporalion specizlising in providing
managemenlt and adminisiratve
support services to globat structured
finance markets

15 November 2005 - acquired
FinancialBPO in Australia, a back
office process outsourcing business
for large-scale unit registry and
funds administration services, which
has since becorne Computershare
Funds Services

~

> 28 December 20056 - acquired
the SLS Group, a German annual
general meetinq; specialst

» 4 January 2006 - acquired UK-based
ML, a leading provider of interactive
company meetings seqvices

28 February 2008 - acquired the
SunTrust {US) investor services
business based in Atianta, Georgia

w

i

1 March 2006 - acquired the
Germany-based ADM Group,
specialising in print and mail
services, and

[

28 April 2006 - acquired the

- Nationa! Bank Trusi (Canada)
investor services and employee
plan businesses and selected
corporate trust mandates.

CONCLUSION

The 2006 financial year was in
many ways a tefining period for the

_Computarshare group, with recard

financial outcomes driven by the
growth of the company’s position in
the vital North Americar market.

Once again, this result would not
have been possibie without the
cornmitment of our staff in all regions
and their ability to perform under
often chatlenging conditions, and we
thank thern for their contributions.
We atso thank our Board of Direclors
for their invaluahte strategic advice
and direction.

Finally, we thank cur loyal
shareholders and clients for their
ongoing support.

Lo vn s

A.S. MURDOCH
Chairtnan

T
C. J. MORRIS
Cheef Executive Officer

*5




MANAGEMENT DISCUSSION & ANALYSIS

North America underpinned another record year of revenues, earnings and
operating cash flows. Management earnings per share increased by 41%

to 30.44 cents per share, compared to 21.54 cents per share (AIFRS adjusted)
in FY2005. Reported AIFRS basic earnings per share was 30.63 cents.

Management net profit after outside equity interest (OEI) was $181.4 million,
an increase of 49% over FY2005. Reported AIFRS net profit after OEi was
$182.6 million. A final dividend of 7 cents per share unfranked took total
dividends for the year to 13 cents per share unfranked, an increase of 18%
on FY2005 (11 cents per share).

FINANCIAL PERFORMANCE

Total revenues increased by 509% to
$1,626.1 million, primarily due to the
acquisition of EquiServe in June 2005,

Sates revenue increased 519 to
$1.604.2 miflion, All revenue slreams
reported greater than 1096 growth,
providing further evidence to

support our strategy of diversifying
Computershare’s product and service
offering. In particular, Fund Services
ncreased revenues by 173%, driven
by large rmutual fund proxy campaigns
in the US which were accompanied

by significant postage recoveries.
Margin income increased by 57%

as a result of the EquaServe acquisition
and increases in interest rates

and chent balances, particularily in
North America.

Total operafing expenses increased
by 50% to $1.309.0 million, in line
with the increase in revenues.

Management EBITDA was $321.3
miltion, an increase of 52% on the
Previous year.

Borrowing cests increased by 112%
to S37.0 mlion, reflacting the

fult year impact of the US Private
Placement funding and overait
higher interest rates.

Depreciation increased 18% lo
$33.1 million due to additionat
depreciation from acquired
businesses. Amortisation, which no
longer inckudes goodwitt arnortisation,
decreased 13% to 56.3 million.

Tne neadiine effective tax rate for the
year ended 30 June 2006 was 22.6%
(FY200510.7%]. The undertying
effective tax rate adjusted for specific
management adjusirnents (heing
recognition of tax losses and
non-assessatle gain on Markets
Technology sale) for the period ending
30 June 2006 was 23.3%6 (FY20056 18.4%).

REGIONAL PERFORMANCE

Regionally, revenues were derived
from Asia Pacific - 2196, Noith
Arnerica - 53% and Eurcpe, Middle
East and Africa (EMEA} - 20%. £BITDA
condribution by region was Asia
Pacific - 20%. North America - 61%
and EMEA - 16%. As expected, the
North American EBITDA contribution
increased synificantly from 429 at
June 2005 to 5124 due to the full
mpact of the EquiServe acquisition.

Tne Asia Pacific region contributed
revenues of $339.6 mitilon and EBITDA
of $64.2 million. The region saw strong
earnings contributions from Hong
Kong and India offsel by lower levels
in the Australian registry business
due to subdued market conditions,
Cornputershare Docurnent Services
experienced flat conditions » Austrata
in FY2006 whilst Computershare Plan
Maragers delivered record revenues
andl earnings.

The EMEA region contributed revenues
of $324.4 mitlion and EBITDA of

SGQE rniflion. The EMEA region and

in particudar the United Kingdorn
showed Significant profit improvernent
in the second half after a poor first
half. A cornbination of cost reduction
strategies and an uplift in revenues
drove the result. with the region
contributing 26% of consolidated
EBITDA in the 2ng half of FY20006
versus 9% in the 1st hall of FY2006.
Businesses in Germany and

Russia confinue Lo grow revenue

and earmings.

The North American region
contributed revenues of $882.1 rnillion
and EBITDA of $198.5 mitlion. The
regian's spectacular growth on FY2005
was largely the result of the £quiServe
integration, growtn in US Fund Services
and coniinued irnprovements in
Canada. Higher client batances derived
frorn a ruch larger US business and
increased corporate action activity

ted to a significant improvement in
raargin income,

&> Computershare Annual Report 2008




Technology costs
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costs as a
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Net operating cash flows vs

capital expenditure
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INVESTMENT ANALYSIS

Technology expenditure for the year
was $154.7 miillion, an increase of
459% on FY2005, prirnarily due to ine
acquisition of EquiServe, As in FY2005,
technology expenditure remained at
109 of sales revenue. Research and
development expenditure of $64.2
million, whilst of a capital nature,
continued to be expensed in fine with
Comgputershare's accounting policy,
Capital expenditure tolailed

$33.4 miltion. This was $1.8 millicn
higher thar the prior year, Capital
aexpenditure inciuded occupancy
upgrades of $8.1 milion, technology
infrastructure of $18.8 milfion and
Bocument Services equipment of
56.8 milion.

Computershare continued to expand
glohally with the acquisition of:

> Lord Securities Group

> FinancialBPO Pty Lid

> SLS Group

> Interactive Meetings Limited UK {(IML}

w

ADM GMBH

w

Investor services and employee
plans businesses of National Bank
Trust, and

~

Irvestor sefvices business of
SunTrust Banks, Inc.

Computershare divested ownership i

> Markets Technology business - 100%

BALANCE SHEET AND
CASH FLOWS

Tetal assets were $2,167.1 miilion,
financed by snareholders funds
totaling $S946.3 million. The increase
i shareholders funds of $154.7 million
was rmainly due to increased profits.

Cash flows from operations were
$245 8 million, an improvernent. of
$890 million (57.4%; compared to
tast year. Deblor days have decreased
significantly to 84 days, from €2 days
at dune 2005.

Net borrowings increased siightly

by $16.G milfion to $5458 rnillion lo
fund a portion of FY2006 business
acaquisitions. Gearing - net debt to totat
capitalisation - decreased from 41,1%%
to 36.6%. Net debt to EBITDA fell from
2.5 tirmes to 1.7 times in 2006.

During FY2008, Caomputershare
rnanaged {unds of between
S6.3 bitkon and $7.1 billion.

POST BALANCE DATE

Strategle alflance with Thomson
Financial {Thomson)

On 26 May 2006 Cornputershare
announced & global strategic alliance
with Thomson. To facilitate the
alliance, certain assets of the Analylics
business have been sold t¢ Thomson
elfective 1 July 2006. The Analytics
business is included within the
Shareholder Relatonship Management
Services segment,

Under ihis agreement, Computershare
and Thornson will jointly execute a
strategic marketing and co-operation
agreement designed to align

angd leverage each organisation's
complementary product offerings in
their respective core markets.

“Cash flows from operations were
$245.8 million, an improvement
of $99.0 million (67.4%)
compared to last year.”

»7




NORTH AMERICA REGIONAL OVERVIEW

2006 HIGHLJGHTS

_1- ~>'__'Successful :meqratmn of
'EqunServa

$BC.and AT&T inc merger, and
appomted to manaqe Bel[South
merqer

-

\
United A%r!me.e ieorf,tal 5 atmn

-

> Over as% a! mutual fund proxy =
transactlons in second hatf. FYOG

Revenue

102"

EBITDA

> 112"

E';'-ComputerShare's North American buslness delivered the outstandlnq reqlonal performance of '
E"_'-the year, and now accounts for the majority of group revenue. This was driven primarily by the .

..successful integration of the former EquiServe business, which helped consolidate the.group’s, -
\market position as the leading provider.of Investor services and related solutions.

~.

YEAR IN REVIEW

Recent acquisitions, in particular the
former EquiServe business, have
changed the competitive landscape
throughout the region. creating
increased market visibitity for at lines
of business; Cormputershare is now the
leading provider of investor services,
rmutual fund prexy services and proxy
sokcitation services.

In addition. the business had &
number of important wins resulting
from increased levels of 1PO and
marger activity.

Other important acquisitions ncluded
SunTrust Bank's investor services
business in atlanta, Georgia. and
the investor services and related
businesses of Nationat Bank Trust in
Montreal, Quabec, strengthening

the group’s position in both these

key rarkels.

The business also began realising
efiiciencies and synergies from recent
acquisitions, and successfully pursued
broader opportunities among its
expanded client base,

* of the year's §

ACHIEVEMENTS

The undoubted highlight was the
addition of 12 investor services clients
that have more than one mdlion
sharehoiders, through the integration
of the forrer EquiServe business.
Computershare previously had no US
clierts with over 500,000 sharehelders.

Cornputershare also recorded a
number of important PO, investor
sefvices and employee plans wins, and
assisted companies involved in several
rgest transactions.
These includet the merger of SBC
Communications Inc. with ATET

Corp, (fenamed ATET Inc) aryd
Computershares recent appoiniment
to manage its subsequent merger
with BeltSouth, the Whirlpool (Maylag)
and Sun Microsysterns (Storage
Technology} mergers, and United
Alrlinas’ emergence from bankruptcy.

Tne US Fund Services business won
95% of all major muiual fund proxy

campaigns that occurred m the second -

halfl of the vear.

The Georgeson business conducted
rnajor proxy solicitation campaigns

for Fortune Brands, Sprint Nextel

and Norked Networks, a5 well as Asset
Reunification™/PostMerger CleanUp™
and small shareholder oddlot
programs Tor key clients including
Medeo Health Sclutions.

Further achievements included
the centralisafion of regional data
processing and the standardisation
of Computershare’s print and mail
facilities, enabting themn to service
the entire region.

OUTLOOK AND PRIORITIES

The pricrity for the North American
business will be achieving greater
synergies from recent acquisitions,
and mplementing an integrated
contact centre strategy that leverages
the capacity {¢ service all business
lines across North America.

A lurther priority will be to reinforce
rmarket leadership and expiore further
strategic acquisition cpportunities.

Computershare wili also aggressively
market its integrated electronic

and print-based document delivery
soiutions to cornmercial clients across
North America,

Furthermore, the business will pursue
diversified revenue opportunities in
new markets by leveraging combined
expertise and capacily in data
management, contact centre services
and transaction processing.

Other major focus areas will be the
growth of the Fixed Income business
within the Canadian rnarket, driven
by the provision of indenture and
ISSUel sarvices,

8 » Computershare Anmwa! Report 2006




Revenue

up?%

ASM

EBITDA

down 23%
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" Priot to 2006 reported on AGAA? bass

ASIA PACIFIC REGIONAL OVERVIEW

f-_. 2006 mcnucms
Bank of China IPG

O ) ‘Employee plans growth

-_-} National Gontact Gantre of he
Year 204

> Establishment of Computershare
Funds Services

._______.-.._‘,- e . -

\lmpaCt on reqlonal performance.

Computershare's expansion Into Asla qalned momentum, hlghllqhted by stronq performances
in Heng Kong and emerging opportunlties In mainland China.and Japan. However, relatively -

YEAR IN REVIEW

Challenging markel conditions
adversely affected Australian
investor services revenue; however
the performance in the important
Sydney market rernained strong.

Australian highlights included the
strong organic growth of the Plan
Maragers business, which supporied
Computershare’s push into China
with some cutstanding cient wins.

The Docurnent Services business
successfully integrated the Post Data
acquisition in Perth, and opened a new
purpose-huilt facility in Melbourne,

The Computershare Funds Services
business was established to offer
unique oculsourcing capabilities

for large-scate unit registry and
funds adrninistration.

The Hong Kong business again
performed strongly, and was
instrumentat in driving the group
into rmaintand China by capitalising
on a nurnber of (PO and employee
plans opportunities.

Other hightights included the
continued strong parformance of
the New Zealand business despite
moderate market conditions, and
solid results in 3 highly-competitive
Indian markel

The initial suceess of Computershare's
Japanese jont venture with Mifsubishi
UFJ Trust Bank (offering investor
refations and related services) has
exceeded expactations, albeit modest.

ACHIEVEMENTS

Computershare was named 2005
National Contact Centre of the Year
by the Austratian Tefeservices
Association, and 2005 IAG Supplier
of the Year for the application of
technology m service delivery.

The Australian business advised
and assisted clients on high-profile
transactions including the Tolf
Hoidings (Patrick Corporation) and
Alinta (AGL) mergers. and BHP
Biliton's AS2.250 share buyback.

Other highfights included employee
plans wins such as Leighton Holdings,
NAB (Austratia), Lenovo, Baidu and

. Alibaba (China), together with the

retention of ali major Australian
investor services clients, and the
increasing mornentum of the specialist.
Quorum meeting and voling services.

Computershare reinforced its

broader stakeholder communications
capabilities by implementing customer
solutions for BankWest and Soul,

while also winning important

data, print and mail work for AAS
Superannuation and Health Super.

The IPO deminarice of the Hong Kong

business continued, with 45 wins
representing US$278 in capilal raised.
This included the recent handling of
the Bank of China 1PO (the largest
ever in Hong Keng}, and our recent
mandate Lo manage the IPO for

the Industriat and Commercial Bank
of China.

The Indian business serviced 37 1IPQs
including the Reliance Petroleum
offering (which received over two
million applications), and 18 new
{fund offers.

CQUTLOOK AND PRICRITIES

The Australian business will focus

on improving profitabitity in a
malure market through incremental
irmprovements in areas such as
sharehoider self-service, account
management strategies and realising
further efficiencies in corporate
actions processing.

Computershare will iook to capitalise
on growth opportunifies in the
broader Asian markets, particularly
those relating to ernployee share pian
adrministration, and wif continue to
explore a possible extenston into other
sectors within the tapanese market,

The Australian business will atso seek
diversified revenue opportunities,
which inciude the pursuit of further
funds administration clients, the
deployment of the instant electronic
voting systern, and leveraging its

" integrated Document Services and -
operational capabilifies.

The Australian Plan Managers business
will focus on the continued expansion
of its client base and service offering.
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EUROPE, MIDDLE EAST AND AFRICA REGIONAL OVERVIEW

Revenue

up -% 3%

EBITDA

up 3»@ %

YEAR IN REVIEW

Computershare was profitable within
a challenging UK registry market,
aided by management changes ang
operational efficiencies generated
by the UK business restruciure.

The business also bolsterad its
meetings capabilities through the
acquisitions of IML, Europe’s leading
provider of interactive meetings
technology, and 5LS. a noted
Gerrnan provider of annual generat
meetings services.

Other highlights included a

strong performance within the
highty-competitive European employee
plans market, in which plan complexity
‘and regulation increased against a
backdrop of low competitive pricing.

" The Document Services business
focused on the adoplion of best
practice processes, syslems and form
design from the North American
business to improve its integration

. with registry processes.

The Ireland and South Alrican
businesses performed solidly, while
the Russian business increased its
profitability. )

ACHIEVEMENTS

Major highlights for Computershare’s
UK business included clinching

the contract to undertake the
demutualisalion of Standard Life -
the largest giobal dermutualisation

of the past decade - and managing

the USS198 takeover of BAA {formerly

the British Airports Authoriby) by
Spanish company Grupo Ferrovial,

Further highfights included
Computershare's appointment Lo
deliver investor services lo British
American Tohacco and Unilever,

while the German Document Services
business signed DAB Bank AGasa
significant client.

Key employee plans wins inciuded
IBM, Johnson Matthey and William
Hill. These wins were supported by an
expanded service offering which now
nciudes share dealing, higher levels
of automation to reduce risk. and
enhanced wab services.

Computershare emphasised its ~
broader stakeholder capabilities by
becoming the leading provider of
mernbership services to the UK's
National Heatth Service, only one
year after the launch of the first
vaave of foundaticn trusts.

‘opportunities driven by recent growth

OUTLOOK AND PRIORITIES

Thie rnajr Torus will ba further imngproving
tne profitability of the UK business
under current rnarket conditions.

Top prioriies will be the successful
completion of the Stardard Life
dernutualisation, and a continued
focus on streamlining processes and
improving the overail performance
of Lhe Document Services Lusiness.

Computershare will also concentrate
on implementing both a more
disciphned strategic approach Lo new
ermployee plans business pursuits,

as well as a fully weh-based service
delivery strategy to existing clients.

The Georgeson business will look fo
increase its corporate actions market
share and leverage Cornputershare’s
existing client base, while capitalising
on potential cpportunities arising
from proposed shareholder rights and
ownership legislation.

The Flary business wili pursue

in corporate sacial responsibility
reporting and the increased dernand
for membership services within the
public and private sectors.

Cornputershare will 2lso continue
to explore further acquisition
opportunities across the region.
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CORPORATE SOCIAL RESPONSIBILITY

Far more information on eTree
in each region please visi -

Australia wwwelreecorn.au C h "_P
Canada wwwetreeca a“se ﬂ l‘ e
UK wwwelreeuk com
USA wwwetreeusacom wwweempulersharecarss.com

- - . - ~ - -u ..... ~_' \”T““ -\ N - -.... ~ -~ -

:j_':T-COmputershare has made slqniﬂcant steps in its efforts to deliver a more consistent -
- ‘approach to corporate social responsibillty {CSR), highlighted by the continued growth

CORPORATE SOCIAL
RESPONSIBILITY

Cornputershare defines corporate
social responsibility (CSR) as
conducting bussiness in ways that
produce social, environmental and
economic benefits for communities
around the world, reflecled by the
success of the key initiatives of the
2005 financial year.

Pleasingly, Computersnare retained its
‘Al rating on the RepuTex® SRI Index,
Auslralia's first socially responsible
irvestrnent (SR} index, which rales
ASX-listed companies according to
their approach to corporate
governance, workplace practices,
environrontat 2nd social innpact

For more informatfon on

the projects supported

by Change a Life visit
www.computersharecares.com

UPDATE ON KEY INITIATIVES
eTree

Now in ils third year, Computershare's
eTree initiative continues to go

from strength o strength. To date,
with 115 cornpanies participating
globally, eTree has led direclly to

the pianting of over 1.5 miliion trees
around the world by encouraging over
560,000 shareholders Lo receive their
shareholder comrnunications online.

Initiatly piloted in Australia with
Landcare Australia, eTree is now firmily
established in the USA, Canada, South
Alrica and the UK, in partnership

with American Forests, Tree Canada
Foundation, Food and Trees for Africa
and the Woodland Trust respectively.

Change a Life

Change a Life is & unique workplace
giving scheme that was founded out
of a sirong belief that Cornputershare,
as a global company, is able to utilise
its significant employee base o
create a mechanism for change.

In year one, aimost AS1 million has
been raised in cornpany-matched
employee and director donations

and corperate contributions,

Monay raised is being used to
enhance and irmnprove the tives of
people in areas where there is critical
need, and is currently supporting

four imporlant projects - a mobile

aye care chnic in Ethiopia, & farmer-
rmanaged natural regeneration project
in Chad, a community development
project inLaos and an educational
program in Sri Lanka.

Local commitment

To complernent the group's glotal
approach o workplace giving,
Cornputershare and its employees
centinue to support a number of
locat charitable activities within the
communities in which it operates.

Outlook and priorities

The ongeing priority for
Computershare will be achieving
greater growth and consistency
in the group's CSR program,
through key activities including:

> working with.stakeholders

to expand Computershare's
total offering of paperless
solutions threugh an enhanced
e-communications strategy, and
increasing stalf participation
and engagernent in Change & Life.

~
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1. COMPUTERSHARE'S APPROACH TO CORPORATE GOVERNANCE
Good corporate governance % important to Cornputershare and the Board is cemmitted to maintaining high governance standards.

A description of Cornputershare’s main corporate governance practices is set out in this corparate governance staternant, Ali practices
were in place for the entire year ended 30 June 2006 uniess stated otherwise. References in this stalement Lo the Groug refer to
Computershare Limited and its controfled entities.

2. BOARD RESPONSIBILITIES

The Board is respensible for the corporate governance of the Group and operates in accordance with the principles set out inthe
Board Charter, a surnrmary of which is avaitable from the corperate governance infarmation section of the Computershare websile
at www.cemputersharecom.

The principal rote of the Board is to ensure the long term prosperity of the Group by setzing broad corporale governance policies
and ensuring that they are eftectively implemenied by management. The Board carries out this role principally by:

~

overseeing the Group and its global operations

~

appointing and rernoving, where appropriate, the senior axecutives of the Group

-

setting the strategic direction of the Group and providing strategic advice to management

~

providing input into, and approvai of. management’s development of corporate strategy and performance objectives

~

reviewing and ratifying systems of governance, risk management, and internal cornpliance and control, codes of conduct and
legal compliance 1o ensure appropriate compliance frameworks and controis are in place

w

approval of budgels and monitoring progress against budget and through the establisnenent and reporting of both financial
. and non Ninancial key performance indicators, and

~

ensuring that executive remuneration is appropriate, both directly and in fine with the work underiaken by the Board's
Rermuneratinon Committee,

The Board has delegated to executive management responsibility for a nurnber of matters including:

> managing the Group's day to day operations in accordance with Board approved authorisations, policies and procedures

> developing the Group's annual budget, recomménqu it to the Board for approval and managing the day to day operations
within the budget, and

b} implefnenling corporate strategy and rmaking recommendations on significant corporate strategic inikiatives.

3. COMPOSITION OF THE BOARD OF DIRECTORS

Computershare’s Constitution provides that:

> the minimumm nurnber of directors is three and the maximum number of directors s ken unless amended by & resolution passed
at a general meeting

> at each annual general meeting, at least two directors must retire from office. Re-appointrent is not automatic. i retiring directors
wish to continue to hold office they must submit themselves for re-election by shareho!ders, and

> ng director (other than the Managing Direcior) may be in office for longer than three years without facing re-election.
Membership and expertise of the Board

Qver the past severat years, the corhposition of the Board has been revised 10 better reflect the global nature of the Group's businesses.
Consistent with this effork, the Board has been comprised lor some Lirne of both Austratian-based directors 2nd directors from the
Horih Arerican ant European regions in which the Group operates.

The Board has & broad range of necessary skills. knowledge and expgerience to govern the Group and understand the markets and
challenges that the Group faces.

Since 30 June 2006, the Company has announced a number of changes to ifs Board and rnanagement structure which wili be
detaited further in this section, ' .

12 » Computershare Anevial Report 2008




As at the data of this Repert, the Board composaition (with dotalls of the backgrounds of sach director) Is as foliows:

Alexender {Sandy) Stuart Murdech
DOA, BEc, ASA, ASIA

Positlon: Chairman
Age: 685

Independent: Yes

Sandy Murdoch joined the Board of Computershare as non-executive Chairman when
the Company listed iri 1234. His previous experience included five years with merchant
bank Chase NBA Group Limited in corporate finance and lefding and twelve years as
the Chief Executive Officer of Linfox Transport Group. Sandy regularly engages. often
intormally, with senior executives, and his wealth of knowledge and leadership skills are
vatued highly.

Sandy is Chalrman of the Normination Commitlee and is a member of the
Rernuneration Committee and the Risk and Audit Committee. Sandy is based
in Melbourne,

At the conclusion of the Company's AGM to be held on 15 Novernber 2006, Sandy will
step down as Charrman, Sandy wil remain on the Board as an Independeng Director.

Christophor John Morris

Positlon: Chief Executive Qfficer
Aga: 58

Independent: No

Chris Morrls was appoirited Chief Executive Officer in 1960 after having been a
founding member of Computershare in 1878, Chris’ extensive knowledge of the
securiies industry and its user requrements from both a nationat and international
perspective has been instrumental in devetoping Cormputarshare into a giobal company.
His passicn and strategic vision have helped create a company that is unique in its
abifity to provide a fult range of solutions to meet the needs of listed companies and
their stakeholders. )

Chris is a mernber of the Reimuneration Committee, the Acquisitions Comenittee and
the Nomination Cemmittee and is based in Meibourne.

From 18 Novernber 2006 Chris will become Executive Chairrnan.

Penetopa Jone Maclagen
BSc (Hons), Dipkd

Positlon: Executive Director
Age: 54
.Independent: No

Penny Maclagan joined Cornputershare in 1683 and was appointed to the Board as’
an executive director in May 1905,

Penny has previously served in the rele as Managing Director of Computershare
Technology Services and has been instrumentat in planning, developing and executing
technelogical innovation across the weorld in support of the Group's globat strategy. For
the past year Penny has had executive managernent responsibility for Computershare
|avesior Services - Boston (formerly EquiSerye Inc.).

Throughout her career with Computershare, Penny has been wvolved with ail
aspecis of technology support and development. Her detaited understanding of
Computershare's proprietary lechnotogy and of the global securities industry
and processing infrastructure has contributed greatly to the establishment of
Computershare's competitive advantage in the global marketplace.

Penny s a member of the Nomination Committee and is currently based in Boston.
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Anthony Rorman Wales
FCA, FCIS

Pasition: Non-Executive Director
Age: 62

independent: No

Sifif
ATITITISIFTES
LA,

Tony Wales has been involved with Computershare since 1881 and was appointed
Executive (Finance) Director in 1880, On 30 Septernber 2001, Tony relnquished his
exetutive responsibifities and since that time has remained on the Board ir a
ror-execuiive capacity.

Ouring his time as Finance Director Tony was instrumental in much of the strategic
expansion of the Group from its days as a smalf Austratian provider of bureau services
to one of Australia’s largest and most successiuf technoiogy companies with operaticns
in many ceuntries. Of particular importance was Teny's major rofe in negot iations and
in the due diligence process for the Cormpany’s major acquisitions.

Tony continues to be actively involved with Computershare and his background,
experience and understanding of both the Group and international markets are valued
highly by both the Board and senior managernent.

Tony is Chairman of the Remuneration Committee and is a member of the Risk and
Audit Cornmittee and the Nominatior: Commitlee. He s based in Sydney.

Phitlp Danicl DeFeo
BA Economics {iona, USA}

Pasition; Non-Executive Director
Age: 60

Independent: Yes

Philip DeFeo jnined the Board of Computershare in 2002 as & non-executive director,
Prilip's strong reputation in the US marketplace and his financial services experience
has further strengthened the Group's expansion efforts, particularly in North America.

Pnitip is currently Managing Partner of Lithas Capital Partners LLC based in
Connecticut, USA. He was farmerly the Chalrman and Chief Executive Officer of

the California-based Pacific Exchange (PCX), one of the worid's leading derivatives
markets. Pricr to taking up his rele at PCX, Philip was President and CEO of Van Eck
Assceiates Corp. a diversified global mutual fund ang brokerage company specialising
in alternative asset classes.

Philip’s distinguished career includes the following senior appointments: Executive
Vice President and Director of Marketing and Custorner Service at Cedel International,
the second largest provider of Eurobond clearance and custody services; Senior Vice
Preswent and a member of the Operating Committee at FMR Corperation {parent

of Fidelity Investrnents); Managing Director for Worldwide Equities Operations and
Systems at Lebman Brethers; and Senior Vice President in the Interrational Securities
Division at Bankers Trust Cornpany in London, His professional rareer bagan vAth
Procter and Gamble, where ne managed operations.

"Prilip, who is tased in Connecticut, is a member of the Nornination Cornmittee and the

Rernuneration Comrnittee He was also a member of the Risk and Audit Committee for
part of the past year.

Wiltlam E. Ford
MBA (Stanford, USA), BA Economics
(Amherst College. USA}

Position: Non-Executive Director
Age: 45
{ndependent: Yes

Bill Ford joined the Board in January 2003 as a non-execulive director.

Billis Presiden! and a Managing Director of General Allantic LLC, a giobal private equity
firrn that provides capital for growth cornpanies driven by information technoiogy of
inteflectuat property.

Biti brings an extensive understanding of the financial markets and has specific
expertise in the finance and consumer sectors. He works closely wiih severat
General Atlantic portfolio companies ang s director of NYSE Group, Inc. and NYMEX
Holdings, Inc,

Prior to joining Generat Atlantic, Bill worked at Morgan Stanley & Co. as an
investment tarker,

Bil, whe is based in New York, is Chairrnan of the Acquisitions Cornmittee and is a
mernbar of the Nominat:on Committee,
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Dr. Markus Kerber
Dipl.OEC, Dr. Rer, So¢.

Positlon: Non-Executive Direclor
Age:43
Independent: Yes

Markus ¥erber was appointed to the Board on 18 August 2004 as &
non-executive director,

Markus is head of the Policy Fanning. Europe and international Developments
departrment of the German Federal Ministry of the [ntericr, Ha is a major sharehgider
of GFT Technalegies, one of Europe’s leading [T services cormparies in the banking,
iogistics and ingustrial sectors. He has been its CFO and COO for many years whare
he has been responsible fer GFT's expansion strategy across Europe.

Prior to joining GFY, Markus worked as an investrment banker in Lordon in the equily
capital markets divisions of Deutsche Bank AG and S.G. Warburg & Co Limited.

He is a member of the London-based Internationat Institute for Strategic Studies (N1835)
and the German Councit on Foreiga Relztions (DGAP) in Berlin,

Markus is a mermber of the Acquisitions Cornittee and the Nomination Comemittee
and is based in Berlin.

Simon Jones
M.A(Oxon), ACA.

Positlon: Non-Executive Director
Age: 50
Independgent: Yes

Simon Jones was appointed to the Board on 10 November 2005 as a
non-executive dire¢tor,

Sirnon is @ qualified chartered accountant and is a principal of Canlerbury Partners,
a corporate advisory firm based in Melbourne. Simon has extensive corporate
experience having previously held the positions of Managing Director - Victoria at

N M Rothschild & Son and Managing Partner - Audif and Business Advisory at Arthur
Andersen. He is currently a director of Melbourne IT Limited and Chairman of the
Advisery board of MAB Limited.

Sirnon is Chairman of the Risk and Audit Comenittee and 1s a mernber of the
Acquisitions Committee and the Nomination Cornmittee. He is based in Melbourne.

On 18 Aggust 2006, the Company announced that Stuart Crosby wiil be appointed as Chief Executive Officer and President of the
Company effective 16 November 2006. Mr Crosby wilf also be appointed as Managing Director in accordance with the Cornpany's
constitution and as permitted under the ASX Listing rules and the constitution will not be subject to re-election or relirernent by
rotation. Detalls of his background are as follows:

W. Stuart Crosby

1
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Position: Chief Executive Officer elect
Age: A0
independent: No

Stuart Crasby is currently the Chief Operating Officer for Computershare and Head
of the Asia-Pacific regien. He joined Computershare in 1989, His inifial role was as

a slrategic business developrnent manager for the Group’s interests in Continental
Europe and Asia. In 2002 he was appointed as Managing Director - Asia Pacific,
responsible for cperations in Australia, New Zeatand. India and Hong Kong.

Prior to joining Computershare, Stuart was Ine National Head of Listings at the ASX
and has also worked fof the Hong Kong Securities and Futures Cormmission in its
intermediary licensing division and as a director of enforcement.

During the year, Thomas Michael Buller resigned as a non-executive director.
Mr. Buler bacame a Director in May 2003 and resigned on 7 May 2006.
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4. BOARD INDEFENDENCE

The Board has consiered each of the eighl direciors in office at the date of this report and deterrnined that a rnajerity (five out of
eight} of thern are independent. The three directors who are not considered independent are Christopher Marris and Penny Maclagan
(who are each executive directors) and Tony Wates (who is a substantial shareholder).

Previously, Bill Ford had nol been considered to be an independent director due to his association with & subsiantial shareholder. That
sharehoider ceased to be a substantial shareholder in August 2005 and Bill has been considered to be independent sirce that time.

After Stuart Croshy's appointment to the Board on 16 Novernber 2005, the Board will comprise nine Directors with & majority (five out
of nine} of indepandent directors.

O the four remaining directors (Sandy Murdoch, Philip Defeo, Siman Jones and Markus Kerber), none has previously been an
employee of the Group and the Board befieves that none has any ather relationship Ihat could interfere with the exercise of their
independent judgrment. .

Sandy Murgoch has been a director since 1994, Although he has served on the Beard for an extended period - something that scme
commeniators have suggested may interfere with a director's independence - the Board considers that in Lhis case there are no
circumstances that interfere with the exercise of his unfettered and independent judgment. In particular; in the Board's view, he has not
developed relationships wilh other directors, management, employees, substantial shareholders, advisers, suppliers, custormers of any
olner stakeholders that have resuited in the loss of his ability or willingness to operate independently and objectively. to challenge the
Board and management, and otherwise act in the best interests of the Company.

When Chres Morris becomes Execufive Chairman on 18 Novernber 2008, Sandy Murdoch will remain on the Board as an
. independent director.

Untit August 2005 the Board comprised four independent and four non-independent directors. The Board did not consider, at that
time, that a majority of directors being independent was, on its own, a sufficiently compeliing factor to justify additional appointments
to the Board. This was particularly so because a majority of directors woukl have been independent before August 2005 but for Bl
Ford's associalion with a substantial shareholder. While the ASX Corporate Governance Council's corporate governance best praclice
recornmendations stale that a dicector is not independent if he or she has an association with a substantial shareholder, in the Board's
view, Mr Ford's prior association merely atigned his interests at that time more closaly with those of the other shareholders.

In addition to ensuring that the Board has a broad range of necessary skilis, knowledge, and experience to govern the Group and
understand the markets and chalienges that the Groun faces, the Board believes that its membership should represent an appropriate
balance between directors with experience and knowledge of the Group and directors with an externat or fresh perspective. The Board
also considers tnat its size should be conducive to elfective discussion and efficient decision making. The Board believes that its current
composition meets these reguirements,

5. BOARD MEETINGS

The Board officially convenes in person at least three times each vear boih as a Board and in conjunclion with senior ranagement to
discuss results, prespects, the short and long term strategy of the Group and other matters inchuding the performance of operations,
tegal, governance and compliance issues. The Board also iypically convenes format meetings by telephone at least twice each liscal year
to review recent Board reports, discuss matters of importance with management, make recommendations to management, discuss’
strategy and plan formal Board meelings.

The Board receives a monthly report from managerment which provides the Board with current financial information concerning
the Group and each of tha three regions in which it operates. Other information on matters of interest to the Boerd, inciuding the
performance of operatiens and olher major initiatives, is also provided by management as appropriate.

Committees of the Board aiso meet regularly to dispatch their duties. as discussed further below.

6. CHAIRMAN AND CHIEF EXECUTIVE OFFICER (CEQ)

The Chairman is responsible for leading the Board and facititating Board discussions. As mentioned elsewhere in this report. Chris
Morris will be taking on the role of Executive Chairman of Computershare from 16 November 2006,

The Board notes that the ASX Corporate Governance Council's best bractice recommendations include a recommendation that the
Chairman be an independent director. Chris Morris has been the driving force behind the success of Computershare and has been its
CEO since 1920, Chris has decided that it is the correct time for him to step down from the day to day management of Computershare.
However, the Board helieves that it is important that Chris retain an executive role with responsipiities which include determining

the strategic direction of Lhe Group and its implementation. Accordingly, the Board believes that requirement is best met by Chris’
appointment as Executive Chairman.

The position of Chairman will remain separate from that of CEQ & President, and Stuart Crosby will be appointed {o that position
effeclive 16 Novernber 2006. Stuarl Crosty wilt assume overall responsibility for the day to day management of the Group,

The independent directors witl also meel separately as a group at least once each year in the absence of any executives or other
non independent directors.
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7. BOARD COMMITTEES

Four Board Commillees have been established Lo assist the Board in discharging its responsibilities as follows:

The Risk and Audit Committes

The Risk and Audit Comrnittee operates in accordarice with its Board approved charter, a copy of which is availabie from the corporate
governance nformation section of Computershare's website.

The principal functions of the Risk and Audit Comrmittee inciude reviewing and making recommendations to the Board and assisting it in
the discharge of its responsitilities relating to accounting policy and disclosure. The Committee's responsibilties also include assessing
the adequacy of accounting, financial and operating controls, reviewing the performance of external auditors and examining Lthe
evaluation of internal controls and management’s response and reviewing irmplementztion and findings of the Group's Enter prise Risk
Management program,

The Risk and Audit Committee is chaired by Simon Jones who assumned responsibility for this role from Philip DeFeo on nis appointment
as a director in Novemnber 2035. The Cornmittee currently has two other permanent non-executive members, being Sandy Murdoch
and Tony Wales. The Board considers that these members have appropriate financiai experhse and understanding of Lhe markets in
which the Group operates.

The CEO, Chief Financial Officer, Chief Legal Officer and the Company's externat auditors are invited to Risk and Auit Commities
meetings at the discretion of the Committee.
The Nomination Comimittee

The Nomination Commitiee cperates in accordance with its Board approved charter, a capy of which is available from the corporate
governance section of Computershare's website.

The main functions of the Commitfee are to assess the desirable competencies of the Board members. review Board succession plans,
provide a frarnework for the evaluation process of the perforrmance of the Board, individua: directors, the chief executive and senior
execulive manzgerment and te make recomrnendations for the appointment and remaval of directors.

All current directors are mernbers of the Nomination Commiitee and it is chaired by the Chairman of {he Board. The Nornination
-Comrmittee meets no less than once per year.

The Nemination Committee’s policy for the appointment of directors is to select candidates whose skills, expertise, guatifications,
networks and knowledge of the rarkets in which Computershare operates and other markets into which it may expand. complement
those of existing Board members and that the Board as a whole has the skills and experience necessary Lo fuifil its duties.

When salecting new directors for recommendation to the Board, the Nomination Committee reviews prosbectj:ve directors’ CVs, meets
with them and speaks with their referees and others who have previously worked with them to assess their suilabitity,
The Remuneratisn Committee

The Remuneration Comrnittee operates in accordance with its Board approved charter, a copy of which is availabie from the corporate
governance information section of Computershare's website.

The principal funclion of the Remuneration Committee is to assist the Board in ensuring that the Group's rernuneration levels are
appropriate and sufficient ko attract and retain the directors and key execiutives needed o run the Group.

The Committee is chaired by Tony Wales and is also comorised of Sandy Murdoch, Philip Defeo and Chris Morris.

The Committee meets ab least annually with additional meetings being convened as required.

The Cornmittee has access to executive management of the Group and may consult independent experts where the Cemmitiee
considers this necessary in order Lo discharge its responsibilities effectively.

The Acgquisitions Committee

Inlight of the number of acquisitions in which the Group has been and will likely continue to be involved, the Board during 2006 decided
to constitute an Acquisitions Cornmittee. The' Acquisitions Committee operates pursuant 1o its Board approved charter. a copy of which
is available from the corporate governance information section of Computershare's website,

The Cornmiltee receives a monthly report from managernent and meets as necessary 1o consider prospective merger and acquisition
opportunities identified to it by management. The Committee is chaired by Bill Ford and also comprises Markus Kerber, Simon Jones
and Chris Morris.

* For details of director altendances at committee meetings, refer to the Directers’ Report on page 25.

8. EQUITY PARTICIPATION BY NON EXECUTIVE DIRECTORS

The Board encourages non-executive Directors to own shares in the Company but the Cornpany has not awarded shares 10 non-
executive Directors.
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9. REMUNERATION

For information relating to the Group's remuneration practices and details relating to directors’ and executives' remuneration diring the
year, refer to the Remuneration Report on pages 25 to 35, which is incorperated into this reporl by refesence.

in addition to the disciosure contained in the Rermuneration Report, it should be noted that Ihe Board is keen 0 encourage equity
holdings by ermployees o align staff interests with those of sharehoiders. Many employees have participated in the Company’s various
share and aptian plans and the directors beliave this has historicatly been a significant contributing factor o the Group’s success.

with imited exceptions, the Company’s share pians were in piace prior 1o the release of the ASX best practice recormmendations and
were not submitted to shareholders for approvat at the time of theli adoption other than in certain cases where approval was required
by applicable Corporate faws. The newesl such pian, the Deferred Long Term Incentive Plan {"OL) Plan™). was subraitted to and approved
by shereholders at the Annual General Meeting heid in Novernber 2005.

The Board considers that. as a general rule, the cornposition of executive remuneration and equity-related stall incentive plans are
the domain of the Board subject to meeting the Company's statutory and ASX Listing Rule disclosure abligations. It is not the current
intention of the Board to re-subrnit or submit details of its existing share and option pians that were adopted prior ko the release

of ASX's best practice recomrendations to shareholders for approvat. However, the Board proposes to submil all subsequent or new
plans for executive equity-based remuneration, such as the GLI Plan, for approval of sharehoidars at a general meeting.

10. REVIEW OF BOARD AND EXECUTIVE PERFORMANCE

In order to ensure thal the Board continues to discharge its duties effectively, the performance of ali directors was reviewed during

the reporting period by the Chairman. The performance of the Chairman was reviewed during the reporting pericd by his fellow
direckors. A review of the Board has also taken place in accordance with Computershare's performance evaluation process for directors
and executives. The Board also annually reviews the performance of the senior management group. A summary of the performance
evaluation process for directors and executives s aiso available on Computershare's website.

11. [DENTIFYING AND MANAGING BUSINESS RISKS

There are a variely of risks that exist in the rnarkets in which Computershare operates and there are a range of factors, some of which
are beyond the control of Cornputershare, which ray impact on Lthe Group's performarnce.

The Board, in conjunction with the Risk and Audit Committee, reviews and approves the pararneters under which such risks are
managed including the responsibility for internal control systems, the procedure for identilving business risks and the methods to
control their financial impact on the Group, The Board has approved a Risk Management policy, a sirnmary of which is available on .
the corporate governanee information section of Computershare's website. in essence, the policy is designed to ensure that strateqic,
operationat, legal, reputational and financial risks are identified, evatuated, monitored and mitigated to enable the achievemnent of the
Group's business objectives. '

The CEC and the executive managemeni tearn are instructed and empowered by the Board to implermnent risk management strategies
co-operatively with the Risk and Audit Cornmittee, reporl to the Board and the Risk and Audit Committee on developrnents related 1o
risk, and suggest to the Board new and revised strategies for mitigating risk. '

The role of Internal Audit as part cf the Group's risk management framework is Lo understand the key risks of the organisation and to
exarnine and evaluate Lhe adequacy and effectiveness of the system of risk management and internal controls used by management.
Internal Audit carries out regular systematic monitoring of control activities and reports to both relevant business unit management
and the Risk and Audit Committee.

Typically, the audil methodology inciuges performing risk assessments of the area under review, perferming audit tests, including
selecting and testing audit samptes, reviewing progress made on previously reported audit findings and discussing internal control or
compliance issues with line management, and agreeing aclions to be taken.

The Group has established several senior risk managernent roles Lo assist with these efforts. Since the end of the 2006 financial

year. managerment at the direction of the Board appointed a new Enterprise Risk General Manager {"ERGM™), a senior role to provide
leadership and direction in risk management across the Group. This includes the refinement, implernentation and monitoring of 2
comprehensive and integrated risk management framewcrk based on unit manager ownership of risk with independent rnonitoring,
The ERGM reports direcitly to the Group's Chief Operating Officer with a dotted line inlo the Chairrnan of the Risk and Audit Cormmittee.

Although no system of rish management can provide complete assurance that the risks that Lhe Group faces it be fully mitigated, the
Group's approach 1o risk management seeks to meel the Group's specific needs and minimise the risks to which it is exposed.

12 CORPORATE REFORTING

The CEO and CFO have made a statement to the Board in respect of Lhe year ended 30 June 2006 as datafed on page 106 of this
Annual Rapar.
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13. CONFLICT OF INTEREST AND INDEPENDENT ADVICE

Il a director has a potential condlict of interest in a rnatter under cor;siqeratiun by the Board or a commitiee of the Board, that director
roust abstain fzorn deliberations on those matters. In thal instance the director is not permitted to exercise any influence over other
Board rmembers or corrittee members on that issue nor receive relevani Board or committee papers.

The Campany permils any direcior or cormmittee of the Board to obtain advice about transactions of matters of concern at the
Company's cost. Directors seeking independent advice must abtain the approvai of the Chairman, who is required Lo act reasonably in
deciding if the request is appropriate.

14. ETHICAL STANDARDS
Comgutershare recognises the need for directors and statf to observe the highest standards of behavicur and business ethics.

The Board has adopted a cote of ethics that sets out the principies and standards with which ali officers and empioyees are expected
o comply in the performance of their respective functions and which reccgnises the legal and other obligations Lo legitirnate
stakeholders A key elernent of that code is the requirement that directers, officers and statf act in accerdance with the law and with the
highest standards of propriety. The code and the methads of its knplementation are reviewed annually.

A summaty of the Group's code of ethics is available frorn the corporate governance information section of Computershare's website.

15. CODE GF PRACTICE FOR BUYING AKD SELLING COMPUTERSHARE SECURITIES

The freedom cf directors and senior execulives to dealin Computershare’s securilies is restricted in @ number of ways - by stalute, by
common law and by the recuirernents of the ASX Listing Rules. In addition to these restrictions, the Company has adopted a code of
practice for buying and selfing Computershare securities. The code of praclice contains additional restrictions on dealing in Company
securities and derivatives of Cormputershare securities. The code of practice also provides thal directors or executives may only deat
I Cornputersnare securities, provided they are not in possession of material non-public information, in the four weeks mmediately
foiterwing the Cornpary's hall year and full year finarcial results announcernents and, if reievant, any sharehoiders’ meeling. Cractors
and senior executives may only Beai in Cornputershare securities oulside of these timas, or deal in derivalives of Computershare
securilies at any time, with the express prior approval of the Chairman.

A summary of this code of practice is available from the corporate governance information section of Computershare's website,

16 SHAREHOLDER RELATIONS

The Board aims to ensure that shareholders are informed of aif material information necessary to assess the performance of
Computershare. nformation is cormunicated to sharehalders throughy

w

the annuai report. which is distributed to afl shareholders {other than those who elect not Lo receive it)

w

the annual general meeting and other shareholder meetings called to obtain approvals as appropriate

v

making available all information released 1o the ASX on Computersnare’s website imenedialely following confirmation of receipt by
the ASX

~

in circurnstances where presentations are the subject of a wehcast, making avatable the webeast on Computershare's website shortly
after the close of the meeting

v

ensuring all press releases issued by Computershare are posted on the Company's website

~

encouraging active pariicipation by shareholders at shareholder meetings. For sharehotders who are unabile 1o attend and vote at
shareholder meetings. Computershare encourages elecironic voting by accessing Cormputershare’s website where, in advance of &
shareholders’ meeting, shareholders can view an electronic version of the proxy form and submit their votes

~

aclively encouraging sharehelders to provide their e-mail addresses to facilitate more timely and effective corrmunncatlon with
shareholders at all times .

(v

directly contacting shareholders who have supplied e-mail addresses (o provide details of upcorning events of interest, and

~

encouraging shareholders who are unable lo altend generat meetings Fo cornmunicate issues or ask questions by writing to
the Cornpany

A copy of the Board apprived Shareholder Communications Policy is available from the corporate governance information section of
Computershare’s website,
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17. COMMITMENT TO AN INFORMED MARKET RELATING TO COMPUTERSHARE SECURITIES

The Board has approved a marke! disclosure policy to ensure the fair and timely disclosure of price sensitive mformation fo the
investment community as required by applicable law. Cornputershare's joint Company Secretary arid Chief Legel Officer,

Mr Paul Tobin, has been apponted as the disclosure officer and is required fo keep abreast of all material information and, where
appropriate, ensure disclosure of share price sensitive nformation. A copy of the policy is avaiabie on the corporale governance
section of Cornputershare’s website.

18. EXTERNAL AUDITORS

The Company's policy is to appoint external auditors who demonstrate professionat ability and ingependence. The performance of the
auditor is reviewed annualy and applications for tender of external audit services are requested as deemed appropriate, taking into
account an assessment of the performance of and value gelivered by the current auditor and tender costs. PricewalerhouseCoopers
was appainted as the external auditor in May 2002

PricewaterhouseCoopers rofate audit engagement partners on listed companies every five years 1t is PricewaterhouseCoopers’ policy
to provide an annual declaration of independence to the Company’s Risk and Audit Comnitiee. In addition, the Company has put in
place a policy which lists the types of services that PricewaterhouseCoopers will not be abte to underlake in'order to maintain the
independence and integrity of its services to the Company. As part of this policy, the Board must approve any permitted non-externat
audit task where the tolal fee for non-audit services may exceed 10% of the annuat external audit engagement fee,

The externa! auditor is required to aftend the annual general meeting and be available to answer shareholder queslions about the
conduct of the audit and the preparation of the content of the audit reporl, the accounting policies adopled by the Company in refation
to the preparation of the financial staterments and the independence of the auditor in refation to the conduct of the audit.

An analysis of fees paid to the external auditors, including a breakdown of fees for non-audit services, is provided in the director’s report,

19. WHISTLEBLOWING

The Board nas approved a whisteleblowing policy that specifically outiines procedures for dealing with allegations of improper conduct.
Concerns can be raised in a number of ways, including ancnymeusly in writing through the Comparny's onne whistleblower reporting
system, or Dy telephone. Any concerns that are reported are assessed and handled by regional disclosure co-ordinators in conjunction
with the Company's Chief Legaf Officer,

All empioyeeé have received training about the Company’s policies, including how 1o detect and report improper conduct.

20. CORPORATE SQCIAL RESPONSIBILITY

For detaiis relating to the Company's corporate and social respensibility initiatives refer to page 11 of this Annual Report.

21. HEALTH AND SAFETY

Computershare aims ko provide and maintain a safe and nealthy work environment. Computershare acts te meet this commitrnent by
irnplernenting work practices and procedures thraughout the Group that comply with the relevant reguiations governing the workplace.
Employees are expected to fake alt praciical measures to ensure a safe and healthy working environment in keeping wilh their defined
responsibilities and applicable law.

22 COMPANY SECRETARIES

The Company Secretaries are Paul Tobin and Dominic Horsley. Under Computershare’s Constitution, the appointment and removat of
the Company Sacretaries is a matter for the Board. Amongst other matters, the Comparty Secretaries advise the Board on governance
procedures and seek 1o support the effectiveness of the Board by menitoring Board policy and procedures and coordinating the
completion and despatch of the Board meeting agendas and papers.

. Paul Tobin joined the Campany in January 2000, having previously practised corporate and securities faw at a leading international faw
firm and acting as Executive Vice President and General Counsel of a leading information lechnology company, Ha was alse Founder
and President of an onfine business-fo-business firm. Paul cornpleted a Bachelor of Arts degree at Kenyon Callege, Ohio and a law
degree at New York Law School. Paul is also the Group's Chief Legal Officer.

Dorninic Horsley joined the Company in June 2006 having previously practised law at one of Asia Pacific’s leading law firms and

as a Corporate Counsel at a major {isted Australian software and services supplier. Dominic cornpleted a Bachelor of Arts (Hons) in
Economics ai Cambridge Universily and compieted his legal studies at the College of Law in London. Dominic is also the Chief Legat
Counsel for the Group's Asia Pacific operations.

All directors have access to the advice and services of the Company Secrelaries
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The Board of Directors of Computershare Limnited has pleasure in submitting its report in respect of the financial year ended
30 June 2006,

DIRECTORS
The following dicectors were direciors during the whole of the financial year and up to the date of this report unless otherwise noted:

Non-erecutive Executive

AS, Murdoch (Chairmany C.J, Morris {Chief Executive Officer)
P.D. Defeo £J. Maclagan

W.E Ford

AN, Wales

Dr. M. ¥erber

TM. Butier resigned as a non-executive director with effect from 7 May 2006.

5. D. Jones was appointed as a non-executive director on 10 November 20085,

PRINCIPAL ACTIVITIES

The principal activities of the consolidated entity during the course of the financial vear were the opearation of lnvestor Services,
Plan Services, Decument Services, Shareholder Relationship Managernent Services, Technology Services and Corporafe Services.

> The Investor Services operations comprise the provision of registiy and related services.
> The Plan Services operations comprise the provision and managemenl of ernployee share and oplien plans.
> The Bocurnent Services operations comprise laser imaging, ntelligent mailing, scanning and elecironic deliversy.

3 The Shareholder Relationship Management Services Group provide investor analysis, investor communication and management
information services to companies, including their employees, shareholders and other securily industry participants,

> Technology Services include the provision of software speciatizing in share registry, financial services and stock markets.

The Group aiso offers corporate frust services and acts as trusiee for ciients debt oiferings in certain markets. Specific
Computershare subsidiaries are registered securities transler agents. In addition, cerlain subsidiaries are Trust cornpanies whose
charters include the power o accept deposits, primarily acting 2s an escrow and paving agent on behall of customers, In certain
jurisdictions the Group is subject i regulation by various federal, provincial and state agencies and undergoes periodic examinations
by those requlatory agencies.




CONSOLIDATED PFROFIT

The profit of the consolidated entity for the financial vear was $187 615848 after income tax and S182.558,145 after tax and outside
equity interests. The profil after tax and outside equity interests represents a 45 5% increase on the 2005 resuit of $125.381.370.
Profit of the consclidated entity for the financial year axciuding significant iterns was $180.433,240 after income tax ard cutside equity
interests. This represents a 48.2% increase on the 2005 result of 5121.782.305

Net profit bofore significant items is determined as follows:

Censolidated
2006 2008
s000: sco0s
téed profit . 182,558 125,301
Exclusion of significant iterns (net of tax);
Profil on sale of Markels Technology (9,887) B
UK aroperty sale sdiustment . 1,268
UK redundancies 5,208 -
Marked to markst adjuslments - derivatives - 1,344 -
Tax Ipsses (1,507} -
Restruchiring costs 1,429 13523
Business corntinations : - {8.12683
Profit on the sale of £* Trade -o- B.112)
Profit on sale of premises - (2.2a1)
Net profit excluding slqniﬂcant_ ttems {refer note 4) 180,433 121762
DIVIDENRDS

The foflowing dividends of the consolidated entity have been paid or declared since the end of the preceding financial year:

COrdinary shares

A finai dividend in respect of the year ended 30 June 2005 was declared ¢n 18 August 2005 and paid on 23 September 2005,
This was an ordinary dividend of 60 cents per share amounting ko $35,702 328 unfraniked.

An interitn ordinary dividend in respect of the half year ended 31 December 2005 was authorised on 15 February 2006 and paid on
24 March 2006. This was an ordinary dividend of 6.0 cents per share amounting 1o $35.833 254 unfranked.

A finat dividenid in respeci of the year ended 30 June 2006 was declared by the directors of the Cornpany on 15 August 2006, to be paid
on 22 Septernber 2006. This is an ordinary dividend of 7.0 cents per share amounting to $41,900,069 unfranked. As the dividend was
not deciared until 15 August 2005 a pravision has not been recagnised as at 33 June 2006.

REVIEW OF QPERATIONS -
Qverview .

The full year resuits reflect a full yaar's contribution from the acquired EquiServe business, improved market conditions it North
America and Asia in particular, and benefits of higher interest rates and client balances in the Northern Hemisphere. Increased focus
on the LK business, particutarly the effort to reduce costs in the second hall also contributed to improved earnings.

Total revenue for the year ended 30 June 2006 is $1.626.1 million representing an increase of 50.1% over the pricr period {2005
$1,083.2 rnillion). The 30 June 2006 EBITDA result is $321.3 million including significant items as sel out in note 4. Nat profit after tax
i5 51826 rmillion, an increase of 4564 From the prior year. |

Gross margins have remained consistent year on year. Bue to business growth. operating expenses have increased compared o the
prior year but remain proportionally lower than the incremental increase in revenue. Depreciation and amertisation expenses have
increased due to the Tul year's charge for prior year acquisitions.

The Group's effective tax rate has increased from 10.7% {19 4% after adjusting for the tax effect of prier year significant ems) for
the year ended 30 June 2005 t0 22.6% in the current financial year largely reflecting the increase in revenues earned in higher tax
rate jurisdictions,

The company’s financiat pesition rerains strong with total assets of $2,167.1 rillion being financed by shareholders funds totalling
56463 miliion. Cormputershare’s current available funding faciity is $830.0 milfion, with totat borrowings of $644.3 miliion at
30 June 2006,
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Reventts

Regionally, revenues were gpportioned between Asia Pacific 219%, North America 589 and EMEA 209, These percentages reflect
the increased contribution of the North American businesses in tne current finanicial year

Tne Asiz Pacific region contributed totai revenues of $332.5 mittion (2005: $334.8 miliion).

North Arnerica contributed total revenues of $852.1 million (2005: S470.7 million; reflecting the impact of the EquiServe business
since acquisition in June 2005 and growth in mutual funds services in the US.

The EMEA region contributed total revenues of $324.4 mi%ion (2005: $286.7 million). This reflects the stabilisation of market conditions
n the region complemenied by the developrnent of non-share registry strearns in the UK.

Operating custs

Operating expenses {including the effect of acquisitions and cost of sales) were $1.300.0 million. an increase over pricr year of 50%.
Cost of sales grew 63%, whilst parsonnel costs grew 45% and occupancy was up 71% with some property rationalisation in North
America io come.

Totat technofogy costs increased to $154.7 miiion (2005: $106.6 mition) foltowing acguisitions made during the current year. This was
expected due to the EquiServe integration. This ameunt includes $54.2 million of research and development expenditure of a capital
nature which has been expensed in line with the Group's policy.

- Working capital

Improved working capital management contributed to operating cash flows of 52458 rnillion for the 2006 financial year. This is

an improvement of 599.0 miliicn (57.5%] on the previous linancial year. Capital expenditure of $33.4 million was margnally higher
than 30 June 2005 {S31.6 mition), however this was in line with depreciation and acceptable based on the increase in the overali
size of the business and the integration activity, particularly the acquired EquiServe business. Days Saies Outstanding fef) to 54 days
{2005: 62 days - excluding EquiServe).

Ordinary sharas

Tnere is no current on-rarket or ary other buy back.

Earnings per share

; Cents ; Cents
Basic earnings per share 30.63 2214
Diiuted earnings per share 30.80 2238
Managemeant basic earnings per share 30.44 2154
tanagernent diuted eamings per share 30.40 2172

The managernent basic and diluted earnings per share amounts have been calculzted 1o exclude the impact of significant items
(see note 7 in the financial report} recognised in the financiat report for the year ended 30 June 2006 in order to make the earnings per
share arncunts for the current vear more comparable with the earnings per share amounts for 2005,

SIGNIFICANT CHANGES IN ACTIVITIES

Significant changes in the affairs of the consolidated entity during the financial year that are reported i the consolidated financial
slaterments were:

Acquisitions

@) On 23 September 2005, Computershare acquiced Lord Securities based in Nevw York, a corporation specialising in providing
managernent and administrative support services ko global structured finance markets.

b} On 15 Novernber 2006 Computershare acquired FinancialBPO, a back office process ocutsourcing business for the financial service
sector in Austrafia.

¢t On 28 Decernber 2005, Compulorshare acquired the SLS Group, a German Anrnual General Meeting service provider Cornpany.

d) Gn 4 January 2006, Computershare acquired IML, a UK company specialising in interactive services based on proprietary
techinology for Annua! General Meetings.

¢}  On 28 February 2008, Computershare acquired the SunTrust {US) investor services business based in Allanta. Georgia
fy  On 1 March 2006, Cormputershare acquired the ADM Group, speciaksing in print & mall services in Germany,

g) On 28 April 2006, Computershare acquired the National Bank Trust {Canada) investor services and employee plan businesses
and selected corporate trust mandates.




Oisposals

a  On 21 Novernber 2006 Computersnare enfered into a letter of intent with OMX AB io dispose of the Markets Technology Dusiness
and to establish a strategic alliance to provide issuer services in the Nordic markets. A sale agreement was executed with
settlernent occurring on 31 January 2006,

In the opinion of the directors there were no Gther significant changes in the affairs of the consolidated antity during the financial war
ungder review Lhat are not otherwise disclosed in ihis report or the consolidated accounts.

SIGNIFICAKT EVENTS AFTER YEAR END

No matter or circumstance has arisen since the end of the financial year which is not otherwise dealt with in this report or in the
consolidated financial statements that has significantly affected or may significantly affect the operations of the consolidated entity,
the results of those operations of the state of affairs of the consolidated ensity in subsequent financial years. except that:

Strategie alffance with Thomson Financiaf (Thomson)

On 26 May 2006 Computershare announced a giobal strategic atiance with Thomson. To facilitate the alliance, certain assets of
the Analylics business have been sold to Thomson effective 1 July 2006. The Analytics business is included within the Shareholder
Relationship Management Services segment.

Te facilitate the ongoing strategic relationship, Computershare and Thornson have executed an alliance and data provision agreement
designed 1o akign and leverage each organisation’s compiementary product offerings in their cespeclive core markets.

LIKELY DEVELOPMENTS AND FUTURE RESULTS

There zre no fikely developments in the operations of the conseflidzted entity. constituted by the Computershare Group and the
entities it controls frorn time to Llime, that were not finatised at the date of this reporl.

The EquiServe integration remains ahead of schedute. The expecied synergies from intagration reported at 30 June 2005 of
US S60 mitlion over the next three years are tracking slightly ahead of plan both in tiring and total value terms.

On this basis, and on the assumption that equity and financial markets conditions stay relatively stable, the Compary remains
comfortable with its target of long term management earnings per share growth of around 20% per annum.,

ENWRONM_ENTAL REGULATIONS
The Computershare Group is not subject to significant environmentat requlaticn.

INFORMATION OM DIRECTORS

The gqualifications, experience and responsibilities of directors together with details of all directorships of other listed companies heid by
a director in the three years to 30 June 2006 and any contracts to which the director is a party to under which they are entitled to

a benefit are outlined in the Corporate Governance Statement and form part of this report. "

Diractors’ istterosts

Al the date of this repori, the direct and indirect inferests of tne directors in the shares of the company are;

H

£ =; Number of
Name [ Number of options i Ordlnary Shares
£ Defen . . 80000
WE. ford - -
Dr. M. Kerber - £0.000
P.J. Mactagan . 16250176
€. Morris - 56,875,427
AS. Murgdoch - 608300
AN. Wales . - 32082384
S0 Jones - 14,000

" S.D. Jones was appinted as a norexecutive direcior an 10 Novernber 2005,
TM. Buller resigned as a non-executive director with effect from 7 May 2006 and is accordingly not included in this table.
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Meetings of directors

Trne nurnber of rmeetings of the Board of Directors (and of Board Committees} and the number of meetings attentded by 2ach of the
directors during the financial year are;

f Riskand Augit | Nomination ! Remuneration
Directors i Comvritlee Comrnittee : Oarnn?i‘dee
Meelings 5 Meaetings Meetings Meetings
A B A B A 8 A B
A.S. Murdoch 8 <] & 4] 1 1 2 2
T.M. Butier 5 5 - - . - - -
SO Janes? 2 2 4 4 1 t - -
PD.Defea? 5 8 2 L 1 i 2 2
WE. Ford -} 3] . . 1 A . -
Dr. M. Kerber B 6 - - 1 1 - -
R.J. Maclagan 8 8 . - 1 1 . -
C.J Morris [+] § . - ] 1 2 Z
A.N. Wales [} 5 [ € 1 1 2 z

A Numnbers of neetings attendzd

B Number of freetings hald during the Brne the director held oifice curing the year,

T TR Buller resigned as a non-execufive directon with effect from 7 May 2006.
S.0. Sores was aspainted as & nonr-exacutive director on 10 November 2005 andg is Charman of Lhe Risk and Audit Committea.
F B, Defes was appointed 1o the Risk and Audit Cormmitfee on 12 August 2008 and resigned with effect from 12 Apci 2008,

The Board has atso constituted an Acquisitions Cormmitiee comprising of W.E. Ford {Chairman), S.0. Jones, D, M, Kerber and
€. torris. The Committee receives 3 monthly report and meets on an nformal basis as necessary, Accordingly, itis not inchuded
in the above table.

INFORMATION ON COMPANY SECRETARIES

The quaiifications, experience and responsibifities of company secretaries are outlined in the Corporate Governance Statement and
foren part of this report.

INDEMKIFICATION CF OFFICERS

During the period, the company paid an insurance premiurn to insure directors and execufive officers of the company and its controlled
antities against cestan liabilities.

Disclosure of the amount of insurance premium payable and & summary of the nature of liabilities covered by the insurance contract
s prohibited by the insurance policy.

REMUNERATION REPORT

Thé remuneration regort outlines the remuneration arrangernents in place for the directors of Cornputershare Limited and other
key mznagerment personnel of the Company and Group. References in this report to the Group refer to the Company and its
controlied entities.

This reporl is set out under the foliosving main headings:

A Principies used ko deterrnine the nature and amount of remuneration
8. Remuneration structure and service contracts

C. Delaiis of rermuneration

D Share based remuneraiion

£ Additional information

The information provided under headings A-D includes remuneration disclosures that are required under AASB 124 Related Party
Disclasures. Thase disclosures have been transfecred [rorm the {inancial report and have been audited. The disclosuresin Section E
are additional disclosures required by the Corporations Act 200! and the Corporations Fegulations 2001 which have net been audited.
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Key management personnel is inciusive of directors andg those within the Company and Gmup who have the auihority and responsibility
for ptanning, directing and controlling the activities of the Group.

A, PRINCIPLES USED TO DETERMINE THE NATURE AKND AMOQUNT OF REMUNERATION (AUDITED!

Remuneration phitosophy

The performance of the Group depends upon the guality of its key management personnel. To prosper, the Group musi attract,
molivate and retain highly skilled key management personnel.

To this end, the G@p embodies the following principles in its rermuneration ramework:

> Provitle competitive rewards to attracl. retain and motivate high calibre key management personnel;

> Link key managemeni perscnnel rewards to shareholder weaith; and

> Provige perforrmance incentives which allow key management personngl to share the rewards of the success of the business.

Remuneration Committes

The Remuneration Comrmittee of the Board of Girectors is responsibie Tor determining and reviewing compensation arrangements for
the directors, the chief execulive officer and the senior management team.,

The Remuneration Commitiee assesses the appropriateness of the nature and amount of the remuneration of directors ard other key
rnanagement personnel on a periodic basis with the overall objective of ensuring rnaximurn stakeholder benefit from the retention of a
high guality board and key managernent team.

B. REMUNERATION STRUCTURE AMD SERVICE CONfRACTS_(AUD!TED)

n accordance with best practice corporate governance, the structure of non-exacutive directors. executive direciors and other key
management personinel rerauneration is separale and distincl.

Mon-executive director remuneration

The Board seeks to set aggregate remuneration at a level which proviges the Group with the ability fo attract and retain
non-executive directors of a high calibre, whilst incurring a cost which is acceptable to shareholders.

- Fees o non-executive directors reflect the demands which are made on. and the responsitilities of, the non-exectltive directors.

Nonrexecutive directors' fees are determined within an aggregate non-executive direciors' fee poot limit, which is periodically
recommended for approval by shareholders. A pool of $1.000000 was las! approved by shareholders in November 2004,

The aggregate arount of non-execulive dreciors' fees is reviewed periodically with reference taken 1o the fees paid to
non-executive directors of cornparable companies. The Board rnay afso elect to receive advice from independent remuneration
consultants if necessary.

No incentives, either short or long term, are paid to non-executive directors. Norrexecutive directors are not provided with retirement
benefits other than stahutory requirernents. Non-executive directors are nol eligible to participate in any of the Group's option or share
plans. Except for the Managing Directer, no director may be in cffice for longer than three years without facing re-election. Please refer
to Section 3 of the Corporate Governance Statement for further information on the Company’s re-election process,

The remuneration of non-executive directors for the period ending 30 June 2006 is detaled in the tabie on page 30 of this report.

Executlve directors and other key management persennef remuneration
Overview

The objeclive of the Group's reward framework 15 10 ensure reward for performance is compelitive ang appropriate. The rermuneration
framework also seeks o align executive directors and other key management personnel reward with the achievement of strategic
obiectives and the creation of shareholder value.

The executive directors and other key managernent persennel pay and reward framework has a mii of fixed and variable pay, and,
as far a5 \he variable rernuneration is concerned, a blend of short and long termincentives. Both short and long term incentives are
discretionary and are subject to both the Group and the individuat meeting requirements agreed upor during the vear.

C. Morris has agreed to become Executive Chairman on 16 Novermber 2006 His remuneration for this role has not yet been
determined by the Remuneration Committee.

Terms and conditions of employment

The executive directors are employed under open ended arrangements with the Group. C. Morris has agreed to become Executive
Chairman on 16 Novernber 2006. His appointment will be subject to re-election by the Company's shareholders at the Annual Generat
Meeting in November 2007 and subsequently will be subject to re-election on the same rotating basis that applies to P Maclagan and all
of the non-executive directors. 5. Crosby wilt become Managing Director of the Company under the Company’s Conslitution effective at
that. date and wilt join ihe Board at that time. No executive director i efigible tor any termination paymenis should their employment of
directorship cease for any reason.
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None of the ather key management personnel are employed under contract arrangements with Computershare or its subsidiaries,
although on terminalicn of ernployment (except for cause) they are entitled to tuil vesting of existing awards under the Long Term
Incentive ("LTI"} Plan in place for key persormel untit last year, and partial vesting of awards under the Deferred Long Term Incentive
{"'OLI™} Pian approved by shareholders tast year, as well as any statutory entitlernents in their respective jurisdictions of employment.

Fixed remuneration

Tne objective of fixed remuneralion is to provide a base level of remuneration which is appropriate to the position, the geographic
iocation and that is competitive in the markel. Fixed rermuneration for executive directors and olher key managernent personried
is reviewed annually by the Rernurieration Committee.  The process includes a review of Company and individual performarice,
relevant comparative rernuneration in the market and if necessary, external advice on policies and practices.

Fixed rernuneration inciudes base salary and superannuation arrangarnents and is not dependent on the satisfaction of a
performance condition,

Several key managerent personnei alse act as Cornpany directors and secretaries for subsidiaries. No additicnal payments are
made in censideration for tneir activities as directors or secretaries of subsidiary companies within the Group.

Fixed rernuneration is available lo be received in a variety of forms including cash and iringe benefits such as motor vehicle and
compuler hire plans on the same terms and conditions as all employees of the Graup.

Other remuneration

Under the terrns of his employment, T. Honan became entitled ko 40,000 fully paid shares in the Company on 27 May 2005.
There is no current period ¢ost of these shares. -

Under the terms of R, Chapraan's employmerit, he became entitled to receive 50.000 fully paid shases in the Company on
31 December 2004. There is no current period cost of these shares.

On 30 Septernber 2005 R. Chapman resigned from Cornputershare, Al iong terrp incentive shares which were due to vest in future
periods were vested at this date. Included within the remuneraiion table on page 30 of this report within ‘Other' is a termination
benefit of $300.210 which represents the autstanding period cost 61 the shares From originat vesling date 1o termination date.

No other payments were rnade,

O. Niedermaier resigned with effect from 15 May 2006 and received no termination payrments.

From time to time other key management personnel may be awarded discretionary shares in the Company as part of 1heir total
remuneration package. For example, these awards may form part of a tolal relocation package or result Trom a change in roie
within the Group. None of Lhe key management personnel listed in the tables below received such an award in the period ending
30 June 2006, -

Delails of total executive director and other key management personnel remuneration are set oul in the remuneration table on
page 30 of this report. ’

Variébte remuneration
Variable remuneration - short term incentives

Vvariable remuneration for individual key rmanagement personnel comprises both short term and long term incentives and may be
paid in years in which the Group's or the individual's performance meets or exceeds agreed performance hurdles. Short term
ncentives have been awarded in cash to key managarment persennel of the Group. In previous years. equily based short term
incentives have also been provided to key managernent personnal with the exception of executive directors who are not eligible
to participate in the Group's option or share plans, '

Short term mcentives are designed Lo provide performance incentives which afow key management personngl to share the rewards
of Lthe success of the Group. Actual short term awards are made to recognise the contribution of each individual Lo achieving the
- Group's agreed performance hurdles. :

In September 2005, a cash bonus of 5750000 and $350.000 was paid Lo C. Morris and P, Maclagar respeclively in Eonnection
vith the performarnce of the Group for the period ended 30 June 2005. C. Morris and P Maclagan directed the Company to remit
$350,000 of their combined bonus to charity.

Detaits of Lotat short term cash incentives relating to the current financial year that have been awarded to key management personnet
and executive directors are set out in the remuneration table on page 30 of this report. These cash incentives are expected fo be

paid in Septernber 2006. In September 2008, C. Morris and P Mackagan are to be awarded cash bonuses of SB00,000 and S450.000
respectively, and they have directed the Company to remit $400,000 of ther fiscal 2006 combined bonus to charity.

Variable remunératioh = long term incentives

The Group also provides iong term share based awards fer key management personnel other than executive directors of the Company.
Recipients of long term share based awards must cornplete specified periods of service {two years for the LTI plan and five years for the
DLI Man} as a minimurn before any share awards under the lorng term incentive plan bacorne unconditional. The DLI Plan includes an
additional performance criteria (refer below), The method of long term incentive reward frameawork has been adopted Lo seek to align
key managerment personnel’s financial interest with those of the shareholders and to assist in the retention of participants.
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The performance of each individual is reviewed on an annuat basis. Both short term and long term incentive awards are discretionary
andl are subject to approval of the Board dased on recommendations from the Kemuneration Committee. The exercise of the discretion
iy any given year is based on the Groups' performance and the atiainment of specific individual objectives agreed upon during the year.

All key managernent personnel, with the exception of executive direclors, are also eligible to participate in the Company's generat
employee share plans on the same terms and conditions as alt other employees. Executive directors are not eligible Lo participate in
the Cornpany’s oplion or share plans. An overview of the Company’s erployee oplion and share plans are disclosed in note 28 of the
financial staternents.

Varlable Remuneration Performance Conditions

As explained above, executive directors and other key management personnet var:abre remuneration is a biend of short and long
term incentives.

Short term incentives

As detailed above, the etigibility of Cornpany and Group executive directors and other key management perscnna! to receive their
short term variabie rernuneration is dependent an the achievernent of certain performance criteria.

In the case of executive directors and other key management personnel, short term bonus eligibility is. in part, conditionaj on

the achievement? of budgeted financial performance rneasures. At least 5% of the total amount of avaitable short term bonus
remuneration for a year is conditional on achieving predetermined of budgeted levels of financial performance (EBITOA or earnings
before interest, lax, depreciation and amortisation) of the area of the key manager’s overall responsibility. Financial performance is
measured as actual EBITDA of the area compared to budgeted EBITDA.

. This measure is chosen as it is readily capable of objective determmnation and fosters an entrepreneuriat business development ethos
among the key managerment personnel of the Group.

The balance of the performance conditions used to deterrnine bonus efigibility refate to a subjective assessment of various non-financial
measures and considerations. These measures and censiderations differ between executive directors and other key management
personnet depending on the areas of their overall responsibiliiy. Separate subjective factors refevant o work areas are chosen for each
key manager. .

Inthe case of C. Morris, Pt Maclagan, S. Crosby and S. Rathbloom in their roles Lo the date of this report, the nor-financiat considerations
include the achievernent of business service lavels, achievernent of organic growth objectives and various other considerations.

In the case of T. Honan, the non-financial considerations include an assessrnent of his achievernent on risk management initiatives,
the quality of budgeting and financial reporting, eapense control and investor relations initiatives.

In the case of P Tobin, the norrfinancial considerations include an assessment of his achievernent of legal and risk managernert
initiatives, controlizble costs, his performance relating to the management of acauisitions and dispositions, performance of 1he Group
insurance prograrn and company secretanial initiatives.

I each case, tne applicablke non-financial performance conditions have been chosen as they are considered to be both aporopriate and
imporiant measures of non-financial objectives that are within each key management personnel’s sphere of infiuence and relevant to
their area of work within the Group.

Long term incentives

The eligibility of key management personnel (other than directors) to receive their fong term incentive remuneration under the DLI
Plan is dependent on the achievernent of & key performance condition: namely an increase in management basic earnings per share

of the Group over & 5 year period. For example, awards under the DU Plan in the year ending 30 June 2006 are based on average
compounded growth in the Group's earaings in the 5 year period ending 30 June 2010, Il cormpounded growth over the period is fess
than 15% no rights will vest. If growth is more than 20% all rights will vest and if growth is between 159 to 20% then the proportion of
rights that will vest will increase on & pro rata straight line basis between 40% (for growth of 156%) and 100% (for growth of 209%).

In the case of key managernent personnel (other than directors), the amount of availabie long term incentive remuneration, measured
in shares, is delermined by applying a given vreighting to a variety of measures. These measures include:

> Owerall financial performance as determined by the qrowu{ in earnmgs per share of the Group compared to the previous
reporting period;

> Individual performance including achieving predetermined performance goals, facilitating positive change within the Group
and extent of contribution to the Group's strategic initiatives;

> Leadership including team building, staff development. succession planning and communication skills;

» An assessment of the key rmanagement personnel’s standing in the marketplace, individual skills and overall commitment
to the Group and the capacity of the Group te find a like replacernent; and

> An assessment of the individual's personality and fit with the Group's internal cuiture,
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Appiication of performenct congitions in the determination of varletie remuneration

In relation Lo both shart terrn and long term variable rernunecation. the financiai performance conditions outlined above have been
chosen as they are considered the best way 1o align perfermance outcomes with sharehoider vaiue. The applicable non-financial
performante contitions have been chosen as they are considered 10 be both appropriate and important measures of non-financiai
o})jectives that are within each executive directors and other key management personnel’s sphere of influence and refevant to their
of work.

The method of assessing ail financial performance conditions involves a comparison of actual achievernent agains! the predeterrnined
target. Tne method of assessing all non-financial conditions and considerations involves the appiication by the Remuneration
Comrmitlee, or its nominated delegate, of a subjective weighted average of the norninated criteria summarised above. In each case,
the assessrnent rethods have been chosen because the Board considers such assessment crileria te be reasonable and apprapriate.,

€. BETAILS OF REMUNERATION (AUDITED)

Directors

Tne directors of Computershare Limited are listed below. Unless otherwise indicated those individuats hald their position for the whote
of the current finangat year.

Non-executive Executive
AS. Murdoch (Charmari - C.J. Mordis (Managing Direcior and Chief Executive Officer)
P.t. Mactagan (Managing Director Cormnputershare Technolngy Services & and Chief Executive Glficer
TM. Buttec® Comguiershace Sharehakdar Services inc
FD. Defeo
WE Ford
m[}f, M. Kerber
AN Wales
S Jones?

* TM. Buller resigned as a non-executive direckor with elfecl from 7 May 2006.
¢ S0, Jones was appointad as a non-executive direclor on 10 November 2005,

ey management personned other than directors

The individuals listed betow are key management personnet (within the meaning of the Australizr: accounting standard AASE 124
Refated Parly Discinsures) who have the authority and responsibility for planning. directing a2nd controlling the activities of the Group.
Al individuals named below held their position for the wihole of the financial year ended 30 June 2005 unless olherwise noled.

Name 5 Position ' Employer
Cornpotershara investor Services Piy Lid

S. Croshy * Group kanaging Director, Asia Pacific: Chiel Operating (fficer (Australia}

T Honan Chiet Financial Officer Computershare Litnited

S. Rothbloom President. North America Computershare Inc (USy

P Tobin : Chiet Legs! Offtcer & Comparyy Secretary Computershare Limitay

P Conn Head of Global Capitaf Markets Computarshare ta¢ (US)

0. Niedermaier * CEQ, Stakeholder Retalionshiy Management Group Pepoer Technologies AG

R Chapman i Group Managing Director, EMEA Cornputershare lavestor Services pic (UK}

" From 1 iy 2005 te 27 Septeber 2006 S. Crosby hald the position of Group Managing Diractof, Atia Pacific. Since 28 Septernber 2008 . Crosty has
aiso hetd the position of Chief Operating Officer. and will become Chiel Execulive Officer on 16 Novernber 2006,

# 0. Niedermaier resigned with eltect Irom 15 May 2006,

* R Chaprnan resigned with effect from 30 Seglember 2006

* Neither M. Davis who was joint Company Secretsry from 1 July 2005 to 31 May 2008 aor D, Horstey who has been joint Company Secretary from
1 June 2006 were rermunerated as a consequance of tnis office and theretore am nol one of the Individuals with the suthorily snd resporsitaity for
planning, directing and controliing Ehe actwvitios of the Group. Accordingly theif remuneration datails have been excluged from this report.

S. Crosby. T. Honan and P. Tobin are considered to be key rnanagement personnel of the Company and are consitered (o be ‘company
executives’ within the meaning of the Corporalions Act 2001,

S. Crosby, S. Rothtloom, T. Honan, £ Tobin and P Conn are the rost Righly rermunerated executives of the Group within the meaning
of the Corporations Act 2001 during the current financial year,
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Amounts of remuneration

Details of the nature and amount of each elernéent of Lhe total remuneration for each director, Company and Group key managernent
personnal and most highly remunerated executives within the Group for the year ended 30 June 2006 are set cut in the table below,
Where remuneration was paid in a foreign currency it has been transtaled at the average exchange rate for the financial year.

Salary and fees, nun-monetary benefits, post ernployment remuneration and sigri-on shares are fixed remureration and are not related
to the perforrnance of the Group. Share based payments and cash prafit share and bonuses are variable remoaneration and are linked
to both the performance of the individual and the Group.

Key menagement personnel and most highly remunerated executives of the Group end Compeny

2006 Short term ; Long term Post employment ; Share based payments Other § Total

Ca:;;\:zf: : ; arms;m Retrament ! i

i Sarv foes Bonuses | Ciner | Ferslon teneits | Shores

5 s 5 5 5 : 5 H ‘ $
Directors . !
AS. Murdoth 188000 - - B.S00 - .. - . 203,500
£D. Defeo V47357 - - - - . . B A L1
AN, Wales 130000 . . 12130 - - - - 42130
WE ford 126171 . - - - - - - 126.11
TM. Butler 123281 - - - - - - . 123.281
S0 Jones” 104847 - - - - - oo - 104.847
Dr. M. Kecber > 72888 - - - - - - - 73888
L., Morris 8OO0 600.000 11,704 fQom - . - . - 121,704
E.J Maclagan 455000 450,000 150G 45000 - - - - 2,500
TOTAL 1940954 1,050,000 19,204 135,629 - - - -~ 3145797
Company and Group key management personnel
S. Rothbloom 842,300 447,122 - 11.738 - 436,283 678200 . 2413712
S. Crosby 554,400 285,000 28887 12,158 - 339227 901,800 3000 2125233
1. Honan 4431000 242006 8.354 12,138 - 156.628 676.200 3000 1,638321
P Cann 470456 254,351 - - - 152,724 338,100 - 122480
P. Tohin 481,000 1868000 B354 12.138 - 172,410 281,750 3000 L104653
K. Chapinan © 341,304 - - 23150 - 71,066 - 300210 T41 820
0. Niedarmaier & S0R.870 . : 28670 . - . R 530478
TOTAL 3803519 1,415473 45,575 103,175 - 1,328,208  2,873.850 309,048 9,679,848

* Performance rights expense has been included in folsl remuneration on the basis that it is considered more fkely than nol at 1he date of this financial
report that the key performance condition, namely a 20% compound increase In rnanagement earnings per share of the Group over a § year period,
will be mel. in future reporting perods. if the probability requirernent is nol met a creddt to resuneration wilt be inctuded o be consislent wilh the
accounting treatment.

TM. Butler resignied as g norexecutive director with effect from 7 May 2008

* From 1 January 2006 awards Dr K. Kerber was not remunerated as a non-execdtive direcior,

' S.D. Jones was appointed 8s a non-exgcutive director on 10 Novernber 2005, Cansullancy teey of $40.405 were paid to S.0. Jones prior to this
appointment belng rmace and nave been inciuded in the Related Party Distlosurss at nole 33 of the financial statements,

* R. Chapman resigned wilh eftact fram 30 Septeqnber 2008, Qther’ rermnuneration is a terningtion berali ot $300.210 which reprasents the
outstanding period cost of the 1T1 sharas from original vestireg date ta fermination date.

0. Nisdermaier resigned wilh elfect from 15 May 2006,
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Key management personnel and most Bighly remunerated executives of the Greup and Company

2005 Short term Post employment Share based payments Total
E ) Cash Prafit Nan- Super- ,
Satary & Share & monetary | ehnuaton  Relirement !
i t2es Bonuses benelits ‘ & Pension benefits . Shares Optrors ‘
5 5 s $ 5 | 5 5 s
Directors
A5 Murdoch 153823 - - 15583 - - - 166418
AN Wales W0T.082 . - 1000 - - - 117.084
TM. Bubter 114,228 - - - - - - 114,229
D1 M Kerer ' 118,153 - - . - - - 116,153
WE. Ford ) 113,108 . : - - - - - 13,108
" PD.DeFeo 112,437 - - - - . - 112437
C.J. Morris | BOOFE0 YEOLC0 - 50015 - - - 1300825
P J. Maclagan 08,750 350,000 - 5008 - - - 806,825
TOTAL 1724340 1,100,000 - 125734 - . - 2850074

Company and Group key management personnel

5. Rothbioom 542830 28784 - 5,766 - 280583 33717 41308
5. Crosby AGTS0 200118 . 11565 - 203514 33717 858684
R. Chapman 446823 59498 - 31289 - 196810 - ¥34E30
0. Niedermater BO3854 62507 26,820 - - - S =< V2]
P.Conn GMVTOE MRTEY 41,525 - . EBAQ2 B74Z GE2AWY
P. Tobin Y407 161,832 - 6.758 - 1053 1G4B7  GYREER
. Honan SITH 137020 - 11585 - 13300 2624 6-15.16;
Other most highfy

remunerated executives

S. Chanadoa 544127 - . 9450 - 13BMS - 3ARGE3
TOTAL 3858518 1,071,496 68,345 77.462 - 2327852 120288 7,324,061

D . Kerber was appointed as a non-executive director on 18 August 2004,

D. 5HARE BASED REMUNERATION (AUDITED)

Directors
Non-executive and executive directors of the Company are not efigible to participate in the Group's share based remuneration schemes.

Valuation of Shares

The assessed fair valuse of shares granted to key management personnel as remuneration is allocated equally over the period from
grard date {6 vesting date. The arnount relating to the current financial vear is included in the remuneration table on page 30 of this
report. Fair velues at grant date are independently determined wsing the closing share price on grant date.




Sheres in liep of & cash bonus

The Cornpany awarded 168,870 shares in lleu of a cash bonus to mermnbers of the key managernent personnel tearn relating fo the
parformance of the Group for the financial vear ended 30 June 2008 on 20 June 20065 and these shares vested immediataly. The total
value of these shares was $891.208 and has been included in the tolal remuneration table abova tor the prior vear. For the tinancizl
year enged 30 June 2006, all bonuses were paid in cash.

Shares granted as remuneration under long term fncentive schemes

126,783 shares were granted to the named Cormpary and Group key rnanagernent personnel under the LT Plan on 1 April 2006 in
relation to the Group's performance Tor the first half of the financial year ended 30 June 2006, A time based vesting condition has
been imposed on the award of these shares such thai each Company and Group key management personngi must remain employed
by the Group unlil 31 March 2067 before these awards become uncondilionat

An additional 136,655 shares were granted to Lhe named Cornpany arkl Group key managemeni personnel under the LTI plan on
1 September 2005 in relation to the Greup's performance in the second half of the financial year ended 30 June 2005, Each
Cornpany and Group key management personanet must remain employed by the Group until 31 August 2007 pefore these shace

* awartls become unconditional,

No further shares have been granted to the named Compary and Group key management personnet under the LTi plan. |

There has been no alteration to the terms and conditions of snares granted under the LTI plan since the criginal grant date, There has
also not been any sign on fees paid during the year as pari of the consigeration for any of the above mentioned key management
personnet agreeing to hold their pasitions.

Shere holdings of Company and Group koy menagement personnel

The number of ordinary shares in Compulershare Limited held during the financial year by each director and the named Company and
Group key management persennel, including details of shares granted as cemuneration during the current financial year and ordinary
shares provided as the rosult of the exercise of remuneration options during the current financiat year, are included in the Lable below

H

% Balance at ' u“dmt‘:rnmg ! Resigned : ; On market i I

i beginning of | incontive : duringthe | Onexercise | purchasas/ | i Balance at

perlod x schemes | year | of optians | Gales) | Other | 30 June 2008
Directors
2.5 Murdoch 06,800 - - - - - 600800
T.h4. Bulier - - - - - -
PD. De Feo 0,000 - - - - - BOO00
WE. ferd - - - - - - .
. Heroer 40,000 - - - - - 40000
F.J. Macragan 16225176 - - - - - 16225176
C.J. Worris 55865427 . - - 10000 - . HBEI5A27
AN, Wales 32582.384 - - - {S00.000Y - 32.092.384
S, Jones - - - - .o - -
Company and Group key management personnel
S. Crosby 142,684 68,443 . 110,000 (217,140} as 105,808
$. Rothbloorn 11775 BD.854 . 150,000 (230,000) - 112626
1. Honan o 183486 agATe . - (1800002 g1 73826
P. Tabin 161,683 | 40108 - - (122812} 1876 80.665
P Cann 281217 X873 . .- {2273 - 250817
R. Chaproan 36218 - 38216} - - -
Q. Mederynaier 353522 - (35,522} - -

R. Chapman rasigned with effect from 30 Sepfernber 2006
* 0. Miedes maier resigned with effect from 15 May 2006

32 > Computershare Anpual Report 2008




Performance rights

The DLE Plar was approved at the Annuat General Meeting held on 8 Novernber 2006. The DLl Pian is offered o eligible key
management personnel and senior ranagers in the Group to recognise their ongoing contribution and expected efforts te ensure
the performance and success of the Group.  The total number of rights approved for issue was 10 miflion. of which 2.75 million were
granted on 20 Becemnber 2005,

Performance righis are granted under the plan for no consideration and carry no dvidend or vohing rights. Under the DLI Plan,
the performance rights give an entitlernent to one fully paid ordinary share per performance right issued subject 1o satisfaction of
performance hurdies {as sel out on page 24 of this repori) and continued employment.

The assessed fair vafue of performance rights granted fo key management personnel s rernuneration is aliocated equaily over the
period from grant date fo vesting date. The amount refating to the currerit financial vear is inciuded iy the rernuneration table on
page 30 of this report. Fair values at grant date are independentty determined using a Black Scholes option pricing rmodel

The fair vahie of the performance rights granted on 20 DBecernber 2005 was $5.635. The valuation inpuls for the performance rights
granted during the year ended 30 June 2006 inciuded:

Performance rights are granted for no consideration
Exercise price: nil

a.
b.

€. Share price at grant date: $6.57

d. Expecied price volatiiity of the Group's shares: 250%

e Expected dividend yield: 3.09%

. Risk free interest rate: 5.8%

The expected pricé volatility is based on the historic volatility of the Group's share price.

Set out below are sumimaries of performance rights granted under the plan:

Grant date , Balance at beginning of year Granted during the year . Balance at end of year x Exercisabla st end of year

20 December 2005 - 2756000 2750000

No performance rights became exercisable during the current year, No perforrnance rights expired. were vested or forfeited guring
the period covered by the above table.

There has been no alteration to the terms and conditions of performance rights granted under the DLI plan since the original
arant date.
Value of options included in key management perscanel remunerstion

Non-executive and executive directors of the Group are not eligible to participate in the Group's option scheme, No options have been
granted to Company or Group key management personngl during the financial vear ended 30 June 2006. There has been no variation
in the terms of oplions provided o Company and Group key management personnel previously granted.

Details of employee options granted which rnay effect remuneration in this or future reporting pericds are disclosed in Note 28.

Optien holdings of Company and Group key menagement personnel

The number of options over ordinary shares held during the financial year by each of the Company and Group key management
persennel is included in the table below :

H

i Total vasted |

i Total vested | and |

i Balancest ! i | i andnon | exercisably §

| beginningol |  Granted as | Options | Lapsed |  Balanceat | exercisableat |  at30Juna | Lastexercise

| period | remuneratlon exarcised | aptions ; endofperdod | 30.June 2006 i 2006 } date
S. Croshy 110.000 - H10.000) - - - - -
T.Honan 100,000 . - - - 106800 - 106000 26 Apr 2007
S. Rethbloom 150000 - (150.000% - - - -
P Tobin - 40,000 - - - AQ000 - 40000 5 Feb 2007
P.Corn 10000 - - 10,0003 ’ . - -

The exercise price of options exercised by S. Crosby was 10,000 at $5.85 and 100000 at $2.77.
The exercise price of oplions exescised by S. Rothbloom was 50,000 at $5.95 and 100,000 at S2.77.




The value of options exercised and lapsed during the financial year ended 30 June 2006 af the Lirne they were exercised or lapsed 5
detailed in the table below. -

value of options |

Number of eptions exercised at Number of options

+ Value of options lapsed
: exercised exercise date : lapsed ] at lapse dfff ~
S. Croshy 10000 14,100 - -
5. Croshy 00005 367,000 . -
S. Rothbloom 8000 47,000
S. Rofhbloom 100,060 412000 - -
P Conn - - 10000 18500

No options or any other bonus or grant was forfeited in the financial year because a person did not meet the performance conditicns
for the options, bonus or grant.

Vajuation of options

The assessed fair velue at grant date of options granted to key management personnel is allocated equatly over the period fror grant
date to vesling date. There is no current period charge relating 1o oplions. Fair vatues at grant date are independently determined
using a Biack Scholes aption pricing nnodel that takes into account the exercise price. the current fevel and volatility of the underlying
share price, the risk free interest rate, expected dividerids on the underlying share, the market price at grant date of the underlying
share, the expected life of the option and vesting pericd applicable o the options.

E ADDITIONAL INFORMATION (UNAUDITED)

Relationghip between Moy management personnel remuneration and Group performanca and shareholder wealth

The overall level of key raanagement personnel award takes into account the performance of the Group over a number of years, with
greater emphasis given to the current and prior financiat year.

Gver the past five financial vears, the Group's norralised earnings before interest, tax, depreciation and amortisation grewe by a
compoeund annual average rate of 169 {based on an AGAAP calculated EBITDA at 30 June 20071 and an AIFRS calculated EBITDA

at 30 June 20086). During this perico, sharenclder wealth, measured by reference to management earnings per share, has grown by

a compound annuat average rate of 15% (based on an AGAAP caiculated EBITDA at 30 June 2001 and an AIFRS calcutated EBITDA

at 30 June 2006) and measured by reference to dividend payments has grown by a compound annua! average rate of 67%. Key
managennent persennel rernuneration has grown by an annual compound average rate of 8%, axecutive divector and non-executive
director remuneration has grown by an annuai compound average rate of 16% and 11% respectively during this period. A vear on year
anatysis of the above metrics together with the compound fiva year average comparative is set cut in the following table.

5 year Campound

; Growlh over previous Frerage growth 2001~

’ financial period 2006

Normalised EBITDA 526 16%
Management EPS A1% 15%
Dividend - 18% 87%
Key management persoanet rernuneraticn {average per key management personneal) . 8% 186%™
"Exzcytive direcior remuneration (average per director) - 0% 15%

* Growth over the pravious financial period exciuding perforfnance rights share based payments from key management personned remuneration was
25% and compound average growth Gver the past five financial years was 109,

Historic key management personnel and executive director rernunesation has been adjusted to exclude non-recurring tems. All
reruneration included in the calculation has been annuaiised where key management personnel and directors have left during the year.

During the financial year ended 30 June 2006, the Group's share price increased approximnately 3485 from S5.86 at the beginning of the
year to S7.85 on 30 June 2006.

in assessmg Lhe impact of the Group's performance on shareholder wealth, it s alse noteworthy thal on 26 May 2004 Computershare
announced its infention to buy-back up to 27 500,000 ordinary shares beiweer; 10 June 2004 and 17 Decernber 2004 as part of
on-going capital management. On 16 December 2004 Cemputershare anncunced a continualion of this buy-back untit 17 June 2005
From 10 June 2004 to 17 June 2005 the Company bought back 15970.000 ordinary shares al total cost of S55.7 mifiicn. The shares
bought back represented 2.8% of issued ordinary share capital at the date of the initial buy back announcerment on 10 June 2004
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On 19 December 2003 Computershare announted is intention to buy-back up o 250000 resei preference shares. This buy-back
commenced on S January 2004 as part of on-going capital management. On 19 March 2004 Computershare announced a change in
relation to this buy-back in that the maxirmum rurnber of shares to be bought back was increased to 750.000. Between 5 January 2004
and 30 Septernber 2005 the Cornpany afse boughi back 600,000 resel preference shares at a total cost of $62.1 million. The shares
bought back represented 405 of issued reset preference share capital 2t the date of Ene initia! buy back arnouncement on

15 December 2003, Al remaining resel prefererice shares were converted o ordinary shares on 30 September 2004,

There is ng current on-market or any other buy-pack prograrm.

Details of remuneration: cash bonuses end perfermante rights

The percentage vaiue of total rerruneration relating to the current financial year received by key management personnel that consists
of cash bonises and performance rights is as follovs:

% of total remuneration received as 9% of total remuneration received as

‘ cash bonus : performance rights

P.J. Maclagan Ar2 -

C.J. Morris . arz -

5. Rothbleom 185 280
S. Crosby 135 A24
T.Honan 187 A34
P.Conn 208 256
P. Tobin : 168 255

R. Chagenan * - -

C. Niedermaier 7 - -

1 R Chaprnan resigned with effect {rom 30 September 2005
2 O.Niegermaist resigned with effect Trom 13 May 2006

No shares were awarded in the financial year ended 30 June 2006 to key managernent personnel.

The percentage of shares previously awarded under long term incentive schemes which were forfeiied in the current financiat year and
the subsequent financial years in which shares previously awarded under long term incentive schemes will vest i the conditions are met
for the named Company and Group key management perscnnel are provided in the table belew.

= Estimated vatue
i 9of total thares | % of tofal shares | of shares fo
vestinginthe | granted forfalted | ba reported
i current financia in the current : in subsequent
Vesting date ‘ yaar financial year i financiat perlods
S. Rothbloom 30 Seplember 2005 - 51 August 2007 341 - 253202
S. Croshy 30 Seplerper 2005 - 31 Augusk 2007 ars - 209874
T.Honan 30 Septernder 2005 - 31 August 20G7 424 - 93,384
P.Conn 30 Septernder 2005 - 31 August 2007 36.0 - 182810
P. Tobin 30 Septernner 2004 - 31 August 2007 . 02 - 5485
R.Chapman * 30 Seplernper 2005 - 31 August 2007 000 - -

O. Niedermaier 7 31 August 2007 - W00 -

' R Chaprian resigned with effect irom 30 September 2008
i 0. Miedermaaier sesigned vath effect from 15 May 2006

LOANS TO DIRECTORS AN EXECUTIVES

Computershare has nol made any toans to directors and executive directors o key rmanagernent personnel duting the current
financial year




AUDITOR

PricewaterhouseCoopers continues in office in accordance with section 327 of the Corparations Act 2001

Non-audit services

The Group may decide to employ its auditor, PricewaternouseCoopers, on assignments in addition to their statutery audit duties where
the auditor's experstise and experierce with the Group are important.

The Board is satisfied that the provision of non-audit services is compatible with the general standard of independence for auditors
imposed by the Corporations Act 2001 and internal guidelines. Further getails regarding the Board's internal policy for engaging
PricewaterhouseCoopers for nor-audit services is set out in the Corporate Governance Statement.

The directors are satisfied that the provision of non audit services by PricewaterirouseCoopers, as set out beiow, did not compromise
the auditor independence requirernents of the Corporations Act 2001 for the following reasons:

w

There were no individua! non-external audit tasks performed where the total fee exceeded 102 of the annual externat audit
engagement fee

w

NG services were provided by PricewaterhouseCoopers that are prohibited by policy {the policy lists services Lhat are not able
te be underiaken)

v

None of the services provided undermine the general principles relating to auditor independence, incluging reviewing or auditing the
auditor's own work, acting in a inanagement capacity or a decision making capacity for the company, acting as an advocate for the
cornpany of jointly sharing economic risks and revards.

A cbpy of the auditory signed independence dectaration as required under section 307C of the Corporafions Act 2001 is provided
imrnediately after this report. '

Details of the arnounts paid to the auditor for both audit and non-audit services are provided in the table below.

During the year the following amounts were incurred in relation to services provided by PricewaterhouseCoopers, the Group addllor
and its refated prachices.

Consolidated

2006 2006
$ ]
1. Audiit services
Remuneration received or due & receivable by PricewaternouseCoopers Australia for:
> Aurlit & review of the financial siatements & other audit work 1,107 848 853472
> Audit & review of lhe financial statements & other audit work by related practices of
PricewaterncuseCoopers Australa 1,734,065 1718579
2,841,711 2573051
2. Gther assurance services
> Other services performed by PricewaterhouseCoopers Australia _ 259,088 107812
> Other services performed by relaled practices of PricewaterhouseCoopers Austrafia 415,144 433,137
674,232 - 540940

Total Rernuneration for assurance services ‘ 3,515,943 - 3,114,000

Cther services provided relate primarily to regulatary and compliance reviews.

AROUMBING OF AMOUNTS

The Group is of a kind referred to in class order 9B/0100, issued by tha Australian Securities and investments Commission, reiating to
the “rounding off" of arnounts in the Directors’ Report. Amounts in the Directors’ Report have been rounded off in accordance with that
Ciass order to the nearest thousand doliars unless specifically stated to be otherwise.

Signed in accordance with 2 resolution of the directors.

M —_— S

-
A.S. MURDOCH C. . MORRIS
Chairman Director
15 September 2006
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PRICEWATERHOUSE(COPERS @

PricewaterhouseCoopers
ABN 52 780433 757

freshwater Prace

2 Southbank Boulevard
SOUTHBANK VIC 3006

GPO Box 1331L
MEEBOURNE VIC 3001

DX 77

Website: www pwC.com/au
Telephone +61 3 8603 1000
facsirnile + 61 3 8603 198G

Auditor's Independence Declaration

As tead auditor for the audit of Computershare Limited for the year ended 30 June 2006, 1'declare that to the best of my knowledge
antd belief, there have heen:

ar  nocontraventions of the auditor independence requirernants of the Corporations Act 2001 in refation to the audit; and
b) nocontraventions of any applicable code of professionat conduct in retation to the audit
This declaration is in respect of Computershare Limited and the entities it controlled during the period.

9

JOHN YEOMAN
Partner Melbourne
Pricewaterhouseloopers 15 September 2006

Liabitity Brmited by a scheme approved under Professionat Standards Legistation
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The above income statements should be read in conjunction with the accempanying notes.

Consolidated | Parent Entity
L Note 2006 2006 2006 2005
$000 000 | $000 SO0
Revenues Irqm continuing operations )
Sales revenue 2 1,604,163 1063478 - -
Otner revenue 2 10,321 8352 96,623 67,2249
Total revenue from continuing operétions 1,614,484 10716830 96,623 Gr.229
Otner income 3 22827 18,6486 2,602 G352
Expenses ’
Direct services 1,180411 806017 - -
Technology services 125,381 943,713 -
Corporate services 46,080 32,445 14,770 18880
Finance costs . 2 37.007 17,489 321 1,748
Total expenses 1,398,879 246,655 15,091 20629
Share of net profit/(loss) of associates and joint
venitres accounted for using the equity method 40 & 41 4,239 1802 {110) -
Profit/{loss) before related income tax expense 242,471 145613 84,024 55852
Income tax expense (benefit 5 54,854 15631 9,451 (228)
Profit/(loss) for the period 187,617 180,062 74,673 56220
(Profit)/loss atlributable to rinority interests (5,059) {4661) - -
Profit/(loss) attributable to members
of the parent entﬁ 182,558 125,391 74,873 55,220
Basic earnings per share {cents par share) 7 30.63 2219
" Diluted earnings per share (cents per share) 7 30.60 2236
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Consolidated Parent entity
Note 2006 2005 2006 2006
$S000 000 So00 SO0

CURRENT ASSETS -
Cash and cash eguivalents 36 08,434 157,145 2,136 15811
Receivables 8 278,316 273344 46,156 18,165
Available-for-sale linancial assets al fair value -8 973 - - -
Qlher tinancial assets 10 28,519 37303 - -
trwentories 1t 9,613 4,845 -
Curreni tax assels 17 1,988 1.321 -
Derivative linandial instruments 18 533 : - - -
Olher current assets 12 23,452 16,202 94 88
Assets of disposal group held for sale 13 15,808 7273 824 -
Total Current Assets 457,646 4G5 224 48,200 34.084
NON-CURRENT ASSETS
Receivables 8 7.542 7.861 141,671 66364
fnvestments accounled for using the equity rmethod 14 12,034 6402 715 -
Listed and unfisted investments al cost 15 - 2206 587,262 589,233
Available-Tor-sale linancial assets al fair value g 3,060 - 405 -
Properly, plant & equipment i6 100,488 29588 1585 &2
Deterred tay. assels i7 81,230 75.845 1,087 3075
Derivative linancial inslrurments 18 1,842 - -
mtangibles 16 1,502,582 1.354.154 - -
Olher 685 - . N
Total Non-Current Assets 1,709,463 15468037 742,705 850314
Total Assets 2,167,108 2.041.261 791,805 693.408
CURRENT LIABILITIES
Payables 20 282,991 273870 47,279 23757
interest bearing liabilities 21 3,538 101,433 - 165
Current tax liabifities 22 13,848 188975 1460 3592
Provisions 23 27,395 53546 -
Derivative linancial inslruments 8 1,602 - -
Beterred consideration 24 29,766 32.8m -
Other 25 - 1206 - -
Total Current Liabllities 359,140 485,003 47419 27.Ah14
NON-CURRENT LIABILITIES
Payables 20 7.860 20,224 55405 -
friterest bearing liabilities 21 640,755 582057 16,883 06,420
Beterred tax liabilities 22 22511 425 - 115
Provisions 23 87,540 72589 207 85
Derivative linandial inslrumenls 18 38,840 - - -
Deferred consideration 24 53,809 81,843 -
Olher 25 10275 3556 - -
Total Non-Current Liabilities 861,690 764,660 75495 20620
Total Liabilities 1,220,830 1.2496863 122914 48,134
Net Assets 948,279 Fo1.8e8° 668,991 645274
EQUITY
Parent Entity Interest
Contributed equity - ordinary shares 26 588,216 580762 585,708 180258
Contriteded equily - resel preference shares 26 - - . -
Reserves 27 2,204 (33.400 26,343 11.215
Retained proflits & 348,093 238,071 56,940 5380
Total parent enlity interest 42 937,413 785.433 £68,99 845274
Winerily interesl 42 8,888 6.165 - .
Total Equity 946,279 791.5¢8 668,991 645274

The above balance sheets should be read in conjunction with the accompanying notes.
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Consolidated | Parent entity
Note 2008 C 200 2006 205
$000 $000 | 5000 $CC0
Total equity at the beginning of the year 791,598 GO3.856 645274 508,067
Adjustrnent on adoption of AASB 132 and AASE 139,
net of fax:
Retained profits & {100} - :
Reserves 27 6,010 - -
Restated total equity at the beginning of the
financial year . 797,608 663,856 645,274 508057
Avairable-for-sale financiat assets, net of tax 27 699 - (39)
Cash fiow hedges, net of tax 27 {16,031} - -
Exchange ditferences on transletion of foreign
operations 27 26,073 (13477 - -
Asset revaluation reserve 27 - {542) - {5425
Net income recognised directly In equity 10,741 (2001Q) (39) {542)
Profit for the year 182,558 1263H 74,673 56,220
Total recognised incorme and expense for the year 193,299 105372 74,634 55678
Transactions with equity holders i their capacity as
equity holders:
Contributions of equity. net of transaction ) .
costs 26 24,326 241775 24,328 241,775
Dividends provided for or paid & (71,536) (56,387} (71,536) {56367
Corwersion of preference shares 26 - {114,432} - {114.432)
On market purchase of shares related to employee
share plans 26 (10224) (10,224)
Equity related deferred consideration from share
capital (B,548) - (8,648) -
Employee share based remuneration reserve 27 12,803 10408 13,106 16041
Equity related contingent consideration 27 8,050 2818 2,060
Transfer from asset revaluation reserve to retained
earnings 27 - 542 - 542
Winority irsterest 2,701 {2.332) - -
{44,528) 8239 (50.917) 81,535
Total equity at the end of the year 946,279 7015488 668,991 645,274
Total recagnised income and expense for the year is attributzble to:
Mernbers of Computershare Limited 188,240 100,681 74,634 50678
Minority interest ’ 5,069 4,691 - -
193,259 W5372 74,634 55678

The above statements of charges in equity should e read in conjunction with the accompanying notes.
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Consolidated Parent entity
| Nole | 2006 2005 | 2006 2006
$000 5000 | $000 S000
CASH FLOWS FROM OPERATING ACTIVITIES ‘
Recaipts from customers (inclusive of GST) 1.601,789 1.036,720 -
BPayments o supphiers and employees {inclusive of
GST} (1.290,078) (£65.214) (24,070} (26.331}
Diaidends receivacd 47 1 1
Interest paid and other costs of finance (37,865) (19.363) -
Interest received 7.699 7.803 517 495
Incorne taxas (paid)frefunded (35,776) (16,160} - 2100
Net operating cash flows 36 245,816 146,780 {23,552) (26,736}
CASH FLOWS FROM INVESTING ACTIVITIES
Payments for purchase of controlled entities and .
busmnesses, net of cash acquired (186459) {361.210) (9,403) (16.314}
Payments for investment in associatad entities and
joint ventures (824) (600) -
Proceeds fror sale of investrments 4,097 25 377 -
Payments for investmeants {584) (4,167) - -
Payments for property, plant and equiprnent (33.,423) {31.648) - (1068}
Nel ioan repayments from controtied entities - - 75114 153852
Proceeds from sale of assets 4,495 26,835 - 185056
Proceeds from sale of cortrolled entities, net of cash
disposed 13,294 5647 - -
Other (1,306) . - " (536}
Net investing cash flows (200,720) (354,448) 65,438 154,449
CASH FLOWS FROM FINANCING ACTIVITIES
Proceeds from issues of ordinary snares 24,326 28517 24,326 2517
Payments for purchase of ordinary shaces (8,401) - {B,401)
Buy-back of ordinary shares - (30,639) - (30,635}
Buy-back of reset preference shares - (20,447} - (29.447}
Proceeds from borrowings 167,103 817,639 - -
Repayment of borrowings {216,624) {410,262) - :
Dividends paid - ordinary shares (71,538) (55,105) (71,536) (53,348}
Dividends paid - reset preference shares - (1.816) - {1.816
Dividends paid to outside equity interest in controlled
entity {3575) (3.938) -
Proceeds frorn finance leases 2,983 1467 -
Repayment of finance leases (5253) (1.661) - -
Net financing cash flows {110,997 288777 (55,611) (112.733)
Net increase/(decrease) in cash and cash equivalents
held (65,901) 71,118 {13,675) 14,980
Cash and cash equivalents at the beginning of the
financial year 157,145 80,455 15,811 a31
Exchange rate variations on foreign cash balances 7,190 T (4,4689) - -
Cash and cash equivalents at the end of the
financial year s 98,434 167,145 2138 1581
Refer io Note 36 for information in respect of any non-cash financing and invesling transactions.
The above cash flow statements should be read in conjunction with the accormpanying notes.
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1. STATEMENT OF SIGRIFICANT ACCOUNTING POLICIES

This generat purpese financial report for the reporting period ended 30 June 2006 has been prepared in accordance with Ausiralian
equivalents 1o International Financial Reporting Standards (AIFRS), other authoritative pronouncements of the Australian Accounting
Standards Board, Urgent Issues Group Interpretations ancd the Corporations Act 200!

This report 15 T be read in conjunction with any public announcements made by Cormputershare Limiled during the reporting period
n accordance with the continuous disclosure requirernents of the Corporations Act 2001 and Austrzlian Steck Exchange Listing Rules.

Where necessary, cornparative figures have been adpsied to corform with changes in presentation in the current period.

Basis of preparation of fulf yesr financiel report

Tne principal accounting poiicies adopted in the preparation of the financial report are set out below. Tnese pelicies have been
consistently applied e all the periods presented, uniess otherwise stated  The financial repert includes separate financial staternents
fer Computershare Limited as an individual entity and the consolidated entity consisting of Cornputershare Limited and its subsidiaries.

Compliance with IFRS

Ausirglian accounting standards include [nternationat Financiat Reporting Standards OFRS). Compliance with AIFRS ensures Lhat the
consolidated financial staterents and rotes of Computershare Limited comply with IFRS. The parent entity financial statements and
neotas also comply with IFRS,

AASB 1 'First-time Adoption of Austrafian Equivalents to International Financial Reporting Standards' has been applied in preparing
these financial slatements.

intid 30 June 2005 financial staternents of Cornputershare Limited have been prepared in accordance with previous Austratian
Generally Accepled Accounting Policies (AGAAR:. AGAAP differs in certain respects from AIFRS. When: preparing the Computershare
Limited financial report for the year ended 30 June 2006, managernent has amended certain accounting, vaiation and consolidation
methods applied in the previous AGAAP financial stalerments Lo comply with AIFRS. With the exceptien of financial instrurnents, the
corparative figures were restated to reflaCi these adjustrnents. The Group has taken the exernption available under AASE 1 to only
apply KRASB 132 Financial Instruments; Disclosiire and Presentation ang AASS 138 Financial instruments: Recogrniftion and fMeasurement
fram 1 July 2005,

Reconcitiations ard descriptions of the effect of transition from previous AGAAP to AIFRS on the Group's equily and its pel income are
given in note 43,

Historical cost convention

The financial statements have been prepared under the historical cost convention as rnodified by the revaluation of available-for-sale
financial assets and financial assets and #fabiiities (inchuding derivative instruments) at fair value through profit or loss.

Early adoption of standard

The Group has elected to apply the amendment to AASB 121: The Effects of Changes in Foreign Exchange Rates (issued January 2006
to the reporting period Leginning 1 July 2005. This amendment altows monetary items to be deaominated in ary currency and still

be included as part of a net investrnent in a loreign operation. In the consolidated accounts, exchange differences related to these
monetary iterns are reclassified to the foreign currency translation reserve,  This accounting Lreatment is consistent with previous
AGAAP requirements and therefore does not result in an adiustrnent.

Tne Group has ejected to apply the amendment Lo AASB 132 : Financial Instruments: Presentaltion (issued 20 February 2006) to the |
reporting period beginning 1 July 2005. This amendment changes the lever of disclosure necessary. This treatrment is consistent with
previous AGAAP reguirernants.

Principles of consolidation

The consoiidated financial stalerments inciude the assets and Giabilities of the parent entity, Computershare Limited, and its controlfed
entities, referred to colleclively throughout these financial statements as the “consolidated entity” or “the Group™.

Al inter-entity batances and iransactions have been eliminated. Where an entity either began or ceased to be controlled during the
year, the results are consolidated only fror the date contrel commenced or up Lo the date control ceased.

Financial staternents of foreign controlled entities presented in accordance with overseas accounting principles are, for consolidation
purposes, adiusted to comply with Group palicy and AIFRS. '

Controlled entitles

The investments in the controlled entities are carried in the company’s financial stalements at the lower of cost and recoverable
amount. Bividends from controlled entities are brought to account in the income statemnent when they are declared by the
cortrolled entities, :
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Assaciated entities

Interests in material associated eniities are brought te account using the equity method. Uinder this methad the investment in
associates is initiaily recognised al its cost of acquisition and its carrying value is subsequently adjusted for increases or decreases

in the investor's share of post-acquisition resuits and reserves of the asscciate. The Group's share of its associates’ post acquisition
profits or losses is recognised in the income staternent. The investment in associated entities is decreased by the amount of dividends
received or receivable. Investments in associates are carried at the lower of cost and recoverabie arnount in the gccounts of the
parent entity.

Jaint ventures

Interests in joint venture parinerships are accounted for in the consolidated financial staternents using the equity methad and are
carried at cost by the parent entity.

Foreign currenty translation
Functional and presentation currency

Iterns included in the financial statemenits of each of the Group's entities are measured using the currency of the primary economic
environment in which the entity operates {the ‘functicnal currency'). . The consofidated finarciat stalements are presented in Australian
dotiars, which is Computershare Limited's functional and presentation currency.

Transactions and balances

Foreign currency transactions are corwerled to Australian dollars at exchange rates approximatirg those in effect at the date of

each transaction. Amounts payable and receivable in foreign currencies at balance date are converted to Ausiralian dollars at the
average of the buy and seit rates avaitable on the close of business at balance date. Revatuation gains and iosses are brought to gccount
as they occur

Exchange differerces relating to rmonetary iterns are included i the income statement, as exchange gains or losses, in the period when
the exchange rates change, except when deferred In equity as qualifying cash flow hedges and aualifying net invesiment hedges.

Group companies

All resulting exchange differences frorn the translation of the results and financiat position of all the Group entities that have a
furictional currency other than Australian dohiars are recognised as a separaie component of equity. On consolidation, exchange
differences arising fromn the translation of any nel investrment in foreign entities, and of borrowings and other currency instruments
designated as hedges of such inveslments. are taken to sharehoiders’ equity.

Goodwill and fair value adiustrnents arising on the acquisition of a foreign entity are treated as assels and liabilities of the foreign
entity and translated al the closing rate.

Istcome tax

The financial staternents apply the principles of tax-effect accounting. The income tax expense in ine income statement reprasents tax
on the pre-tax accounting profit adjusted for income and expenses never to be assessed or allowed for taxation purposes. This is also
adjusted for changes in defarrad tax assels and liabilities attriutable to temporary differences between the tax bases of assets and
kablitties and their carrying arnounts ir: the financial staterments.

Deferred tax assels and liabiiities are recognised for bermporary differences calculated at the tax rates expected to apply when the
Gifferences reverse. Deferred tax assels are recognised for deductible temporary differences and unused tax losses only i it is probable
that future taxable arnounts will be available o utilise those temporary differences and losses.

Deferred tax liabilities and assets are not recognised for tlemporary differences between the carrying amount and tax bases of
irvestments in cordrolled entities where the parent entity is able o control the timing of the reversal of the temporary differences and
# is probable that the differences will not reverse in the foreseeable future.

Current and delerred tax balances attributable ko armounts recognised directly in equity are also recognised directly in equity.

Tax consolidation {egislation

Computershare Limited and its whelly-owned Australian entities implemented the tax consolidation regime with effect from
1 July 2002, The Austrattan Taxation Office has been formally nolified of this decision.

The relevant entities have also enlered into a tax sharing deed, which includes tax funding arrangernents. As a consequence,
Cornputershare Limited. as the head enfity in the Lax consolidation Group, has recognised the current tax lahility relating to
transactions, events and batances of the wholly cwnied Austrzlian controlied entities in this Group in the financiai statements as if that
ability was its own, in addition (o recognising tha current tax lability arising in relation (o its own transactions, events and balances.
Amounts receivable or payable under the tax sharing deed are recognised separately as tax related intercormnpany payables or
receivables. The parent entity and the cther relevant entities continue to account for their own deferred tax amounts.
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Leases

Leases of property, plant and equipment where the Group has substantially all the risks and rewards of ownership are classified

as finance leases. Assets acquired under finance leases are capilalised and amortised over the life of the relevant lease, or where
ownership is kkely to be oblained on expiration of the lease, over the life of the assel. Lease payments are allocatet between interest
expense and reduction in the lease liabitity.

Leases in which a significant portion of the risks and rewards of ownership are retained by the lessor are classified as operating feases.
Operating lease assets are not capitalised and rentat payments (net of any incentives received from the lessorj are charged against
operating profit on a straight line basis over the period of the lease.

teasehold Improvements

The cost of improvements I or on leasehold properties is amortised over the unexpired period of the lease or the estirated useful
life of the irnprovement {0 the consolidated entity, whichever is the sherter.

Software and research and development costs

Internally developed software and related research and development costs are expensed in the year in which they are incurrad as they
do not meet the recognition criteria for capitakisation. '

Impalrment of azsets

Al norn-current assets that have an indefinite useiul life are not subject to amortisation and are reviewed at least annually to
determine whether their carrying arnounts require write-down to recoverable amount. Other assels are reviewed for impairment
whenever events or changes in circumstances indicale that the carrying amount may not be recoverable.

Animpairment loss will be recognised for the amount by which the asset's carrying amount exceeds its recoverabie arnount. The
recoverable amount is the higher of an asset's fair value less costs to sell and value in use. For availabie for sale assets, a significant
ar profonged decline in fair value is considered in determining whether the asset is impaired.

For the purposes of impairment testing, assets are grouped at the lowest levels Tor which there are separately identifiabie cash flows
{cash generating units).

These impairrnent calculations requnre the use of assumptions. Refer to Note 19 for details of these assumptions and the potential
impact of changes to these assumptions.

inventorias

Inventories are valued at the lower of cost and net realisable value. Cost is assigned on a first-in first-out basis. Prepaid inventory

is recorded at cost and is bought on behalf of the company’s chients, As the wentory is used. the costs are bilied.

Property, plant & aquipment

Property, piant and equiprnent is stated at hisiorical ¢osts less depreciation.

The arounts at which property, plant and eguiprment are stafad in these financial statements are regularly reviewed, Where
revaluations are made they are based on reports by mdeper:dent valuers.

The gain ¢r loss on disposal of re-valued assets is calculated as the difference hetween the carmnq amount of the asset at the .
time of disposal and the proceeds on dispesal and s included in Lhe profit or loss of the consolidated entity in the year of disposai.
Anvy related revaluation increment in the asset revaluation reserve at the time of disposal is ransferred o retained earnings.
Depreciation

lterns of property. plant and equipment. excluding freehold lang and leasehold piant and equipment, are depreciated on & straight line
basis al rates calculated to atlocate their cost, less estimated residual value, ever thew estimated usefut e, Additions and disposals
are gepreciated for the period held, in the year of acquisition or disposal. Depreciation expense has been defermined based on the
foliowing rates of deprecistion:

> Buildings {2.5% per annumy;
> Plant and Equipment (109 to 50% per annam;
> Fixtures and Filtings (13% to 50% per annumy; and

> Motor Vehitles {15% ko 4006 per annumy.
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Revenue

Revenue

Revenue is rneasured al the fair value of the considerafion received or receivable. Sales revenue comprises registry and bureau
revenue, sale of software licences and associated development. instailation angd maintenznce fees (net of returns, discounts and
allowances) and docurnent processing services.

Regislry and bureau revenue inclides all revernie earned on the provision of regular services te customers, primarily fixed monthly
maintenance fees and transaction processing fees. Additionally, sales revenue includes all associated revenue ecarned from managing
various client corperate actions, such as capital raisings, demutualisations and lakeovers, which occur periodicaly. Revenue derived
from toth sources of sales reverue includes variable margin income earned on administered funds. including Save As You Earn Schemes.

In reiation: Lo the recognition of any profits and losses on the corporate ackions which span reporting periods, where they can be
rebably measured, revenue and expenses arising from the project are recognised in the ircome statement by reference to the stage of
completion of Ehe project as at balance date.

Software licence sales and asseciated development, installation and maintenance fees are recognised in accordance with written
cusiomer agreements when the entity has the rignt fo be compensated for services and it is probable that compensation will flow
to the entity in the future. .

Bocument processing revenues include reverue from the provision of paper and eleckronic document needs for issuers, investors
and many corporations. This includes design, document composition and programming, through to various production and distribution
methods, Revenue is recognised to match the period in which services are performed.

Plans and Anatytics revenue is recognised fo match the period in which services are perforined.

Other Revenue

Other revenue includes interest incorne on short-term depesits controfled by the consolidated entity, rovaitias and dividends received
from other persons.

Insurance recoveries

The consolidated entity recognises arnounts receivable under itS insurance poticies, net of any relevant excess amounts, upon
indemnity being acknowledged by the insurers.

Significant items

Where iterns of income and expense are rmateriat because of thelr nature, size or Incidence, their nature and amount is

disclosed separatety.

Trade recelvaiiles

Trade receivables are recognised initiatly at falr value and subsequently measured at amortised cost, less provision for doubtful
debts. Collactibility of trade receivables is reviewed on an ongoing basis. Debis which are known to be uncoltectible are written off,
A provision for deubtful receivables is established when there is objective evidence that the Group will nol be able to coliect all
amounts due according o the original terms of receivables. The amount of {he provision is recognised in the income statement,
Trade and other payabies

These amounts represent liabitities for goods and services provided to the Group prior to tha end of financial year which are unpaid.
The amounts are unsecured and are usually paid within 30 days of recognition.

Cividends .

Provision is made for the amount of any dividend declared by the directors on or before the end of the financial year bui not distributed
at balance date.

Earnirms por share

Basic earnings per share

Basic earnings per share is determined by dividing net profit afler income tax attributable to members of the company, exciuding
any costs of servicing equity othef than ordinary shares, by the weighted average number of ordinary shares outstanding diuring the
financiat year, adjusted for bonus elements in ordinary shares issued during the year

Diluted earnings per share

Biluted earnings per share adjusts the figure used in the deterrnination of basic earnings per share o take into account the after
income tax effect of interest and other financing costs associated with diluiive polential ordinary shares and the weighted average
number of shares assumed to have been issued for no consideration in relation to dilutive potential ordinary shares.




Management basic earnings per share

Management basic earnings per share excludes certain iterns to perrnit a more aporopriale and meaningfui analysis of the Group’s
underlying performance on a comparative basis. The net profit used in the Management earnings per share calculation reflects the afler
lax adjustments for significant items and amortisalion of separately identified intangibles acquired through business combinations.

Caszh and cash equlvalents

For the purposes of the cash flow statement, cash and cash equivalents includes cash on hand, deposits at call with financiat institutions
and other highly igued investments with short periods to raturity (three raonths or less) which are readily convertibie to known
amourits of cash on hand and are subject to an insignificant risk of changes in value, net of cutstanding bank overdrafts. Cash and

cash eguivalents excludes Brokar Client Depesils carried on the balance sheet that are recorded as other current financial assets.

. intengible Asssts
Goodwill

On acquisition of a controlied entity. the difference between the purchiase consideration plus incidental expenses and the fair value of
idertifiable net assets acquired is initizlly drought Lo accaunt as goodwil or discount on acquisition. Within 12 months of compleling
the acquisition, identifiable infangible assets will be valued by managerent and separately recognised on the baiance sheet,

Purchased goodwill is not amartised, Instead, goodwill is tested annually for irnpairment or rnore froguently if events or changes
in circurnstances indicate that it m:ght be imnpaired, and is carried at cost fess accumulated i |mpa|rmem losses. Gains and losses on
¢isposal of an entity inciude the carrying amount of goodwill relating to an entity sold.

Goodwill is allocated to cash generating units for the purpose of impairment testing. Each of these cash generating units represents the
Group's internal management reporting structure,

Acquired intangible assets

Acquired intangible assets have a finite useful fife and are carried at cost less accurnulated amerlisation. Amortisation is calculated
using the straight fine method to aliocate the cost over their estimated useful lives

Businese combinations

The purchase method of accounting is used for all business combinations regardless of whether equity instruments or other assets are
acquired. Costis measured as the fair vaiue of the assels given up, shares issued or liabilities undertaken at the date of the acquisition
plus incidentat costs directly attributable to the acquisition Where equily instruments are issued in an acquisition. the value of the
nstruments 15 their markel price as at acquisition date, uniess & can be demonstrated that the published price at the date of exchange
is an unreliable indicator of fair value and that other evigence and valualion metheds provide a mare reliable measure of fair vakse,
Transaction costs arising on the issue of equity instruments are recognised directly in equity.

Where settlernent of any part of cash consideration is deferred, the amounts payable in the future are discounted to their present.
value as ak the date of the acquisition. The discount rate used is the entity’s incremental borrowing rate, being the rate at which a
simitar borrowing could be obtained from an independent financier under comparable terms and conditions.

Identifiable assets acquired and liabilities and contingent liabilities assumed in a business combiriation are measured initialy at their
far values at acquisition: date. The extess of the cost of acquisition over the fair value of the Group's share of identifiable nel assets
acquired is recorded as goodwill. Where an enfity or operation is acquired and the lair value of the identifiable net assets acguired
exceeds the cost of acquisition, the dilference is recoanised as revenue directly in the incomne statement.

Empleyee benefits

frovision has been made in the balance sheet for benefits accruing to employees in relation to annual leave, long service leave,
workers comnpensation and vested sick leave. No provision 1§ made for non-vesting sick lzave as the anticipated pattern of future sick
leave taken indicates that accurnulabed non-vesting sick leave wilf pever be paid.

Superannuation is included in {he determination of provisions. Vested sick leave ard annual leave are measired at the arnounts
expected to be paid when the liabilities are settfed.

The leng service leave provision is measured at the present value of estimated future cash flows, discounted by the interest rate
applicable to Commonmvealth Government securities maturing in the period the liabifity is expected to fall due. Consideration is given
to expected future wage and salary levelks, experience of ampioyee departures anvd periads of secvice.

Retirement benefits

Conlributory superannuation and pension plans exist to provide benefits for the consofidated entity's employees and their
dependants on retirement, disability or death. Fhe plans are accurnulation ptans. The ernployee sponsors contribute to the plans at -
varying rates of contribution depending on the employee cassification. The contributions made o the funds by Group entities are
charged against profils.

Defined benefit superannuation and pension plans are operated in Germany and India only. Where material 1o the group, a fiability
or asset in respect of these plans is recegnised on the balance sheel, and is measured as the present value of the defined benefit
obligation al the reporting date plus unrecognised actuarial gains (less unrecognised actuarial tosses) less Lhe fair value of the
superannuation fund's assels at that date and any unrecegnised past service cost.
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Executive share and performance right schemes

Certain ernployees are antitlag to participate i share and performance rights schemes.

The market vahse of shares issuad to employees for no cash consideration issued under the emplovee and executive share schemes
is recognised as a personnel expense over the vesting period with a corresponding increase in share based paymerits resarve.

The fair value of performance rights issued under Lhe Computershare Deferred Long Term Incentive Plan are recognised as &
personnei exoense over the vesting period with a corresponding increase in share based payments reserve.

The fair value of performance rights granted is determined using & pricing model that takes inte accaunt facters that include the
exercise price, the term of the perforrance right, the vesting and perforrnance criteria, the share price at grant date and the expecled
price volatility of the underlying share. The fair vaiue caleulation excludes the impact of any non market vesting conditions, Non market
vesling conditions are included in assumptions about the nurnber of performance rights that are expected to become exercisabte,

Al each balance date, the entity revises its estirnate of the number of performance rights that are expected to become exercisable.

The personnel expense recognised each period takes into atcount the most recent estirnate.

Where shares are procured by the Group with cash to satisfy shligations for vesied employee entitlements, under these plans, a
reduction in the share capital is shown {refer Note 26).

No expense 5 recognisad in respect of share options granted before 7 November 2002 and/or vested prior to 1 January 2005. The
shares are recognised when the options are exercised and the proceeds received allocated to share capital

Snares issued under employee and executive share plans are held in trust until vesting date. Unvested shares held by the trust are
consolidated into tne group financial statements.
Termination benefits

Liabilities for termination benelits. not in connection with the acquisition of an entity or operation are recogrised when a detailed
plan for the terminations has been developed and a valig expeclation has been raised in those employees affected that the
terminations wilf be carried out. The fiabilities for termination benefits are recogrised in other payables untess the amount or
tirning of the payraenls is uncertam, in which case lhey are recognised as provisions,

Liabilities for termination benefits relating to an acquired entity or operation Lhat arise as a consequendce of an acquisition are
recognised as at the date of acquisition if, at or before the acquisition date. the acquiree had an existing lizbility for restructuring,
Nan current assets (or dispossl groups) held for sele

"Non current assets and liabilities {or disposal aroups) are classified as held for sale and are presented separately Trom othee assets
and fiabitities in the batance sheet.  They are stated at the lower of their carrying amount and fair value less costs to sefl if their
carrying armount will be recovered principally through a sale transaction rather than through continuing use.

A impairment loss is recognised for any initial or subsequent write down of the asset (or disposal group) to Jair value less costs Lo sell,
Non current assets are no! depreciated or amortised while they are classified as held for sale. Interest and other expenses attributable
to the liabilities of a disposat group classified as heid for sate conltinue to be recognised.

Share capltal

Ordinary share capital bears no special terms or conditions affecting incorne or capital entittements of the shareholders and is classified
asequity. Costs directly atlributable 1o the issue of new shares are shown in equity as a deduction, net of Lax, frem the proceeds.
{nvestments end other financial assats

From 1 Juty 2004 to 30 June 2005

The Group has taken the exemption available under AASB 1 to apply AASB 132 and AASB 138 only from 1 July 2006. The Group has
applied previous AGAAP to the comparative information on financial instruments within the scope of AASB 132 and AASS 139 and
accounted for investments and cther financial assets at cost.

Adjustments on transition date: 1 July 2005

The mam adiusiment on transition is to use fair value as the measurement basis. The exceptions are loans and feceivables which are
measured at amortised cost Fair value is inclusive of transaction costs. Changes in fair value were either taken to the income staterment
or an equity reserve. Al the dale of transition changes to carrying amounts were taken to opening retained earnings or reserves.




From 1 Juty 2005

Tne Group classifies its investrnents and other financial instruments in the following categories: financial assets at fair vaiue through
profit or ioss, loans and receivabiles and available for sale assets. The classification depends on the purpose for which the invesiments
were acquired. Managament determines the classification: of its investments at inifial recognition and re-evaluates this designation ai
each repoiting date.

i Financial assels ai fair value through profit or ioss

This category has two sub categories: firancial assets held for trading and those designated at fair value through protit or koss on initial
recogretion. A financial asset is classiied in this catﬂgory if acquired printipally for the purpose of selling in the short term or if 5o
designated by management.

fi Loans and receivables

Loans and receivables are non derivaltive financiad assets with fixed or determinable payments that are not quoted in an active market.
They are included in current assets, except for those with maturities greater thars 12 rnonths after the balance sheet date which are
classified #s non current assets. Loans and receivables are included within receivables in the balance sheet.

ii. Available fer sale assels

Avallable for sale financiat assels are non derivatives that are either designated in this category or not classified in any of the other
categories They are included i non current assets unless management intends to dispose of the investment within 12 months of the
halance sheet date.

Initial recognition and subsequent measurement

Al financial assets are initially recognised at fair vadue pius transaction costs other than loans and receivebles which are carried at
arnortised cost using the eflective interest method. Subseguently, available for sale financial assets and financial assets at fair value
through profit o loss are carried at fair vaiue. Realised and unredlised gains and losses arising from changes in fair value of financial
assets st faw value through profit or loss category are included in the incomne statement in the period in which they arise. Unrealised
gains and iosses for changes in falr value of available for sale assels are recognised in equity in the avaitable for sale asset reserve.
When ihese assets are sold or impaired, the accurnulated fair vaiue adjustrnents are included in the incorne statement.

The fair values of guoted investments (classified as available for sale assels) are based on current bid prices. If the market for &
financial asset is not active (and for unlisted securities), the Group establishes the fair value by using accepted valuation technigues.

The Group assesses at each balarce date whetner there is objeclive evidence that a financial asset or group of financigl assets
15 impaired.

Derivative Instruments
The Group uses derivative Tinancial instruments to manage specifically identified interest rate and foreign currency risks.
From 1 July 2004 to 30 June 2005

The Group has taken the exernption available under AASB 1 to apply AASB 132 and AASS 138 only from 1 Juiy 2005. The Group
has applied previous AGAAP to the comparative information on financial instruments within Lhe scope of AASE 132 and AASB 130
and accounted for derivative instruments as off batance sheet.

Adjustments on transition date: 1 July 2005

The main adjustrnent on transition s that derivatives are measured on a fair value basis. Changes in far value ére aither kaken ko the
income statement or an equity reserve. Al the date of transition changes 1o carrying amounts of derivatives were taken to retained
earnings or reserves, depending on whether the criteria for hedge accounting are satisfied at the transition date.

From 1 July 2005

Derivatives are initially recognised at fair value on the date a derivative contract is entered into and are subsequently re-measured
to their tair vaive. The metned of recogrising the resulting gain or loss depends on whether the derivative is designated as a
hetiging instrument, and if so, the nature of the item being hedged. The Group designates certain financiai instruments, incuding
derivetives, as either; (1) hedges of net investments of a foreign operation; (2) hedges of firm commitments (cash flow hedges)

of (3) fair value hedges.

The Group documants at the inceplion of the transaction the relationship between nedging instruments and nedged iterns, as well

as its risk rnanagement objective and strategy for undertaking various hedge transactions. The Group also documents its assessment,
both &t hedge inception and cn an ongoing basis, of whether the derivatives that are used in hedging transactions have been and will
continue to be highly effective in olfsetling changes in fair values or cash flows of hedged items.

1. Hedge of net invesirnent

Cnanges in the fair vaiue of foreign currency debt balances that are designated and qualify as hedging instruments are recorded
N equity in the foreign currency transiation reserve. The change in value of the net investment is recorded in the foreign currency
Iranslation reserve i accordance with AASB 121 requirements. The gain of loss relating to Ehe ineffective portion is recognised
wnrediately in the income statement.
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i. Cash fow hedge

The Group uses interest rate derivatives to manage interest rate exposure. These derivalives are entered into as part of a
hedging refationship., ’

The effective portion of changes in Lhe fair vakse of derivatives that are designated and qualify as cash fiow hadges is recognised
in equity in the cash flow hedge reserve. The gain or loss refating to the ineffective portion is recognised immediately in the
income statement

Amounts accumuiated in equity are recycled in the income staternent in the periods when the hedged iter wilt affect profit or toss
(for instance when the future casn llows thal are hedged take place).

When a hedging instrurment expires or is soid or ferminated, or when a hedge no longer rneets the criteria for hedge accounting, any
cumulative gain or loss existing in eguity at that Hrne remains in equity and is recognised when the forecast transaction is ullimatety
recognised in the mcome statement.

iii. Fair value hedge

The Group uses interest rate derivatives o manage the fixed interest exposure that arises as & result of notes issued as part of the USD
Senior Notes. Changes in the fair value of these derivatives are recorded in the incorne statement, fogether with any changes in the fair
vatue of the hedged #abilities that are ahiriputable to the hedged risk.

iv. Derivatives that 0o not qualify for hedge accounting

Certain forwart exchange contracts and foreign currency options do not qualfy for hedge accounting as the hedged item under
previous AGAAP rules is no longer recegnised, Changes in the fair value of any derivative instrument that does nol quatily for hedge
accounting are recognised immediately in the incorne staternent,

Fair valye estimation
The fair value of financial assets and financial fabitities must be estimated for recognition antd megsurernent of for Misciosure purposes,

The fair market value of Tinancial instrumerts traded in active rmarkets (such; s available for sale securitios) is on quoted market prices
al the balance sheet date. The guoled market price used for financial assets held by the Group is the current bid price.

The fair value of financial instrurnents that are not traded in an active market is determined using valuation technigques. The Group uses
a variely of rethods and makes assurnptions that are based on market conditions existing at each balance date. Valuation technitues,
such as eslimated discounted cash flows, are ysed to getermine the fair value of the remaining financiat instruments.

New atcounting stenderds and UG interprotations

Certain new accounting standards and UIG interpretations have been published that are not mandatory for 30 June 2008 repxriing
periods. The Group has assessed the requirements of these standards and interpretations.

As noted in the basis of preparation of the full year financia! report the Group has elected to apply the amendment to AASBE 121: The
Effects of Changes in Foreign Exchange Rates (issued January 2006} to the reporting period beginning 1 July 2005, This arnendment
allows monetary iferns to be denominated in any currency and stift be ciuded as part of a net investrent in a foreign operation. In
the consolidated accounts, exchange differences related to these monetary iterns are reclassified to the foreign currency Lranslation
reserve. This accounting treatment is consisient with previous AGAAR requirements and therefore does not resull in an adjustment.

The changes introduced by AASE 2008-9 apply 1o reporting periods beginning on or after 1 January 2006. The Group has not elected
to adopt the amendments early  Cormputershare Limited is a party to a number of financial guarantee contracts whereby the cornpany
has provided financial guarantees on behatf of entities within the Group Lo financial nstitutions. The application of these amendments
will result in the these financial guarantee contracts being recagnised on balance sheet at fair vaiue and subsequently being measured
at the higher of the ameunt recognised as a provision and the amount initially recognised less curmidative amgrtisalion in accordance
with revenue recognition policies. The fair value of these guarantees is not yet known.

Other than the above, all other mterpretations and amendments will kave no impact on the Group's financial statements,
Additional disclosure requirernents which impact the financiat staternents are noted below.

AASE 7 Financiat instrumenis: Disclasures ang AASE 2005-10 Amendmenis to Austratian Accounting Standards

AASB 7 and AASB 2005-10 are applicable to aninual reporting periods beginning on or after ¥ January 2007. The Group has not
adopted the standards early. Application of the stantfards will not affect any of the amounts recognised in the financiat staternents,
but will impact the type of information disclosed in relation to the Group's financial instruments.




Net charge to provision for doubtfut trade debts - 805

]
i Consolidated ' Parent entity
] 2006 2066 | 2006 2005
5000 S000 | $000 $000
2. REVENUE AND EXPENSES FROM CONTINUING OPERATIONS
(a) Reventes
Sales revenue
Rendering of services 1,604,163 1.063478 - -
Other revenue
Dividends received from:
> other persons 47 1 1 .
> controlied entity - 55,057 47,246
Interest recetved from:
> other persons - 10,274 £#,351 517 508
> controlfed entities - 1171 364
Other [ees received from controlled entities 39,877 18078
Total other revenue 10,321 8,352 96,623 67,229 '
Totat revenue from continuing operations {excluding share
of net profits of associates and joint ventures accounted
for using the equity method) 1,614,484 1,071,830 96,623 67.229;
(b) Expenses
Bepreciation and amortisation
Depreciation of property, ptant and equipment 33,0683 28085 434 233
Amortisation of:
> Leased assets 447 635 -
> Leasehoid improvements 3328 4512 - 16
> Intangible assets 2374 1,538 -
> Other 206 2,283 24
Total depreciation and amortisation 35,408 36,753 458 252
Finance costs
Interest paid:
> la othef persons . 36,751 15.406 19 .
> to controlled entities - - 302 1,746
Loan facility fees . 256 2,083 - -
Totat tinance costs - ar,oot 17,459 321 1.749
Other operating expense items
Operating lease rentals 52,799 47,474 329 220
Technology spending - research and development 54,200 44 800 - -
Personnef costs 877,971 477,604 15,0685 9437
602 - -
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Consolidated Parent entity

2006 2005 | 2006 2005
S000 SO00 | $000 SO0
3. OTHER INCOME
Net foreign exchange gains/{losses} 2,150 2770 1,822 (557}
Net gain on disposal of avatlable-for sate nvestments 11,327 . - -
Net gain on disposal of property, plant & equiprnent 2,669 14,671 - 49837
Other income 6,481 1,005 780 12
Tota! other income 22,627 18,6456 2,602 9352
4, IRDMVIDUALLY SIGHIFICART ITEMS
Included in the consolidated income statement are the
fokowing sigrificant iterns:
For the year ended 30 June 20086: Total
5000
Prernises
UK property sate adjustment {nel of Fax) {1.268}
Safe of Markets Technelogy
Profit on sale of Markets Technology (net of tax) 9,667
UK redundancies {riet of tax) {5,208}
Marked to rnarket adjustrnents - derivatives (net of tax) {1,344}
Tax losses recognised 1,507
Restructuring provisions reiated to business combinations
(net of tax)
us )
- Chicago operations redunidancies {1.077)
- Toronto call centre closure {1,168)
- New York sub-lease loss {1.381)
- EquiServe restructuring provision adjustrnent 3,834
Germany (1,637 (1,429}
2105
For the year ended 30 June 2005:
£*Trade shares )
Net sale proceeds 13,402
Written dovm value 6,650 6712
Premises
Net sale proceeds 5102
Written down value {2,496)
Land write down {44G)
Tax effect 134 2,201
Business Corbinations (net of tax) "
> Grandlathered acquisition tax iosses B.717
> Gther ‘ 1588} 8129
Restructuring provisions refated to business cornbinations
{net of tax) : 13,523
3,608




Consolidated % Parent entity
2006 2005 | 2006 2005
5000 SO00 § 5000 S000
&, INCOME TAX
al Income tax expense
Current tax expense 33,196 182036 7313 1.327
Deferred tax experise 23307 (4,227} 2,038 (1.549)
Under/{over) providad in prior years {1,649 1585 -
Total income tax expense 54,854 1553 6,351 (228}
pefe;red incoma {ax/ (revenue) expense intludad in
income fax expense Cornprises;
Decrease/(increase) in deferred tax assets (note 17) 5311 (14,781} 1,853 (1.443)
{Decrease)/increase in deferred tax liabilities (note 22) 17,996 10,554 185 {108}
23307 4.227) 2,038 (1.540)
b} Numericaf reconciation of income fax expense to prima facie tax payable
Profit before income Lax expense 242,471 145613 84,024 55992
The tax expense for the financial vear ditfers frorm the
amount calculated on the profit. The differences are
reconciled as follows: .
Prirna facie income tax expense thereon at 309% 72,741 43,684 25207 16,798
Tax effect of permanent differences:
Research and developrnent allowance {1,305) {1.85(%) - -
Non-deductible provisions - @) 10 53
Tax losses uiiised not brougnt to account (1,885) {9,435} - -
Share based payments 1,645 2845 a56 274
Finance costs {6,628) {6.628) -
Rebatable/non-assessable dividend - (3.206) (16,517) (141753
Olher deduclible itemns 9.211) 3.642; (460) (160}
Non assessable accounting profit on the sate of E*Trade - (2.013) - 2013}
Non assessabie accounting profit on the sate disposal of
assels : {1,527) - (2068) S0 (1.010
Other {(1,721) (2552) 165 .
Differential in overseas tax rates 4,423 {t.111) -
Prior year tax {overY/funder provided (1,649) 1555 -
Restaternent of deferred tax talances due toincormne tax rate
changes {48) 47) - :
Income tax expense/(benefit) 54,854 15531 9,351 {228)
¢} Amounts recognised directly [n Equity
Net deferred tax - debited/(credited} directly to equity {(note .
17 & note 22) 7.503 228 145
Totat 7,503 228 145 -
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d} Unrecognised tax losses

been brought to account as realisation s not probabie.

el Tex cotrsolidation legistation

2006

Consolidated

2005
SO0O

$000

As at 30 June 2006 cornpanies willin the consclidated entity had estimated unconfirmed tax 0sses (including capital losses) of
'$85527.221 (2005 5111.454,675) available Lo offset against future vears' taxable incorne. Tne parent company had estimated
uncenfirrned gross inceme tax losses (inciuding capital Insses) of S8.128184 (2005 14.7852351. The z:er*eﬁr of these losses has not

Computershare Limited and its whelly-owned Australian entities irmplemerited the tax consofidation regime with effect from
1 July 2002, The Austratian Taxation Office has been formally notified of this decision

The relevant entities have also entered info a tax sharing deed. which includes tax funding arrangernents. As a consequence,
Computershare Limited, as the head entity in the tax consolidation Group, has recognised the curcent tax lability relating fo
transactions, events and batances of the wholly ewned Australian controlied entities in this Group in the financial statements as if that
kabtlity was its owr, in addition te reccgnising the current tax liability arising ir: relation to its own transactions, events and balances.
Amounis receivable or payvable under the tax sharing deed are recognised separately as tax related infercormnpany pavables or
receivables. The parent entity and the other relevant entities continue to account for their owe delerred tax amounts.

Parent entity

2006
3000

6. RETAINED PROFITS AND (HVIDENDS -

Retained profits

Retained profits at the beginning of the financiat year 238,071
Adiustrnent on adoption of AASB 133 & 132 (100)
Ordinary dividends provided for or paid (71,536}
Reset preference dividends provided for or paid -
Transfer from the asset revakualion reserve -

Net profit/{loss: attributabie to rnembers of
Cornputershare Lirnited 182,558

168625

{55,165)
(1.282}
642

125,391

§3,803

(71,536)

74,673

53428

(65,108)
(1,282}
b4z

58220

Retained profits at the end of the financial year 348,983

238071

56,840

653,803

Dividends
Ordinary

Dividends paid during the financial year i respect of the
previous vear, 6 tents per share (2005 - G cents) unfranked 35,702

Dividends paid in respact of the current financial vear June
2006, 6 cents pes share, unfranked (June 2005, 6 cents per
share partially franked ai 10%) . 35,833

Resat preference

Dividends paid during the finarcial vear in respect of the

previous year

> fulty franked on tax paid at 3096 -
Dividerids paid and proposed during the financal year in

respect of the current financial year

s fulty franked on tax paid at 30% -

The directors have determined that a final dividend of

7 tents per share unlranked in respeci ¢f the year ended
30 June 2006 s to be paid on 22 September 2006. As the
dvidend was not declared until 15 August 2006 a provision
has not been recognised as &t 30 June 2006.

Dividend franking account

Franking credits avatlable for subsequent financial years
based on a tax rate of 30% 27

The above armounts represent the batance of the franking account cn a tax paid basis.

26,928

2177

636

1,282

271

35,702

| 35,833

271

26928

28177

635

1,282
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7. EARNINGS PER SHARE

{ Calculation of

Calculation of

Caleulation of Calculation of
Management | Management

Basic EPS Diluted EPS ; Basic EPS Diluted EPS
$000 | $000 | $000 | $000
Year end 30 June 2008
Earnings per share icents per snare) 30.63 cents 30.60 cems 30.44 cents 30.40 cents
Net profit 187,617 187,617 187,617 187,617
Outside equity interest {orofitifioss {5.059) {5.059) {5.059) (5,059)
Exclusion of significant items - refer note 4 - - (2,125) (2.125)
Client fist amertisation (net of tax) - - 948 948
Net profit 182,558 182,558 181,381 181,381
Weighted average number of ordinary shares used as
denominalor ir: calculating basic earnings per share 595,946,325 695,946,326
Weighted average number ¢f ordinary and potential ordmary
shares used as denominator in caiculating diiuted earnings
per share 596,687,655 596,687 655
Year end 30 June 2005
Earrnings per snare {tents per share) 22.19 conts 22.36 conts . 21.54 cenis 21.72 cents
Net profit 130,082 130,082 130,082 130,082
QOutside eguity interest {profit)/loss {4,691} {4,691} {4,601} {4.691)
Exclusion of significant items (refer note 4} . - (3,609 3.609)
Dividends on reset preference shares {1,283} - {1,283 -
Net profit 124,108 125,331 120,485 121,782
Yeightect average number of ordinary shares used as
denorminator in calculating Dasic earnings per share 566,289,480 558,290,480
Weighted average number of ordinary and patential ordinary
shares used as denominator in caloulating dituted earnings
per share 580,726,673 560,726,679
Reconciliation of weighted average nurnber of shares used as ihe depominator:
Consofidated
‘ 2008 2005
* Number Nurber

Weighted average number of ordinary shares used as the denominator in calculating basic

earnings per share

Adpustmants for calculation of diluted garnings per share:
Options (refer note 28 for oplions on issue)
Equily related centingent consideration

595,946,325 559.239.480

342,428 568,705
398,904 ang 494

Weighted average number of ordinary shares ang pctential ordinary shares used as the

denominator in calculating diuted earnings per share

596,687,655 500,726,679

Performance rights on issue are not dilutive as at 30 June 2005 and are therefore not included in the catculation of diluted EPS.
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|
Consolidated | Parent entity

2006 2006 | 2008 2006
$000 $000 $000 $000
& RECEIVABLES
Current
Trade receivables 187,281 202,455 - 83
Trade recetvables - intercompany - - 45,567 14,328
Tax related receivables - intercompany - - - 7
Total trade receivables 187,281 202466 45,567 14,844
Less: Provision for doubiful debts (6,056) (5451) -
Trade receivables, net 181,225 197,045 45,567 14,944
Accrued revenue 67,416 44,647 - .
Qiner norr-trade amounis 18,520 21,272 589 3251
Interest receivable 11,155 7,380 -
278,316 270,344 46,1568 18,165
Non-Current
Non-frade amounts OWing - intercompany - - 136,704 64,743
Foreign tax credits 5,633 1633 4,943 1,621
Other 1,909 6,228 24
o 7,542 7861 141,671 66,364

(3) Bad and doubtfu! trade receivables

The Group has recognised a loss of $1.788433 (2006: $1,633.862) in respect of bad and doublful trade receivables during the year
ended 30 June 2008. The loss has been incitded in the direct and technology services expense lines in the income slaternent.

9. AVAILABLE FOR SALE FINANCIAL ASSETS AT FAIR VALUE

Current
Listed securities
Equity Securities ar3 . - -
ar3 - - .
Hon Current
Listed securities
Eguity Securities 2335 - 405
Unlisted securilies .
Eguity Securilies 725 - - -
3,060 Co- 405 -

The 30 June 2005 comparatives have not been restated to comply with AASB 132 Financial Instremenis: Disclosure and Preserlalion
and AASB 132 Financial instruments: Recognition ang Measuremenf as disclosed in Note 1 Statement of Signilicant Accounting Policies.
The impact of transition is inctuded withir: the Statement of Changes in Equity.

10. OTHER FIMANCIAL ASSETS

Current )

Unlisted shares in unrelated entities at cost (a) - 3.681 - -
Broker ciient deposits (D) (refer note 203 27911 33612 - -
Otner 608 - - ' -

28,519 37.303 -

{a) Unlisted shares in unrelated entities at cost are now classified as available for sate financial assots at fair vatue, Refer to Nate 1 and @ Tor lurther
detail with regard to Lhe accounting freatment under AIFRS requirernmants.

(o} Anoverseas entity is a kcensed deposit faker. As at year end this conbralted enlity has accepted deposits in its awa name. anc recorded these funds
as other financial assets together with a corresponding kability. The deposits are insurad through a local reguatory authority




Consolidated |

Parent entity
? 2006 2005 | 2006 2005
5000 S000 | $000 SO0G
1. INVENTORIES
Raw materials and stores, at cost 5,872 3082 - -
Work in progress, at cost 3,641 1,764 - -
4813 AB46 - -
12. OTHER CURRENT ASSETS
Current
Prepayments 18,255 18.202 B4 88
" QOther 5,197 . - -
23,452 16,282 84 88
13. ASSEYS OF DISPOSAL GROUP HELD FOR SALE
Irvestment in subsidiaries - 824 -
Goodwill 13,783 - -
Froperty, plant and equiprment 127 - -
Land - 7.973 -
Cther 1,868 - -
15,808 7.973 824 -

These held for sale assets ang fabilities are presented in the foliowing segments:

On 26 May 2006 Computershare announced a globat strategic alliance with Thomson Financial (Thomson). To faciitate Lhe altiance,
certain assets of the Analytics business have been sold to Thomson effective 1 July 2006. From this dale, Thomson will provide
Computershare and its clients with Analytics products and services. All property plant and equipment have been reclassified as held for
sale assets at written down value. The estimated profit on sale of the Analytics business is approximately AUDS12.0 midlion.

GEOGRAPHIC Asia Pacific | EMEA | North America } Total
Segments $000 | $000 | $000 | $000
Segment assels 855 10943 5337 7,135
Segment liabilities 132 804 391 1.327
Shareholder ; f
Relationship ; i i
BUSINESS i Management Services | Investor Services |  Technology Services | Total
Segments i $000 H $000
Segment assets 16815 194 126 17,136
Segment liabilities 1.304 23 - 1.327
H i
i Consolidated | Parent entity
= 2006 2005 | 2006 2005
$000 5000 | $00D S000
14. INVESTMENTS ACCOUNTED FOR USING THE EQUITY METHOD
Non Current
Shares in associates (Note 40) 11,319 6402 -
interest in joint venture partnerships (Note 41) 715 715
12,034 6402 715
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Consolidated

{ Parent entity
2008 2005 2006 2006
5000 S0 i $000 SO0
15, LISTED AND UMLISTED INVESTMENTS AT COST
Non Current
Shares in listed companies (@} - 1,326 - Bt
Unfisted shares in unfelated entities (@) - 1080 - -
Unlisted shares in controlled entities - 577,578 578402
Share based payrnents to controlled entities - 19,684 2060
- 2206 597,262 DBG233

() The 30 June 2005 comparatives have not been restated to comply with AASE 132 Financial instrumenis: Disclosure and
Presentation and AASE 139 Financial instruments: Recognition and Measurement as disciosed in Note 1 Staternent of Sgnificant
Accounting Policies. The irnpact of transition is inciuded within the Statement of Changes in Equiby.

16. PROPERTY, PLANT AND EQUIPMENT

{ ‘, {Leasehold
| Building, | Buiidings, | i i i Leased | Improve-
Landat ; frechold | leasehold ;  Plant & ! Flxtures & ; Moter | plantand | ments at
Consalidated cost | atcost . at cost | Equipment ! Fittings | Veticles | equipment | cost Tetal
i 5000} S000) $000| S000: 5000! 000 |  $000: $000 i  $000
At 1 July 2004
Cost 2877 7377 7148 1240774 26,466 545 18.826 24.49G | 217,667
Accumuiated
" depreciaticn {3.241} {2197y (80280 {(12742) (Elve)] {8.197) (82627 | {125270) ]
Net book amount 2977 4136 4,851 39539 13,724 195 11,620 15237 42348
Year ended
30 June 2005
Opening net book
arnount 2977 4136 4,951 30539 13,724 185 11,629 15,237 92,5488
Acquisition through
subsidiaries and
businesses acquired - . - - ENYR! 2.82G 164 141 a52z 20,878
Additions 74973 1573 1,104 23790 2718 164 - 22849 36,621
Disposals (2.463) (5.830: - 249 (583 an an 103 {B.138}
Transfers - 1878 (288) a75  (3734) 1,182 19
Reclassification to held
for sate (7973) - - (7.973})
Depreciation charge - - (787)  (22085;  2997) (Bay (2306 (297011 (31.236)
Currency translation .
differences {131) {366 (334) (2461} {G73) (213 {476) {1,228} {5,540
Closing net book
amounit 383 133 4,646 48,178 11,602 309 16,125 22845 Q0550
At 20 June 2005
Cost 383 1,361 7.260 155851 25552 633 14,292 24835 ¢ 231,337
Accumulated . :
depreciation - . (2614) (1087631 (138600 (204} (4.167) (1,960) ¢ {131,765}
Net book amount 283 15361 4646 48,178 11,602 3390 10,125 22845 | 890560
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Building, | Buildings, |

Leasehold

! Leased  Improve-
Landat i freehold | feasehald | Motor | plantand | ments at

cost at cost at cost | Vehicles ?:,equlpment cast Total
Consolidated | sooo!  soool  Sooo! $000 | §000 | $000 $000
Year ended 30 June 2006 )
Opening net book .
amount 383 1391 4646 48,178 11.602 309G 18,128 22845 90,569
Acquisition through
subsidiaries and
businesses acquired - - 2681 313 aa - - 3083
Additions 173 . 242 14,585 3986 152 252 138186 33046
Disposals {85% (387} (5622} {328) (86} {73) (6.421)
Reclassification to held
for sale - - - (108} - - (20) (129}
Depreciation charge - 816) (26018 (4,608) (1451 {481 (43371 (36407)
Currency translation :
differences 23 y2d 142 1,850 1,661 15 45 are 5,128
Transfers Other - - 17,5 23497 - (9,B03) (7.432) 2,668
Closing net book
amount 494 1,133 4214 52,951 14,953 434 538 25771 | 100,488
At 30 June 2006
Cost 4G4 1,133 8440 220542 50,877 1.072 4,682 aN2qs5 + 327,785
Accumulated
depreciation - - (4226) (16758 {36025; (528 {4244y (14473) | {227,206}
Net book amount 494 1,133 4214 52,952 14952 434 538 25711 | 100488
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Building,

i ! !

i freehald \ , Leasehold

i | and i i | improve-

i Landat | leasehold ‘ Plant& | Fixtures & | Motor | ments at

i cost | at cost ; Equipment Fittings {  Vehlcles ; cost Total
Parent entity $600 $000 5000 | 5000 ' $000 ; $000 S000
At 1 July 2004 '
Cost 20 4] 2203 865 1348 . 75 106 5687
Accurnutated depreciaticn - (756} (794} {1,226) {45 (88) (2811)
Net book armount ao0 1,447 161 123 26 14 2676
Year ended 30 June 2005
Opening net book amount Q50 1447 161 123 26 19 2676
Additions 189 297 61 - . 537
Disposals [{543)] {1.415) (1) (¢ - . 2319)
Depreciation charge . 32} {154) (41} )] (18} (252}
Closing net book amotint - 1E9 2933 140 20 - 642
At 30 June 2005
Cost - 192 1062 308 75 108 1.832
Accurnuiated depreciation - {31 (769) (255) (65) {105) (1,190)
Net book amount - 189 293 140 20 - 642
_Year ended 30 June 2008
Opening net book amount - 189 203 140 20 - 542
Additions . . 1517 . - - 1,517
Disposals - (35) ) (98) - - {140}
Depreciation charge - (5) {383 (a1 (5) . {434}
Closing net book amount - 149 1,420 1 15 - 1,685
At 30 June 2006
Cost . 158 2133 3 75 - 2,366
Accurnlated depreciation - (8) (713) (2) {80} - {781}
Net book amount - 149 1,420 1 15 - 1,685

» 58




Consolidated [

Parent entity
2006 2005 | 2008 2005
5000 SO0 | 5600 000
17. TAX ASSETS
Current tax assets
Refunds receivable 1,998 1.321 - -
1,998 1321 -

Deferred tax assets )
Attributable to carry forward tax losses 21,515 20882 - -
Attributable to ternporary differences 59,715 54 OG3 1,067 3075
Total deferred tax assets 81,230 75845 1,067 3075
The deferred tax assets attributable to temporary differences predominantly relate to restructuring provisions,
Movements
Opening balance at 1 July 75846 23668 3,075 1,632
Currency translation difference 2419 . -
Change on adoption of AASB 1396 132 52) - -
Set off of deferred tax fiabilities - {14413} (300}
Credired/{charged) to the income statement (ncte 5) 68311 14,781 (1,853} 1443
Credited/{charged) to equity 8,157 228 145 -
Acquisition of subsidiary 171 51581 -
Closing balance at 30 June 81,230 75845 1,087 3075
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Consolidated Parent entity

2006 2006 2008 2006
5000 $000 ¢ 5000 S000
18. DERIVATIVE FINARCIAL INSTRUMENTS
Net fair value of derivative instruments
Derivative assets
Current 533 . - -
Non current 1,842 - - -
Total derivative assets . 2,375 - - -
Derivative assets - current and noen current
The faif values of derivative financial instruments at
30 June 2006 designated as cash Mow hedges are:

Interest rate derivatives 2,333 . - -
The fair values of derivative financial instruments at
30 June 2006 for which hedge accounting has nol been
applied are:

Foreign currency contracts 42 - - -
Tolal derivative assets 2,375 - - -
Derivative llabilities
Curtent 1,602 - - .
Nan current . 38,940 . - .
Total derivative fiabifities . 40,542 - - -
Derivative liabilities - current and non current
Fair vahue of derivative financiat instrument at 30 June 2006
designated as cash flow hedges are:

Interest rate derivatives 10,621 . - .

Fair values of derivative financiat instruments at
30 June 2006 designated as [air value hedges are;

Interest rate derivatives 28,319 - - -

Fair values of derivative financial instruments at
30 June 2006 for which hedge accounting has not been

applied are:

Interest rale derivatives 1.602 . - -
Total dervative fiabilties ) 40,542 - - -
Total net derivative assets/(liabilities) (38,167) - - -

The 3C June 2006 cornparatives have not been reslated to comply with AASB 132 Financial instrurnents: Disciosure and Presentafion
and AASB 138 Financial Instruments: Recognition and Measurement as disclosed in Note 1 Staternent of Signilicant Accounting Policies,
As transition occurred on 1 July 2005, the impact of transition is included within the Statement of Changes in Equity.
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Tne carrying ameunt and net fair value of ofl halance sheet derivatives as at 30 June 2008 as previously disciosed are presented i the
belcw table:

Consolidated 2005

Carrying Net Fair
: Amount Value
$000s $000s
Derivatives: 7
Foreign excharige options i . (133}
Foreign exchange contracts : 85
Interest rate derivatives 5022 15,249

The consolidated entity uses derivative financial instrurnents to manage specifically identified interest rate anid foreign currency
risks. The censolidated entity is primarily exposed to the risk of adverse movements in the Austraiian doflar relative to certain foreign
currencies, inciuding the United States dollar, Canadian dollar, and Great British peund, and to movermnents in interest rates, The
purposes for which specific derivative instruments are used are as foliows:

Cash tiow hadges

Computershare earns service fee ncome iof administering funds as part of he service. Total Tunds, which at year end appreximated
$6.2 bitlion (2005: $5.2 billion), are deposited in agency bank accounls. Given the nature of the accounts, neither 1he funds aor an
offsetting hability are included in the Group's financial staternents.

The consotidated entity uses interest rate derivatives to manage the finating interest rate exposure that arises as a result of maintaining
paying agent and escrow agent acceunts on behalf of custormers and to enhance returns on funds. The United Kingdorn operations also
use interest rate swaps and optiens to manage the interest rate exposure on certain Save As You Earn Schemes ("SAYE™)

The group has entered into cash low hedge interest rate derivalives on netional ameounts of $152.6 militon (maluring within one
yeary and S611.4 millior: {maturing no later than five years but more than one) swapping a weighted average fixed rate of 4.899% to a
weighted average floating rate of 4.90%.

Other interest rate derivatives wilh cash flow hedge treatrnent at 3G June 2006 have a notionat value of $712.3 miltion. Computershare
have the option to receive fixed rates shoutd the floating rate fall balow specific fevels. Al balance date. the weighted average floating
interest rate of 4.82% was above these levels.

The gain or foss from remeasuring the bedging instrurments at fair value is deferred in equity in the cash flow hedge reserve (note
2710 tne extent that the hedge is effective, and reciassifiet into profit and toss when tne hedoed interest incorne 1§ recogmised.
Tne ineffective portion is recognised in the income statement immediately. In the year ended 30 June 2005 a loss of $575.792 was
transferred o the income staternent.

Fair velue hedge

The consoligated entity uses interasl rate derivatives to manage the fixed interest exposure that arises as a result of notes issued as
part of the USD Senior Notes.

On 22 March 2005 Cernputershare US General Partnership, & controlled entity of Computershare timited. issued 52 noles in the US as
part of the capital raising for the purchase of EquiServe Inc. These notes are six, seven. ten and bwelve years ins length and were issued
at fair value, with no prermiurn of discount. Floating nterest is paid on the six year note on a quarterly bask, Fived inlerest is paid on
the seven, ten and twelve year notes on a semiFannual basis. Computershare uses interest rate swaps to manage the Group's exposure
to fixed interest rates associated wilh these notes.

Refer o the net debt reconciliation in note 21 for further disclosure on these interest rate derivatives,

The gain or loss from remeasuring the hedging instrurnenis at 12ir vaiue i recognised ymmediately in ne income statement aiong with
the change in fair value of the underlying hedged item.

No hedge accounting

Under pravious AGAAP rules, forward exchange contracts and foreign currency options which were used by the consolidated entity in
refation o foreign subsidiaries’ revenues, quatified for hedge accounting treatment. - No hedge accounting treatment has been applied

to these derivatives under the AIFRS requirements with any change in fair vahie being recognised immediately in the income statement,

Hedge of net Investment

Tne consotidated entity raises non-Australian dollar denominated debt that is designated as 2 hedge of the net investment in foreign
operations, in which case the exchange gain or l0ss is transferred to the foreign currency transiation reserve.
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15, INTANGIBLE ASSETS

Customer : f
| contracts and |} |

Goodwlll § relationships * Other | Total
Consofidated $'000 | $'000 | $'000 | $'000
At 1 Juiy 2004
Cost 6SB.903 8570 704873
Accurnutaled arnortisation - (1.668) (1,665)
Net book amount B6SB.503 4.304 706,207
Year ended 30 Jupe 2005
Opening net book amount 698,003 4,304 703,267
Acquisition of subsidiary 684046 8,763 - 660,803
Other - 4823 4,853
Arnortisation charge (note 2) (1.339) (1.588) (2.955)
Currency translation difference (41,712) - {107) (41819)
Closing net book amount 1,341,237 5425 7.492 1,354,154
At 30 June 2005
Cost 1341237 8,763 10.756 1,358,756
Accumutated amortisation (1,338} (3.264) (4.602)
Net book amount 1341237 5,425 7.492 1,354,152
Year ended 30 June 2006
Opening net book amount 1,341,237 5,425 7.402 1,354,154
Additions - 522 1871 2,363
Acquisitions of subsidiaries 114,106 - 114,105
Reclassification Lo held for sale (13.783) - 13.783)
Other reclassilication - . (347) {847)
Disposals - 318) (318)
Amortisation charge™ (1.419) (1.161) (2580
Currency translation difference - 48857 3a2 215 40,454
Closing net book amount 1,490,420 4,910 7.252 1,502,582
At 30 June 2006
Cost 1,490,420 7723 11,652 1.508.795
Accumulated arortisation - (2813} (4,400 (7.213)
MNet book amount 1,480,420 4910 7,252 1,602,582

* The amortisation charge is included within direct services expense in the income statement,

The parent entity has no intangible assels.
No impairment ksses have been recognised during the current period (2005: Nil).

Where acquisitions have been made during the period, the company has 12 ronths from acquisition date in which te finalise
the necessary accounting. including the caloutalion of goodwill. Until the expiry of the 12 month pericd provisional amounts have

been included in the consolidated resuits.
The Group has previously disclosed that the initial accounting for the EquiServe and PCTC business combinations was

determined provisionally.
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I accorgance with the accounting policy, the acguisiiion accounting for these business combinations has been finalised. The Teliowing
adjustments have been made Lo the provisional values recognised during the current reporing period:

AUD

Smillion

Net increase in the fair vaiue of assets acquired 144
Recognition of intangibie assets separately {rom goodwill 23
Increase in goodwill recognised on acquisition 4.4
Total increase in fair value of assets 214
Net increase in the fair vatue of Nabilities {including contingent fabiities) acquired 211
Total Increase in fair value of llabilities : 21.1

Tne recognition of intangible assels separately frorn goodwit retates o the PCTC acquisition,

Managernent identified a number of intangible assets acquired in the EquiServe acquisition. After a valuation process Managernent
have allocaled these acauired intangible assets a vahue of SNIE,

The 30 June 2005 comparative batance sheet has been restated to reflect these adjustrments. Bue [o the proximity of the acquisilion
to year end, n6 amortisation charge nas been reflected in the cornparative inforration.

Acquisition accounting requires that managernent makes estimates around the valuation of certain non moenetary assets and liabilities
within the acqured entities The estimates have parlicular impact in terms of the valuation of provisions, tax related balances and

the recognition of contingent liabilities. To the extent that these items are subject to determination during the initial 12 months after
acquisition the variation (o estimated value vl be adjusted through goodwifl, To the extent that defermination otcurs after 12 months
any variation wili impact the profit and loss in the relevant period,

Impairment tests for Goodwill
Goadwill is alucated to the Group's cash generating units (CGLISY as follows:

2006 | 2006
$000 | $000

CGU
Asia Pacific 161,794 150811
EMEA 151,892 43,075
North America 1,176,634 1.024,687
SRG nfa 122,764
1,490,420 1341237

As a result of an nlernal reorganisation during the year. the SRG businesses have beer integrated into the reievant regions. They are
ng longer a separate management reporling line. Accardingly. goodwill previously allecated to the SRG CGU has been reallocated based
on management reporting. .

The recoverable amount of goodwill is deterrnined based on a value in use cateulation for each CGU to which goodwiit has been
allocated. The value in use calculalion uses the discounted cash fiow melhodology for each CGU, based upon five years of pre fax cash
fiows, plus a terminal value,

{8) Key assumptions used for value in use calculatlons

The followitig describes each key assumption on which management has based its value in use calculations for each (GU

al Five year pre tax cash flow projections, based upon management approved budgels covering a ane year period, with the
subsequent periods based upon management expectations of growth excluding the impact of possible future acquisitions. business
improvernent capital expenditure and restructuring.

bj Earnings growth rates applied beyond the initial five year period are as follows for each CGU: Asia Pacific 1%, EMEA 196 and Nocth
America 2%.

¢} The discount factor used was 14.7% in 2006 and 15.4% in 2005.

(b) Impact of possible changes In key assumptions

Managerment has considered changes in key assurmnptions that they believe to be reasonably possible. In all inslances considered, the
recoverable amount of the CGU's goodwill exceeded its carrying amounl.
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e (I,

E Consolldated Parent entity
i 2006 2005 | 2006 2005
; $000 S0 | $000 $000
20. PAYABLES
Current )
Trade payables - unsecured 21,909 24515 - -
Trade payables - intercompany - - 30,216 13.005
Trade payables - intercompany - tax related - . - 9,036 -
GST/VAT payable 20,152 5602 - -
Employee entitlements {refer note 28) 13,622 11829 - 328 248
Broker cient deposits (refer note 10} 27.911 3612 - -
- Other creditors and accruals 198,063 198,00 4,255 1.5G4
Otnher payables 1,334 3N 3,450 9.000
282,991 273 ETC 47,279 23757
Non Current .
Loans from controlled entilies - unsecured - - 55,405 -
Ofner payables 7,860 20224 - -
7.860 20224 55,405 -
21 INTEREST BEARING LIABILITIES
Current
Bank loans ) 54 - - -
Revolving multi-currency facility (a) - a7 e - -
Lease Liability - secured, {b) 3,484 3336 - .
__Other - 165 - 165
' 3.538 101,433 . 165
Non-Current
Bank loans - 3 - -
Revolving multi-currency facitity (a) 235,346 160275 - -
USD Senigr Notes (¢} 402,355 417879 - -
Loans from controlied entities - unsecured - - 19,883 20420
Lease liability - secured (b) 3,054 3703 - .
Other - o - .
640,765 582,657 19,883 20,420
{&) The consclidated entity maintains two revolving multi-currency facilities, The first revolving rwti-currency facility is for
$105,000000. This facility was drawn to Australian dobiar equivalent of $87,.800,172 at 30 June 2006 This faciity terminates on
24 July 2007. The second revolving maulti-currency faciiily is S300,000,000 and terminates on 24 July 2008. Tnis facifity was
drawn to Australian dollar equivalent of $137.545.341 at 30 June 2006. These facilities are subject to neqgative pledge aqroements
that impase certain covenants upon the consolidated entity
(b} The lease fiability is secured directly against the assets (o which the leases relate.
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{¢) The following 1able proviges a reconciliation of the USD Senior Noles:

Consolidated

: $000
Net debt reconciliation
USD Senior Notes at cost - 30 June 2006 417979
Currency translation difference 12,660
USD Senior Notes at cost - 30 June 2006 ] 430639
Fair vaiue movement of USD Senior Notes* (28,284)
Total net debt - 30 June 2006 402,355
Interest rate derivative {note 18) 28319
Total 430,674

= USD Senior Notes are designated as the hedged itern in a fair value hedge. refer nate 18

Tne reduction in the USD Senior Notes liability reflects 1he valuation change due to increased market interest rates at balance date
for the term until maturity. This reduction is offset by the increased liability representing the fair value of interest rate derivatives used
to effectively convert the USD fixed interest rale Notes to floating interest rates. The conversion of debt to floating interest rate using
derivatives provides a hedge against the Group's USD margin income exposure to floaling interest rates,

The 30 June 2005 cormparatives have not heen restated to comply with AASB 132 Financial Instruments: Disciosure and Presentation
and AASB 13@ Financial instruments: Recognition and Measurement as disclosed in Note 1 Staternent of Signiticant Accounting Policies.
Accordingly, the interes! rate derivatives in place at 30 June 2005 are disctosed as off balance sheet (refer note 18). As transition
occurred on 1 July 2005, the impact of transition is included within the Staterment of Changes in Equity.

Consolidated

} : Parent entity
g 2006 205 | 2006 2008
i $000 $000 i 5000 SO0
22, TAX LIABILITIES
Current tax liahilities
Provision for income tax 13,848 16975 140 3502
Deferred tax liabilities
Provision for deferred income tax on ternporary differences 22,511 4251 - 115

The batance of the deferred tax liability predominantly relates to the deductibility of certain amounts for tax purposes, inclutiing
deductible goodwill amortisation, the benefit of which may reverse on ultimate disposal of the business to which they relate.

Movements:

Opening balance at 1 July 4,250 8,110 115 22

FX rate movernent 1,993 - -

Change on adoplion of AASB 139 & 132 (2,675) - - -

Set off of deferred tax assets - {14,413) - (300} -

Charged/(credited) to the income statement {note 5) 17,996 10554 185 (106}

Charged/f(credited) lo equity 654 - - -

Acquisition of subsidiary 283 - - -

Closing balance at 30 June . 22,511 4,251 - 115

23. PROVISIONS

Current

Loss on early termination of fease ' 383 552 -

Future services 2,747 3539 - -

Restructuring 12,211 19,709 - -

Provisions arising frorm continuing operations 3,952 16543 -

Other 8,102 18,115 - -
27,395 56548 - -
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MOVEMENT IN PROVISIONS

Movements in each class of current provision during the financiat year, other than employee eniitlernents, are set gut below,

= Loss on : ,’ Provisions ’
earty | | arising from | !
i termination { continuing !
i of lease : estructuring operations Other , Total
$000 | $000 $000 "} $000 $000
CONSOLIDATED - 2006
Carrying amount at stari of year 552 3.539 19,799 13543 18115 68548
Additionat provisions recognisess thiough
profit and loss - 4124 13901 515 15399 33130
Paymentsfother sacrifices of economic
benefits a77: £1,6601 (16.595) {12,907} {12,492) {43831}
Other transfers - - - - (8.563) (8.553)
Reversals G {3841) (4.860} {B38) (4.695) (14.061)
Exchange rate irnpacts on opening balance 17 R85 766 457 333 2,163
Carrying amount at end of vear 383 2,747 12211 3852 8,102 27.395
Consolidated | Parent entity
2008 2005 | 2006 2006
$000 S000 | $000 $C0O
Non-Current
Ermployee entitiements (refer note 28) 16,512 5135 207 85
Future services 853 7.388 - .
Restructuring 70,175 60.060 - -
87,540 72,589 207 85
MOVEMENT IN PROVISIONS
Movements in each class of non-current provision during the financiat year, other than employee entitiernents, are set out below,
5 Future f
{ Services | Restrutturing : Total
, $000 | $000 | 5000
CONSOLIDATED - 2008
Carrying armount at starl of year 7.368 60006 67,454
Adtditional provisions recognised 853 B272 9125
Payrnents/other sacrifi ices of ecanomic benefits {185) - (185}
Other transfers aan - (7217
Exchange rate impacts on opening bafance 14 1,837 1,851
Carrying amount at end of year 853 70175 71028




- Consolidated Parent entity

2006 2005 2006 205
$000 SO03 $000 5500

24. DEFERRED CONSINERATION

Current

Deferred settiernent on acquisition of entities 29,7686 32831 -

Non-Current

Deferred settiernent on acquisition of enfities 53,809 81,983 - -

25 OTHER LIABILITIES

Current

Other - 1,256 - -

Non-Current

Lease inducernents (a) 10,275 3556 -

(@) Lease inducernents represent cash payments received as an aliowance for leasehold improvements made to the premises, This
feceipt 1s being accountied for as & reduclion in the rental expenses gver the term of the lease.

26. CONTRIBUTED EQUITY

Ordinary shares (D) 586,218 550,762 585,708 580,256
__Bg_set preference shares (a) - - .
Total contributed equity {b) 586,216 580,762 585,708 SE02E0

(@) On 19 Augast 2004 the directors announced their decision Lo cause the reset preference shares to be converted to ordinary shares
or: 30 Sepiernber 2004. On 20 September 2004, 900,000 reset preference shares were converled to ordinary shares. In addition a
reset preference share dividend of $1.8384 per share, fully franked, was paid in respect of the period 1 July 2004 to
30 Seplember 2004,

(b} During the year ended 30 June 2000 Computershare Limited increased its investment in the CDS Group from 200 to BO.02% by
the payrnent of cash and issue of Computershare Limited equity to ACN 088 820 633 Pty LId {the parent entity of the CDS Group).
Thie shares were subsequently sold by the CDS Group at a profit. On consolidation this profit was eliminated and transferred

to share capital and the oulside equity interest ieading to the difference in the share capital of the parent entity and that of the
consclidated entity.
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Consolidated Parent entity
2006 2006 | 2006 2006
$000 5000 | $000 $000
Movements in ordinary shares for the last two years
Opening batance: 554,838,809 ordinary shares
(1 July 2004: 546,757,627} 580,762 338887 580,256 338480
Issued during the year
Number of Price per
pate ‘ shares share
As a result of the exercise of employee options:
March 2005 525,000 §2.7700 - 1,454 - 1.454
March 2006 20,000 $2.5200 - 50 - 5o
May 2006 50000 527700 - 139 - 139
June 2006 222,500 27700 - 616 - 816
June 2005 102,000 S25200 - 257 - 257
September 2005 28,000 §2.5200 71 - 71
September 2005 301,800 $2.7700 a3s 835 -
September 2005 8000 $58400 48 - 48
September 2005 710000 $5.9500 4224 4,224 -
Decernber 2005 10,000 S25200 25 25 -
Decernber 2005 248000 S2.7700 687 687
Decernber 2005 000 550400 42 42
December 2005 1.019.250 $5.0500 6,064 - 6,064 .
March 2006 4,000 52 5200 10 10 -
March 2006 11500 $2770 32 32 -
March 2006 53,000 554400 297 - 297 -
March 2006 1.306.500 S56500 7,790 7.790
Warch 2006 3000 S8.1500 18 18 .
March 2006 14,000 56 6900 94 a4
Aprii 2006 6,000 52,7700 17 17 -
Aprit 2006 328600 S7.3500 2,415 - 2415 -
May 2006 3000 559400 18 18 -
May 2006 20.000 S59500 119 119 -
May 2006 138400 S$7.3500 1,017 1,017 -
June 2000 46,000 §2.7700 127 127 -
June 2006 35000 S5.0860 208 - 208
Jung 2006 27,000 56.1500 166 - 168 -
As a result of share Issues under the employee share plan:- - -~ °
July 2004 492276 $S0.0000 - -
August 2004 1333373 50,0000 - - -
March 2005 - 887273 S0.0000 - - - -
June 2005 234 597 SO.0000 - - -
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Consolidated Parent entity

{  Numberof Price per 2006 AX6 | 2008 2005
Date shares | share | $0C0 SO | $000 5000
As a resutt of purchases under the employee share plan:
Decernber XX& SO0000 {7,687) (7,687)
January 2006 - SO0000 (2,537) (2,537) -
Exercise of options issued to Citigroup (a):
December 2004 a78,7i1 SQ000G - - -
Issued as part of the consideration paid for acquisitions:
August 2004 200000 $3.0000 - 600 - 600
Jure 2005 20,006,000 SE.3300 - 187400 - 187,400
Reset preference share conversion
September 2004 24 00,382 SOO0 - 84,385 - 84,005
Forteited contingent shares issued in respect to prior
period acquisitions :
Decernber 2003 $3.1800 . (2655} - (2.655)
Novernber 2004 S31800 - (102} - 102)
December 2004 $3.1800 - {41} - (41}
January 2008 $3.1800 - (24} - (24)
February 2005 $3.3600 - (1305 - Q3
March 2006 S33000 {60} - (60)
June 2005 $3.1800 ‘ - (6 - [(ie)
June 2005 S$3.0000 - {163 - {15)
Novermnber 2005 33600 4y . - &)
Decernber 2005 $3.1800 {1 (1)
february 2006 - S31B00D 211 211 .
March 2006 S3.3000 i)} 9
April 2006 - S33000 (74) T4
May 2006 $3.00500 (17} n
May 2006 S$3.1800 69 (69)
June 2006 $5.4400 643 643
Purchased as part of consideration on acquisition
Aprit 20065 . 404,268 $6.4400 (2,201} - (2201)
January 2006 1,076,506 $6.7000) 7214 7.214)
Conslderation shares vested
June 2006 134,756 $5.4400 734 734
Shares transferred to executive share plan trust
June 2006 118,120 $5.4400 (643} (643)
Share buy backs
Belween 1 July 2004 and 32 June 2005 the company
bought back 10,220,000 ordinary shares at a total cost of
S30,638,038. The shares bought back represent 1.86% of
the opening issued ordinary share capital, (30,630) - (30635
Closing balance: 599,216,559 ordinary shares {fully paid)
{30 June 2005: 594,888,809) 586,218 5E 752 585,708 580,256

There are no restriclions or ordinary shares.
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(a) Citigroup options

On 28 August 2002, Computershare provided Citigroup Global investraents with options over 12,081,633 unissued ordinary shares
at an exercise price of $1.83, in connection with the strategic alliance formed on that date. In December 200H, the issue of 978,781

ordinary shares refeased Computershare's obligation to CitiGroup and the remaining options were cancelled

i Consolidated i Parent entlty

i $000 ¢ 5000 5000
Movements in preference shares for the last two years
Opening balance: ni shares (1 July 2005: 1,184,807} 114,432 - 114,432
Issued during the year

Number of Price per

Date shares share
As aresult of the preference share buy back
August 2004 {123.40G7) 510388 (12817) - (12817
Septermnber 2004 {161.,400) 510304 {18,630 - (16630}
Reset Preference share conversion
Septermber 2004 (900,000} - (84.985) . (84.685)

Closing balance: nil preference shares {30 June 2005: nif)

Share buy-back

On 26 May 2004 Computershare anasunced ils irtention to buy-back up fo 27500000 ordinary shares between 10 June 2004 and
17 December 20014 as part of on-going capital management. On 16 Decamber 2004 Computershare announced a continuation of this

busy-back unti 17 June 2005 or eartier if the maximum nurnber of shares is purchased prior Lo this Lirne.

During the previous financial year the company bought back 10,220,000 ordinary shares at a total cost of S30.638.838, The shares

bought back represent 1.86% of the opening issued ordinary share capifal,

There i no current on-market or any other buy-back.

Preforence shares

On 19 December 2003 Computershare announced its intention to buy back up to 250.000 reset preference shares. Between
1 Juty 2004 and 30 September 2004 the company bought back 284,807 reset preference shares at a total cost of $20.446.964.
Foliowing a decision by the direciors of the company Lo cause the reset preference shares 1o be converted to ordinary shares on

30 Septernber 20C4 there have been no further reset preference share buy-backs.

Employee share plans and optlons

Refer 15 note 28 for ernployee and executive share plan details, There are no shares reserved for issuance under options.
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Consolidated i Patent entity
. 2008 2005 | 2006 2006
| 5000 S000 $000 S00G
i 27, RESERVES
| Capital redemption reserve 3 3 3 3
Assel revaluation reserve - - -
Foreign currency translation reserve {21,748) {47.821) - -
Cash low hedge reserve (9,738) - - -
Share based payments reserve 24,405 11,602 24318 11,212
Equity related consideration 8,866 2816 2,080 -
Available for sale asset reserye 414 - (39} -
2204 {33,400 26,343 11215
Movements during the year: ‘
Asset revaluation reserve
Opening balance - 542 - b4z
Transfer from asset revaluation reserve - (542) - (542)
Closing balance - - -
Foreign currency translation reserve .
Opening balance (47.821) (28.344) - -
Translation of overseas subsidiaries (a) 26,073 (18477} - -
Closing batance {21,748) (47.821) - -
Cash flow hedge reserve
Opening balance - - - -
Adjustrment on adoption of AASB 1394132 6205 - -
Revaluation {16,031) -
Closing balance {9,736) . -
Share based payments reserve
Opening balance 11,602 1,184 11,212 1171
Share based payments expense 12,803 10,408 13,106 10,041
Closing balance . 24,405 11,602 24318 11212
Equity related contingent consideration reserve
Opening balance 2816 -
Acquisition related consideration 6,050 2816 2,060
Closing baiance 8888 2816 2,060
Available for sale asset reserve
Opening balance - - -
Adjusiment on adoption of AASB 139 & 132 {285) -
Revahsation 688 (50
Transfer to net profit 1 1
" Closing balance 414 (39).

tax effects.

(@) This amount is the net of gains and losses on hedge transactions and intércompany toans after adjusting for related income
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Mature and purposa of reserves

i. Asset revaluation reserve

The asset revatuation reserve is used to record increments and decrements on the revaluation of non current assets as described
innote 1.

il. Foreign currency translation reserve

Exchange differences arising on translation of the foreign controlled entity are taken to ine foreign currency translation reserve,
as described in note 1. The reserve is recagnised in the income statement when the nel investrnent is dispesed of

ifi. Cash flow hedge reserve

The nedqing reserve is used Lo record gains and loses on & hedging instrument in a cash Tlow hedge that are recognised directly
in equity, as described innole 1.

iv. Share based payments reserve

The share based payments reserve is used to recognise the fair vatue of shares which will vest to employees under employee
and executive share plans.

v. Equity related contingent consideration reserve

This reserve is used to reflect deferred consideration Tor acquisitions which is payable through the issue of parent entity
equity instrurnents.

vi. Available for sale asset reserve

Changes in fair value of investmenits. such as equities. ctassified as availzble for sale financial assets are taken to this reserve
Inaccordance with note 1.

28. EMPLOYEE BENEFITS

{a) Shere plans

Computershare Limited offers options over ordinary shares to eligible employees at the absolute discretion of the Board. Options are
generatly exercisable three years after the date granted or eariier in the case of special circurnstances such as the employee's death or
retirement. The exercise price of the optlicn is set at an amount equal to the market value of the shares at the date of optien grant.

Buring the year ended 30 June 2001 the company introduced an Exempt Ernployee Share Plan. The Plan gives Computershiare
employees the opportunity to acquire shares in Computershare Limited. Each year, participating employees can make contributions
from their pre-tax salary to acquire S500 worth of shares in the compary. Such eraployee contributions are matched by the company
with an additional 5500 worth of shares being acquired for each participating employee. All permanent employees in Australia with at
teast 3 months service and ernployed at the atlocation date are entitied to participate in this Pian.

Buring the year ended 30 June 2002 & Delerred Employee Share Plan was established to enable Computershare fo match doliar for
doliar any employee pre-tax contributions 1o a maximurn of 53,000 per emplovee. Shares purchased and funded by empioyee’s pra-tax
salary must remain in the plan for a minimam of 1 year. Matching company funded shares must be kept in the plan for a minirnum of
2 years or they will be forfeited. All permanent ernployees in Australia with al least 3 rnonths service and employed at the allocation
date are entitled to pariicipate in this Plan. A derivative of this Plan and the Exernpt Emptoyee Share Plan has been made available to
empioyees in New Zealand, the United Kingdom, Ireland, Canada, South Africa and the United States of America.

- Subject to the discration of the Beard, shares in the company may also be aflocated to selected employees in accordance with an
employee share plan on a discretionary basis having regard fo special circumstances as determined by the rernuneration cornrnittee.
Such shares may be subject to vesting and performance (riteria as deterrnined by the Board or the remuneration committee,

The Group also provides long term share based awards for key management personnel other than executive directors and other
employees on a discretionary basis. Recipients of long term share based awards must complete specified periods of service as a
rainimum before any share awards under the long ferr incentive plan become unconditiona!. There has been no alteration to the terms
and conditions of shares granted under the LTI plan since the original grant date.
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Ordinary shares Options

Nurnber of Employee shares & options held 2005 20065 5 2006 2005

Opening balance : 13,472,339 13,386,536 6,723,253 12306053

New shares wssued 18,100 3417.218 - -

News shares purchased on rmarket 3,073,013 1342915 -

Forfeited shares reissued/options reinstated 663,353 . 3,000 -

Sharesfoptions forfeited (910,324) (306075 (1,951,003} (4,666.300)
Shares withdrawn/foplions exercised : (5,378,504) (4,382 ,258) (4,327,750 {616,600
Closing batance ‘ 10,937,977 13472338 437,500 6,723,253

Fair value of shares granted thrsugh the employee share

plan (S000s)* 20,614 21,544 . -

* Weighted average fair value of shares is determined by the closing price at the end of the day's trading o the Aastralian Stock
Exchange on the aliocation date.
(b} Pertormance rights

The DU Pizn was approved at the Annuai General Meeling held on @ November 2005. The DLI Pian is offered to eligible key
management personnel and senior managers in the Group to recognise ther ongoing abitity and expected efforts and contribution
to the performance and success of the Group. The total number of rights approved for issue was 13 million, of which 2.75 mitlion
were granted on 20 December 2005

Performance rights are granted under the plan for no consideration and carry no dividend or voting rights. Under the DL Plan, the
performance rights give an entitlernent to one 1ully paid ordinary share per performance right issued subject 1o satisfaction
of perforrnance hurdles and continued ernployment.

The assessed fair vahe of performance rights granted to kay management personnel s rernuneration is allocated equally over
the period from granf dafe to vesting date. Fair values at grant date are independently determined using a Black Scholes option
pricing modei.

The fair value of the performance rights granted on 20 Decernber 2005 was 55635, The mote! inputs for the performance rights
granted during the year ended 30 June 2006 inciuded:

Performance rights are granted for no consideration

Exercise price: nil

Share price at grant date: S6.57

Expected price volatiiity of the Group’s shares: 25.0%

Expecied dividend yield: 3056

Risk free interest rate: 5.8%

The expected price volatility is based on the historic volatility of the Group's share price.

DR L < S S

Set aut below are surnmaries of perfarmance rights geanted undet the plan:

Balance at | Granted during : Balance at end Exercisable at
Grant date beginning of year the year of year ; end of year

20 December 2005 - 2750000 2750000 -

No performance rights became exercisable during the current year. No performance righls expired. were vested or forfeited dunnq
the period covered by the above table.
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{c} Options over ordinary sheres

Employee options

Cornputershare Limited has issued the folowing options over ortinary shares to ekcible employees. The options are generally
exercisable 3 years after the date granted or earlier in the case of the employee's death or retirernent. The options expire 58 months
after the datesssued Each option entitles the holder to T ardinary share upon exercise,

Employee opiion mevements to 30 June 2006 are as foliows:

. ; Number Number Number | Number : Number
Exercise ; Onlssue |  Reinstated | Cancelled | Exercised ! On issue
Issue Date | Expiry Date ! Price | 30 June 0§ : This Year | This year | This year | 30 June 06
1 Aug 2000 ¥ Jul 2005 S7.92C 20,000 - 20000 - -
15 Aug 2000 14 Jul 2065 $7.850 147,000 - 147.000 - -
8 Sep 2000 7 Aug 2005 SBOCO 671,000 - a71.000 . -
15 Dec 2000 14 Nov 2005 SEO0G 35,000 - 35000 . -
25 Sep 2000 24 Auq 2005 S7876 99,000 . G9,00%) - -
20Dec 2000 2B Nov 2005 58,186 68,200 - 68,200 - -
21 Feb 20001 20 Jan 2006 $5.820 13,853 - 13853 - - A
26 Feb 2001 28 Jan 2006 $7.4060 88000 - BE.O00 - -
27 Apr 2001 26 Mar 2006 S6.680 18,000 - . 4,000 14.00C -
1 Jut 2007 31 May 2006 $7.350 487,000 - - 457000 -
1 Jut 2003 31 May 2006 SBE.O50 TE000 1000 54500 706800 -
2 Jut 2001 1 Jun 2006 SEQ5G 2635750 2000 250500 2,367,253 -
2 Jui 2001 1 Jun 2006 S5.840 71.500 - 3500 GB.00G -
2 Jut 2001 1 Jjun 2006 §7.355 74,000 - 74,600 - -
31 Jut 2007 30 Jun 2006 SB.150 37,250 - 7250} 30000 -
6 Mar 2002 & Feb 20G7 52770 1.065.600 - 143,103 613,000 300500 A
€ Mar 2002 5 Feb 2007 S2.520 40,000 - - 2,000 3BOIC A
10 Apr 2002 G Mar 2007 52620 42,000 . 2000 400X - A
27 May 2002 26 Apr 2007 S2550 100,000 - - - 106000 A
Total 6,723,253 3000 1651003 4327750 447 500
Weighied average exercise price of share
options for each category $5.800 $6050 S§7.260 $5.620 S2.700

Al options outstanding at 30 June 2006 are exercisable. No options have been issued snce year end,

All oplions in the table above on issue at 30 June 2006 were included in potential ordinary shares for the purposes of 30 June 2006
diluted EPS. Options in the table above which were inciuded in potential ordinary shares for the purposes of 30 June 2005 diluted EPS
are marked with a (A).

The market price of shares unger option at 33 June 2008 was $7.85 (2005: $5.86).
The weighted average reraining contractual fife for eptions outstanding at 30 June 2006 is & months.
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The fallowing options have been exercised, cancelled or lapsed botween reporting date and the time of compietion of this report:

Number

i of options ;
Type i Date | Exercise price | exercised : Shares issued
Exercise 7 July 2005 ’ S2.77 8,000 6,000
Exercise 10 Juty 2006 ' $2.77 10,000 10,000
" Exercise 13 July 2005 S277 10.00G 10000
Exercise 27 July 2005 S277 800G 8,002
Exercise 1 August 2006 $2.77 31,00G 31,000
Exercise 9 Augusl 2006 5252 100G 3000
Exercise 12 September 2006 . S277 £0,000 50,000
Exercise 12 September 2006 5255 100000 100,090

Cancellation of options have resulted frorn empioyee resignations.
There are no employee erissued shares under opticn as at the date of this report, other than those referced to above.

Consolidated Parent entity

2006 2005 | 2006 2005
$000 SO00 | S000 $000
{d} Emaloyee bentefits recognised
Pericrmance rights expense 2,789 - 2,789 -
Share pian expense 13,126 10533 623 233
Aggregete ermnployee entitlernent liability
{Refer note 20 and note 23} 30,134 16,664 535 334
46,049 27,407 3947 1,267

28. COMMITMENTS

a) Superannustion commitments
Defined Contribution Funds

The company and its controlied entities maintain defined contrinution superannuation schemes which provide benefits to all empioyees
apon their disability, retirement or deatt. Empioyee contributions to the funds are based upon various percentages of employees’ gross
salaries as set out below: :

Australian controlled entities contribute to the defined contribution funds as follows:

Category 1 Management emplover contributions, voluntary employee contributions of at feast 196)

Category 2 Staff (statutory ernployer contributions of 9%, voluntary employee contributions)

Category 3 SGC Stalf & casual and fixed term ermployees (statutory employer contributions. vokintary employee contributions}

Foreign cantroiled entities contribute to the defined contribution funds as foliows:

United Kingdorn entiiies - between 7% and 10% of ernpioyees’ gross salaries

United States entities - voluntary employee contributions with matching employer contribution up o 4% of employees’ base salaries
Canadian entities - belween 2% and 7% of employees’ base salaries dependent upon years of service

South African entities - 12 2586 of ernpioyees’ gross salaries —

New Zealand entities - voluntary ernployee cordributions with malching employer contribution up fo 6% of employees’ base salaries
Hong Keng - between B% and 209 of ernployees’ base salacy dependent upon years of service

India - 12% of empioyees’ gross salaries
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Defined Benefit Funds

13 Karvy Computershare Private Lirnited maintained a ¢efined benefit superannuation scheme which provides benefils 1o 1,145

{30 June 2006:; 859) ernployees.

Actuarial vatuation of plan assels is provided by the Life Insurance Corporation, which maintains the fund.

| consolidated
$000
Karvy Computershare Private Limited - Staff Retirement Plan
Actuarial valualion of plan assels at 30 June 2006 268
Actuarial vahsation of aggregate past services Gability at 30 June 2006 (3698
Net deficit an
Actuarial valuation of vested liabifity at 33 June 2006 (365}

2) Computershare GmbH Private Limited maintained a defined benefit scheme which provides benefits to 70 (30 June 2005: §8)

employees.

Actuarial assessmenis of the scheme as at 30 June 2006 is set aut as follows:

Computershare GmbH Private Limited - Staff Retirement Plan
Actyarial valuation of plan assels at 30 June 2006

Actuarial vaiuation of aggregate past services fability at 30 June 2006 (404)
Actuarial valuation of vested liability at 30 June 2006 (4‘3-‘&]7‘_
Defined benefit plan fiabilities have been recognised as at 30 June 2006 in accordance witn the actuarial valuation.
(b} Finance lease commitments _
i Consolidated Parent entity
2006 2005 | 2006 2005
$000 5000 | $000 S000
Commitrnents in relabion to finance leases are payable as follows;
Not fater than 1 year 3910 2820 - -
Later than 3 year but not later than 5 years 3,288 47006 - -
Total cornrnitments 7176 7523 - -
Less: Future finance charges - -
Not later than 1 year (426) {141} - -
Later than 1 year but not fater than 5 years {212) {343) - -
Tokal future finance charges (B38) . {484} - -
Net finance lease liabilily 8,538 7,039 - -
Reconciled to:
Curvent fiability (note 21) 3484 3336 - -
Non-current Hability (note 21} 3,054 3703 - -
6,538 7,038 - -
(c) Operating iease commitments
Commitrients in relalion o leases contracted for at the
reporting dale bul net recognised as abilities, payable:
Not later than 1 year 88977 584978 2227 2,168
Later than 1 year but not tater than 5 years 186,989 227814 1064 8074
Later than & years 202,708 151,897 - -
448,674 438,789 9,201 B242
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The Group leases various offices and warehoﬂses under non-cancellable operating leases expiring within 2 and 15 years. The leases
have varying terms, escalation clauses and renewal rights. Where the leases have tixed escalation clauses. the operating lease is
expensed on & siraighi line basis.
Operating leases are entered into as a means of acquiring access to oifice facilifies. Rental payments are generzlly fixed, but with
inflation andjor market escalation clauses on which contingent rentals are determined. Oparating lease commitrnents in respect of the
rentat of various premises are subject to market review at various infervals. Certain teases include an oplion to renew. NG operating
leases contain restrictions on financing or olner leasing activities.
30. DETAILE OF CONTROLLED ENTITIES
Subsidiartes
The financial Qears of alf controlied entities is 30 June except for Computershare Canada Inc and its subsidiaries; Computershare Hong
Kong Investor Services Limited and its subsidiary and Karvy Computershare Pty Limited due o local stabutory reporting requirements.
These entitie_s prepare fesults on a 30 June vear end basis for group purposes.
Yoting power is in accordance with the ewnership interest held.
The consofidated financial statements as at 30 June 2006 include the following controlled entities:
i Percentage of
shares held
. : 2008 2005
Kame of controiled entity Place of incorpotation Y %
Coemputershare Lirited Australia (2} -
ACN (050 903 G57 Piy Lid Austrafia 2t 100 100
COS International Limited Australia {4} 100 100
Computershare Document Services Limited Australia (4} 100 100
Global eDelivery Group Pty Ltd ' Australia 100 100
Computershare Document Services (WA) Pty Lid Australia 100 100
ACN 081 0356 752 Phy Lid Australia (2} 100 100
Computershare Technology Services (Philippines) Inc Pnilippires (1} 100 100G
Karvy Computershare Private Limited India ) {(1X8) 50 50
Computershare Hong Kong Investor Services Limited Hong Korg (1) - 70 70
Hong Kong Registrars Limited . Hong Kong (11 70 70
Georgeson Sharehoider Analytics Hong Kong Limited Hong Kong {1} 100 100
Computershare Finance Cormpany Pty Lid Australia (4} 160 100
Computershare US General Partnership United Stales of America (1} 100 100
Georgeson Sharehotder Comnmunicakions Inc. ) United States of America (1) 100 100
Georgeson Sharehotdar Communications Canada Inc. Canada {1} 100 100
GSC Shareholder Services Inc. Canada (1} 100 100
"Georgeson Sharehotder Communications Ltd (UK) ) United Kingtom AP 100 100
Georgeson Shareholder Communications (France) SAS France M 100 100
Georgeson Shareholder Communications South Africa Pty Ltd South Africa (1} 100 100
GSC Registrars {Pty) Lid - South Africa (1} 100 100
GS Nominees (Pty) Lid South Africa {13 100 100
Georgeson Sharehmder Securities Limited (UK} . United Kingdem (1) 100 100
Shareholder nvestrnents Research Eid (UK) United Kingdom (1) 100 100
Sharehoiger Investmer‘its Research (#17 Lid (UK} Unite¢ Kingdom {1} 100 100
Georgeson International Inc. United States of America (1} 100 100
Georgeson & Company Inc. United States of America (1) 100 100
GSC Proxitatia ltaly 1) 100 100
Proxitalia S.pA ltaly {13 100 100
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Percentage of

shares held
2006 2005

Name of controlled entity Place of incorporation % %
GS Proxtberica Si Spain ) 100 100
Proxyiating Argentina (1} 100 100
Georgesorn Shareholder Securities Corporation United States of America (1) 100 100
Georgeson Shareholder Communications Austratia Pty Ltd Ausiratia (7 100 ¢ ]
Source One Cornmanications Austraiia Pty Lid Austrahia (7) 100 100
Corporate vesiors Comrunications Inc. Uniled States of America (1) 100 k10 8]
Source One Communications Asia Inc. (Philppines) Phitippines (1) - 575
Source One Communications Limited (UK} Unilted Kingdom (1} 100 100
Computershare Inc ' United States of America (1} 100 100
Computershare Technology Services Ing United States of America (1) 100 100
Cornputecshare Trust Company of New York Inc United States of Amnerica (1) 100 105
Computershare Financial Services Inc United States of America (13 100 10D
Computershare Invéstor Sefvices LLC United States of America (1) 100 100
Cormputershare Trust Company Inc United States of America (1} 100 100
Georgesorn Shareholder Analytics Inc. United States of America (1) 100 10D
Cormputershare Docurnernt Services Inc Linited States of America (1) 160 100
Computershare Securities Corparation Inc United States of America (1) 100 100
Lords Securities Corp LLC United States of America (1} 100 104}
Transcentive Inc. United Slates of America (1} 100 100
EQAC Inic. United States of America (1) 100 100
Cornputershare Shareholder Services Inc. United States of America (1) 100 oy
EquiServe Trust Inc, United States of America (13 100 00
Computershare Investments (UK} {No.2) Lirited United Kingdom (1} 100 Hes
Computershare Canada Inc Canada (13 100 0
Computershare Trust Company of Canada Canada (1} 100 1158}
Pacific Corporate Trust Company Canada Canada (1) 100 160
Computersnare nvestor Serviges Inc Canada (13 100 100
Computersnare Finance LLC United States of America (13 100 100
Financial Markets Software Consultants Pty Lid Austratia 3 100 100
Computershare Analylics Pty Lid Austratia (4) 100 i1}
Obadeie Pty Lid Austratia 6)) 100 00
Cornputershare Clearing Pty Lid Austratia (2} 100 00
Computershare Depositary Pty Ltd Austraiia (4) 100 100
Computershare Technology Services Ply Lid Australia 3) 100 160
Registrars Holdings Py Lid . Austraiia (2} 100 107
Cornputershare Investor Services Phy Lid Austraiia (2} 100 100
CRS Custodian Pty Ltd . Austratia 3 100 105
Corputershare Pian Manragers Pty Lid Austratia t4) 100 100
Computershare Plan Co Phy Lid Australia 1] 100 100
CPU Share Plans Pty Ltd Austratia 100 100
CIS Dett Securities Piy Lid Ausiralia (] 100 100
Computershare Fund Services Pty Ltd Austratia 100 -
Sepon (Australia) Ply Lid Australia 2) 100 100
Computershare Lirpited United Kingdorn (1} 100 100
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Percentage ot

shares held
i 2006 2006
Name of controlied entity Place of incorporation Y% %%
Computershare Investrnents (UK} Limited Uniled Kingdom {1 100 100
Computershare GmbH Germany {1: 100 100
ADM GrbH Germany (11 100 100
SLS HV Cons Germany {1 100 100
Computershare Pepper GrmbH Germany {1} 100 100
Georgeson GmpH Germany (12 100 100
Adrministration AG Germany (13 100 100
Computershare Pepper SRM Lid uUnited Kingdomn h 100 o
Flag Cormmunication Limited United Kingdom 1 100 106
Credit 360 Limited United Kingdom (IXB) 50 53
Pepper Technologies PTELt Singapore {1) 100 100
Corputershare Pepper SRM Australia Pry Lid Australia {1 100 100
Computershare Pepper SRM North America United States of America (13 100 100
Computershare Technology Services (UK) Ltd United Kingtom (11 100 100
Computershare Trustees Limited United Kingdom {1} 100 100
Cemputershare Registry Services Limited United Kingdom (13 100 WX
Citywatch Lirnited United Kingdom {1 100 18 8]
Hlulumiti Limited United Kingdom (D] 100 100
Georgeson Shareholder Anatytics (UK) Limgted United Kingdom (1} 100 100
Computershare Investor Services PLC United Kingdom {1 - 100 100
Sharehotder Solutions Limited United Kingdom {13 100 100
Cormputershare Document Sefvices Limited United Kingdom {1} 100 CO10e
Computershare Compary Nominees Limited Scotland 1} 100 100
Computershare PEP Nominees Limited Scotland (1} 100 100
Computershare Services Nominees Limited Scolland 1} 100 100
Cemputershare Investrents (UK) (No3) Limited Uritet Kingdorn {13 100 100
Interactive Meetings Ltd . United Kingdom )] 100 -
ML Lid . United Kingdom (1) 100 -
Computershare Invesiments (UK) {No.4) Limited United Kingdorn 1 100
NRC Investments Lid United Kingdorm (13 100 -
Computershare Fixed Income Services Lid United Kingdom (13 100
Computershare Russia Lid United Kingdom {13 100
Legotla Investrnents Ltd . United Kingdom 1y 100 .
Computershare Soutn Africa (Phy) Lid . South Africa {1} 62.16 8402
Comnputershare Lid South Africa M 6246 8402
Computershare Norinees (Phy} Ltd South Africa (1} 82.16 8402
CTS Outsourcing Limited Souih Africa {1} 62.16 8402
Minu irrvestment Managars Lid Souih Africa {1} 62.16 f402
Computershare Investor Services Limited South Africa {1} 62.16 Ba 02
Computershare Management Services (Pty) Lid Soutn Africa {1} 62.16 8402
Computershare Piar Managers {Pty) Ltd Soulh Africa 1} 62.16 R402
Comgputershare CSOF Nominees {Pty; Ltd Soulh Africa {1 62.16 8402
Computershare Custcdial Norninees (Ply) Ltd Seuih Africa (1 82.16 B402
Computershére Sharehoiders Nominee {Pty) L1d South Affica 4} 82.16 8402
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Percentage of

shares held
i 2008 2005

Name of controfled entity ; Place of Incorporation % %
Computershare Analylics (Pty) Lic South Africa (13 82.16 8402
Cormputershare Investor Services 2004 (Piy) Lid South Africa (1) 62.16 84.02
Computershare Investor Services (Ireland) L td Ireland (1) 100 100
Computershare Trustees {Ireiand? tid Ireland (1) 100 00
Computershare Systems (N.2.} Lid . New Zealard (1) 100 100
Computershare New Zealand Limited New Zealand (1) 100 100
Computershare Investor Services Limited New Zealand (1) 100 100
Computershare Servicas Lid New Zealand (1) 100 ol
CRS Nominees Lid New Zealand (1} 100 00
Sharemari NZ Limited . New Zealand (1) 100 100

' {11 Controlied entities audited biy other PricewaterhuseCoopers member firms. The USA entities above are onty audited for Group
PUrPOSES.

(2) These whoily owned companies have entered into a deed of cross guarantee dated 20 July 1938 with Computershare Limited
which provides that all parties te the deed will guarantee to each creditor payment ins full of any debt of each comparw participating
in the deed on winding up of that company. As a result of a Class Qrdar issued by the Austrakian Securities and Investenents
Commission, these companies are relieved from the requirernent to prepare financial staternents.

(3} These cempanies becarne parlies to the deed of cross quarantee noted in (2Y above on 28 June 18566,
{4) These companies becarne parties to the deed of cross guarantee noted in (2} above on 29 June 2001,
(51 These companies became parties to the deed of cross guarantee noted in (2} above on 26 June 2002.
{6) These companies were deregistered during the year ended 30 June 2006.

(7} These companies became parties 1o the deed of cross ¢uarantee noted in {2) above on 20 June 2004,

(8) These companies are controled entities as Compulershara Limited has the capacity to contro! Bre casting of a majority of the
votes cast at a meeling of the board of directors. or the capacity to dorminate decision rnaking in reiation to the financial and
operating policies.

Acguisition of controlfed entities

The following controlled entities were acquired by the consolidated entity at the date stated and its operating resuits have been included
in the income statement from the relevant date.

(@ On 4 January 2006, Computershare acquired 10085 of the issued share canital of IML for a consideration of AUD 547.2 miillion
through the payment of cash (5388 million) and 1,076,585 shares purchased on market for a total of AUD $7.2 million,

The acquired business contributed revenues of AUD 581 milticn and net profit of AUD $2.7 rnillion to the Group for the period
1 January to 30 June 2006. If the acquisition had eccurred on 1 July 2005, the revenue and profit for the year ended 30 June 2006
would have been estimated at $14.4 millior: and S4.4 miilion respectively.

Details of the acquisition are as follows:

' $000
Cash consiGeration 30048
Deferred consideration : 724
Direct costs relating to the acquisition 23-5__
Total consideration paid : 47388
Less fair value of identifiable net assets acquired . 6817
Geodvall on consolidation* 40481

¥ Identifiable intangible assel valuations to be finalised and separately recogrised.

Ouring the year, Cornputershare aiso acquired Lord Securities, FinancialBP0, the SLS Group and the ADM Groug for a tobai
consideration of AUD SG1.7 mitfion, cornprising of cash of AUD $54.3 million, 220,000 shares purchased on rnarket for AUD $1.5 million,
1.000,000 options {exercisable at $6.15 and valued under the binornia method) and deferred consideration of AUD $4.1 million, should
certain revenue targets be met.

None of Lhese actuired business combinations individually contribuied materially to totat revenue or net profit of the Group.




(b) Assets and liabilities acquired

The assets and fabilities arising from the acquisition are as falows:

ML

: Other | TOTAL
Acquiree’s Acquiree's Acqguiree’s
carrying carrying. carrying

amount Fair Value _amount Fair Value | amount Fair Value

$'000 $'000 | $'000 $'000 | $'000 $:000

Cash 5867 5,B67 5370 £,370 11,238 11,2358
Receivables 2453 2417 4120 412G £.582 8545
PP&E g27 o27 2,125 2,128 3.065 3,055
Other financial assets 1405 1408 1405 1.405
Tax assels - - 167 1617 167 167
Other assets 2867 2611 4872 4872 7549 7482
Payabies (744) {744} {6255 (6.256) (7.003) {7.003)
Provisions (2,201 (2,038 (5,760} {5,760) {7.562) (2.609)
Other liabititias {1,223) (1,223; (1.208; {1.268) (2,520} {25200

Net Assats 7.748 6al7 4,754 4,754 12501 1671

{c) Purchase consideration

ML Other Total

L $000 | $'000 | $'000

Oulflovs of cash o acquire the entities, nek of cash acqulréd: .

Cash paid 47383 55826 103,224
Less cash balance acquired (5.867; {53700 {11,238}
Qutflow of cash 4153 ED466 91,686
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I CETAILS OF CONTROLLED ENTITIES

Financial Information for ¢lass order Closed Group

2006 | 2006
$000 | $S000

Computershare Limited Closed Group Balance Sheet

Current Assets

Cash and cash equivalents 7,992 34317
Receivables 148,180 134,262
Inventories 829 10639
Other 3,358 5.7
Derivatives 508 -
Totai Current Assels 150,868 175,447
Non-Current Assets

Receivabiles 6,143 2162
Other financial assels 997,095 957 648
Property, piant & equipment 24,230 18617
Deferred lax assets 20,898 17410
Intangibies - goodwil - 58,509 58934
Other 21,943 4,600
Tobal Nor-Current Assats : 1,129,118 1086301
Total Assets 1,289,986 1,271,818
Current Liabilities

Pavyables 18,283 26671
Interest bearing liabifities 273 1078
Current tax lianifies 581 183
Totat Currerst Liabiliftes 19,137 28,580
Non-Current Liabilitles

Payables 427,610 389003
Interast bearing liabilities . 574 7N
Deferred tax kabilities 145 -
Provisions ‘ 7.084 6121
Derivatives 10,1386 -
Total Non-Current Liabilities 445,549 395,985
Total Liabllities - 464,688 . 424,665
Net Assets . 825,300 B47.253
Equity ’

Contributed equity - ordinary shares 588,102 580,650
Contributed equity - preference shares 104,596 104,596
Reserves ’ 27,258 12684
Retained profits 107,344 149,323
Total Equity . - 825300 B47,253
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$o00 | 5000
Computershare Limited Closed Group Income Statement
Revenues from continuing operations
Sales revenue 233,538 255,804
Other reverues 24,109 57,167
Total Revenue 257,647 312971
Qther Income
Net foreign exchange gains on hedges 12,312 &7.229
Expenses
Direct services 148,077 143118
Technology services 39,041 36,294
Corporate services 40,458 52,0683
Finance costs 13,396 4,324
Total Expenses 240,972 236416
Profit before Income tax expense 28,987 133,784
Income tax {expensal/benefit 5,139 (2.451)
Net profit 34,126 131,333
Net profit attributable to outside equify interests -
Net profit attributable fo members of the parent entily 34,126 131,333
Movernents in net assets of entities included in the cross guarantee this period - 542
Total changes in equity other than those resulling from transactions with owners as owners 34,126 131,875
Sef out betow Is a summary of movements in consofidated retained profits for the year of the
Closed Group,
Retained profits at the beginning of the financial year 149,323 80616
Profit after income tax expense/benefit 34,126 131,875
Dividends provided or paid (78,858) (653.168)
Adjustrient on adoption of AASB 132 and AASB 139, net of tax 2,753 -
Retamed profits at the end of the financial year 107,344 146,323

31. KEY MANAGEMENT PERSONNEL DISCLOSURES

(@) Directors

Tne folfowing directors held the position of director of Cormputershare Limited during all of the past two financial years, unless

otherwise stated:

T. M. Buter (resigned 7 May 2006)

P D DeFeo

W.E, Ford ’
Dr. M. Kerber {appointed 18 August 2004)
P J. Mactagan

C. J. Morris

A S. Murdoch

A N Wales

S, D. Jones (eppainted 10 Novermber 2005)
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(b} Qther key management personnet

S,

i LilER

LTI
Ay

The Following persons also had autherity and responsibility for planning. directing and contralling the activities of the Group, directly or
indirectly, during all of the past two financial years, unless otherwise stated:

Name Position \

S. Crosby Group Managing Director, Asia Pacific (1o 27 Septermber 2005) Chief Operaling Officer (28 September 2005 to currenti
S.Rothbloom  President, North America

£ Tobin Chief Legal Officer & Company Secretary

T. Honan Chief Fmancial Officer

R Cenn Head of Giebal Capital Markets

R. Chapman Group Managing Director, EMEA (resigned 30 September 2005}

O Niedermaier CEQ, Stakeholder Relationship Managarnent Group (resigned 15 May 2006)

S. Crosby, T. Honan and P Tobin are considered to be key management personnet of the oarent entity {T. Honan and P Tobin were
considered key management personnal in the prior year).

(c) Key management personnef compensation

; Consolidated ; Parent entity

| 2006 2005 | 2006 2006

| $ $ i $ $

Short terrm employee benefits 8,000,946 7.010227 5,141,354 38413583
Other long term benefits 64,779 . 64,779 -
Post employrment berefits 238,815 183,737 172,056 144,077
Termination payments 300210 - - -
Share-based remuneration 4,202,158 1112288 2527815 288784
Otner 8,738 68,345 8,000 -
12,825,646 8,384,604 7,915,004 4275214

{d) Optlon howdings of Company and Group kKey management personnel

The nurmber of oplions over ordinary shares held during the financial year by each of the Comparny and Group key management
personnet is included in the table below.

H

; x g : Total vested Total

{ Balanceat | i ! andnon  vested and

i beginningof i  Granted as Options | Lapsed;  Balance at i exercisable at | exercisable at

period | remuneration i exercised | options i end of period | 30 June 2006 ' 30 June 2005

S. Crosby 110,000 - (110,000} . - - -
T Honan 100,000 - - - 10,000 - 100000
S. Rothloom 150000 - (150.000) . - - .
P Tobmn 40,000 - - . 40,000 - 40000
£ Conn 10,000 - - (10,000 - - -

The exercise price of options exercised by S. Crosby was 10,000 at $5.85

5 and 100,000 at $2.77,

The exercise price of options exercised by S. Rothbloom was 50,000 at $5.85 and 100,000 at $2.77.




(e} Share hotdings of Company and Group key management personne)

The number of ordinary shares in Computershare Limited neld during the financial year by each direcior and narned Company and
Group key management personnel, includirg details of shares granted as rernuneration during the current financial year and ordinary
shares provided as the result of Lhe exercise of remunaration options during the current financial year, is included in the table below,

i Granted as 1 i‘,
i remuneration ; i
under § i
Balance at | long term | Resigned | i  Onmarket { :
beginningof ;|  Incentive|  duringthe . Onexercise | purchases /i | Batanceat
period schemes : year ; of options } (sales) | Other | 30 June 2006
Directors
AS. Murdoch 606.800 . - - - . 609800
T.M. Butler - - - - -
PD. De Feo BOO0O - - . - - 80.000
WE. Ford - . . - - .
M. Kerber 40,000 - - - - - 40,000
PJ. Mactagan 16.225.176 y - - . - 15,225,176
C.J. Morris 55865.427 - - . 10,000 - 55876427
AN. Wales 32552384 . - . (500.000) - 32.092.384
S. Jones - . - - - - -
i Company and Group key management personnel
| S. Rothibloom 111,775 80,854 - 150,000 (230,003 - 112629
| S. Croshy 142,654 39,443 - 115,000 (217140 o 106,808
1. Honan 153406 30479 . - (160000) 9651 73826
P.Conn 261.217 30873 . . (32,273) . 2659817
P Tobin 161,663 40108 - - (122812} 1876 £0.865
R.Chaprnan * 36,218 - (35218} - -
O. Niederrnaier * 36522 - (35522} - -

' G Niedermaier resigned with effect frorn 15 May 2008
7 R Chapman resigned with effect from 30 Septernber 20085
(f) Lozns and other transaciions to directors ang ey management personnel

Computershare has not made any foans to directors and executive directors or key management personnel during the current
financial year. -

Computershare has not entered info other transactions with directors and executive directors or key maragernent personnel during
the current financial year other than those disciosed in note 33,
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32. REMUNERATION OF AUDITORS

= Consolidated

2006 2005
$000 SO0

2006
$000

Parent entity

2006
S0oe

During the year the lollowing fees were paid or payable for services provided by the auditor of the parent entity, ils related practices

and non-retated audit lirms:
{a) Assurance services:

Auditing or review of fingncial staternents

- PricewaterhouseCoopers Austrahia 1,107,646 8653472 731,646 6776520
- Related practices of PricewaterhiouseCoopers 1,734,065 1,718,579 - -
2,841,711 25673061 731,646 677.620

Otner assurance services (a)
- PricewaterhouseCaopers Australia 259,088 107812 259,088 60543
- Related practices of PricewaterhouseCoopers 415,144 433,157 - .
674,232 540849 259,088 60543

Rernuneraticn received, or due and receivalle, by awuditors other than the auditor of the parent entity and its affiliates for:

Auditing or review of financial statements 118,351 10825
Other services (b} 138,435 193,048

(@) This refates primarily to regulatory and compliance reviews,

) This relales primarily to compliance audits perforrned in North America.

33. RELATED PARTY DISCLOSURES
Key managernent personnel disclosures are included at Note 31,

{a) Birectors’ shareholdings

Shares Issued by the

parent entity

2008 2005
Ordinary shares heid at the end of Lhe financial year 104,922,187 1056412787
Reset preference shares held at the end of the financial year -
Options held at the end of the financial year - -
Ordinary dividends received during the year in respect of those ordinary shares $12,590,134 $10540,727
Reset preference dividends received during the year in respect of thase resel preference shares - s2077
Resgt preference shares converted to ordinary shares by directors during the finangial year - 1,330
Ordinary Shares acquired by directors during the financial year 10,000 193,385
Ordinary Shares disposed of by directors during the financial year 500,000 437,786
Ordinary Shares awarded to directors following the resel preference share corversicn - 35437
(b} Other transactions with key management personnef *
C.J. Morris and P4 Maclagan are directors and major sharehelders in Elion Holdings Pty Lirnited
which entered into rental agreements with the company in the ordinary course of business on
cornmercial terms and conditions. alfowing the Company o use disasler recovery facilities owned .
by Ellon with a number of important characteristics, Rent received ty Ellon Holdings Phy Limited is: - 27 552
During the 2005 financial year Compulershare purchased the above fecifties from Lliion Hotdings
Pty Ltd. foliowing an appralsal of their value and approval of the Computershare Board without
parkicipation by C.J. Morris or PJ. Maclagan. Amounl received in consideration for these facilities
by Elion Holdings Py Lid is: - 150,187
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. Shares issued by the
{b) Other transactions with key management personnel (continved) * - parent entity

2006 2006
$ 5

During the 2005 financial year, O. Niederrmaier was a director of a wholly owned subsidiary

within the Computershare Group and co-owner of CKON Marketingberatung GbR which

provided strategic corporate developrnent consuttancy services Lo the company in the ordinary

course of business on ordinary comrmercia terms and conditions. Fees received by CKON

Marketingberatung GbR were: - 128721

Dr. M. Kerber is a rnajor shareholder of GF T Technologies and was during 2005 the Vice

Chairman of the Supervisory Board, During the 2005 financial year Computershare acquired

AGM business (Emagine) of GFT technologies in 3 ransaction approved by the Computershare

Board without participation by Dr. M. Kerber. The consideration was agreed on ordinary

comrnerciat terrns and conditions. The consideration paid to GFT Technotogies was; 85,018 TB5.567

i Br. M. Kerber is a major shareholder of GFT Technologies. During the current linancial year GFT
| technologies provided Computershare a rental premise in the ordinary course of business on
ordinary commercial terms and conditions. The rentat fees received by GFT technoiogies are; 54,857 .

C.J. Morris is a director and owner of Portsea Hotel which provides conference facilities to the
company in the ordinary course of business on ordinary commercial terms and conditions. Fees
received by the Portsea Hotel are: 20,025 8957

During the 2006 financial year PJ. Maciagan provided private accommeodation for
Computershare employees in the ordinary course of business and on ordinary commercial terms
ang conditions, Rentalincome received by PJMaciagan was: - 11324

PD. Defeo artd WE. Ford are directors of Archipelago Holdings Inc. Computershare provided
transfer agent services 1o Archipelago Holdings Inc. in the ordinary course of business on
corrnercial terrs and conditions. Fees paid by Archipelago Holdings are: - 29715

B Tobin is a director and owner of Rubacky Holdings Pty Ltd. During the current financiat
year Rubacky provided accormmmadatian in the ardinary course of business ant an ordinary
cormmercial terms and conditions. Rental income was: 6,100 .

S. D Jones is a director of Canterbury Partners. Prior to Mr. Jones becorning a director,

Canterbury Partners provided consuiting services to Computershare pursuarit to an

agreement that has since been lerminated by rautual consent. Prior to Me Jones becoming a

Cemputershare Director, Canterbury Partrers provided consulting services ko the Company on

commercial terrns [o the vaiue of: 40,405 100,000

Total payments to key management personnet $216,405 $1,222023

* Computershare as a matter of Board approved Policy rnaintains a register of all transactions between employees and the company
and its subsidiaries. 1t is established practice for any Direclor to recuse himself or herself frorn discussion and voting upon any
transaction in which tnat Director has an interest. The Company has a Board-approved Ethics Policy governing many aspects of
workplace conduct, inctuding managernent and disciesure of conflicts of interest.
{c) Wholly owned Group - intercompany transections and outstanding balances
The parent enfity and its conirolled entities entered into the folfowing transactions during the year within the whoily owned Group:
> Loans were advanced and repayments received an foans and intercompary accounts (notes 8 and 20)
> Fees were exchanged between entities (note 2)

> Interest was charged between entities (note 2

> The parent entity and its Austrafian controfted entities have entered into a Lax sharing deed. which includes a tax funding
arrangement {noie 5)

> Dividends were paid between entities {note 2)

These transactions were undertaken on comrnercial ferms and conditions. No provision for doubtful debls were raised during the
financial year (2005: SNilj. :
{d} Uitimate controfiing entity

The ultimate cantrolling entily of the consclidated entity s Computershare Limited.
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{e} Ownership interests in refated partles

Interests in subsidiaries are set out in note 30. Interests held in associates and joint ventures are discicsed in nates 40 and 41
of the financial statements.
{f} Tranaactions with other related partles

Cornputershare Technoiogy Services Ply Ltd has areceivable of $638,027 (2005 $539,926) from Chelrner Limited. This receivable
has been [ully provided for. The current year provision made is $156,284 (2006: 573,353).

Computershare New Zealand Ltd has a receivable of $1.619,738 (2005: $1.817,108) from Chelmer Limited. This receivable has been
fulty provided for. The current year provision made is Snil (2006: $nil).

Computershare Technology Services Pty Ltd has made sales of Snil (2006: $73.353) and purchases of Snil (2005 $165.884} to
Chelmer Limited.

Computershare Invesior Services New Zealand has made purchases of $28518 (2005: $25.506) from Chelmer Limited,
Computershare Investrnent Not UK Ltd has a receivable of $456.153 (2005: Snih from The National Registry Company.
These transactions were undertaken on commercial terms and conditions.

34. SIGNIFICANT EVENTS AFTER BALANCE DATE

No matter or circumstance has arisen since the end of the financial year which is nol otherwise dealt within this report or in the
conselidated financial staternents that has significantly affected or may significantly affect the operations of the consolidated entity,
the results of Ihose operations or the state of affairs of the consafidated entity in subsequent financial years, except that:

Strateqic afllance with Thomson Financial (Thomson)

On 26 May 2000 Cornputershare announced a giobal stralegic alliance with Thomson. To facilitate the alliance, certain assets of
the Anatylics business have been sold to Thomson effective 1 July 2006, The Analytics business is included within the Sharehclder
Relationship Management Services segment.

To facilitate the ongging strategic relationship, Computershare and Thomson have executed an afliance and data provision agreement
designed to align and leverage each organisalion's complementary product offerings in their respective core markels.
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35. FINANCIAL RISK MANAGEMENT

{8} Hedging transactions and derivative financlat instruments

The consofidated entity uses derivalive financial instrurnents to manage specifically identified interest rate and loreign currancy
risks. Full detail of the conselidated entity's use of derivative tinancial instruments is included in Note 15.

(b} Interest rate risk exposures

The consofidated entity is exposed to interest rate risk througn its primary financiat assets and liabilities, modified through derivative
finarcial instruments such as interest rake swaps and oplions.

Tne following table summarises Ihe interest rale risk for the eonsclidated entity, together with effective interest rates as at the

balance date.
’ : welghted averaqe
i Fixed interest rate maturing In : interest rate
i Fioating Non- i
interest 1 year or 1tes  Morethan Interest i
rate less years 5 years bearing Total i Floating Fixed
| s000 $000 $000 5000 $000 $000 | % %
AS AT 30 JUNE 2006
Financia! assets
Cash and cash
equivalents GR 434 98,434 464
Broker client deposits 2791 - - 27911 345
Trade receivables - 181,225 121,225
Nor: trade receivables &
loans - - - 18,520 18520 - .
126,345 - 128,745 326060
Financlal liabilities
Broker client deposis 2791 - - 27911 305 -
Trade payables - - - 23,509 21809 - -
Finance tease liablities - 3484 3054 6538 585
Bank loan and Other 6d . - - 54 750
Revolving multi-currency
facilities 235346 - - - 235345 507
USD Senigr Notes* 87,604 - . 363,085 - 430,639 609 511
Derivatives ** 363,035 - {363.035) . - 584 511
Deferred consideration 83,074 - - - 83,074 472 -
777,024 3484 3054 - 21,908 £05.4M

* USD Senior Notes at cost, excluding fair value adjustment, refer to note 21 (c)

“* Notional principal amounts
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Welghted averaqe

1
Fixed interest rate maturing in . interest rate
Fioating MNon-
interest 1 year of 1to5 More than nterest !
rate less years 5 years bearing Total : Floating Fixed
: sooo $000 $000 $000 $000 $000 % o
AS AT 30 JUNE 2005
Financial assets
Cash and cash
equivalents 157,145 . . - - 157,145 3585
Broker ciient deposits 33612 - - . - 33.612 243 -
. Trade recevabies - - - - 197.045 197.045 - -
Nen trade receivables &
foans - - - - 21,272 21272 - -
100,757 - . - 218317 400074
Financial llablitlies
Broker ciient deposits 33612 - . - . 32612 203
Trade payables . . . - 24515 24515 - -
Finance lease liabilities - 3,336 3703 . - 7039 - 6.36
Bank loan and Other . - - - 167 167 -
Revolving mulli-currency
facilities 258209 . - - - 258205 404 -
DSD Seniar Notes 65617 - - 352,362 - 417,975 408 51
Deferred considerztion 114,864 . - - - 114,864 4,72 -
472302 3336 3703 352,362 24,682 856,385
Off balance sheet
mterest rate swap - USD
Senior Notes * 352362 - - {352,362 . - 393 &1

* Notional grincipal amounts

(¢) Credit risk exposures

Credit exposure represents the extent of credit related losses that the consolidated entity may be subject to on amounts to be received
{rom finznciat assets. The consolidated entity, while exposed o credit related losses in the event of non-performnance by counterparties,
does not expect any counterparties to fail to meet their cbligations given their high credit ratings.

The consolidated entity’s exposure to "on Balance Sheet” credit risk is as indicated by the carrying amounts of its financial assets.
Concentrations of credit risk (whetner or not recognised in the Balance Sheet) exist for Groups of counterparties when they have
simitar econornic characteristics that woutd cause their ability to reet contractual obligations to be simitarly affecled by changes in
economic or olher conditions. The consalidated entity does not have a significant exposure o any ndividual counterparty.

The consotidated entity minimises concentrations of credit risk by undertaking Lransactions with a large number of debtors in various
countries and industries. The registry and bureau sector transacts with various listed companies across a number of countries.
{d) Net fair value of financial assets and liabilities

The carrying amaunts of cash and cash equivalents, receivables, payables, non interest bearing liabiiities finance leases, loans and
derivatives approximate their fair vatues.
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(e} Foreign Exchange

Tne following table sumsmarises by currency the Australian dollar value of forward and spot foreign exchange agreements. Foreign
currency amounts are translated at rates current at the reporting date. The “buy’ amounts represent the Australian dofiar equivalent of
cornrmitments te purchase foreign currencies, and the “sell amount represents the Australian dollar equivalant of corrmitrnents to sail
foreign currencies. Contracts to buy and sell foreign currency were entered into from tirne to time to hedge the net investrnent in and
revenues from foreign operations.

2008 | - 2005
. Average Exchange Rate Buy Sell Buy Sell

Currency 2008 2005 | 5000 $000 5000 5000

Unlted States dollars:

amonths or less - 0.762C - - 9186 iBLG2

Over 2months o 12
| rmonths - - - - . .

Canadian dollars:
3months or less - 08358 - - 183,035

Over 3months to 12
months . - - -

UK pounds
3 months or less 0.401% - 62 4,976

Over 3 months to 12
months - - - - - -

New Zealand dollars:
3months or fess - 1.0711 - - 253 758

Qver 3 months to 12
manths - 1.0770 - - . 2274

Total 62 4,976 193425 184,134

(f) Liquidity Risk

Liquidity risk management implies maintaining sufficient cash and the availability of funding through an adecuate amount of
committed credit facilities Due to the dynamic nature of the underlying business, the Group aims at maintaining flexibility in funding by
weeping cornmitled credit ines avaiable,
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36. NOTES TO THE CASH FLOW STATEMENT

{a} Reconciliation of cash

For the purposes of the Casn Flow Staternent, cash and cash equivaients includes cash on hand, deposits at call with financial
institutions and other hignly liquid investments with shoft periods to maturity {three months or tess} which are readily convertibie to
knowr: armounts of cash on hand and are subject (0 an insigrificant risk of changes in value, net of outstanding bank overgratis. Cash
and cash equivalenis as at the end of the financial year as shewn in the Cash Flow Staternent is reconcied o the related items in the
Baiance Sheet as folfows:

Consolidated | Parent entity

2008 2006 2008 2006

$000 SO00 $000 SO0C

Cash at bank and on hand 59,852 . 118,144 2,136 15811
Sheri-term deposits 38,582 39001 - -
“Shown as cash and cash equivalents on the balance sheet 98,434 167,145 2,136 18811

(b} Reconcitiation of net profit after income {2x to net cash provided by operating activities

Net profit alter income tax 187,617 130,082 74,673 56,220
Adjustraents for non-cash income and expense iterns:
Depreciation and Amortisation 39,408 35,773 458 252
(Prefity/loss on sate of non current assets (13,996} (12,803} 12 (10.044)
Share of net profit/tinss) of associates accounted lor using
equity rmethod (4,239) {1,802} 110
Ernployee benefits - share based payments 12,944 11.373 3412 832
Financiat instruments ) 2,059 - - -
Other ' (99) (767) - 21
Changes in assels and fabilities
(Increase)/decrease in accounts receivable 6,608 (533621 847 BO3
(Increase)fdecrease in net tax assets 6,965 8.880 8,351 4155
(Increase)/decrease in irventory {(2,110) 2,188 -
{Increasel/decrease in prepayments and othier assets {4,568) 2830 (1378) (360)
Uncrease)/decrease In intercompany baiances - . (112,830) (81.365)
Increase/(decrease] in payables & provisions 37,574 35963 1.853 - 2650
fncrease/{decrease) in reserves (22,345) {11,465 - -
Net cash and cash equivadents provided by operating
aclivities 245,816 146,780 (23,552) (28,736)

(c) NonCash transactlons

> On 15 November 2006, Computershare acquired 100% of the issued share capitat of FinancialBPO for a combination of cash, shares
purchased on market and 1.000.000 options {exercisatile at $6.15 and valued under the hinominal methaod).

Piease refer to note 26 for further details ¢f shares issued.




(d} Azquisition of businesses

In addition 1o the acquisition of controlled entities as disclosed in note 30, the transfer agent operations of SunTrust Bank Inc and the
share ownership management services of National Bank Trust vere acduired during the year for a total cansideration of 5180 million.

The amounis of assels and liabitities acauned by major class are:

| 2006

{ S000s
Property, plant and equiprnent
Intangible assets inchuding goodwill on acquisition * 18043
Provisions . N
Consideration paid and payable 18043
Less: consideration paid in prior periods /payable in future periods -
Outflow of casn 18043

* Intangible asset valuations will be performed within 12 months of acquisition date.

{e} Disposals

Buring the year Computershare disposed of its Market's Technology for & cash consideration of $13.7 mition. Cash and cash equivalents
disposed of tofalled S0.4 million and net assets dg’sposed arnounted to $2.9 million.

27. CONTINGENT LIABILITIES
Contingent liabiities at balance date, not ctherwise provided for in these financial statements are categorised as follows:

{a) Guaranters and Indemnilies

Guarantees and indemnities of $400:000,000 (30 June 2005 S400,000000) have been given to the consolidated entity's Australian
Bankers by Cornputershare Limited, ACN 081 035 752 Pty LEd, Computershare Investrnents (UKXNa. 3) Lid. Compulershare Finance
Company Pty Lid, and Computersnare US under a Multicurrency Revoiving Facility Agreement dated 18 Masch 2005 (please reter to
note 21 for further detail).

Bank guarantees of $520:000 (2005 $520,000) have been given in respect of facilities provided to Computershare Clearing Ply Lid.
A bank guaraniee of 54,025,000 (2005 $105,1G5) has been given in respect of facilities provided to Computershare Lid.
A bank guarantee of $500,000 (2005: $500.000) has been given in respect of facilities provided to Sepon Australia Pty Lid.

A bank guarantee of $257 237 (2005: $198,500) has been given in respact of faciities provided to Computershare Investor
Services Pty Lid.

Abank guarantee of SBB35D (2006 SBB3503 has beer: given in respect of lacibties provided to Computershare Document Services Pty Lid,

Bank guarantees totalling CAD S1,800,000 (2005: CAD $1,800.000) have been givan by Computershare Trust Company of Canada and
Cornputershare Investor Services inc in respect of standby letters of credit for the payment of payroll,

Guarantees of US 54,638862 (2004: US $2.447,379) have been given by Cornputershare Investor Services LLC as security for payroll
and healthcare administration services in USA.

Guarantees of US 52,760,881 and AUD 5487713 (2005: US $2.340.861 and AUD $487.713) have been giver by Computershare Limited
as security for bords in respect of leased premices.

Abank guarantee of HK S398,107 (2005: HK $3G8.197) has been given by Cornpu:ershare Hong Kong trivestor Services Limited as
security for bonds in respect of leased premises.

A bank guarantee of Rand 850,000 (2005 Rand 850,000) has been given by Computershara South Africa (Pty) Ltd as security for bonds
n respect of leased premises.

Guarantees and indemnities of US $318,500,000 (2005: 318,500.£00) have been given ko US Institutionai Accredited investors by
Computershare Limited, ACN 081 035 752 Pty Lid. Computarshare Finance Company Pty Ltd and Computershare Investments (UKKNo
3y Lig under a Note and Guarantee Agreement dated 22 March 2005,

(b} Lega! and Regulatory Matters

Due to the nature of operations, certain cornmercial claims and reguiatory investigations in the normal course of business have heen
madle against Cornputershare in various countries. The directors, based on legal advite, are contesting ail of these matters. The
majority of these claims are covered by insurance. Ah inherent difficulty in predicting the outcome of such matters exist. but based on
cursent knowledge and consudtation with legal counsed, we do not expect any material iability to the Group to eventuate. The status of
all clams and requlatory investigations is monitored on an ongong basis, together with the adequacy of ary provisions recorded in the
Group's Financial Statements.
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{c} Other

As noled in this financial report, the Group is subject to regulatory capital requirements administered by cerlain US and Canadian
banking comrnissions and by the Financial Services Authority in the UK. These requiremants pertain to the trust company charter
granted by the commissions and the Financial Services Authority. Failure to mee! minimum capital requsrernents, or other ongsing
reguiatory requirements. can initiate action by the regulators that., if undertaken, could revoke or suspend the Group's ability fo provide
trust services Lo customers In these rnarkels. At all relevant times the Computershare subsidiaries have met ali minimum capitat
requirernents. In addition to the capital requirements, a brust cornpany must deposit eligible securities with a custodian. The Group

has deposited a certificate of deposit with the Group's custodian in tha UK in order to salisfy this requirement.

Computershare Limited (Australia} has issued a letter of warrant to Computershare Custodial Services Ltd. This abfigates
Computershare Limited (hustralia) lo maintain combined tier one capital of at feast Rand 500,000,000,

Polenial withholding and other {ax liabilities arising from distribution of all retained distributable earnings of all foreign incorporated
subsidiaries is $4.810.563 (30 June 2006: $2,252,133). No provision is made for withholding tax on unremitted earnings of applicable
foreign incorporated controfled entities as there is currently no intention to remit these earnirkgs to the parent entity.

In consideration of ihe Australian Securities and Investments Comrmission agreeing to altow $5,000,00C to form part of the et tangible
assets of Computershare Clearing Pty Lid so that it can rneet cerlain linancial requirernents under the conditions of its Australian
Financial Services Licence, Computershare Limited has agreed to make, at the request of Computershare Clearing Pty LEd, a $5000,000
toan to it. Cornputershare Limited has agreed to subordinate its loan to any other unsecured creditors of Computershare Clearing Pty
Ltd. The lean was made pursuant 16 a deed of subordination dated 7 January 2004.

Computershare Limited (Australia), as the parent company, has undertaken Lo own, either directly or indirectly. af of the equity interests
and guarantee performance of the obligalions of Cornputershare fnvestor Services LLC, Cornputershare Trust Company inc. Georgeson
Shareholder Corrnunications Inc, Computershare Trust Company of Canada and Computershare Investor Services Inc with respect to
any financial accommodation reiated lo transactional services provided by Harris Trust and Savings Bank, Chicago.

38. CAPITAL EXPENDITURE COMMITMENTS

Consolidated

, ; Parent entity
E 2006 2005 2006 2006
$000 S000 | 5000 5000

Less than 1 year:
fitout of premises 274 1,100 - -
Purchase of equiprnernit 267 1378 - 200
Other - 1.064 - -
541 35640 - 200

39, SEGMENT INFORMATION

The consolidated entity operates predominantly in three geographic segments: Asia Pacific: Europe, Middle East & Africa (EMEA); and
North Arnerica.

Asia Pacific meiudes Australia, the horne country of the parent entity. pujs operating activities. Other areas of operation n the region
-are New Zealand, India and Hong Kong, The EMEA region comprises of operations in the UK. Ireland, Germany and South Africa.
North Armerica includes the US and Canada,

in each region the consolidated entity operates in six business segments: Investor Services, Plan Services, Document Services,
Shareholder Relationship Managernent Services, Technology Services and Corporate.

The Iavestor Services operations cornprise the provision of registry and related services. The Plan Services oparations comprise the
provision and management of employee share and option pfans. Document Services operalions comprise laser irnaging, intelligent
matling, scanning and electronic delivery. Shareholder Relationship Management comprise the provision of investor analysis, investor
communication and management information services to companies, including their employees, shareholders and other security
industry participants. Technology Services include the provision of software specializing in share registry, financial services and stock
markets. intersegment charges are at normal commerdial rates.

Geographical segments are presented as the primary reporting segment of the Group, retlecting the manner in which the Group has
been internally managed and financial information reported to the Board in the current financial year.
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PRIMARY BASIS - Geographical Segmenis 2009

§ § North | Unaflocated/ | Consolidated
Major geographic segments Asia Pacific l EMEA America ‘ Etiminations : Total
$000 ! $000 ! S000 | 5000 ¢ $000
Revenue
External revenue 333030 318741 954,376 B337 1614484
Intersegmeant revende 5662 38217 24084 (64.963)
Total segment revenue 338,692 383858 g78.460 (56.626) 1.614,484
Other income 8124 12,388 1.083 1.032 22627
Segment Result ]
Profit/(loss) before Income tax 80811 45,267 112487 2806 242471
Incorne tax expense _(BaBs)
Profit after income lax e
Depreciation 8,960 9661 14.432 0053
Other non-cash expenses 4227 390 4,526 9,143
Liahillties
Total segrnent kabilities 75,566 1213584 985177 33733 1,220,830
Assets
Total segrment assets 1.073.556 343565 2510785 (1.761.167) 2167106
Carrying value of investments in
assoclates included In segment assets 11319 - 11,318
Segment assets acquired during the reporting period:
Property, plant & equipment 15,145 11836 9419 - 36,400
Other Non Current Segment Assels 13100 60250 20,329 - 102,670
Total 28,245 B81.086 20,748 - 139,079
PRIMAR? BASIS - Geographicat Segments 2005
Revenue
External revenue 321,849 280569 457,521 283 1,071,830
Intersegment revenue 33,402 14,453 3.856 51.718) -
Tota! segment revenue 355,258 304022 461377 (48827) 1071830
Other income 14,703 (7.309) 7412 3840 18,646
Segment Resuit
Profit/{foss} before income tax 92134 30430 15028 7.961 145613
income Lax expense {15,531}
Proftafterincometax. T 1_35 0—52—
Depreciation 7.144 7780 13,142 Y
QOther norr-cash expenses 836 438 6,066 1330
Liabillties
Total segment [abilities 46510 108,862 1,079,756 14,535 1,249,663
Assets
Total segment assefs 1659,875 323258 2512955 {1.654827) . 2041,261
Carrying value of investments in
associates included in segment assets - 6402 - - 5,402
Segment assets acquired during the reporting period:
Property, plant & equipment 13,779 12007 12,275 38,061
Other Non Current Segment Assets 7.896 15599 683,243 - 711,738
Total 21675 27,606 700518 - 749,799
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SECONDARY BASIS - Business Segments 2006

i Relationship | ] i i !

i Managoment |  Corporate !  Document } Investor } ! TYechnology | i Consolidated
M2jor business segments i Services § Services : Services Services : Plan Services .: Services | Unalocated : Total
Revenue
External revenue 115,144 2,284 84582 1257002 111647 34,438 8337 1814484
Intersegrnent revenue 10,875 48,995 154,462 20:319 1,076 131,064 (308091} -
Total segment revenue 127019 62,255 235024 1.2774N 112,723 166,402  (3003564) 1614484
Other income 706 1752 74 7820 555 16888 1.032 22627
Segment Result
Profit/{loss) before
ncome tax 17082 (4.324% 13085 177422 20,753 19,758 (1006 242471
Income tax expense {H4.854)
Profit after income tax I
Depreciation 1,308 o2 5854 11,857 190 12828 - 33063
Otner nor-cash
expanses B43 36483 1065 3473 111 bE - 8,143
Liabillties
Total segment liabiilies 12956 732,139 20337 346212 57,01 16,299 587 1,220,830
Assets
Total segrment assels 203134 1785807 §U468 1666442 149,455 26,847 2187146
Carrying value of
investments in
associates Included in )
segment assets - 11,318 - - - - - 11,319
Segment assets acquired during the reporting period:
Property, plant &
equipment 1400 2621 10,921 10,263 7 11,167 - 36,400
Otner Non Current
Segrnent Assels - - 3510 83,159 - - - 162,679
Total 1,400 2621 14,431 100,429 7 11,191 - 138,079
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SECONDARY BASIS - Business Segments 2005

i Relationship } H i : H H !

! Management |  Corporate |  Document | Investor | l Technology ! . ! Consotldated
Major business sagrments Services f Services Services | Services S Flan Services | Services . Unalocated ]: Total
Revenue
Exterral revenue a5577 27.642 60068 748030 §3867 43,685 2880 1071830
Intersegment revenue 7.915 2,060 79.067 12,923 2041 106,749 (301.645) -
Tatal segment revenue 103482 120,622 130075 750,853 P6008 - 150435 (288755) 1,071.830
Other income 1.071 14.361 524 (22} g (1.136) 3840 18646
Segment Result R
Profit/({loss) before
incore tax ’ 19,272 2,364 20029 G364 12,7687 14,900 aeeq 145,613
Incorne tax expense _{15531)
Profitafterincometax. 1_39%2_”
Depreciation 041 765 3625 10477 853 11,424 - 28085
Other ron-cash
expenses : 14 318 1121 6523 234 120 - 7.330
Liabilities
Total segrnent Eahilities 31177 697.429 Q68 426,036 58,631 17.839 8413 1,249,663
Assets
Total segrnent assets W63 1851440 62205 1643607 117 A5G 64,271 2.541,261
Carrying value of
Investments In
assoclates included in
segment assets - 6,402 - - - - - 6,402
Segment assets acquired during the reporting period:
Irvestments 1.586 1,046 9462 13773 1.312 10872 - 38061
Property, plant & R
equipraent 1,045 - 752 701,038 - . - 711,738
Total 3,544 1046 18214 714,811 1312 16872 . 746,796

Segment information is prepared in conformity with the accounting policies of the entity as disclosed below and Accounting Standard,
AASB 114 Segment Reporting.

Segment revenues, expenses, assets and liabilities are those that are directly altribuiable to a segment and the relevant portion that
can be aliocated to the segrment on a reasonable basis. Segrnent assets include all assets used by a segment and consist primarity
of operating cash, receivables, inventories. property pfant and equipment and goodwill and other intangitle assets. net of related
provisions. Corporate segment assets also include financial assets. Segment liabilities cansist primarily of trade and other payables,
ernployee entitlements and other provisions, Corporate segment fiabilities alse include borrowings
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40. ASSOCIATED ENTITIES

Details of interests In associated entities are as foliows:

; Bafance Consolidated
! i Ownership Interest | Date Carrying amount
_EPlace of 2006 2005 | 2005 2006
Name ; Principal Activities  : incorparation | 5000 5000 | 5000 $000
Equity accounted
Computer .
Chelrper Limited Techrotogy Services  New Zeatand 50% 50% 30 June - -
The National Registry
Company Investor Services Russi@ 45% 48% 31 December 11,319 G402
Total Investments in associated entities 11,319 6,402

Voling power isin accordance with tne ownership interest held.

From 1 July 2004 to 25 April 2005, the Computershare Group ceased controt of GSC Proxitalia S.p.A. and ils subsigiaries. Accordingly
these entities nave been included as associated entities for this period. Profit/(foss) rnade by these entities for this period have been
Inchuded in the table below. On 28 Apdil 2005 Computershare acquived the remaining 54% of GSC Proxitakia Sp.A. and its subsidiaries.
Froen this date onward, the result and baiance sheet of thase entities have been consolidated by the Computershare Group.

| 2008 | 2006
: $000 | $000
Share of assoclates’ results
Profit{{ioss) before income tax 5437 1445
Income tax expense (935} (84)
Profit/{loss) after tax 4,502 1.361
Amortisation - 441
Share of net rasult of associates 4,502 1.802
Less dividends received -
Retained profits at the beginning of the financiat year 3,951 1.441
Effect of becoming associates - 573
Effect of associates becorning subsidiary undertakings - 135
Relained profits at the end of the financial year 8453 3851
Share of assoclates’ reserves
Foreign currency transtation reserve - -
- Balance at the beginning of the financial year (162} 275
Share of translation of overseas associates 415 (436)
Effect of associates becoming subsidiary undertakings - -
Balance at the end of the financial year 253 (162}
Movements In carrying value of investments in associates
Carrying arnount at the beginning of the financial year 6402 4,330
Investmenis acquired during the year - .
Share of net result after income tax 4,502 1.361
Less dividends received -
Amortisation - 441
Share of movernent in reserves during the financial year 415 (436}
Effect of becoming associates - 573
Eifect of investments ceasing 1o be classilied as associates during the financial year - 135
Carrying amount at the end of the financial year 11,319 6,402
Share of assoclates’ capital expenditure cammitments
Lease cornmitments - 485
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Share of associates contingent liabilities

There are no material contingent kabitities in respect ¢of associates at batance date.

41, JOINT VENTURES
Delails of interests mn joint vertures are as follows:

; 5 Ownership Interest Consolidated Carrying amount
Principal Place of ; 2008 2006 2006 2008
Name | Activities { Incorporation | S000 SO00 $000 SO0
Japan Shareholder .
Services Investor services  Japan 50% 715 -
Consolidated
2006 2006
$000 $000
Retained profits attributable to the joint venture
Al the beginning of the financial year - -
Al the end of the financial year (2200 -
Forelgn currency translation reserve attributable to the joint venture
Al the beginning of the linancial vear - -
Al the end of the financial year - -
Movement in carrying amount of investment in joint venture
Carrying amount at the beginning of the financial year - -
Investments acquired during the year 825 -
Share of net result of joint ventures after income tax (110 -
‘Amartisatien of goodwil! - -
Share of movemeri in reserves during the financial year - -
Effect of investinent ceasing to be a joint venture during the finencial year - -
Carrying arnount at the end of the financial year . 715 -
Share ot joint venture assets and liablilties are nll for both the years ended 30 June 2005
and 30 June 2006 - .
Share of joint venture revenues, expenses and results
Revenues (220) -
Expenses ‘ - -
Protitf{loss) before related income tax (220) -

Share of Joint venture capltal expenditure commitments

There are no rnaterial capital expenditure commitments in respect of joint ventures at balance date.

Share of joint venture contingent labillties

There are no matertal contingent iabililies in respect of joint ventures at balance date,
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42, INTERESTS IN EQUITY

Members of the Parent entity |

Outside Equity Interests

2006 2006 | 2008 2005
5000 $000 | - $000 5000
Interest in the eguity of the consolidated entity:
Contributed equity - ordinary shares 588,216 580,762 6,712 671
Reserves ‘ 2,204 (33400} {3,779) (3626}
Retained profits 348,993 238,071 5,933 3.080
Total interest in equity 937,413 785,433 8,866 8,165

43, EXPLANATION OF TRANSITION TO AUSTRALIAN EQUIVALENTS TO INTERNATIONAL FINANCIAL REPORTING STANDARDS

The Adoption of International Financial Reporting Standards

As al 1 July 2005, Computershare have cornplied with the Austratian equivalents of International Financial Reporting Standards (AIFRS)
in accordance with the accounting policies set out in Note 1, The below tables reconcile our previousty reported net profit for the 12
roniis ended 30 June 2005 and total equity as at 1 July 2004 and 30 June 2005 under previous AGAAP rules to that now reported

under ANRS.

The 30 June 2006 results are reported in accordance with the accounting policies set out in Nate 1 and are not included in the below

recongciliations or commentary.

It is rnportant to note, that whilst the adeption of AIFRS hias changed the Group's reported results, this does not represent a change
in the strength of the imderlying business nar in the cash flows generated. Accordingly, there is no change to the cash fiow statement

upon transition to AIFRS requifernents.

Reconcillation of net profit as presented under AGAAP to that under AIFRS for the year ended 30 June 2005

I ! Consolidated Parent
; , 12 months to 12 months to
! ! 30 June 2005 30 June 2005
{ Note | $000 5600
Net profit after tax and outside equity interests as reported under AGAAP 101,462 5775
Arnortisation of goodywdil A 41,706
Amorlisation of intangible assets B {514 -
Derecognition of restructuring provisions C (13523} -
Pre 1 July 2004 business combination iransitionat adjustments C 8,128 -
Share based payment expense ) {9,971) (632)
Assets held for sale [3 {125) (125)
Tax effect of lower recognition hurdles | (1.033)
Other J {7409 502
Net profit after tax and outside equity interests undar AIFRS 125,391 58220

The above reconciliation of ne! profit should be read in conjunction with the accomparrying notes.
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Reconciliation of equity as presented under AGAAP to that under AIFRS at date of transition: 1 July 2004 and at the end of the
fast reporting date 30 June 2005 ’ :

Note Consolidated l Parent
; 30 June 1 July 30 June 1 July
{ 2005+ 2004 | 2005** 2004*
P $000 $000 | 5000 S000
Totat equity under AGAAP 755,147 604,867 635,314 507 532
Adjustrrents to retained earnings {net of tax}
Write back of goodwill amor lisation A 41,706 : - -
Amortisation of intangible assels B 519 . -
Derecogrition of restructuring provisions c (13,523) . - -
Pre 1 Juty 2004 business combination transitional
adjustrents C 8,129 . - .
Recognition of share based payrnent expense D (11,065) (1,004) (1,252) {320)
Write back on held for saie assets E - 125 - 125
Tax effect of lower recogrition hurdles | 77 1,110 - -
Other J (2,342) {2.365) - (501)
Adjustments to other reserves (net of tax)
foreign currency translation reserve G (435) . -
Equity related contingent consideration c 2816 - -
Recognition of share based payraent reserve D 11,602 1,183 11212 1171
Tota equity under AIFRS 791,598 006835 645274 508,067

* These columns represent the adjustments as at the date of transition to AIFRS
~+ These columns represent the curnulative adjustments as at the date of transition to AIFRS and those for the full year ended
30 June 2008, -

Tne above reconcitiation of equity should be read in conjuncticn with the accompanying notes.

Explenation of key differences in accounting pollcy which have arisen upon the adoation of AIFRS

in reading the below commentary on the transition te AIFRS, reference should be made to Note 1 for a detailed explanation of the
accounting palicies as adopted under the AIFRS accounting standards.

A. Annual impairment testing of goodwill

> Goodwill amortisation expensed in 2005 in the financial results of the consolidated Group under AGAAP reguirements has been
reversed in full under AIFRS. This results in a $41.7 million increase in the Group's reported profits.

Computershare has elected to adopt the option to “grandfather” alf pre-1 July 2004 acauisitions, as permitted under AASS 1, First
Tune Adoption of AIFRS. This means that the carrying value of goodwill as at 1 July 2004 has not been adjusted upon the adoption
of AIFRS.

v

Impatrrment testing of goodwill has been completed annually since 1 July 2004. Based on the mpairment testing completed and
sensitivity anatysis performed to date, no impairment has been recognised at 30 June 2005,

v

[

in certain regions within the Group, goodwill amortisation is tax deductible. The reversal of amortisation expense for accounting has
resutted in an additional deferred tax liability of $2.3 miflion as at 30 June 2005 being recognised.
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B. Acquired intangible assets

> The precess Lo separately value and recognise intangible assets which were previously subsumed in goodwill has beeri completed
for all materiat acquisitions to 30 June 2005 other than Pacific Cerporate Trust Company (PCTC) and EquiServe (refer below).

> Intangible assets with an original cost of S6:0 million have been reclassified from goodwill to intangible assets at 30 June 2005.
To date these include contractual customer relafionships and proprietary software.

v

The totat cumninative arnortisation expense from the date of acquisition to 30 June 20056 is 55.5 milkon,

> Regulatory approvat for the acquisition of the PCTC and EquiServe Inc. was received on 14 June 2006 and 17 June 2005 respectively.
The vahuation of {he intangible assets was finalised during the year ended 30 June 2006, Accordingly, the above balance sheet
reclassification and armortisation charge as at 30 June 2095 do not include any irnpact of these acquisitions. The impact on ihe
Group’s resuits would have been a decrease in goodwill and an increase Ins intangible assets reported in the batance sheet of
52.3 miflion for PCTC and SNIL for EquiServe. An amortisation expense for intangible assets identified for the period since acquisition
has been recorded in the results to 30 June 2006. Due to the proximity of the acauisition to year end. o amortisation charge has
been reflecied in the cornparative information.

C. Business combinations -

Restructuring provislons

> Allresiructuring provisions anising as a resuit of a post 1 July 2004 business combination which were not a commitment of the
acquiree have been recerded as an expense in the income statement.

> This resulted in a decrease of $13.5 million in the original cost of goodwilt and a decrease in net profit after tax of approximately
$13 .5 melion.
Grandfathered acquisitions

> Computershare has elected to adopt the option to grandfather all pre 1 July 2004 acquisitions as permitted under AASS 1.
The impact is an increase in net profit after tax of $8.1 million for the 12 months ended 30 June 2005 with a corresponding increasa
in equiky.

> The reduction in goodwill related to the above adjustments was 57.5 mition at 30 June 2005,

Deferred consideration

> Contingent consideration of $2.8 rnilfien has been reclassified from deferred consideration to an equity reserve account given that
if certain targets are met, the consideration is pavabie through the delivery of shares.

D. Share based payments

> Equity based compensation in the form of shares has been recognised as an expense in the period during which the ernployee
provides related services. The irnpact of this change is a decrease in consoiidated net profit after tax of $100 milion in the income
staternent and $0.9 million in the parent entity.

> Consolidated opaning retained earnings have decreased by $1.1 million representing the curnulative impact of applying the rew
accounting standard Lo share based payments (S0.3 millicn in the parent entity). Anincrease of $10.4 million to 30 June 2006 has
been recorded in share based payments reserve representing the cumutative movernent in the share based payrnents expense of
$11.6 million plus the deferred Lax adjustment deferred in equity rather than reported in current income tax expense.

E. Nen current assets helfd for sale

> Properties valued at S8.0 mifiion met Lhe held for sale criteria as f 30 June 2005. These properties have been separatety identified
as held for sale asset in the balance sheet.

b

As at 30 June 2004 twa praperties owned by the Parent were considered to be held for sale requiring separate dentification in the
AIFRS balance sheet. Both properties were sold in the financial year ended 30 June 2005. The depreciation expense associated with
these assets has been reversed. The impacl i a decrease in the current year depreciation expense of $22.000 and an increase in
opening retained earnings of $0.1 milfion (representing depreciation expense recognised on these assets in the financial year endeg
30 June 2004). As a result the carrying vaiue of the assets subsequenily sold increased from $2.4 mitlion ko S2.6 million, reducing the
gain on sale repoarted in 30 June 2005 by $0.2 million.

Under AGAAP gross proceeds from the sale of assels were recognised as revenue and the carrying amount of the asset sold

is recognised as an expense. Under AIFRS the net profit on sale of assels & recognised as income. The impact of this isa
reclassification of $26.9 million in the income statement for the 12 ronths ended 30 June 2005 from expenses Lo other income.
The net impact on profit after tax 1s Snil.

w
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F. Impairment testing of fixed assets

> Sirnitar to goodvi, the carrying vatue of fixed assets is subject to impairment testing under AIFRS, impairment testing is only
required when an impairment indicator is triggered impairment testing of fixed assets has been reviewed at 30 tune 2004 2nd
no impairment indicators were identified as triggered during the year ended 30 June 2005.

G. Foreign Currency Translation Reserve

> AASB 1 ailows firslt time adopters to deem all cumutative translation differences lor il foreign operations to be zero at the date
of transitiont to AIFRS. The application of this exemption weuld mean that the gain or oss on a subsequent disposal of any foreign
operatior; would exclude translation differences that arose before the date of fransition (o AFRS.

> Computershare has eleclad not to apply the above exemption available within AASB 1 and as a result no adjustrent has been
made upoen transition to AFIRS.

> A decrease to the foreign currency transialion reserve of S04 million as al 30 June 20C5 has been recorded as a result of
AIFRS transition entries which have been posted in Computershare subsidiaries in local currency,

H. Defined benefit superannuation funds

> The impact of the Lransitional adjustrments under AIFRS relating to defined benefit superannuation funds both individually
and cumnulatively are mmateriat to the Group therefore no adjustments have been recorded.

L. Deferred tax assets & liabilities

> Under AIFRS the recognition hurdle for deferred tax assets has been lowered from ~virtual certainty” to “probable”. The financial
impact of the lower recognition hurdle under AIFRS & a curmulative deferred tax assel of $1.0 milion as at 30 June 2005,

> The deferred Lax effect of other AIFRS ransitional accounting agjustments are reflected in the 30 June 2006 AIFRS batance
sheets and income statements and have been inctluded under ach relevant note within this narrative.

J. Other

W

An adjustrnent to bring the groups operating lease expense on a straight line basis over the terrn of the lezse has been made.
This resulted in a decrease fo opening retained earnings of S0.5 million and an egual increase Lo other non current liabisities
This provision was increased during the 30 June 2005 financial year by $G.3 milfion.

v

As a result of the wrile back of goodwill amortisation expense relating to associates. additional profit was attributed to minority
interests SO.8 million for the 12 months to 36 June 2005.

Other alsc includes smaller adjustrments zrising from a change in timing asscciated with the recogrition of mon-recurring
transactions whiin the Group which result in net profit 6f S0.3 million for the 12 months ended 30 June 2005. There is a related
decrease in opening retained earnings of $1.8 rillion and ar increase in Gtner non current liabilities of $2.1 miflicn.

v

K. Financial instruments - disclosure and presentation

> As permitted under the transitional accounting standards, Computershare has elected to apply AASS 132 Financial Instruments:
Disclosure and Presentation and AASB 139 Financial Instruments; Recognition and Measurement from 1 July 2005 onwards. This
aliowrs the Group to continue to apply current accounting standards to ine 30 June 2005 financiat stalements.

> Accordingly, no adiustments in respect of financial mstruments are included in the quantitative disclosures provided above.
> On 1 July 2008 there was a decrease to retained earnings of $0.1 million and an increase to equlty reserves of S6:0 million.
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in the directors” opinion:
(a)

)
(]

o

the tinancial statemenils and notes set out on pages 38 to 104 are in accordance with the Corporations Act 200, including:

{iy complying with Accounting Standzrds, the Corporations Regufations 2001 and other mandatory professional reporting
reguirernents; and

(i} giving a true and fair viewr of the company’'s and consolidated entity's financial position as at 30 Jure 2006 and of its
performance, as represented by the results ¢f their operations, changes in equity and their cash flows, for the financial year
ended on that date; ang

there are reasonable grounds to believe that the company will be able to pay its dabts as and when they become due and payabte:

the remuneration disclosures set out on pages 25 to 35 of the directors' report comply with Accounling Standards AASB 124
Related Party Disclastires and the Corporations Reguiations 2007, and

atIhe date of ihis declaratior: there are reasonable grounds to believe thal the members of the Extended Closed Group identified
i note 30 will be able to rneet any obligations or iiabilities to which they are, or may become, subject by viriue of the deed of ¢ross
guaraniee described in note 30

The direciors have been given the declarations by the chief executive officer and chief financial officer required by section 2054 of the
Corporations Act 2001.

M — N

A5 MURDOCH C. J. MORRIS
Chairman Director

16 Septermber 2005
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The C_hier Executive Gfficer and Chief Financial Officer state that:
(a)

(b

—

with regard to the infeqgrity of the financial statements of Computershare Limited and its controlled entities {tne Group) for the year
ended 30 June 2006

G} tne financial statements and notes thereto cornply with Accounting Standards in aif material respects;

(i) the financial stafements ang noles thereto give a true and fair view, in all material respects of the financial position and
performance of the compariy and consolidated entity;

(i} inour epinien, the financial staternents and notes thereto are in accordance with the Corporations Act 200%, and

(iv} in our opinicn, there are roasonable grounds to believe that the company will be able to pay its debis as and when they
become dug payable.

with regard to the Group's risk managernent and internal compliance and control systems for the year ended 30 June 2006;

(i} the statements rmade in (3) above regarding the integrity of the financial statements and notes thereto is founded on & sound
systern of risk management and internai compliance and control systems which, in all material respects, implement the
ticies adopted by the Board;

(i} the risk management and internal compliance and control systerns to the extent they relate to financiat reporting are
operaling effectively and efficiently, in all material respects, based on the risk management model adopled by the company;
and

(it} nothing has come to our attention since 30 June 2006 that would indicate any materiat change fo the statements in (i) and (i)
above. -

—— ('/\__/'\___
C.). MORRIS T.F. HONAN
Chief Executive Officer Chief Financial Officer
16 September 2006
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PRICEAATERHOUSE(COPERS

PricewaterhouseCoopers
ABN B2 780433 757

Freshwater Piace

2 Southbank Boulevard
SOUTHBANK VIC 3006

GPO Box 1331L
MELBOURNE VIC 3001

DX 77

Website: www pwC com/au
Tetephone +61 3 8603 1000
Fatsimile + 81 3 8603 1990

Independent audit report to the members of Computershare Limited
Audit opinion

In our opinion:

1. the financiat report of Computershare Limited;

> gives atrue and fair view, as required by the Corporations Act 2001 in Australia, of the finaricial position of Compulershare
Lirnited and the Computershare Limited Group {defined below) as at 30 June 2008, and of their performance for the year
endad on that date, and

» s presented in accordance with the Corporations Act 2001, Accounting Standards and other mandatory financial reporting
requlrements in Australia, and the Corporations Reguiations 200F and

2 the audited remuneration disciosures that are contained on pages 26 o 34 of the direciors report comply with Accounting
Standard AASB 124 Related Party Dischosures (AASB 124) and the Corporations Regufations 2001,

This opinion must be read in conjunction with the rest of our audit report,

Scope
The financial report, remunerations disciasures and directors’ responsibillty

The financial report comprises the balance sheet, income slatement, cash fiow statement, statement of changes in eguity,
accompanying notes to the financial statemenits, and the directors’ declaration for both Comgpuiershare Limited and the Computershare
timited Group (the consolidated erdity), for the year ended 30 June 2006, The consolidated entity comprises both the company and the
entities it controlied during that year

The company has disclosed information about the remuneralion of directors and executives (remuneration disciosures) as required
by AASB 124, under the heading “rernuneration report” on pages 25 to 35 of the directors’ report, as permitted by the Corporations
Regulations 2001.

Tne directors of the company are responsibie for the preparation and true and fair presentation of the financia! report in accordance
with the Corporations Act 2001, This includes responsibifity for the maintenance of adequate accounting records and internal contrals
that are designed to prevent and detect fraud and error, and for the accounting poficies and accounting estirates inherent in the
financial repori. The directors are also responsible for the remuneration disclosures contained in the directors’ report,

Audit approach

We conducted an independent audit in order fo express an opinion to the members of the company. Our audit was conducted in
accordance with Australian Auditing Standards. in order to provide reasonable assurance as to whether the financial report is free of
material misstatement and the remuneration disclosures compiy with AASB 124 and the Corporations Regulations 2001 The nature of
an audit is influenced by factors such as the use of professional judgement, selective testing. the inherent limitations of internal controf,
and the availabiity of persuasive rather than conclusive evidance. Therafore, an audit carmot guarantee that all material misstatements
have been detected. For further explanation of an audit, visit our website hitp://www.pwe com/aulfinancialstate mentaudit.

Liabifity limited by a scheme approved under Professional Standards Legislation.
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We performed procedures to assess whelher in all material respects the financiai report presents fairly, in accordance with the
Corporations Act 2001, Accounting Standards and other mandatory financial reporting reguirernents in Austraiia, a view which is
consistent with our understanding of the company’s and the consolidated entily's financial position. and of their performance as
represented by the results of their operations. changes in equify and cash: flows, We also performed procedures to assess whether the
remuneration disclosures comply with AASB 124 and the Corporations Reguiations 2001, We formed our audit opinion on the basis of
these procedures, which included: -

> examinirg, on a lest basis, infermation to provide evidence supporting the amounts and disclosures in the financial report and
remuneration disclosures, and

> assessing Lhe appropriateness of the accounting policies and disclosures used and the reasonableness of significant accounting
estimates made by the directors.

Our procedures includg reading the other infoermation in the Annual Report to determine whether it contains any material
inconsistencies with the financial report.

While we considered the effectiveness of management's internal controk over financlal feporting when determining the nature and
extent of our pracedures, our audit was not designed [o provide assurance on internal controls,

Our audit did not involve an analysis of the prudence of business decisions made by directors or managernent.

Independence

tn conducting our audil, we followed applicaliie independence requirements of Australian professional elhical pronouncements and the
Corporations Act 2001,

Q.Mm,..(w

PricewaterhouseCoopers

S

JOHN YEOMAN Malbourne
Partner 15 September 2006
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This section contains additional information required by the Austratian Stock Exchange Limited listing rules not disclosed elsewhere in
this report.

SHAREHOLDINGS
Substantlal Shareholders

The following information is extracted from the Company's Register of Substaritial Shareholders.

Name g Date of notice to Company ! Number of ordinary shares
Fidelity Management Research Company & Fidelity

International Limited 15 August 2006 81,954,000
Christopher Johrs Mocris 8 Septomber 2005 55,875,427
Anthony Nerman Wales (Welas Pty Lid) 18 August 2005 32,082,384

Class of shares and voting rights

Al 25 August 2006 there were 25577 holders of ordinary shares in the Company. The voting rights atlaching to the ordinary shares, set
out in clause 50 of the Company's Constitution, are:

*{a)y every rnermber may vote
{b) on a show of hands every member has one vole, anc_!
{c} on a poli every member has:
(iy for each fully paid share held by the mernber, one vote; and

i) for each partly paid share held by the member, a fraction of a vole equivalent to the proportion that the amount paid up bears
i the total issue price of the share™

At 25 August 2006 there were 1,374,500 options over ordinary shares issued to elicible employees at the zbsclute discretion of the
Board. The options are generally exercisable 3 years after the date granted or eariier in the case of the employee’s death or retirement.

Distribution of shareholders of shares as at 25 August 2006 ~

Size of holding Ordinary shareholders
1-1,000 8526
1001 - 5,000 ) 12500
5001 - 10000 2794
10,001 and over : 2152
Total shareholders 25977

There were 139 snareholders holding less than a markelable parcel of 66 ordinary shares at 25 August 2006,
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Ordinary shares

Number %
JP. Morgan Nominees Ausiralia 54,041,565 1568
National Norinees Limited 60,367,465 1607
Finico Ply Limited (Christopher John Morris) 55875427 932
Wesltpac Custodian Noménees 42530841 710
Welas Ply Limited (Anthony Norman Waies) 32,032,384 538
Weslside Investrnents Inc 29,605,000 184
HSBC Custody Neminees Limited 23.022.455 3g4
P. J. Maclagan 16,250,176 27
ANZ Nominees Limited 12,113,412 202
Cogent Nominees Phy Lid 10,372.685 1.73
Citicorp Nominees Pty Ltd 10,151,414 1.89
Australian Foundation Investment Company Limited 8156355 1.36
Queensland Investment Corporation 7.446,768 124
AMP Life Limited 6832557 1.14
Computershare Clearing Ply Ltd 5,780,600 0g7
RBC Globat Services Australia Nominees Pty Limited 48558090 o
Suncerp Custodian Services Pty Lid 4,347,573 073
WM. O'Halloran 4,200,000 av0
ARGO Investrnenis Limitec 4.011,166 o067
Victorian Workeover Authority 3423708 057
Total 435,487 B34 7266,
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The 2_006 Annual General Meeting of Computershare Limited (ABN 71 005 485 825)
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Yarra Falls, 452 Johnston Street, Abbotsford, Victoria 3067 -

Date: - Wednesday, 15 November 2006
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NOTICE OF ANNUAL GENERAL MEETING

The 2006 Annuat General Meeling (AGM) of Computarshare Limited (ABM 71005 285 825) (Company) will be haid on
Yednesday, 15 Novernber 2006 commencing at 10:00am al Yarra Falis, 852 Johnston Street, Abbotstord, Vicloria 3067,

BUSINESS
1. Chairman’s Address and Prasentation by the Chlef Executive Officer

2. Flnanclal Statements and Reports . _
Consideration of the annual Financiat Reporl, Direclors’ Reporl, and Auditor's Repor! for the vear ended 30 June 2006,
Kola: The auditor of the Company of Lheir represenlative will be available Lo recaive queslions retevant lo:
{a} the conduct of lhe audit;
{0} the preparalion and contenl of the Audifor’s Report;
{cy lhe accounling poficies adopied by the Company in relalion [0 the preparation of Ihe financial slatements; and
(¢} the independence of the audilor in relation to the conduct of the audil
A shareholder of the Company who is enlilled Lo cast a voie al the AGM may subrmit 3 written question Lo the auditor il
{a} the cueslion is relavan! Lo;
(i) the contenl of Lhe Audilor’s Reporl {0 be considesed al the AGM: or
{3} the conduct of the audil of the annual Financial Report lo be considered at the AGN and

{t} the sharehuider gives the queslion o the Cormpany no later than the Hilth business day Delore the day on which the AGM is
keld {ie, by Wednesday, 8 Novernber 2006},

3. Remuneration Repert
To consider and i thougnt fit pass the folicwing resoiution:
“That the remuneration report for the year ended 30 June 2006 be adopted.”

Note: The vate on Lhis resolulion is advisery enly and daes not bind the Company or its diceclors.

4. Re-election of Directors
To re-elec] the following direclors of the Company:
{a} Ms P J Maclagan;
() MrW E Ford: amd

(¢} Mr S Jones.

5. Other Business
To lransact any other business Lhal may e legally broughl forward,

By Order of the Boarg

D M Horsley

Compary Secretary
Melbourne, Austrafiia
29 Seplember 2006

Important Information: il is imporiant thal you read the Explanatary Motes attached to this Notice of the AGM, They forra part of
1his notice and conlain infiormation you need Lo knew, Including informalion regarding your right Lo aopoin! a proxy to attend the AGM.
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EXPLANATORY NOTES
These Explanalory Notes are included in and torm parl of ihe Notice of the AGM daled 29 September 2006

1. Financlal Statements and Reports

11

12

13

1.4

1.5

21

Tne Austratian Corporations Act 200! reuuires Lhe Direclors’ Report, financiat Reporl and the Audilor's Reporl 1o bo received
and considered al the rmeeling.

Tne Corparalions Acl does nel require shareholders 1o vole on the reports. However, °hareho!defs attending the AGM witl be
Ggiven a reasonahle oppor lunily:

@) toask questions aboul or make cornmenls on the management of the Company; and

{0} if the Company's audilor or their representative is at the meeting, to ask Ihe auditor or Lhe audilor's representative
questions relevanl to:

(i} the conduct of the audil

(i} the preparation and contenl of the Audilor’s Regarl;

(i} the accounling policies adopted by Lhe Company in relakion (o the preparation of financiat slalements; and
(iv} the independence of the auditor in relalien to Lhe conducl of Ihe audit.

A shareholder of {he Company who is entilled 1o casl a vote &t the AGM may submil a written question to the auditor if Lhe
queslion is relevant to:

(2} the contenl of ine Auditor's Report to be considared at the AGM; or
(o} the cenducl of Lhe audit of the annual Financial Report 1o be considered al the AGM.

A question may be submiited by giving the queslion to Lhe Company nolaler (han Lhe fifth business day before the day

on which Ihe AGM is held (ie, by Wednesday, 8 Novernber 2006}, which the Company will then pass on Lo the auditer. The
Company will aliow & reasonable opportunily tor the auditor of their representative to answer the wrilten queslions submitted
la Lhe audilor.

Copies of a list prepared by the auditor of sharehotder questions that Ihe Company has passed on Lo the audilor and thal
the auditor considers retevanl to the matters specified in paragraph 1.3(a) or (b} above, will be reasonably available to
shareholders altending the AGM.

Remuneration Report

Tnz Directors’ Reporl for (he year ended 30 June 2006 cor:lains a Remuneration Report which sels oul the potcy for Lhe
recnuneration of the directors and cerlain group execulives of the Company and its condrolted enlilios.

2.2 The Corporalions Acl requires thal & resolution be put 1o Lhe vote Lhal the Remuneration Reporl be adoplad,

2.3 The Corporalions Acl expressly provides that the vote is advisory only and does not bind Lhe directors or the Company.

2.4 Shareholders atlending the AGM will be given & reasonable opportunity 1o ask que tiors about or rmake comments on the

3}

Remuneralion Report.

Re-election of Directors

Ms P J Maclagan end Mr W E Ford
Reasons for retirement and presentation for re-election

Under ciause 64 of (he Company's eonstilulion (Constitution), at Lhe close of each AGM @ number of directors must relure
from office, being the number:

{a} determined by Lhe direclors; .
(b} required for compliance with Lhe ASX Lisling Rules; or
{c} v,

whichever is Lhe grealesl.

The direclors Lo retira by rolalion at an annual gereral meeling are lhose girectors who have been 1ont;esi in office since
their 12st eteclion.
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Under clause 835 of the Constilution:

(@ & direclor must retire Irom office al the conclusion of the third annual general meeling alter the direclor was fasl elected,
even i his o rer retirement results in more thar one-third of &ll directors retiring lrorn office; and

(B Lhe managing direclor is nol subleci to relirement oy rolation and i5 ol Laken inlo account in determining Lhe rotation of
relirement of directers. Any other execulive direciors are subieel jo relicement by rolation. |

Areliring direclor remains in office untit the end of the meeling and will be eligible tor re-eloction al the meeting.

Under ASX Listing Rule 14.4, a diractor rnust not hold office pasl the Lhird annual general meeling following the director’s
appointmenl or (free yaars, whichever is fonger. This rule does not apply 1o Lhe managing director.

Ms P J Maclagan musl relire by rolalion in accordance wilh the Conslitution and, being eligible, presents hersell for
re-eleclion.

Mr W € Ford musl ratire by rolation in accordance wilh the Constilulion and. being aligible, presenls himsell for re-election.

Professional experiance
Sel oul below are summaries of Ms Maclagar's and Mr Ford's professional backgrounds,

Name: Penelope Jane Maclagan BSc (Hons), DipEd
Position: txeculive Director
Age: 5&

independent:  Ho
Penny Maclagan joined Cornputershare in 1983 and was appoinled (o Lhe Board as an executive direclor in May 1995,

Penny has previously served in the role as Managing Director of Computershare Technology Services and has been
instrurnental in pleanning. developirg and executing technological innovation across Lhe warld in support of Lhe Group's giobal
slrategy. For Lhe past year Penny has had executive management responsibility for Computershare Investor Services-Boslon
in the Uniled Slates (formerhy Equiserve Inc.).

Threughowt her career with Compulershare, Peniny has been involved with afl aspecls of fechaclogy supporl and
developrnent. Her detaiied understanding of Cornpulershare’s progrielary technology and of Lne globat securities industry
and processing infrastruciure has conlributed qrea% ly to the eslablishmenl of Computershare's competitive advanlage in the
globat markelplace.

Penny is @ member of the Nomination Commitiee and i currently based in Boslon.

Name: Witiiarn E. Ford MBA (Slanford, USA), BA Economics (Amherst College, USA}
Position: Nor Execulive Director
Age: £5

Independent:  Yes
Bilt Ford joined Lhe Board in January 2G03 as a non exacutive direclor,

Ciltis Presidenl and a Managing Director of Generat Alfanlic LLC, a global private equily lirm that provides capilal tor growdh
companies driven by infermation technology or intellecluat property.

Eill brings an extensive underslancing of the financial markels and nas specilic expertise in the finance and consumer
sectors. He works closely with several Generai Allanlic portiolio companies and is direclor of NYSE Group, Inc, and
NYMEX Holdings, Irc.

Prior 10 joining Generat Allanlic, Bitf worked at Morgan Slanley & Co. as an inveslmend banker.
Gill. who is based in New York. is Chairman of {he Acquisilions Committee and is a member of the Nomination Committee.

Mr S Jones
Reasons for retiremnent and presentation for re-election

Under clause 65 of the Conslilulion, the direclors may appoint any person as a director to fill a casual vacancy or as an
additlon to the existing direclors. A direclor appoinled under Ihis clause, unless appoinled a5 an execulive director and
not subject Lo retirernent in accordance with the ASX Listing Rules, will hold office untit Lhe end of Iha nexl annual genaral
meeting of lhe Company, &l which the director rmay be re-elecled bul will not be taken inlo account in delermining the
directors who rust celire by rotalion.

Mr § Jonas was appoinled by the direciors as an additional director on 10 November 2005 and hoids office unlil the end of
this AGM and, baing eligibte, presents himsell tor re-election.
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Erofessionat experience

Sei out below is a sumraary of Mr S Jones” profassional background.

Name: Simon Jones MA(Oxon), ACA
Posltion: Non Cxecutive Diceclor
Age: j51¢]

Independent:  Yes
Simon Jones was appoeintad Lo the Board on 10 Novernber 2003 as a non execulive direclor.

Simon is a gualified charlered accountanl and is a principal ¢f Canlerbury Parlners, a corporate advisory lirm based in
Hebourne. Siron has extensive Corporale expernence Naving pievicusly held the positions ©f Managing Direcior - Viclonia
&t N M Rothschild & Scn and Managing Partasr - Audil and Business Advisory Arthur Andersen. He is currently a director of
Meibourne IT Limited and Chairman of the Advisory board ol MAG Limiled.

Simon is Chairman of Ihe Risk and Audil Committee and is a member of Lhe Acquisitions Committee and of Lhe Nominalion
Comrritiee. He is based in Melbourne.

3.3 Recommendation

The Board unanimously supporls the re-election of Ms Maclagan, Mr Ford and Mr Jones,

INFORMATION FOR SHAREHOLDERS
4. Voting and Praxy Votes

Right to appoint a proxy
4% A shareholder entitled 1o atiend and vole at Lne AGM has the righ! Lo appoinl;
{ay aproxy. of

(b} if the sharenolder is enlitled Lo cast lwo or more veles, lwo proxies and may specily Lhe praporlion of nurber of voies
each proxy is appoinled to exercise. I the appointment does not specity the proporlion of rumber of the sharenolder's
voles eath proxy may exercise, 2ach proxy may exercise one halt ol the shareholder's votes. If the sharenolder appoints
two proxies, neither proxy may vole on a show of hands.

4.2 Shareholders who do nol plan to attend Lhe ASM are encouraged to complele and return a proxy form. of Lo register Lheir
voles electronically (see betow). Shareholders may withdraw their proxy, and altend and vote at the AGM, even if they have
sent a proxy form to the Company.

How to appoint & prosy
4.3 A zharenolder may appaint a proxy by
(@} using Ine form provided wilh his Notice of AGM; or

(b} the elecironic mediam available at the Cormpany’s website hllp:/ fervew.compulershare com/fau/proxy/cpu. Sharehoiders
who use this mediurn will be Laken 1o have signed or authenticated their proxy form il it is submilted in accordance wilh
the instruciions given on the websile.

N proxy qualifications
4.4, Aproxy:
{a) need nol be a sharehoider of the Company; and
(b} may be an individual or & body corporale.
Directing a proxys vole

45 Asharencider may direct Lheir proxy how lo vote by placing a rmark in one of Lhe boxes opposite each itern of husiness on the
proxy form. Al of the shareholder’s securities will be voted in accordance with such direction unless Lhe shareholder indicales
that their proxy is: '

@} tovote only a portion of their votes on any itern; or
(0} to cast Lhelr voles in different ways on any ilem,
oy inserting Lhe percentage or numer of securities in the appropriate box of boxes.
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4.6 Il a shareholder does not mark any of the boxes on a giver: item, Lhe proxy may vole as the proxy chooses. If Lhe
sharenolder does nol direct all of their votes on any item. the proxy ray vole as the proxy chooses in respecl of the
undirected voles. I the sharehoider directs the proxy to casl their votes in differenl ways on any itern, Lhe proxy rmust not
vola on a show of hands in respect of that ilem.

47 Il a shareholder marks more 1han one box on an ilem, their vote on that ilem wili be invatid, If a sharehotder insetls
perceniages of nuraber of shares in boxes on any item thal in lolal exceed 100% or exceed the number of shares Lhal the
sharenotder hofds as at the voling entittement Lime, the sharehotder's vole on Lhal itern will e watid, unless the sharehgider
has inserled a nurnber of shares in one box anly on &n ilem which exceeds e nuMber of shares thal they hold al thal tirne,
in which case i will be 1aken to be vald for Lhe shares held al 1hat lime.

! 4.8 The Cornpary's Chairman, #r Murdoch, will chair the AGM and inlends o vote all undirectad proxias in favour of all of the
resolutions, Similarty, alt direclars will vole undirecled proxies in avour of a% ol the resotutions. If you wish lo appoint Lhe
Chairman or another director as your proxy and you oo not wish 1o direcl them how 1o vole, please tick Ine appropriate box
on the form.

Slgning the proxy lorm
49 Il ihe sharehioider is:

@ anindividual - the proxy form must be signed or otherwise autheniicaled by the sharenolder or {he shareholders
attorrey; and

(B) acorporalion - the proxy form must e signed or otherwise authenticaled in accordance wilh the Carporalions Acl or
under Lhe hand of an atlorneay.

410 Where two or more persons are registered 2s a sharehalder, each parsan musl sign or authenticate lhe proxy loren,

411 Il Lhe proxy farmiis compleled by an individual or a corporalion under a power of allorney, Lhal power ¢l altorrey must be
provided o the Company with the compieled proxy form, unless the Company tas previously noled that pover of atiorney.

Lodging the proxy form

412 Te be eftective. Ihe proxy form, togeiher wilh any authority under which Lhe proxy form was signad that has rol
already been provided to Lhe Cempany, rust be received by Lhe Company's share registry al its registered oftice al
452 dohnston Slreel Abbotstord. Vicloria 3067 Auslralia by no laler {han 10:00am {Melbourne tirme) on Monday,

13 Novernber 2006. A sharehalder who wishes 1o appoint Lheir proxy elecironicalty Lhrough the Company’s websile
(hitp:/ Arwwicornputershare com/au/proxyfepu) musl do so by no later than 10:00am (Melbourne time} on Monday, 13
Novernber 2006.

413 Proxies. togeiher with any authority under which Lhey were signed Inhal has not aiready been provided to Ihe Compa I¥.
may aito oe lodged by facsimile il received by no later than 1G:00am {Melocurne lime) on Monday, 13 November 2006, The
facsimile number tor this purpose is +61 3 9473 2555,

Etectronic voling

4.1 For the first lime, eleclronic voting will be used af Lhis years AGM and as Lne facilily is avaitable, the Chairman inlends Lo call &
poil. by electronic rmeans, on each resolution.

Share register

415 The Cornpeany has determined, in accordance with regutalion 71137 ol the Corparations Regulations 2007 (Cthy, Ihat for the
purposas of the AGM {inctuding voting), shares will be taken 1o be held by {hose persons recocded in Ihe Company’s register
as al 7.00pm {Metbourne ime) on Monday, 13 November 2006,

5. Corporate Representatives
51 Corporate shareholders and corporate proxies may appoinl a represenlative in accordance with the Corporations Acl.

52 The Company will require a cerlificale appointing the corporale representative. A form of cerlificate may be obtained from
the Company’s share registry.

53 The cerlificale rrust be lodged wilh the Comnpany betore lhe AGM or at Ihe registration desk on the day of ihe AGM belore
the AGM starls. The cerlificale will be relained by the Company. A corporale representalive will nol be permitted to allend
the AGM unless the necessary cerlificale of appointment has been produced prior 10 admission.
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6. How to get to the AGM
61  Location
Yarra Falis, 452 Johinston Streel. Ahbolstord, Victoria 3067

Enlrance is via the Conterence Centre.

Ry

g

i

6.2 Getting there

By train .
The nearesl {rain slationis vicloria Park station, which is 2 ten minute walk from the Yarra Falls building. Viclaria Park slalion
i a 5lop on both the Epping and Rursibridge lines.

B‘f bus
Bus roule numbers 200, 201 205 and 207 stop oulside ine Yarra Fafis buiicing on Johnslon Street,

By car
Car parking is avaitatle on Johnslon Sireet and in the surreunding streets subject Lo availabifily.
7. Registration

I you are atlending the AGM, it will assist us with regisLration il you bring vour personalised proxy form.
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Computershare ~  PovFom =

Al comespondencs to;

Computershare Investor Services Pty Limited
GPO Box 742 Melbourne

Victoria 3001 Australia

Mark this box with an X" i you have made 2ny changea 1o you name or eddress delalts (se@ reverse) Enquitias {within Austraia} 1300 850 505

{outside Australial 61 3 9415 4000
. Fecsimila 61 3 9473 2555
www computershare.com
000001 L{I{y 1y ooyt p
SAM 1
MR JOHN SMITH 1 Securityholder Reference Number (SRN)
FLAT 123
123 SAMPLE STREET
THE SAMPLE HILL
SAMPLE ESTATE
SAMPLEVILLE VIC 3030
Appointment of Proxy 1 1234567890 IND
We bting & memberss of Computerchare umwmnm\dmmmm
T Chaifman R ; T, If you ara rot appointing the Chaiman of the Maaling &5 your
g‘feﬂw Mestin R proxy please write here the full name of the individual or by
(meark with ang'X') ol comporats {excluting the registered Securityholdsr) you ara

il appointing a5 your proxy
o faing e individh:al o body corparate named, mi‘mmﬂummhmd lhecaal-nmo{numMMrmwumlyaummmmnwmuma
accorfance with (e fallowing dractions {or f ne direcSions have been ghwn, ae the praxy sees (i) &f e Annue! Generel Moefing of Computershare Limited (o be heid al Yara Fals, 452 Johnsion Streel,
Arboidoes, Vicktrta bn \Weonestay, 15 Novarmbar 2006 &t 10.00am and s any sdoumment of that messing.

Voting directions to your proxy - please mark ‘ X ;{ to indicate your direcfions

T Against Abstain®
Ordinary Business .
ltem 3 That the remuneration report for the year ended 30 June 2006 be adopled
llem 4(a) To re-elect Ms P J Mactagan as a director of the Company
Ham 4(b} To re-elect Mr W E Ford as a director of the Company
flem 4{c) To re-glect Mr S Jones as a director of the Company

* It you mark the Abstain box for & particular item, you are directing your proxy not to vole on your behalf on a show of hands or on a poll and your votes will not be
counted in computing Whe requiret majerity on a polt,

If yau ase entitled to 2 of more votes, you may direct your proxy, on @ poil, to vote the whole or only a portlon of your votes on any itsm or cast your voles In ditrerem
ways on any item. See note 3 on the back of this form for further details, —

Appointing a second Proxy
W with i appaint & second proxy

e appoita E 1 st the percanago of your volng gt or e
second provy. S Y VO % number of sacurifies for this Proxy Farm.

PLEASE SIGN HERE  This section must be signed in accordance with the Instruetions overieaf to enable your directions to be tmplemented.

_ Contact Name Contac Daytime Tetephone Date
B cru 1PR SRS




How to complete this Proxy Form

1 Your name and address
This és your name and address as it appears on the share register of Computershara Limited. If this information is incorrect, please mark the box and make the
comection on the form. Sharaholders spensored by a broker should advise their broker of any changes. Please note, you cannot changs ownership of your
shares using this form.

2 Appointment of a proxy
if you wish to appaint the Chairman of the mesling as your proxy, mark the box. {f the individual or body corporate you wish to appoint as your proxy is
someone other than the Chairman of the mesting please writa the full name of that individual or body corporate. If you leave this section blank, or your named
proxy does not attend the meeting, the Chairman of the meeting will be your proxy. A proxy need not be a shareholder of Computershara Limitad.

3 Votes on items of business
You may direct your proxy how to vota by placing an *X’ in one of the boxes opposita each item of business. All your shares will be voted in accondante with
such a direction unless you indicate that your proxy is:
= 1o vate only & portion of your vates on any item; of
» o casl your votes in different ways on any itam,

by inserting the perceniage or number of securities in the appropriate box or boxes,

If you do net mark any of the boxes an a given item, your proxy may vota as yaur proxy choosas. If you do not direct all of your voles on any item, your
proxy may vete as your proxy chooses in respect of your undirected voles. If you direct your proxy to cast your votas in different ways on any item, your proxy
must not vota on & show of hands in respect of that item. :

if you mark more than ana box on an fem with an X, yaur vote on that itam will bo invelid. If you insert percentages o¢ number of shares in boxes o any
ilam that i tatal exceed 100% or exceed the number of shares you hold as the voting entitiement time of 7:00pm {Malboumne time) on 13 November 2006,
your vole on that fiem will be invalid, unless you have insertad a number of shares in one box anly on an item which exceeds the number of shares you hold
a1 that tima, in which case it wil ba taken to be valid for the shares held al that time.

4  Appointment of a second proxy

You are entitled 10 appginl up {0 twe proxies B3 proxies to attand the meating and vote on a poll. If you wish to appoint a sacond proxy, an additional proxy

form may be abtained by telaphoning the company’s share registry or you may copy Hhis form.

To appoint a sacend proxy you;

(a} should an aach of the first proxy form and the second proxy form state the percentage of your voting righis or number of securities applicabla to that
form. If the appeintments do not specify the percentage or number of votes thal each proxy may éxercise, each proxy may exercise hall your votes.
Fractions of votes will ba disregarded.

(b} must return both forms together in the same aenvelope.

5 Signing instructions
You must sign this form as follows in the spaces provided:
Individual: where the holding is in one name, the shareholder must sign.
Joint Holding: where the holding is in more than one name &fl of the shareholders must sign.

Powar of Altomey. 10 sign under Power of Altomey, you must have either already lodged this document with the registy or sttach a certified photocopy of
the Power of Attomey to this fortm when you retum it.

Companies: this form must be signed by either wo Directors or a Director and a Compeny Secrafary. Allematively, where the company has a Sole
Director and, pursuant to the Corporations Act there is no Company Secretary, or whare the Sele Director is also the Sele Company
Secratary, the Director may sign alone. Delate titles as applicabda. ]

if a representative of a corporate Seowityholder or proxy is to aliend the meeting, the appropriate "Certificala of Appointment of Corporate Representative™

should be lodged with the company bafors the meeting or at the registration dask on the day of the meeling. A form of the certificate may be oblgined from the

company's share registry.

& Lodgement of proxy
This Proxy Form (and any authority under which it is signed) must be received no later than 10.00am (Me!boume tima) on Monday, 13 November 2008, being
40 hours bafore the time for holding the meating. Any Proxy Form receivad afler that time will not ba valid for the scheduted meeting. Proxies must be lodged
8! the registered office of Computershara Limited, Yarra Fais, 452 Johnsion Street, Abbotsford, Victoria 3067 {Postal Address: GPO Box 242, Malboume, ViC
3001) or faxed to 81 3 8473 2555. Allematively, shareholders may appoint their proxy onling through the Company’s website at
hitpfwww.computershare. com/auiproxy/cpu. You must do 5o by 10.002m (Melboume time} on Monday, 13 November 2006.
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Computershare Limited
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Yarra Falls, 452 Johnston Street Abbotsford
Victoria 3067 Austratia

PC Box 103 Abbotsfordt

Victoria 3067 Australia

Telephone 61 3 9415 5000

Facsimila 61 3 9473 2500

www.computershare com

MARKET ANNOUNCEMENT

Wednesday, 1 November 2006

COMPUTERSHARE INCREASES INVESTMENT IN RUSSIA

Computershare Limited {ASX:CPU) today announces two transactions with BANK URALSIB, continuing
its long term strategy to build a substantial market leading business in Russia.

Computershare has agreed terms to acquire a controlling interest in The National Registry Company
(NRC), Russia’s largest indlependent registrar. Computershare has been a shareholder in NRC since
2003 and has increased its interest from 45% to 65%.

Computershare is also pleased to announce the acquisition of a strategic minority stake of 25% in
Registrar NIKo#l, Russia's number three registrar and largest mutual fund transfer agent.
Computershare is awaiting regulatory approval to allow it to further Increase its interest to 40%.

These acquisitions position Computershare as a market leader in Russia, strengthening its client base
and creating significant consofidation opportunities within the Registry market,

For Investor Relations contact:

Mr Darren Murphy

Head of Treasury and Investor Relations
Computershare Limited
+61-3-9415-5102
daren.muphv@compulershare.com.au

About Computershare Limlted (CPU)

Computershare (ASX:CPU} is a global leader in share registration, employee equity plans, proxy
solicitation and other specialised financial and communication services. Many of the world's largest
companies employ our innovative solutions to maximise the value of their relationships with investors,
employees, customers and members.

Computershare has approximately 10,000 emplaoyees across the world and serves 14,000 corporations
and 100 million shareholder and employee acoounts in 17 countries across five continents.

For more information, visit www.computershare com
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INTRODUCTION
Goad moming ladies and gentlemen.
Welcome to the 2006 Annual General Meeting of Computershare Limited.

I think you will agree that, following another year of record revenues, profit levels and cash flow,
Computershare can justifiably be considerad an Australian success story on the intemational stage.

This is not purely an internal view; it is a view shared by respected market commentators such as Robert
Gottliehsen, who earlier this year noted, "Computershare chief executive Chris Morris has pulled off a coup
never before achieved by an Australian chief executive — establishing a major global business in a well-
established industry that is five times the size of his nearest competitor.”

It has been the company’s long-held belief and ambition that to truly succeed on a global level, we need a
strong presence in the key US market,

Thanks to the rapid integration of the former EquiServe business (now part of Computershare Investor
Services) and the growth of our other core businesses, Computershare now enjoys US market leadership in
the investor services, mutual fund proxy services and corporate proxy solicitation sectors.

This integration has highlighted the strength of Computershare’s global business model, with support and
resources from the company’s global network allowing the project to achieve key milestonas ahead of
schedule.

The majority of group revenue now emanates from North America and we have established a solid platform
for further expansion in that region.

Other notable achievements during the year included the significant turnaround of Computershare’s UK
business following a major restructure, a stronger spread of contributions across all business lines and our
achievements in emerging markets such as China, Russia and India.

Our business continues to expand organically and through strategic acquisition, and is ideally positioned to
continue its success of recent years.

FINANCIAL RESULTS

Onee again, Computershare recorded strong financial growth, increasing eamings per share by 41% {on a
management adjusted AIFRS basis) from 21.54 cents to 30.44 cents per share.

Total revenues grew by 50%, from $1,083.2 million to $1,626.1 million, which helped drive a 52% increase
in management EBITDA to $321.3 miillion.

A significant achievement was the considerable increase in operating cash flows, growing 67% to $245.8
million. The introduction of Internationa!l Accounting Standards has in some ways complicated accounting
statements for some readers and can lead to volatility in reported eamings, however one thing remains
dear - a company that grows operating cash flow by 67% in one year has had an outstanding year.

CAPITAL MANAGEMENT

As part of the Company's capital management initiatives it has today announced an on-market buy back of
up to 25 million ordinary shares. The buy back will start on the 30 November 2006 and be conducted over
the next six months.

The company did not undertake any share buy back activity during the financial year 2006.

With respect to working capital, Computershare recorded a reduction in days sales outstanding to 54 days
" (down from 62 days), while free cash flow increased 84% to $212.4 million.

Net debt to EBITDA, the debt ratio we focus most on, fell from 2.5 times to 1.7 times over FY2006, resulting
in Increased borrawing headroom should opportunities arise.
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On 16th August 2006 the company announced a final unfranked dividend of 7 cents per share. This
resulted in a full year return of 13 cents per share unfranked,

CONTINUED FOCUS ON TECHNOLOGY

Computershare’s total technology expenditure of $154.7 million, an increase of 45% on FY2005 was
primarily due to the acquisition of EquiServe. Expanditure did, however, remain at 10% of sales revenue.
The overall spend included $54.2 million in research and development expenditure, which was expensed
despite being of a capital nature.

The migration and integration of the former EquiServe business was the company’s primary tedmdlogy
focus over the past year. The efforts of all staff involved have enabled the company to realise synerg:&s
from the acquisition ahead of schedule,

As always, invaluable technaology support was also provided to majer client-facing activities such as the
successful demutualisation of Standard Life in the UK, which resufted in the creation of a register of 1.9
million shareholders across four countries.

REMUNERATION

At last year's Annual General Meeting you will recall that shareholders approved adoption of the Deferred
Long Term Incentive Plan ("DLI Plan™). The efigibility of key management personnel (other than directors)
to receive their long term incentive remuneration under the DLI Plan is dependent on the achievement of a
key performance condition; namely an increase in management basic earnings per share of the Group over
a 5 year period.

Under the DLI Plan the performance rights give an entitlement to one fully paid ordinary share. The total
number of rights approved for issue under the DLI Plan was 10 million, of which 2.75 million were granted
on 20th December 2005.

Under Accounting Standards the assessed fair value of performance rights granted to key personnel as
remuneration is allocated equally over the period from grant date to vesting date if it is deemed more likely
.than not at the date of the finandial report that the key performance condition will be met. This treatment,
as reflected in the remuneration table in the Directors’ Report, resutts in a significant increase in the year on
year executive remuneration figures despite no ordinary shares being issued until and unless the
performance conditions are met in 2010. Key management personnel remuneration grew by 25% over the
previous financial period when excluding performance rights share based payments.

EXECUTIVE MANAGEMENT CHANGES

As you will already be aware, there are changes to the company’s executive management structure. As of
tomorrow, the 16th of November 2006, Chris Morris will step down as Chief Executive Officer of
Computershare and assume the position of Executive Chairman and we will welcome Stuart Crosby to the
Computershare Board as Managing Director and Chief Executive Officer,

I will step down as Chairman — a role I have found both challenging and rewarding over the past 12 years -
and I will remain on the Computershare Board as a non-executive director,

While this is a change of role for Chris and Stuart, it is certainly not a change in strategic direction for the
company. Both men share very similar business and management philosophies and will continue their
extremely effective working partnership, which has been farged over many years. -

B

So while Stuart will put his own mark on the role of Managing Director and CEO, this is a natural
progression and & move the Board and I are confident will help drive Computershare on to further growth
and sucress as it enters the next exdting phase of its development.

THANKS TO MANAGEMENT AND STAFF

While Computershare’s performance has been extremely pleasing, the past year has provided its share of
challenges and hurdles. On behalf of the Board, I would like to thank all our employees around the worid for
their ability to perform under often demanding conditions; this has certainly been a major contributing
factor to our success,

The Board also acknowledges the commitment of Chris Morris, Stuart Crosby, Penny Macdlagan, Tom Honan,
Steve Rothbloom and the rest of the executive team, whose strategic direction and focus on aperational and
service excellence ensures that Computershare is ideally positioned for further growth.




Computershare

Thanks must also be extended to my fellow Board members, who have once again made an invaluable
contribution to Computershare’s success over the past year.

Ona personal note, I have enjoyed my role as Chairman immensely, having overseen great change across
the business and worked with some fantastic people during my tenure. I look forward to continuing my
involvement with the company as a non-executive director,

OUTLOOK

The Group has experienced very favourable trading conditions for the first four months of FY2007,
underpinined by continued strong global merger & acquisition activity and higher northern hemisphere
Interest rates when compared to the same period last year, As a result, the period July-October, which in
the past has represented the low part of our earnings cyde, produced approximatety double the earnings
recorded for the same period in the prior year.

Whilst we remain committed to the long term target of Management Eamnings per Share growth of around
20% per annum, current conditions suggest that Management Eamings per Share growth of greater than
35% can be expected for Financdial Year 2007, This upgrade assumes equity, interest rate and FX market
conditions remain at current levels.

CLOSING

Once again this has been a year of outstanding achievements for Computershare and 1 take this opportunity
to thank you, our shareholders, far your ongoing support.

Before I hand over to Chris Morris to present the CEQ Report let me reflect on what Chris and his team have
been able tn achieve for the shareholders of Computershare since we listed in May 1994,

On listing our staff numbers were 40, our sales for the year ended 30 June 1994 were $12.9 million and our
‘profit after tax was $4.4 million. We were an Australian based software company.

Let's look at where we are tweive years later at 30 June 2006. Staff numbers were over 10,000, sales were
$1.6 billion and profit after tax was $182.6 miillion.

If you were lucky enough to be one of the original shareholders with an interest of $10,000, leaving
dividends aside {(we're not big payers) it would now be worth around $700,000. That is a compound annual
growth rate of 43%.

On top of all this the company is recognised world wide as a clear leader in its field — an amazing
achievement for a once small Australian company. [ do not think there are many companies that can match
this record.

Chris Morris has led an excellent team that has achieved all of this; it is a record that he and hIS team can
be very proud of, On top of all this he is a man who genuinely cares for all his people and supports and
encourages them in their challenges.

1, like the rest of the Board, am very proud of these achievements. What better person to take the next
step from Managing Director to Executive Chairman. I now ask you all to welcome Chris as he presents his
last report to you as CEO.
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Compldershare Limted
ABN 71005 485 825
Yaura Falta, 452 Johnston Street Abbotsfond
Victoria 3087 Australia
PO Box 103 Abbotsford
Victoria 067 Australia
Telephona 613 9415 5000  Australia
Facsimile 813 9473 2500 Canada
www.computershare.com  Channel Islands
Gemany
MARKET ANNOUNCEMENT l*::; Kang
Irofand
Wednesday, 15 November 2006 g::r Zeatand
ippines
Russia
Singapore

UPGRADE TO FINANCIAL YEAR 2007 EARNINGS FORECAST South Africa

United Kingdom
USA

Computershare Limited {ASX:CPU) has today announced an upgrade to its earnings forecast for
FY2007.

The Group has experienced very favourable trading conditions for the first four months of FY2007,
underpinned by continued strong globat merger & acquisition activity and higher northern hemisphere
interest rates when compared fo the same period last year, As a result, the period July to October, which
in the past has represented the low parl of the eamings cycle, produced approximately doubls the
eamings recordad for the same period in the prior year.

Whilst management remain committed to the long term target of Management Eamings per Share
growth of around 20% per annum, current conditions suggest that Management Earnings per Share
growth of greater than 35% can be expected for Finencial Year 2007. This upgrade assumes equity,
interest rate and FX markel conditions remain at cument levels.

For Investor Relations contact:

Mr Darren Murphy

Head of Treasury and Investor Relations
Computershare Limited
+61-3-9415-5102

damen murphy@computershare com.ay

_ About Computershare Limited (CPU)
Computarshare (ASX.CPU} is a global leader in share registration, employee equity plans, proxy
solicitation and other specialised financial and communication services. Many of the world's largest
companies employ our innovative solutions 1o maximise the value of their ralationships with Invastors,

employees, cusiomers and members.

Computershare has approximately 10,000 employees across the world and serves 14,000 corporations
and 100 million shareholders and employee accounts in 17 countries across fiva continents.

For more information, visit www.computershare.com
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Computershare Limded

ABN 71005 485025

Yara Fafts, 452 Johnston Stroet Abbotsford
Vicioria 1087 Acsiralls

PO Box 103 Abbotsford

Vicloria 3087 Austradia

Talephono 61 3 3415 5000

Facsimile B1 3 9473 2500
www.computershare.com

MARKET ANNOUNCEMENT

Wednesday, 15 November 2006
COMPUTERSHARE ANNOUNCES ON-MARKET BUY BACK

Computershars Limited (ASX:CPU) has today announced an On-Market buy back of up 1o 25 million
ordinary shares as part of its capital management initiatives.

The buy back will starl no eardier than 30 November 2006 and be conducted over the ensuing six
months.

Further details are in the enclosed Appendix 3C - Announcement of Buy Back.

For Investor Relations contact:

Mr Darren Murphy

Head of Treasury and Investor Relations
Computershare Limited
+61-3-9415-5102
darren.murphy@computershare.com.au

About Computershare Limited (CPU)

Computershare (ASX:CPU) is a global leader in share registration, employee equity plans, proxy
solicitation and other specialised financial and communication services. Many of the world's largest
companies employ our innovative sotutions to maximise the value of their relationships with invastors,
employees, customars and members.

Computershare has approximately 10,060 employees across the world and serves 14,000 corporations

and 100 million shareholders and employee accounts in 17 countries across five continents.

For more information, visit www.computershare com

Comorate

Australia
Canada
Channel Islandgs
Gemany

Horg Kong
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Singapore
South Africa
Unitad Kingdom
USA




Appendix 3C
Announcement of buy-back

Appendix 3C

Announcement of buy-back
(except minimum holding buy-back)

Rufe 3.84

Information and documents given e ASX become ASX s property and may be made public.,

Introduced 1999, Origm: Appendix 70. Amended 137372000, 30/9/200F.

Name of entity

ABN

ICOMPUTERSHARE LIMITED

[71 005 485 825

We (the entity) give ASX the following information,

Information about buy-back

1 Type of buy-back

2 *Class of shares which is the subject
of the buy-back feg.
ardinary/preference)

3 Voting rights {eg. one jor one)

4 Fully paid/partly paid (und if partly
paid, details of how much has been
paid and how much is outstanding)

5 Number of shares in the *class on
issue

6 Whether sharcholder approval is
required for buy-back

7 Reason for buy-back

On-market

Ordinary

One for one

Fully paid

599,464,559

No

Capital Management

* See chapter 19 for defined terms.
30/9/2001

Appendix 3C Page |




Appendix 3C
Annocuncement of buy-back

Any other information material to a
sharcholder’s decision whether to
accept the offer feg, details of any
proposed tukeover bid)

On-market buy-back

9

11

12

Nzme of broker who will act on the
company’s behalf

Dehaed 5049/2001.

If the company intends to buy back
a maximum number of shares - that
pumber

Noze: This requires a fipuee o be included, not a
perceniage.

if the company intends to buy back
shares within a period of time - that
period of time; if the company
intends that the buy-back be of
unlimited duration - that intention

If the company intends to buy back
shares if conditions are met - those
conditions

Nil

E-trade Australia

Up to 25,000,000 shares may be bought back.

Buy back to commence on 30 November 2006 and
will continue until 29 May 2007 or earlier if the
maximum number of shares in item 11 above are
bought back prior to this date.

Not applicable

Employee share scheme buy-back

14

15

Number of shares proposed to be
bought back

Price to be offered for shares

Not applicable

Not applicable

* See chapter 19 for defined terms.

Appendix 3C Page 2

0972001




Appeadix 3C
Announcement of buy-back

Selective buy-back

16  Name of person or description of | Not applicable
class of person whose shares are
proposed to be bought back

17 Number of shares proposed to be | Not applicable
bought back

18 Price to be offered for shares Not applicable

Equal access scheme

19 Percentage of shares proposed to be | Not applicable
bought back

20 Total number of shares propesed to | Not applicable
be bought back if all offers are
accepted

21 Price to be offered for shares Not applicable

22 “‘Record date for participation in | Noi applicable
offer

Crms reference: Appendie 7A, clause 9.

Compliance statement

L. The company is in compliance with all Corporations Act requirements relevant to
this buy-back.

2, There is no information that the listing rules require to be disclosed that has not

already been disclosed, or is not contained in, or attached to, this form,

Signhere: et Date: 15 November 2006
(Director/Company secretary)}

Print name: Dominic Horsley

* See chapter 19 for defined terms,

30/972000 Appendix 3C Page 3
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Computershare Limaed
ABN 71005 £85 B25
Yarra Fafls, 452 Johnston Streat Abbotsford
Victoria 3087 Australia
PO Box 103 Abbatsford
Victoria 3067 Australia

Telephone 613 9415 5000  Australia

Facsimlle 6139473 2500 Canada

15 November 2006 www.computershare.com  Channel 1stands
: Gemany
Hong Koag
. Indla

Manager Companies ireland
Company Announcements Office Now Zeatand
Austrafia Stock Exchange RPfmppinesm1ﬂ
Level 4, Stock Exchange Centre Singapom
20 Bridge Street : South Africa
Sydney NSW 2000 ek Kingtort
Dear Sir

Results of Annual General Meeting

In accordance with Listing Rule 3.13.2 and section 251AA of the Corporations Act, we advise that the annual
general meeting of Computershare Limited was held today and that all resolutions referred to in the notice of
mesting were passed.

The resolutions were decided by electronic poll. Details of the resolutions passad and the proxies received
and the total number of votes cast on the poll in respect of each resolution are set out in the attached
summary.

Yours faithfully

"‘-{_.";L - —— "-....-.—.-;,

Dominlc Horsley
Company Secretary
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Proxy and Poll Summary

Computershare Annual General Meeting - 15 November 2006

Agenda ltem 3 - Remuneration Report

it was resclved as an ordinary resolution that the Remuneration Report for the year ended 30 June
2006 be adopted.

Agenda ltem 4 - Re-electlon of Directors

{a) It was resolved as an ordinary resolution that Ms P, J. Maclagan ba re-elected as a director of
the company

{b) it was resolved as an ordinary resolution on a show of hands that Mr W. E. Ford be re-elected
as a director of the company.

(c) It was resolved as an ordinary resolution on a show of hands that Mr S Jones be re-glected as
a director of the company.

The above resolutions were decided on by an electronic poll. As required by section 251AA(1)(a) of the
Corporations Act, the following proxy information is provided:

TOTAL NUMBER OF PROXY VOTES
FOR AGAINST ABSTAIN PROXY'S
DISCRETION

REMUNERATION 322,390,684 12,436,100 7,042,102 4,877,287
REPORT
RE-ELECTION OF 273,288,031 69,206,038 383,754 4,052,865
PENNY MACLAGAN
RE-ELECTION OF 337,147 937 4,667,782 234,333 4,876,610
WILLIAM E FORD
RE-ELECTION OF 320,853,475 20,861,167 244,198 4,867,577
SIMON JONES

As required by section 251AA{1}(b) of the Corporations Act, the following information in relation to the
electrenic poll is provided:

TOTAL NUMBER OF VOTES CAST ON THE POLLS

FOR AGAINST ABSTAIN
REMUNERATION 368,433,374 12,421,434 7,042,843
REPORT
RE-ELECTION OF 319,487,326 69,206,038 383,639
PENNY MACLAGAN
RE-ELECTION QF 384,137,867 4,671,782 238,858
WILLIAM E FORD
RE-ELECTION OF 367,942,232 20,861,167 244083
S{MON JONES
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Computershere Limed
ABN 71005 485 825
Yarra Fals, 452 Johnston Streel Abbotsford
Victoria 3067 Australia
PO Box 103 Abbotsford
Victoria 3087 Australta
Telephone 61 39415 5000 Australia
Facsimie 6139473 2500 Canada
www.computershare.com  Channed Islands

MARKET ANNOUNCEMENT :::E Kong

ireland
New Zeatand
Wednasday, 13 December 2006 P:!wb oincs
Russla
Slngapore

United Kingdom
usA

Adopticn of US dollars as the Computershare Group Presentation Currency

Computershare Limited {ASX:CPU) has 1oday announced that it will adopt US dollars as the
presentation (reported) currency for financial statements for the financial year beginning 1 July 2006 and
beyond. The change has been introduced as a resulf of the increasing contribution of the US businesses
to the consolidated results of the Group.

The Group's first reported results in US dollars will be for the six months to 31 December 2008. This
result will be released on 14 February 2007

Attached are the Consolidated Income Stalement, Balance Sheet and Cash Flow Statement for
Financial Year 2006, restated in US dollars. This reporting change has no impact on the undertying
business or the associated cash flows of the Group.

Ordinary share dividends will still be declared in Australian dollars {AUD).

For Investor Relations contact:

Mr Damren Murphy

Head of Treasury and Investor Relations
Computershare Limited
+61-3-9415-5102

darfen.mur computershare.com.au

About Computershare Limited (CPU)

Computershare (ASX:CPU) is a global leader in share registration, employee equity plans, proxy
solicitation and other spacialised financial and communication sarvices. Many of the world's largest
companies employ our innovative solutions lo maximise the value of their relationships with investors,

employees, customars and members.

Computershare has approximately 10,000 employees across the worid and serves 14,000 corporations
and 100 million shareholders and employee accounts in 17 countries across five continents.

For more information, visit www.computershare com




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
INCOME STATEMENT FOR THE YEAR ENDED 3¢ JUNE 2006

Consolidated

2006

USD

5000
Revenues from continuing operations
Sales revenue 1,198,310
Other revenue : : 7,710
Toial revenue from continuing operations 1,206,020
Other income 16,902
Expenses
Direct services 889,237
Technology services 93,659

| Corporate services 34422

Finance costs 27,644
Total expenses 1,044,962
Share of net profit/(loss} of associates and joint ventures
accounted for using the equity method 3,167
Profit/{loss) before related income tax eapense 181,127
Income tax expensef(benefit} 40.976
Profit/(Qoss) for the period 140,151
(Profit)/loss attributable to minority interests (1,779)
Profit/(loss) attributable to members of the parent entity 136,372
Bagic earnings per share (cents per share) 22.88
Diluted earnings per share (cents per share) 22,85
Management basic earnings per share (cents per share) 22.74

This ghould be read in conjunction with the Market Announcement released on 13 December 2006 by
Computershare Linxted (CPU).




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES

BALANCE SHEET AS AT 30 JUNE 2006

CURRENT ASSETS

Cash and cash equivalents

Receijvables

Available-for-sale fmancial assels at fair value
Other financial assets

Inventories

Current tax assels

Derivative financial instrumenis

Other current assets

Asgets of disposal group held for sale

Total Current Assets

NON-CURRENT ASSETS

Receivables '

Investments accounted for using the equity method
Available-for-sale financial assets ar fair value
Property, plant & equipment

Deferred tax assets

Derivative financiaf instruments

Intangibles

Other

Totzl Non-Current Assets

Total Assets

CURRENT LIABILITIES
Payables

Intetest bearing liabilities
Current tax liabilities
Provisions

Derivative financial instruments
Deferred consideration

Total Current Liabilities
NON-CURRENT LIABILITIES
Payables

Interest bearing liabilities
Deferred tax liabilitics
Provisions

Derivative financial instruments
Deferred consideration

Other

Total Non-Current Liabilities
Total Liabilities

Net Assets

EQUITY

Parent Entity Interest
Contributed equity - ordinary shares
Reserves

Retained profits

Total parent entity mterest
Minority interest

Total Equity

This should be read in conjunction with the Market Announcensent released on 13 December 2006 by

Computershare Limited (CPU).

Consolidated
T2006
usp
$000

72,801
205,843
720
21,093
7,110
1,478
394
17,345
11,69)

338,475

5,578
8.900
2,264
74,321
60,077
1,362
1,111,310
506

1,264,318

1,602,793

209,300
2,617
10,242
20,261
1,185
22,015

265,620

5813
473,903
16,649
64,744
28,800
39,797
7.599

637,305

902,925

699,868

418,419
23,475
251,125

693,019
6,849

699,868




COMPUTERSHARE LIMITED AND TS CONTROLLED ENTITIES
CASH FLOW STATEMENT FOR THE YEAR ENDED 30 JUNE 2006

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from customers (inclusive of GST)

Payments to suppliers and employees (inclusive of GST)
Dividends received

Interest paid and other costs of finance

Interest received

Income taxes (paidyrefunded

Net operating cash flows

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for purchase of controlled entities and businesses, net of cash
acquired

Payments for investment in associated entities and joint ventures
Proceeds from sale of investments

Payments for investments

Payments for. property, plant and equipment

Net loan repayments from controlled entities

Proceeds from sale of assets

Proceeds from sale of controlled entities, net of cash disposed
Other

Net investing cash flows

CASH FLOWS FROM FINANCING ACTIVITIES
Proceeds from issues of ordinary shares

Payments for purchase of ordinary shares

Proceeds from borrowings

Repayment of borrowings

Dividends paid - ordinary shares

Dividends paid to outside equity interest in

controlled entity

Proceeds from finance leases

Repayment of finance leases
Net financing cash flows

Net increase/{decrease) in cash and cash equivalents held

Cash and cash equivalents at the beginning of the financial year
Exchange rate variations on foreign cash balances

Cnsh and cash equivalents at the end of the financial year

This should be read in conjunction with the Market Announcement released an 13 December 2006 by

Computershare Limited (CPU).

Consolidated
20086
USD
$0400

1,196,536
(963,688)
35
(28,285)
5,751
(26,725)

183,624

(139,285)
(616)
3,060
(444)

(24,967)

3,358
9,931
{(976)

(149,939)

18,172
(6.276)
124,826

{161,818)

(53,437)

(2,671)
2,213
{3,924)

(82,915}

(49,230)
119,744
2,287

72,801
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MARKET ANNOUNCEMENT ~ :::E Kong

Iredand
Neow Zeatand
Thursday, 1 February 2007 Phtippines
Russia
Singapora
South Afr
APPQINTMENT OF ADDITIONAL NON-EXECUTIVE DIRECTOR Uk nﬁm
Computershare Limited (ASX:CPU) announced today that it has appointed Mr. Les Owen to its Board as
an additional independent non-executive director.

Mr. Owen was the Group Chief Executive of AXA Asia Pacific Holdings Limited (ASX: AXA) from
January 2000 to September 2006. Under Mr. Owen's ieadership and guidance AXA undertook a
transformation pregramme which resultad in significant improvements to the group's performance and
shareholder vatue. Prior to his appointment at AXA Asia Pacific Mr. Qwen was the Chief Executive of
AXA Sun Life ple in tha UK. He was also a member of the Global AXA Group Executive Board. Mr
Owen is now based in Bristol in the UK, although he will be splitting his time betwaen the UK and
Australia and retains significant lies to Melbourne.  Mr. Owen is a director of AXA UK and has a wealth
of experiencs in the financial servicas industry. His appointment strengthens the Company's European
board representation.

The Company's Executive Chairman, Mr, Chris Morris, said that Computershare is delighted to have
secured Mr. Owen as a Non-Execulive Director, particularly with the experience and skills he possesses
through many years working in the financiaf sector.

For further details please contact:

Mr Chris Morris
Executive Chairman
Computershare Limited
+6§1-3-9415-5000

About Computershare Limtted {CPU)

Camputershare {ASX: CPU) is a global leader in share registration, employee equity plans, proxy
solicitation and other specialised financial and communication services. Many of the world's largest
companies employ our innovative sofutions to maximise the value of their relationships with investors,
employees, customers and members.

Computershare has approximatety 10,000 employees across the world and serves 14,000 corporations
and 100 million shareholders and employee accounts in 17 countries across five continents.
For more information, visit www computershare.com.
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Telephone 61 3 5415 5000

Facsimile 61 3 9473 2500
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12 February 2007

Company Announcements Office
Australian Stock Exchange Limited
530 Collins Street

Melbourne VIC 3000

Dear Sir

Appointment of Joint Company Secretary

In accordance with ASX Listing Rule 3.16.1, we advise that, with effect from 13 February 2007, Katrina
Bobeff has been appointed Joint Company Secretary.

Yours faithfully

G

Dominic Horsley
Company Secretary
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COMPUTERSHARE LIMITED (ASX:CPU)

FINANCIAL RESULTS
-FOR THE HALF YEAR ENDED 31 DECEMBER 2006

(Comparisons are for the half year ended 31 December 2005)

14 Fébruary 2007

NOTE: All figures (including comparatives) are presented in-US Dollars (unless
otherwise stated) following a change in presentation currency from 1 July 2006.

Coples of the HY07 Results Presentation are avallable for download at:
wyw.computershare.com/results :




Computershare

MARKET ANKOUNCEMENT

Earnings uplift delivered across the board

Melbourne, 14 February 2007 — Computershare Limited (ASX:CPU) today reported 102% growth In
Earnings per Share {on a Management Adjusted basis) to 17.86 cents, which represents a Net Profit
after Qutside Equity Interest (OEI) of $107.0 million for the six months ended 31 December 2006. The
Company expetienced growth in total revenues of 18% to $694.0 million and In Operating Cash Flows of
109% to $137.5 million versus 1HO6.

On a Reported Statutory basis for 1H07, Net Profit after OEI was $119.3 mittion and Baslc Earnings per
Share was 19.91 cents (see Appendix 4D).

Headline Management Adjusted R&sults (figures in USD unless otherwise stated) as follows:

« Management Eamings per Share (post OEI) rose from 8.82 cents (1H06) to 17.86 cents per
share (up 102%);

» Total Operating revenues reached $694.0 million (an Increase of 18% on 1H06);

¢ Net Operating Cash Flow for 1H0O7 was $137.5 milllon {an increase of 109% on 1HO086), whilst
Free Cash Flow grew 153% to $129.7 million;

» Management Adjusted Eamings Before Interest, Tax, Depreciation and Amortisation
(Management EBITDA) were up 89% on 1H06 to $188.7 million;

» Management EBITDA margin increased from 17% (1HO06) to 27% (1HO0?7);

* Net profit after OEI {on a Management Adjusted basis) was $107.0 million {(an Increase of 104%
on Management Net profit after OEI for 1H06);

+ Interim dividend of AUD 8.0 cents per share unfranked payable on 23rd March 2007 (record date
of 5th March 2007, declared and to be pald in Australian dollars) ;

» QOperating eipenses were $506.3 million, an [ncrease over the prior corresponding period of 3%;
» Days Sales Qutstanding as at 31 Dec 2006 fell to 45 days from 53 days at 31 Dec 2005;
. Capitél expenditure was $7.8 million (1H06; $14.6m); and

s Net Debt to Management EBITDA ratio fell from 1.68 times at 30 June 2006 to 0.97 times at 31
Dec 2006. .

The Directors and Management have determined that the exclusion of certain items permits more
appropriate and meaningful analysis of the Company's underlying performance on a comparative basis.
Internally the organisation focuses on the adjusted finandial outcomes known as Management Adjusted
Results and these are outlined in the table below. The Company acknowledges that the adjustments are
likely to differ from those reported In the statutory EPS.calculation In accordance with AIFRS
requirements. :

Poge 2of 9
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MARKET ANNOUNCEMENT

Reconciliation ~ Statutory Accounts to Management Adjusted Resuits

1HO7 USD 000°'s

Net profit after tax as per Statutory Accounts 119,345

Management Adjustments (after tax)

Profit on sale of Analytics {7,951)
Acquisition provisions no longer required (1,855)
US restructuring pravisions related to property rationalisation 1,483
Marked to market adjustments on derivatives’ (205)
Client list amortisation 1,193
Tax losses recognised ' _ : {4,977)

Total Management Adjustments | (12,312)

Net profit after tax as per Management Adjusted Results 107,033

{details of the management adjustment items can be found on page 5)

Commentary

Computershare experienced another robust half of revenue growth and this, coupled with continual
focus on controllable costs, was Instrumental in delivering outstanding earnings and cash flow growth.
Pleasingly, the outcomes were driven by improved performance in many businesses. The result was a
record half on the back of sustained merger and acquisition activity, growing corporate action revenues,
and comparatively more favourable interest rate levels, '

Whilst positive contributions were widespread, the most significant improvements over 1H06 came from
imajor businesses in the UK, Australia; Canada and the US. The UK continued the tumaround
commenced in 2HO6. The Australian operations recovered from a softer FY06 on the back of increased
corporate action activity. Canada also benefited from a strong corporate actions environment.
Continued accelerated delivery of synergies from the Equiserve acquisition along with Increased
corporate action activity and further strong fund services revenues drove an excellent US result. Along
with significant IPO activity in Hong Kong and healthy merger and acquisition conditions globally, these
factors resulted In EPS growth of 102% on the same period last year. Notably, EBITDA margins grew
from 17% (1HO06) to 27% (1H07).

Computershare’s recently appointed CEQ, Stuart Crasby, said, “The most pleasing aspect to this
exceptional result is that there are Important contributions from across our business lines and from a
range of different markets. Equity and interest rate market cenditions remaln favourable and the full
year outlook Is Increasingly promising”.

Looking forward Mr Crosby said, “There Is still much to do. Going forward our major focuses are three:
Firstly, continue to drive operaticns quality and efficlency through measurement, benchmarking and
technology. Second, improve our front office skills to protect and drive revenue. And third, as ever, to
seek acquisition and other growth opportunities where we can add value and enhance returns for our
shareholders”.
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MARKET ANNOUNCEMENT

Asia Pacific results improved markedly over 1H06 as a consequence of higher revenues in all Australian
businesses as well as Hong Kong, whilst New Zealand, India and Japan were flat. Investor Services and
Communication Services husinesses in Australia benefited most from high corporate action activity and
Hong Kong saw continued IPO work from Chinese companies like ICBC (largest IPQ ever conducted
globally) push revenues to record highs. EBITDA for Asia Pacific was 72% higher than the same period
last year.

EMEA made a spectacular recovery from the lows of 1H06. Changes to the cost structure and client wins
In late 2005 in the UK were reflected in the 2H06 turnaround, and continued to deliver improved results
In 1HO07. Significant corporate actions such as Standard Life (demutualisation) and BAA (takeover), along
with contributions from the IML business, Pians and Communication Services, underpinned the recovery.
Smaller EMEA operations such as the German and Irish businesses were relatively flat half on half.
Russia continues to grow, with the result enhanced through the consolidation of NRC following the
Increase to a 65% stake. EBITDA for EMEA grew In excess of 340% in comparaﬁve terms albeit from a
low base.

After an exceptional FY06, North America maintained strong revenue and earnings momentum for 1H07.
Both the US and Canada benefited from M&A activity and higher Interest rate levels on a comparative
basis. The US also experienced revenue growth in Plans and Small Shareholder Programs/Post Merger
Clean-up businesses. Whilst there were substantial improvements In other parts of the globe, North
America still contributed 58% of Group EBITDA and grew eamings by 61% versus 1H06.

The migration from Equiserve systems is largely complete, with just 3 clients and some closed end funds

~ still to be converted from more than 2,300 registers. The Fairway and STS systems are no longer utilised
and the DLV and SINQ systems will be closed In April 2007.

Dividend

As reported In the Market Announcement dated 13 December 2006, the Company will continue to
declare and pay ordinary share dividends in Australian dollars. The Company announces an interim
dividend of AUD 8 cents per share unfranked, payable on 23™ March 2007 (record date of 5™ March
2007), which follows the final dividend of AUD 7 cents per share unfranked for FY06 paid in September
2006.

On-market Ordinary Share Buy Back

On 15 November 2006 Computershare announced an on-market buy back of up to 25 million ordinary
shares. The buy back was to begin noc earier than 30 November 2006 and continue for up to six
months. During 1HO?7 the company purchased and cancelled 650,000 ordinary shares at a total cost of
AUD 5.68 million. From 31 December 2006 to the date of this announcement the company had
purchased an additional 675,000 shares at a cost of AUD 5.82 million.

Balance Sheet Overview

The Company’s financlal position remains sound with total assets of $1,663.7 million, financed by
sharehaolders’ funds of $815.1 million at 31 Dec 2006.

Page 4 of 9 j
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MARKET ANNOUNCEMENT

Computershare’s total current funding facility is $634.9 million, with net borrowings falling to $320.7
million at 31 Dec 2006 (from $403.7 million at 30 June 2006). Gross borrowings at 31 Dec 2006
amounted to $430.7 million, 10% lower than six months ago.

The Company focuses primarily on the Net Debt to Management EBITDA ratio from a gearing
perspective and this has fallen from 1.68 times at 30 June 2006 to 0.97 times at 31 Dec 2006.

Capital expenditure for the six months was $7.8 million, down 47% on 1H06.

Operating Costs — Overview

Operating costs were largely contained in 1H07, having increased 3% versus Revenue growth of 18%.
Total personnel costs (including technology} represent over 70% of total controllable costs and were
restricted to an increase of 5% over the corresponding prior period.

Total technology spend for the six months was $61.7m, which was 5% lower than 1H06. This spend was
positively Impacted by the synergies extracted from the former Equiserve business. The total spend

included $21.1m (1H06:$18.8m) in research & development expenditure, which was expensed during

the period despite being of a capital nature. The technology costs to sales revenue ratio was 9% for the
half,

Distribution of Revenue/EBITDA (comparisons to corresponding period)

Regilonally, revenues and EBITDA results were apportioned as follows:

Revenue EBITDA
1HO0? 1HO6 1HO07 1HO6
~ North America 56% 59% 58% 68%
Asla/Pacific 23% 21% 21% 23%
EMEA 21% 20% 21% 9%

Management Adjustments

The Company will continue to provide a summary of Post Tax Ménagement Adjustments In an effort to
help Investors understand the comparative operating performance of the business.

The sale of certain Analytics assets (as described In a Market Announcement dated 26 May 2006) on 1
July 2006 resulted In a gain of $7.95m which due to its non-recurring nature is included in management
adjustments.

-

Acquisition provisions ($1.9m) raised largely during the Equiserve purchase that were not required were
reversed. " '

A restructuring provision has been established for expected costs ($1.5m) related to rationalisation in
.the US that follows the Company taking on leases on various properties through acquisitions.
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Derivatives that have not recelved hedge designation are marked to market at balance date and taken
to profit & loss. As the valuations (gain of $0.2m) relate to future estimated cash flows they are
excluded from underlying financial analysis.

Customer contracts and other intangible assets are recognised separately from goodwill on acquisition
and amortised over the appropriate life. This amount ($1.2m) is added back to earnings-as occurred
previously with goodwill amortisation under AGAAP,

Tax losses In the US ($5.0m) that were not booked because their recognition was not virtually certain
have now been recognised through the profit and loss,

Outicok for Financial Year 2007

In light of the excellent first half result and the continuation of favourable equity and interest rate
market conditions, the Company Is expecting to repert annual earnings numbers (reflected In
Management EPS) approximately 50% higher than last year. Any guidance beyond the current year wil
depend on market activity and will be provided at the company’s annual release In August 2007,

About Computershare Limited (CPU)

Computershare (ASX:CPU} is a global leader in share registration, employee equity plans, proxy
solicitation and other specialized financlal and communication services. Many of the world’s largest
companles employ our innovative solutions to maximize the value of their relationships with investors,
employees, customers and members.

-Computersharé has approximately 10,000 employees across the world and serves 14,000 corporations
and 100 million shareholders and employee accounts In 17 countries across five continents.

For more information, visit www.computershare.com
Certainty Ingenuity  Advantage

For further information:

Mr Darren Murphy

Head of Treasury and Investor Relations
Tel: 61-3- 9415 5102

Mobile: 0418 392 687
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FINANCIAL SUMMARY

The 1HO7 result reflects favourable equity market conditions globally that drove strong corporate action
revenues, coupled with sustained interest rate levels in North America and interest rate increases In the
UK. Focus on controllable costs and the ability to keep cost increases well below the rate of revenue
growth also contributed to the exceptional result.

6 mths to

Management adjusted basis Dec 2006 g;tg;{;:g % Varlance
Revenue $694.0m $588.1m 18%
EBITDA $188.7m $99.7m 89%
NPAY $107.0m $52.5m 104%
EPS (USD cents) 17.86 8.82 102%
Dividend per share (AUD cents) 8.0 6.0 33%

Strong cash flow generation from operations driven by increased revenues, controlled cost management
and continued focus on working capital resulted in an increase of 109% in cash flow from operations on
the same period last year. Free cash flow, helped by low capital expenditure, also improved substantially
on a comparative basis. As expected, these improvements coupled with an absence of large acquisitions

enabled the Company to reduce the Net Debt to EBITDA metric dramatically.

6 mths to 6 mths to
Cash flow & Financing Dec 2006 Dec 2005 Variance
| Cash flow from Operations $137.5m $65.8m 109%
Free cash flow $129.7m $51.3m 153%
Days Sales Qutstanding 45 days 53 days 8 days
Net Debt to Management EBITDA 0.97x 1.68x 0.71x
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Revenue Analysis

6 mths to 6 mths to
Comparatives Dec 2006 Dec 2005 % Variance
$ millions $ millions
Registry Maintenance _ 3311 284.6 16%
Corporate Actions i41.6 92.1 54%
Stakeholder Relationship Management 34.2 354 (3%)
Employee Share Plans 58.2 44.2 32% -
Communication Services 37.2 31.7 17%
Fund Services 73.1 67.2 9%
Technology and Other Revenue 18.6 328 (43%)
Total . 694.0 588.0 18%
Revenue Analysis

Revenues grew 18% in comparison to 1H06, The growth came predominantly from existing businesses,
with the most significant revenue uplift experienced in corporate actions and employee share plans
whilst strong contributions from registry maintenance and communication services were also seen.

Register Maintenance revenues grew 16% on 1H06 driven by improvements in all major markets (US,
Canada, UK and Australla) and a significant uplift in Hong Kong following the spate of IPOs out of China.
Smaller US and Canadian Transfer Agency acquisitions midway through 1HO6 also contributed to growth
over the prior period,

Growth In Corporate Action revenues was outstanding at 54%, with Australia, UK, US, Canada and in
particular Hong Kong deriving strong revenues on the back of continued global M&A strength and IPO
activity. Smaller businesses such as New Zealand and South Africa were down on the same period last
year whilst Ireland was flat.

Stakeholder Relationship Management revenues were 3% lower than 1H06, a satisfactory result given
the sale of the majority of Analytics assets on 1 July 20606. Corporate Proxy activity picked up in
Australia, UK and Canada, contributing to the acceptable outcome.

- Employee Share Plans revenue growth was exceptional, with the UK delivering substantial growth,
supported by higher revenues in Australla and the US. Canadian revenues grew on the back of the
Natlonal Bank employee plan business.

Computershare Communication Services (formerly Document Services) external revenues were $37.2m.
In addition to Communication Services external revenue, there is approximately $63.0m of inter-
segment revenues (1IH06; $31.0m) that are included In the revenue of other businesses where there is a
client-facing relationship. Inter-segment revenues were particularly strong Iin Australla an the back of
corporate actions and in the US as a result of new relationships forged with former Equiserve clients.

Page 0 of 9
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Fund Services revenue grew 9% In comparative terms, exceeding the outstanding result recorded in
1H06.

External technology revenues fell substantially on a comparative basis following the sale of the Markets
Technology business, which was effective end of January 2006.

Margin Income contr[buted $84 Om to revenue (1H05 $52.1m), substantial growth as a result of higher
interest rate levels and higher cash balances. Recoverable income grew from $111.8m in 1HO06 to
| $132.9m, an increase of 19%, in line with revenue growth.

Operating Cost Analysis
| 6 mths to 6 mths to
Comparatives Dec 2006 Dec 2005 % Variance

$ millions $ millions
Cost of Sales 138.9 144.5 {4%)
Personnel (excl Technology) 218.8 210.4 4%
Occupancy : 289 26.0 11%
Other direct 419 30.2 39%
Technology services 61.3 63.2 (3%)
Corporate 16.5 15.3 8%
Total 506.3 . 489.5 3%

Operating costs were well contained, increasing only 3% on 1H06 despite an 18% increase in revenues.
TAXATION

The normalised effective tax rate for 1H07 was 30.6% (1H06; 27.1%), havlng increased largely due to
higher earings In jurisdictions In which corporate tax rates are higher.
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
HALF-YEAR ENDED 31 December 2006

(Previous corresponding period half-year ended 31 December 2005)
RESULTS FOR ANNOUNCEMENT TO THE MARKET

Uss
‘0005

Revenue {rom ordinary activities
(Appendix 413 item 2.1) up 17.8%  to 690,585

Profit/(loss) from ordinary activitics aﬂm- tax
attributable to members up 141.1% 1o 119,345
{Appendix 4D izem 2.2

Net profit/(loss) fur the period attributable to ‘ :
members up 141.1% to 119,345

(Appendix 4D ltem 2.3)

Dividends Amount per security Franked amount per
(Appendix 4D item 2.4) security

Final dividend (prior year) AU 7.0 conts Nil

Interim dividend AU 8.0 cents Nil

Record date for determining entitlements to the interim dividend 5 March 2007
{Appendix 4D ltem 2.5}

Explanation of Revenue (dppendix 4D item-2.6)

Total revenue for the half year is $690,985,174 an increase of 17.8% over the last cotresponding
period. The increase in revenues is from a wide range of businesses in all regions in which the
company operates. The most significant revenue uplift was in the registry maintenance and corporate
action businesses. The increase in margin income is a result of both higher interest rate levels and cash
balapces.

Explanation of Profit/(loss) from erdinary activities after tax (dppendix 40 item 2.6)
The current half year EBITDA result is $199,062,087 including non recurring items, an increase of
109.0% from the prior year. Net profit after tax attributable to members is $119,345,203 an inerease of
141.1% from the prior year. The increase is primarily driven by sustained merger and acquisition
activity, prowing corporate action revenues, favourable interest rate levels on a comparative basis and
sustained cost control.

The Group’s effective tax rateis 26.7% for the half year ended 31 December 2006 which includes the
bencefit of recognising previously unbooked tax losses {refer individuzlly significant items). The
Group’s effective tax rate for the comparative six month period was 25.5%.

Gross margins have increased half year on half year pnmnnly due to the increase in revenues, as noted
gbove, and the continual focus on controllable costs.

Explanation of Net Profit/(loss) (4ppendix 4D item 2.6)

Please refer above,

Explanation of Dividends (4ppendix 4D item2.6)
The company has announced an interim unfranked dividend for the 2006/07 financial year of AU 8.0
cents per share.
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INTERIM FINANCIAL REPORT
FOR THE HALF-YEAR ENDED
31 December 2006

Contents

Directors Report - 4
Consolidated income statement 1
Consolidated balance sheet . 8
Consolidated statement of changes in equity 9
Consolidated cashflow statement 10
Notes to the consolidated financial statements 1
Directors’ declaration 22
Statement to the Board of Directors 23
Independent review report to the members 24

This interim financial report does not include all the notes of the type normally meluded m an annual
financial report. Accordingly, this report is to be read in conjunction with the annual report for the year
ended 30 June 2006 and any public announcements made by Computershare Limited during the interim
reporting period in accordance with the continuous disclosure requirements of the Carporations Act
2001.




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
DIRECTORS’ REPORT

The Board of Directors of Computershare Limited has pleasure in submitting its report in respect of the
fmancial half-year ended 31 December 2006.

DIRECTORS
The pames of the directors of the Company in office during the whole of the half-year and up to the
date of this report, unless otherwise indicated, are:

Non-executive

Alexander § Murdoch

Phitip D De Feo

William E Ford

Dr Markus Kerber

Anthony N Wales

Simon D Jones

A Leslie Owen Appointed 1 February 2007

Executive _
Christopher ] Morris Managing Director and Chief Executive Officer until 15 November 2006,
appointed Executive Chairman on 16 November 2006

W Stuart Crosby Appointed Managing Director and Chief Executive Officer on 16 November
2006

Penelope ] Maclagan

PRINCIPAL ACTIVITIES

The principal activitics of the consolidated entity during the courss of the half year were the operation
of Investor Services, Plan Services, Communication Services (formerly Docurnent Services),
Stakecholder Relationship Management Services, Technology Services and Corporate Services.

The Investor Services operations comprise the provision of share registry and related services.
The Plan Services operations comprise the provision and managentent of emplayee share and
option plans. :

e  The Communication Services operations comprise laser imaging, intelligent mailing, scanning
and electronic delivery, ‘

o The Stakeholder Relationship Management Services Group provide investor analysis, investor
communication and management information services to companies, including their
employees, shareholders and other security industry panicipants, '

¢  Technology Services include the provision of sofiware specializing in share registry and
financial services.

¢  Corporate Services include trust services and acting as trustee for clients” debt offerings in
certain markets.

Specific Computershare subsidiaries are registered securities transfer agents. In addition, certain
subsidiaries are Trust companies whose charters include the power to accept deposits, primarily acting
as an escrow and paying agent on behalf of customers, In certain jurisdictions the Group is subject to
regulation by various federal, provincial and state agencies and undergoes periodic examinations by
those regulatory agencies.

REVIEW OF OPERATIONS

Basic camnings per share have increased 139.6% to 19.91 cents. The Group has recorded an operating
profit before tax of $168.0 milkion for the half-year ended 31 December 2006 {2005: $69.2 miliion).
Total revenue has increased 17.8% to $691.0 million {2005: $586.7 millicn) and operating cash flows
have increased 108.9% to $137.5 million (2005: $65.8 million).

The result for the six months to 31 December 2006 reflects the improved performances in many
businesses, sustained metger and acquisition activity growing corporate action revenues, favourable
interest rate levels on a comparative basis and sustained cost control.




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
DIRECTORS?’ REFPORT

The following significant changes in the nature of the activities of the consolidated entity oceurred
during the half-year:

a) On 26 May 2006 Computershare announced a global sirategic alliance with Thomson
Financial Group. To facilitate the alliance, cenain assets of the Analytics business have been
sold to Thonson effective | July 2006. To facilitate the ongoing strategie relationship,
Computershare and Thomson have executed an alliance and data provision agreement
designed to align and leverage each organisation’s complementary product offerings in their
respective core markets.

b) On §7 October 2006, Computershare acquired an additional 20% of the National Registry
Company for USD 6 million cash. From this date onwards the results of the National Registry
Company have been consolidated by the Computershare Group as this increased its ownership
interest to 65%.

c) On 17 October 2006, Computershare acquired 40% of Registrar Nikoil Company JSC for
USD 9.2 million cash.

CONSOLIDATED PROFIT

The consolidated profit of the consolidated entity for the half-year was 31 19,345,203 after deducting
income tax and outside equity interests.

DIVIDENDS

The following dividends of the consolidated entity have been paid, declared or recommended since the
end of the preceding financial year:

Ordinary shares

» A final dividend in respect of the year ended 30 June 2006 was declared on 15 August 2006 and
paid on 22 September 2006, This was an ordinary dividend of AU 7.0 cents per share, unfranked
(US 5.3 cents per share}, amounting to AU $41,960,069 (US §31,961,268).

*  An interim ordinary dividend declared by the directors of the Company in respect of the current
financial year, to be paid on 23 March 2007, is an unfranked ordinary dividend of AU 8.0 cents per
share, amounting to AUJ $48,000,324 based on shares on issue as at 31 December 2006, The
dividend was not declared until 14 February 2007 and accordingly no provision has been
recognised al 31 December 2006.

ROUNDING OF AMOUNTS

The parent entity is a company of the kind specified in Australian Securities and Investments
Commission Class Order 98/0100. In accordance with that class order, amounts in the consolidated
financial statements and the Directors’ report have been rounded to the nearest thousand dollars unless
specifically stated to be otherwise, :
AUDITOR’S INDEPENDENCE DECLARATION

A copy of the auditor’s signed independence declaration as required under section 307C of the
Corporations Act 2001 is provided immediately after this report.

Signed in accordance with a resolution of the directors.

C. J. Morns, Executive Chairman s. Crdsby, Managing Director
14 February 2007
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Auditor’s independence declaration

PricowatorhouseCoapars
ABN 52 750 433 757

Frashwater Placa

2 Southbartk Boulevard
SOUTHBANK VIC 2006
GPQO Box 133tL
MELBCURNE VIC 3001
DX 77

Waebsite:www. pwe.com/au
Telephone +61 3 8603 1000
Facsimile +61 3 8603 1999

As lead auditor for the review of Computershare Limited for the half year ended 31 December 2006, 1

declare that to the best of my knowledge and belief, there have been:

a) no contraventions of the auditor independence requirements of the Corporations Act 200! in

relation to the review; and

b) no contraventions of any applicable code of professional conduct in relation to the review.

This declaration is in respect of Computershare Limited and the entities it controlled during the period.

AW Q\ﬂ/'
Simen Gray

Panzner
PricewaterhouseCoopers

Ligbility limited by a scheime approved under Professional Standards Leglslation

-6-

Melbourne
14 February 2007




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
CONSOLIDATED INCOME STATEMENT
-FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

Note Half-year
2006 2005
US$000  USSH00
Revenues from continuing operations '

Sales revenue 687,864 583,638
Other revenue 321 3,075
Total revenue from continuing operztions 690,985 586,713
Other income 12,894 1,315
Expenses

Direct services ' 437,038 444399
Technology services 68,265 46,149
Cotporate services 15,686 17,044
Finance costs 15,896 12,346
Total expenses 536,885 519938
Share of net profit/(loss) of associates and joint ventures

accounted for using the equity method 1,030 1,092
Profit/(loss) before related income tax expense 168,024 69,182
Income tax expense 3 44 784 17,618
Profit for the half year ' 123,240 51,564
Profit attributable to minority interests 3,895 2,061
Profit attribufable to members of the parent entity 119,345 49,503
Basic earnings per share {cents per share) 8 19.91 831
Diluted earnings per share (cenis per share) 8 19.90 8.28

The above income statements should be read in conjunction with the accompanying notes.




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES

CONSOLIDATED BALANCE SHEET
AS AT 31 DECEMBER 2006

CURRENT ASSETS

Cash assets :

Receivables .
Available-for-sale financial assets at fair value
Other financial assets

Inventories

Current tax assets

Derivative financial instruments
Other current assets

Assets of disposal group held for sale
Total Current Assets

NON-CURRENT ASSETS

Receivables

Investments accounted for using the equity method
Available-for-sale financial assets at fair value
Property, plant & equipment

Deferred tax assets ]

Derivative financial instruments

Intangibles

Other

Total Non-Current Assets

Total Assets

CURRENT LIABILITIES
Payables

Interest bearing liabilities
Current tax liabilites
Provisions

Derivative financial instruments
Deferred consideration

Total Current Liabilities

NON-CURRENT LIABILITIES
Payables

Interest bearing liabilities
Deferred tax liabilities
Provisions

‘Derivative financial instrurnents
Deferred consideration

Other

Total Non-Current Liabilities
Total Liabilities

NET ASSETS

EQUITY

Parent entity interest
Contributed equity - ordinary shares
Reserves
Retained profits

Total parent entity interest

Minority interest

Total Equity

31 Pecember 2006 30 June 2006
US $000 US $000

110,007 72,801
209,950 205,843
825 720
21,818 21,093
7,421 7,110
2,687 1,478
495 394
17,996 17,345
- 11,691
371,239 338,475
10,117 5,578
10,284 8,900
16,962 2,264
71,004 74321
58,458 60,077
3,391 1,362
1,117,483 1,111,310
4,788 506
1,292,487 1,264 318
1,663,726 1,602,793
202,020 209,300
2,195 2,617
33,045 10,242
21,958 20,261
436 1,185
17,009 22,015
276,663 265,620
4,727 5813
428 487 473,903
22,395 16,649
62,738 64,744
15,973 28,800
30,361 39,797
7.288 7,599
571,969 637,305
848,632 902,925
815,004 699,868
419,506 418,419
41 887 23,475
338,510 251,125
799,903 603,010
15,191 6,849
815,094 699 868

The above balance sheets should be read in conjunction with the accompanying notes.




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES

CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

Total equity at the beginning of the half year

Adjustment on adoption of AASB 132 and AASB 139,
net of tax:

Retained profits

Reserves

Restated total equity at the beginning of the year

Available-for-sale financial assets, net of 1ax

Cash flow hedges, net of tax

Exchange differences on translation of foreign
operations .

Net Income recognised directly in equity

Profit for the half-year

Total recognised income and expense for the year

Transactions with equity holders in their capacity as
equity holders:
Contributions of equity, net of transaction costs
Dividends provided for or paid
Ou market share buy-back, inclusive of transaction
cosis
On market purchase of shares related to employee share
plans '
Equity related deferved consideration
Employee share based remuneration reserve, net of tax
Equity related contingent consideration
Minerity interest

Total equity at the end of the half-year

Total recognised income and expense for the half-year
is attributable to:

Members of Computershare Limited

Minority interest

The above statements of changes in equity should be read in conjunction with the accompanying notes.

Note

Half-year
2006 2005
Us s600 US $000
499,868 603,243
- (75)
- 4,527
699,868 607,695
2,586 890
4,281 {4,051}
9,404 (966)
16,271 (4,127
119,345 49,503
135,616 45376
5,558 9,027
{31.961) {26,866)
{4,327} -
(44) {5,785)
(100) -
4,585 3,800
(2.443) 1,484
8,342 1,581
{20,390) (16,750)
815,094 636,321
131,721 43,315
3,895 2061
135,616 45,376




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
CONSOLIDATED CASHFLOW STATEMENT
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

Note Half-year
2006 2005
US $000 US $000

CASH FLOWS FROM OPERATING ACTIVITIES

Receipis from customers 716,797 605,366
Payments to supplicrs and employees (549,529} (518,126)
Dividends received ' 27 11
Interest paid and borrowing costs {19,861} (12,607)
Interesi received 4,690 2,386
Income taxes paid {14,619) (11,211)
Net cash inflow from operating activities 9 137,505 65,819

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for purchase of controlled entities, net of cash acquired (2.394) - {60,835)
Payments for investment in associated entilies and joint ventures (9,625) {452)
Payments for investment in listed & unlisted entities . (20,022 (1,160)
Payments for property, plant and equipment (7,573} (14,604)
Proceeds from sale of assets ' 10,923 368
Proceeds from sale of controlled entities, net of cash disposed 20,932 -
Other {2.542) (255)
Net cash outflow from investing activities (10,301) (76,938)

CASH FLOWS FROM FINANCING ACTIVITIES

Proceeds from issues of ordinary shares 5,558 9,026
Payments for purchase of ordinary shares (44) (4,954)
Buy back of ordinary shares {4,327) -
Proceeds from borrowings 33,630 59,436
Repayment of borrowings {89,949) (56,334)
Dividends paid - ordinary shares {31,961) (26,866)
Dividends paid - outside equity interest in controlled entities (2,585) -
Proceeds from finance leases - 2414
Repayment of finance leases (947) (2,450)
Net cash outflow from financing activities (90,625) (19,768)
Net increase (decrease) in cash held ' 36,579 (30,387)
Cash at the beginning of the financial year 72,80] 119,744
Exchange rate variationg on foreign cash balances ’ ) 627 985
Cash at the end of the half year 110,007 89,842

The above cash flow statements should be read in conjunction with the accompanying notes.
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

1. BASIS OF PREPARATION OF HALF-YEAR FINANCIAL REPORT

This general purpose financial report for the interim half-year reporting period ended 31 December 2006
has been prepared in accordance with Australian Accounting Standard AASB 134 Interim Financial
Reporting.

This interim financial report does not include al) the notes of the type normally mcluded in an annual
financial report. Accordingly, this report is to be read in conjunction with the annual report for the year
cnded 30 June 2006 and any public announcements made by Computershare Limited during the interim
reporting period in accordance with the continuous disclosure requirements of the Corporations Act 2001
and the Australian Stock Exchange Listing Rules.

Where necessary, comparative figures have been adjusted to conform with changes in presentation in the
current period.

The principal accounting policics adopted in the preparation of the financial report are consistent with those
of the previous financial year and corresponding interim reporting period, except as noted below:

Foreign currency transiation

Funcrional and presentation currency

Ttems included in the financial statements of each of the Group’s entities are measured using the currency
of the primary economic environmen! in which the entity operates (the ‘lunctional currency®). This is
consistent with prior reporting periods. The consolidated and parent entity financial statements are
presented in US dollars, as a significant portion of the Group's activity is denominated in US dollars.
Previously, the Group’s presentation currency was AU dollars.

2. INDIVIDUALLY SIGNIFICANT ITEMS

Included im the consolidated income statement are (he following items that are significant because of their
nature, size or incidence:

For the half year ended 31 December 2006:

Total
US $000
Profit on sale of Analytics (net of tax) . 7.951
Acquisition provisions no lenger required (net of tax) 1,855

US restructuring provisions related to property .
rationalisations (net of tax) {1,483)
Marked to market adjustments — derivatives (net of tax) 205
Client list amortisation (net of tax) (1,193)
Tax losses recognised 4977
12,312

For the half year ended 31 December 2005:

Total
US 5600
UK restructuring provisions {net of tax) {3,053)
(3,053)

-11-




COMPUTERSHARE LIMITED AND I'TS CONTROLLED ENTITIES

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

FOR THE HALF-YEAR ENDED 31 DECEMBER 2006
3. RECONCILIATION OF INCOME TAX EXPENSE

a) Income tax expense

Current tax expense

Deferred tax expense

Under (over) provided in prior ysars
Total lacome expense

Deferred income tax (revenue) expense included in
income tx expense comprises:

Decrease (increase) in deferred tax assets
{Decrease) increase in deferred tax liabilities

b) Numerical reconciliation of income tax expense
to prima facie tax payable

Profit from continuing operations before income tax expense

The 1ax expense for the financial year differs from the amount calculated on the
profit. The differences are reconciled as follows:

Prima facie income tax expense thereon at 30%

Tax effect of permanent differences:
Non-deductible depreciation
Research and development allowance
Tax losses recognised not previously bought to account
Tax losses not recognised
Non-assessable capital gains

Share based payments

Finance costs

Other deductible items

Other

Differential in overseas tax rates
Prior year tax (over)/under provided
Income tax expense

€} Amounts recognised directly in equity
Aggregare current and deferred tax arising in the reporting period and not
recognised in net profit or Joss but directly debited or credited to equity

Current tax — credited directly to equity
Net deferred tax — debited {credited) directly to equity

-12-

Half-year

2006 2005
US$000  US 5000
35,465 8,198
8,034 9394
1,285 26
44784 17,618
2431 (10,075}
5603 19,469
8,034 9,394
168,024 69,181
50,407 20,754
495 323
(616) (509)
(6,016)  (1,138)
1,073 -
(2,081) -
785 256
(2,524)  (2.494)
(4441) (3382
(106) 165
6,523 3,617
1,285 26
44784 17,618
1,667 (1,663)
1,067 (1,663)




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

4. DIVIDENDS

Half-year

2606 2005
US 3000  US $G00
Ordinary shares
Dividends provided for or paid during the haif year 31,961 26,866

Dividends nof recognised at the end of the half year

In addition to the above dividends, since the end of the half year the directors have
declared the payment of an unfranked interim dividend of AU 8.0 cents per fully
paid ordinary share (2006 ~ AU 6.0 cents, unfranked). As the dividend was not
declared until 14 February 2007, a provision has not been recognised as at 31
December 2006.

5. BUSINESS COMBINATION

The following controlled entity was acquired by the consolidated entity at the date stated 2nd its operating
results have been included in the income statement from the relevant date.

On 17 October 2006, Computershare acquired an additional 20% of the National Registry Company for
USD 6 million cash. From this date onwards the results of the National Registry Company has been
consolidated by the Computershare Group as this increased its ownership interest to 65%. The total
revenue and net profit consolidated for the three months is not material to the Group.

The assets and liabilitics arising from the acquisition are as follows:

NRC
Acquiree’s

carrying

amount

US $600
Cash 19,480
Reeeivables 1,048
Property, plant and equipment 150
Other financial assets 2,519
" Tax assets 443
Other assets 356
- Payables . (5,202)
Net Assets . 18,794

The carrying values at the date of acquisition were cqual to the fair value for all net assets acquired.

Where acquisitions have been made during the period, the company has 12 months from acquisition date in
which to finalise the necessary accounting, including the calculation of goodwill. Until the expiry of the 12
month period provisional amounts have been included in the consolidated results.

In accordance with accounting policy the acquisition accounting for the National Bank Trust, Sun ;rmsl

Bank Ine, Lord Securities and Financial BPO business combinations has been finalised. The following
adjustments have been made to the provisional values recognised during the current reporting period:

_ US 5000
Recognition of intangible assets separately from goodwill . 13,359

13-




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

6. SEGMENT INFORMATION _
The consolidated entity operaies predominauatly in three geographic segments: Asia Pacific; Europe, Middle

East & Africa (EMEA) and North America.

Asia Pacific includes Australia, the home country of the parent entity, plus New Zealand, India and Hong
Kong. The EMEA region comprises of operations in the UK, lreland, Germany, South Afvica and Russia.
North America includes the US and Canada.

In each region the consolidated entity operates in six business segments: Investor Services, Plan Services,
Communication Services (fonnerly Document Services), Siakeholder Relationship Management Services,
Technology Services and Corporate,

The lovestor Services operations comprise the provision of share repistry and related services. The Plan
Services operations comprise the provision and management of employee share and option plans.
Communication Services operations comprise laser imaging, intelligent mailing, scanning and electronic
delivery. Stakeholder Relationship Management Services Group camprise the provision of investor
analysis, investor commiutication and management information services to contpanies, including their
employecs, shareholders and other security industry participants. Technology Services include the
provision of software specializing in share registry and financial services. Intersegment charges are at

normal commercial rates.

PRIMARY BASIS - Geographic Segments

December 2006

Major geographic Asla Pacific EMEA Nortl Uanallocatads Consalidated

segments America Eliminatioos Total
US $000 US 3000 US $000 US $000 US 3000

Revenue

External revenue 156,489 147,615 384,518 2,363 650,085

Intersegment ravenus 9,167 6,866 1,210 (17.443) -

Total segmeat revenoe 165,856 154 481 385728 (15,080} 604,935

Other lncome 1,697 191§ 3886 12,894

Segment resuli

Profit/(loss) from ordinary activities

before income lax 35.540 37,965 92,488 2,031 168,024

Incony wx expense (44, 784)

Profit from ordinary nerivitics afler

income tax 123,240

Depreciation 3,718 3,778 3719 - L1215

Uther non-cash expenses 2,155 322 2,952 - 5429

Liabfities

Total segment lishilities 57,807 36,993 653,484 50348 848,632

Assets )

‘Total segment assets Q0R.626 245,073 1,774,035 {1,268.008) 1,663,726

Carrying value of investments in

nssocittes snd jolnt ventures

tacloded in segiment assets 659 9,625 - - 10,284

Segment sxsets acquired duriag

tbe reparttng perfod:

Prapenty, plant & equipment 2,725 3,190 1998 - 71913

Orher non cunent $cgiment assets - 5201 - - 5,201

Total 1,715 8,191 1,998 - 13,014
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COMPUTERSHARE LIMITED AND I'I‘S. CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

6. SEGMENT INFORMATION CONTINUED

PRIMARY BASIS - Geographic Segments

Decemnber 2005

Major geographic Asia Pacific EMEA North Unslloested/ Consolidated
segments America Eliminstions Toral

US sy US sO0o Us $000 LS sii Us 3000
Reventie
External revenue 124,813 165,251 343916 2,734 586,714
Intersegment revenue 8,305 3864 © 2,622 {16,79)) -
Total segment revenue 133118 1211 E5 346,518 {14,057) 586,714
{Hber ncome 306 753 105 151 EALS
Sepment result
Profit/{loss) from ordmary )
aclivities before income tax 11,308 2,285 53243 2,346 69,182
Income lax expense _ {17.618)
Profit from ordinary activities
after income tax 31,564
Depreciation 3,030 2,921 5,838 - - 11,789
Other non-cash expenses 1,98t 160 1,278 - la19
Liabilities ’
Total segment liahilities 65284 70,876 750,971 43,128 939,230
Asseis
Total segment assets 802 697 181,042 1.895 677 {§,300.835) 1,575,580
Carrying vslue of lavestments
o associztes and jolnt veatusres
lncluded in segment assets 364 5.804 - - 6,168
Segment asdets acquired dutiag
the reporting period:
Prapenty, plant & equipment 4,884 1,828 3490 - 14,202
(rther non carrent segment assets 9,588 - 14 879 - 24467
Total ' - 14472 1,828 18,369 - 34,669
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

6. SEGMENT INFORMATION CONTINUED

SECONDARY - Business Sepments

December 2006
Stakeholder Corparate Cammant- Investor Plan  Technology Unallocated/ Consolidated
Redationship Services cafton Serviess Services Services Eliminacons Tota!
Management Services
Services

Major business segments LS $0089 LS 5000 US S000 LIS Sl US 5080 US SIKG US $000 S 500
Revenue

External revenue 13,565 953 37,235 546,800 58,178 11,891 2,363 690,985
Interseginent revenus 1.694 77333 63,030 3.676 367 66,485 {212,785) -
Tatal sepment ceveane 15,259 18286 100,265 550,476 58745 78316 (2104273 590,985
Otber income 9,548 2,i75 6 1,048 ; 116 ) 12,494
Segment resalt

Profiv{toss) from ordinary

activities before income tax 9,269 (21.530) 1366 153,713 11,970 5.543 1,693 168,024
Income 1ax expense 44.784)
Profit from ordinary activities

afler income Lax 123,240
Depreciation b1 419 2244 3,290 64 4,957 R - 11,215
Orher non-cash expenses 26 1,794 556 2,860 .t 109 - 5,429
Liabilities

Total segmenr [izbilities 212,758 470,715 11,804 245952 32,624 19,261 40,418 848,632
Aseels

Total sepment assels 109,246 1,322,423 61,754 1,319,190 97.895 20,531 (1,276.735) 1,663,726
Carrylog valoe of

investinents in assoctates

and Joiot ventures Included

o segment assers - - - 10284 - - - 10,284
Segment asse(s acquired

during (he veporting period:

Property, plant & equipmen! 579 42 1,803 3,590 139 1.560 - 7913
Other non current segment

assels - - - 5,201 - - - 5,201
“Total 519 4 1,503 8,791 % 1,560 - 13,114
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

6. SEGMENT INFORMATION CONTINUED

SECONDARY BASIS - Business Segments

December 2605

Stakeholder  Corporate Communi- Lavestor Plan Technology  Unallocated! Consolidated

Retationship Services catian Services Services Services  Eliminations Total

Mansgeiment Services

Services

Major business segments US S000 Us sacd Us soon US S060 LiS SMM Us so00 Us 500 US sieo
Revenne
External revenue 34,607 976 33,796 464,191 38348 18272 323 SRETIY
lorersegment revenue 5.308 14,732 31,014 7444 340 43,16) (102,043} -
Total segment revenue 39915 15,708 64,810 47).679 38,888 57433 (101,720} 586,713
Otber income 161 i6 57 (1.475) 2 @) 2,562 1315
Segment result
Profiv/(loss) from ordinary
aciivities before income tax (4.949) (21.586) 3915 82,474 4411 5.068 (15%) 69,182
Income tax expense (11.618)
Profit from ordinary aciivities
afler income tax St.564
Depreciation 443 281 1,804 4,296 76 4,883 11,788
Cther non-cash expenses 49 1,815 391 1,086 45 k1 - 3420
Liabilitles
Total segment Habililies 7.143 549,855 9,603 294,243 32,434 18,450 23,529 939,259
Agtels
Toral segment assets 109,413 1337107 53,660 1,262,690 §04,154 32,176 (1,324,021) 1,575,580
Carrylog value of
invesimenis in assoctates
iocluded In scgment nssets - - - 5,1 64 - - 6,168
Segment sssets acquired
during the reporting
period:
Property, plant & equipmetit 598 (11U 317 2,058 5 3,708 - 10,202
Ouher non curreni segment
assets - - - 24,467 - - - 24,467
Total 94 110 3.727 26,825 5 3,704 - 34,669

Segment revenues, expenses, assots and liabilitics are those that are directly attributable to a segment and the
relevant portion that can be allocated to the segment on a reasonable basis. Segment assets include all assets
used by a segment and consist primarily of operating cash, receivables, imventories, property plant and
equipment and goodwill and other intangible assets, net of related provisions. Corporate segrment assets also
include financial assets. chmcnt liabilities consist primarily of trade and other creditors, employee
entitlements and other prov isions. Corporate segment liabilities also imclude bormwmgs Segment assets and
liabilities do not include income taxes.
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS -
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

7. EQUITY SECURITIES ISSUED

Issues of ardinary shares during the haff-year

Exercise of options issued under the

Computershare Limited Employee Option Plan
Issued as part of acquisitions (option exercize)

Shares bought back on market and cancelled

Half-year Half-year
2006 2005 2006 2005
Shares Shares US$0600  US S000
447,500 2,331,750 920 9,027
990,000 - 4,638 -
(650,600) - (4,327) -
787,500 2,331,750 1,231 9,027

On 15 November 2006, Computershare announced an on-market buy back of up to 25 miliion ordinary
shares for capital management purposes. The buy back commenced no carlier than 30 November 2006 and

is being conducted over the ensuing six months. During December 2006 the company purchased and

cancelled 650,000 ordinary shares at a total cost of US $4,326,963 (AU $5,678,820) with prices ranging

from AU $8.69 to AU $8.75.

8. EARNINGS PER SHARE

Half year ¢nd 31 December 2006
Earnings per share (cents per share)

Net profit

Qutside equity interest (profityloss -
Exclusion of significant items (note 2)
- Net profit

Weighted average number of ordinary shares
used as denominator in calenlating basic
earnings per share

Weighted average number of ordinary and
potential ordinary shares used as denominator
in calculating diluted earnings per share

Haif year end 31 December 2005
Earnings per share (cents per share)

Net profit

Outside equity interest (profit)/loss
Inclusion of significant items {note 2)
Net profit .

Weighted average number of ordinary shares
used as denominator in caleulating basic
carnings per share

Weighted average number of ordinary and
potential ordinary shares used as denominator
in calculating diluted earnings per share

Cailculation Calculation Celculation Calculation
of Basic EPS of Diluted of of
EPS Management Management
Basic EPS Diluted EPS
US 5600 US 5000 Us 3000 US $000
19.91cents 19.90cents 17.86cents 17.84cents
123,240 123,240 123,240 123,240
(3,895) (3.895) (3,895 (3,295)
- - (12.312) {12,312)
119,345 119,345 107,033 107,033
599,421,051 509,421,051
590,822,176 509 822,176
Calculation Calculation  Calculation of Calculation of
of Basic EPS of Diluted  Management  Management
EPS Basic EPS Diluted EPS
US $000 US $000 US 5000 US $600
8.31 cents 8.28 cents 8.82 cents 8.79 cents
51,564 . 51,564 51,564 © 51,564
(2,061) (2,061) {2,061) (2,061)
- - 3,053 3,053
49,503 49,503 52,556 52,556
595,760,126 595,760,126
597,605,502 597,605,502
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COMPUTERSHARE LIMITED AND I'TS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

FOR THE HALF-YEAR ENDED 31 DECEMBER 2006
8. EARNINGS PER SHARE CONT INUED

Employee option movements to 31 December 2006 are as follows:

Issue Date Expiry Date  Exercise Number Number Number Number  Number
Price On Issue Issued Cancelled Exercised On Issue
AUVD 30/06/06 This Year  This vear This year _ 31/12/06

6 Mar 2002 5 Feb 2007 £2.770 309,500 - - (309,500) -

& Mar 2002 5 Feb 2007 $2.520 38,000 - - {38,000) -

27 May 2002 26 Apr2007 32,550 100,000 - - {100,000) -

Total 447,500 - - (447,500) -

All employee options were exercised by 31 December 2006, No options have been issued since the half

year end.

9. RECONCILIATION OF NET PROFIT AFTER TAX TO CASH FLOWS FROM OPERATING

ACTIVITIES .

Net profit after income tax
Adjustments for non-cash incomne and expense items:
- Depreciation and amortisation
- {Profit)/loss on sale of assetz
- Share of net (profit)/loss of associates accounted for using equity method
- Derivative financial instruments
- Other’
Changes in assets and liabilities: -
- (Increase)/decrease in accounts receivable
- (Inereast)/decrease in inventory
- (Increase)/decrease in other assets
- Increase/{decrease) in tax balances
- Increase A decrease) in payables and provisions
- Increasef(decrease) in reserves
Net cash provided by operating activities

-19- .

Half year
2006 2005
US$000 US $000
123,240 51,564
15,142 13,711
(11,066) 132
(1,030)° (1,002
(292) 1,130
626 (562)
716 10,470
N (390)
59 1,416
26,775 1,176
(25,670)  ({12,874)
9,012 1,138
137505 65,819




COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

1. CONTINGENT LIABILITIES

Contingent liabilities at balance date, not otherwise provided For in these financial statements are categorised as
follows:

(2) Guarantees and Indemnities

Guarantees and indemnitics of AU $400,000,000 (30 June 2006: AU $404,000,000) have been given to the
consolidated entity’s Ausiralian Bankers by Computershare Limited, ACN 081 035 752 Pty Ltd, Computershare
Investments (UK} No. 3} Lid, Computershare Finance Company Pty Ltd, and Computershare US General
Partnership under 2 Multicurrency Revolving Facility Agreement dated 18 March 2005.

Bank guarantees of AU $520,000 (30 June 2006: AU $520,000) have been given in respect of facilities provided
to Computershare Clearing Pty Lid.

A bank guarantee of AU $25,000 (30 June 2006: AU 84,025,000} has been given in respect of facilities proudcd
to Computershare Ltd.

A bank guarantee of AU $500,000 (30 June 2006: AU $500,000) has been given in respect of facilities provided to
Sepon Australia Pty Ltd.

A bank puarantee of AU $257,237 (30 June 2006: AU $257,237) has been given in respect of facilities provided to
Computershare Investor Services Pty Litd,

A bank guarantee of AU $88,350 (30 June 2006: AU $88,350) has been given in respect of facilities provided to
Computershare Communication Services Limited.

Bank guarantees totalling CAD $1,800,000 {30 June 2006: CAD $1,800,000) has been given by Computershare
Trust Company of Canada and Computershare Investar Services Inc in respect of standby letters of credit for the

payment of payrell.

Guarantees of US $2,760,861 and AL $497 713 (30 June 2006: US $2 760,861 and AU $497,713) have been
given by Computershare Limited as security for bonds in respect of leased premises,

A bank guarantee of HK $398,197 (30 June 2006: HK $398,197) has been given by Computershare Hong Kong
Investor Services Limited as security for bonds in respect of leased premises,

A bank guarantee of Rand 850,000 (30 June 2006: Rand 850,000) has been given by Computershare South Africa
{Pty) Ltd as security for bonds in respect of leased premises.

Guarantees and indemnities of US $318,500,000 (30 June 2006: US $318,500,000) have beert given to US
Institutional Accredited lnvestors by Computershare Limited, ACN 081 035 752 Pty Ltd, Computershare Finance
Company Pty Ltd and Computershare Investments (UK )¥No. 3) Ltd under 2 Note and Guarantee Agreement dated
22 March 2005.

(b) Legal and Regulatory Matters

Due to the nature of operations, certain commercial claims and regulatory investigations in the normal
course of business have been made against Computershare in various countries. An inherent difficulty in
predicting the outcome of such malters exist, but based on enrrent knowledge and consultation with [egal
counsel, we do not expect any material liability 10 the Group to eventuate. The status of all claims and
regulatory investigations is reonitered on an ongoing basis, together with the adequacy of any provisions
recorded in the Group's Financial Statements.
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE HALF-YEAR ENDED 31 DECEMBER 2006

10. CONTINGENT LIABILITIES CONTINUED

{c) Other

As noted in this financial report, the Group is subject to regulatory capital requirements administered by certain
US and Canadian banking commissions and by the Financial Services Authority in the UK. These reguirements
pertain to the trust company charter granted by the commissions and the Financial Services Authority. Failure to
meet minimum capital requirements, or other ongoing regulatory requivements, can initiate action by the
regulators that, if undenaken, could revoke or suspend the Group’s ability to provide trust services to customers in
these markets. At all relevant times the Computershare subsidiaries have met all minimun capita) requirenents,
In addition to the capital requirements, a trust company must deposit eligible securities with a custodian. The
Group has deposited 2 certificate of deposit with the Group's custodian in the UK in order to satisfy this
requirement,

Computershare Limited (Australia) has issued a fetter of warrant to Computershare Custodial Services Ltd. This
obligates Computershare Limited (Australia) to maintain combined tier one capital of at least Rand 500,000,000

Potential witliholding and other tax liabilities arising from distribution of all retained distributable eamings
of all foreign incorporated subsidiaries is US §5,815,558 (30 June 2006: US $3,593,491). No provision is
made for withholding tax on unremitted cammgs of applicable foreign incorporated conu-o]lcd entities as
there is cum:ntly no intention to remit these camings to the parent entity.

In consideration of the Australian Securities and Investments Commission agreeing Lo allow AU $5,000,000 to
form part of the net tangible assets of Computershare Clearing Pty Ltd so that it can meet certain financial
requirements under the conditions of its Australian Financial Services Licence, Computershare Limited has agreed
to make, at the request of Computershare Clearing Pty Ltd, an AU 35,000,000 loan to it. Computershare Limited
has agreed to subordinate its loan to any other unsecured creditors of Computershare Clearing Pty Etd. The loan
was made pursuant to a deed of subordination dated 7 January 2004,

Computershare Limited (Australia), as the parent company, has undertaken to own, either directly or indirectly, all
of the equity interests and guarantee performance of the obligations of Computershare Investor Services LLC,
Computershare Trust Company Inc, Georgeson Sharcholder Communications Inc, Computershare Trust Company
of Canada and Computershare Investor Services Inc with respect to any financial eccommodation related to
transactional services provided by Harris Trust and Savings Bank, Chicago.

11. SIGNIFICANT EVENTS AFTER BALANCE DATE

No matter or circumstance has arisen since the end of the half-year which 13 not otherwise disclosed within
this report or in the consolidated financial statentents, that has significantly or may significantly affect the
operations of the consolidated entity, the results of those operations or the state of affairs of the
consolidated entity in subsequent financial years.
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
DIRECTORS’ DECLARATION

Directors’ Declaration

In the directors’ opinion:

(a)  (he financial statements and notes set out on pages 7 to 21 are in accordance with the
Corporitions Act 2001, including:
(i)  complying with Accounting Srandards, the Corporatians Regulations 2001 and other
mandatery professional reporting requirements; and
(i}  giving a true and fair view of the consolidated entity's financial position as at 31
December 2006 and of its performance, as represented by the results of its operations,
changes in equity and its cash flows, for the half-year ended on that date; and )
{b)  there are reasonable grounds to believe that Computershare Limited will be able to pay its
debis as and when they become due and payable.

This declaration is made in accordance with a resolution of the directors.

C.J. Morris, Executive Chairman 8. Crosby, Managing Director

Melboume
14 February 2007
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
STATEMENT OF THE CEO AND CFO

Statement to the Board of Directors of Computershare Limited
The Chief Executive Officer and Chief Financial Officer state thai:

a) With regard to the integrity of the financial report of Computershare Limited and its controlled
entities {the Group) for the half year ended 31 December 2006:

(i) The financial statements and notes thereto comply with Accounting Standards i all material
respects; .

(ii) The financial statements and notes thereto give a true and fair view, in all materinl respects of
the financial position and performance of the company and consolidated entity;

(iii) In our opinion, the financial statements and notes therelo are in accordance with the
Curporutions Act 2001; and

{iv} In our opinion, there are reasonable grounds to believe that the company will be able to pay
its debts as and when they become due payable.

b) With regard to the Group’s risk managentent and internal compliance and control systems for the
half year ended 31 December 2006:

(i) The statements made in (a) above regarding the integrity of the financial statements and notes
thereto is founded on a sound system of risk management and internal compliance and eontro}
systems which, in all material respects, implement the policies adopted by the Board;

(i) The risk management and internal compliance and contro] systems to the extent they relate Lo
financial reporting are operating effectively and efficiently, in all material respects, based on
the risk management model adopted by the company; and

{iii} Nothing has come to our attention since 31 December 2006 that would indicate any material
change to the statements in {i} and (ii} above.

P

S. Crosby T.F. Honan
Chief Executive Qfficer Chief Financial Officer
14 February 2007
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PricowaterhouseCoopora
ABN 52 780 433 757

-‘Freshwater Place
2 Southbank Boulevard
SOUTHBANK VIC 3006

INDEPENDENT AUDITOR’S REVIEW REPORT 1 3001
to the members of Computershare Limited &’;;;he;wmmm

Telephone +61 3 8603 1000
Facslmile +61 3 8603 1999

Report on the Half-Year Financial Report

We have reviewed the accompanying half-year financial report of Computershare Limited, which
comprises the balance sheet as at 31 December 2006, and the incorne statement, statement of changes in
equity and cash flow statement for the half-year ended on that date, other selected explanatory notas and
the directors’ declaration for the Computershare Limited Group (the consalidated entity). The consolidated
entity comprises both Computershare Limited {the company) and the entities it controlled during that half-
year.

Directors’ Responsibility for the Half-Year Financial Report

The directors of the company are responsible for the preparation and fair presentation of the half-year
financial report in accordance with Australian Accounting Standards (including the Australian Accounting
Interpretations) and the Corporations Act 2001, This responsibility includes designing, implementing and
maintaining internal contro! relevant to the preparation and fair presentation of the half-year financial
report that is free from material misstatement, whether due to fraud or error; selecting and applying
appropriate accounting policies; and making accounting estintates that are reasonable in the circumstances.

Auditor's Responsibility

Our responsibility is to express a conclusion on the half-year financial report based on our review. We
conducted our review in accordance with Auditing Standard on Review Engagements ASRE 2410 Review
of un Interim Financial Report Performed by the Independent Auditor of the Endity, in order to state
whether, on the basis of the procedures described, we have become aware of any matter that makes us
believe that the financial report is not in accordance with the Corparations Act 2001 meluding: giving 2
true and fair view of the cousolidated entity ’s financial position as at 31 December 2006 and its
performance for the half-year ended on that date; and complying with Accounting Standard AASB 134
Interim Financial Repc)rtfng and the Corporations Regulations 2001. As the auditor of Computershare
Limited, ASRE 2410 requires that we comply with the ethical mqu:rcments relevant to the acdit of the
annual financial report.

A review of a half-yearfinancial report consists of making enquiries, primarily of persons responsible for
fimancial and accounting matters, and applying analytical and other review procedures, It also includes
reading the other information fncluded with the financial repott to determine whether it contains any
material inconsistencies with the financial report. ‘A review is substantially less in scope than an audit
conducted in accordance with Australian Auditing Standards and consequently does not enable us to obtain
assarance that we would become aware of all significant matters that might be identificd in an audit.
Accordingly, we do not express an audit opinion.

For further explanation of a review, visit our website http:/www.pwe.com/au/financialstatementaudit.

Liability limited by a scheme approved under Professional Standards Legislation.
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While we considered the effectiveness of management’s internal contrels over finaneial reporting when
determining the nature and extent of our procedures, our review was not designed to provide assurance on
internal controls, '

Our review did not involve an analysis of the prodence of business decisions nade by directors or
manageiment.

Independence

In conducting our review, we have complied with the independence requirements of the Corporations Act
2001,

Conclusion

Based on our review, which i not an audit, we have not become aware of any matter that makes us believe
that the half-year financia! report of Computershare Limited is not in accordance with the Corporations Act
2001 including:

{(a} giving a true and fair view of the consolidated entity’s financial position as at 31 December
2006 and of its perfosmance for the half-year ended on that date; and

(b) conplying with Accounting Standard AASB 134 Interim Financial Reporting and the
Corporations Regulations 200{.

PricewaterhouseCoopers
Am Q\W
S. Gray - Melbourne

Partner 14 February 2007
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
SUPPLEMENTARY APPENDIX 4D INFORMATION

- NTA Backing (dppendix 4D item 3)
31 December 2006 31 December 2005
Net tangible asset backing per ordinary share (0.63} (D.80)

Controlled entities acquired or disposed of (4ppendix 4D item 4)

Acquired National Registry
Company
Date controf gained 17 October 2006

Contribution fe profit/(loss) from

ordinary sctivities after tax in current

period, where material Immaterial
Profiti{Loss) from ordinary activities

after tax during the whole of the

previous commesponding period, where

material Immaterial
Disposed of Georgeson
Sharcholder
Analytics (UK}

Limited Hlulumiti Limited

Date control lost 1 July 2006 1 July 2006

Contribution to profit{loss) from
ordinary activities after tax in current

period, where material Imomaterial Irnmaterial
Profit/{Loss) from ordinary activities

after tax during the whole of the

previous comesponding period, where

inatarial “Immaterial Immaterial

Additional dividend information (4ppendix 40 item 5)

Details of dividends declared or paid during or subsequent to the half-year ended 31 December 20006 are as
follows:

Record date Payment date Type Amount per | Total dividend Franked { Foreign
security amount sourcedd
per dividend
security amount per
security
8 September 2006 | 22 September 2006 | Final AU 7 cents AU 541,960,069 $nil -
3 March 2007 23 March 2007 Interim | AU 8 cents AU $47,946,325* $nil -

* based on 599,329,059 shares on issue as at @ February 2007.

Dividend reinvestment plans (4ppendix 41 item 6)

The company has no dividend reinvestment plan in operation.
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES

SUPPLEMENTARY APPENDIX 4D INFORMATION

Associates and Joint Venture entities (4ppendix 4D item 7)

Name Ownership interesi
Dec 2006 Dec 2005
% ‘/.
Chelmer Limited 30 S0
The National Registry Conmpany (a) - 45
Japan Sharzholder Services 50 50
Nikoil (b) 40 -

Aggregate share of profits/{Tosses}

Dec 2006
US $0G0

1,200
121
618

Dee 2005
LIS 5000

1812
(154)

Contribution to net profit
Dree 2006 Dec 2005
Us S0 - LIS 8000
940 1472
%0 {74y
471 -

a) On 17 October 2006, the Computershare group acquired an additional 20% of National Registry
Company. Above results are only for the 5 months ending 30 November 2006. From this date enwards,
the results and balance sheet of the entity have been consolidated by Computershare Group.

b) On 17 October 2006, the Computershare Group acquired 40% of Registrar Nikoil Company JSC.

Foreign Entities

All foreign entities reports have been prepared under International Financial Reporting Standards.

Audit Status (Appendix 40 item 9)

This report is based on accounts which have been reviewed.
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COMPUTERSHARE LIMITED AND ITS CONTROLLED ENTITIES
SUPPLEMENTARY APPENDIX 4D INFORMATION

CORPORATE DIRECTORY

DIRECTORS

Christopher Johu Morris (Executive Chairian)
William Stuart Crosby (Chief Executive Officer)

Alexander Stuart Murdoch
William E Ford

Philip Daniel DeFeo
Penelope Jane Maclagan
Anthony Norman Wales
Dr Markus Kerber

Simon David Jenes
Arthur Leslie Owen

COMPANY SECRETARIES
Dominic Matthew Horsley
Katrina Diana BobefT

REGISTERED OFFICE
Yarra Falls

452 Johnston Street
Abbotsford

Victoria Australia 3067
Telephone +61 3 9415 5000
Facsimile +61 3 9473 2500

STOCK EXCHANGE LISTING
Australian Stock Pxchange Limited

BANKERS

National Australia Bank Limited

500 Bourke Street
Melboume Victeria 3000

SOLICITORS

Minter Eilison

Level 23, Rialto Towers
525 Collins Street
Melbourne Victoria 3000

AUDITORS
PricewaterhouseCoopers
Freshwater Place

2 Southbank Boulevard
Southbank Victoria 3006

SHARE REGISTRY

Computershare Investor Services Pty Limited
Yarra Fallg

452 Johaston Street

Abbetsford Victoria 3067

PO Box 103 Abbotsford

Victoria Australia 3067

Telephone +61 3 9415 S087

Facsimile +61 3 9473 2500

Australia and New Zealand Banking Group Limited

530 Collins Strest
Melbourne Victoria 3000

The Royal Bank of Scotland Ple
Corporate and Institutional Banking

135 Bishopsgate
London EC2M 3UR
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Computershare

Computershare Limited

ABN 71 005 485 825

Yarra Falls, 452 Johnston Street Abbotsford
Victoria 3067 Australia

PQ Box 103 Abbotsford
Victoria 3067 Australia
Telephone 61 3 9415 5000
Facsimile 61 3 9473 2500
MARKET ANNOUNCEMENT www.Computershare.com
Date: T " . -...-| Friday, 16 March 2007
To :1, RS, .l' ..'..'."."."..'.I'.l' ASX
Subjectu -~ | Investor Briefing Materiats

Attached are the materials that are being presented to investors toxlay as part of a management briefing.

A copy of these materials will also be posted on the Company’s website (www.computershare com} later
today.

For further details piease contact:

Mr Darren Murphy
Head of Treasury & Investor Relations
Tel + 61 3 94155102

DY
> ]

About Computershare Limited (CPU)

Computershare (ASX:CPU) is a glohal teader in share registration, employee equity plans, proxy soficitation
and other spedialised finandal and communication services. Many of the world's largest companies employ
our innovative solutions to maximise the value of their relationships with investors, employees, customers
and members.

Computershare has approximately 10,000 employees across the world and serves 14,000 corporations and
100 million shareholders and employee accounts in 17 countries across five continents,

For more information, visit www.computershare.com

=T ANNOU

glm
i

LARK

T
g

This decument contalns privileged and confidential information intended only for the use of the named addressee. Any unauthorisad usa of
the contents of this document i expressly prohibited. If you have recetved this document in error please notify Computershare Limlited by
telephone (reversa charges) Immediately and then shred this doasment. Thank you for your cooperation.




Computershare

Corporate

Computershare Limited

ABN 71 D05 485 825

Yarra Falls, 452 Johnston Street Abbotsford
Victorla 3067 Australla

PO Box 103 Abbotsford

Victorla 3067 Australia

Telephone 61 3 9415 5000

Facsimile 61 3 9473 2500
www.computershare.com

MARKET ANNOUNCEMENT

Thursday, 1 March 2007
COMPUTERSHARE ADDS TO CORE BUSINESS IN NORTH AMERICA

Computershare Limited (ASX:CPU) taday announces two acquisitions in North America, Consideration
for both transactions is payable in cash and totals approximately USD25m whilst associated revenues
are approximately USD8m. Both acquisitions are expected to be immediately earnings per share
accretive.

In Canada, Computershare has agreed to acquire the Corporate Trust assets of TD Bank Financial
Group, which predominantly include trusteeships on debt and securitisation structures, as well as
escrows of cash and securities, This transaction is expected to close in early May 2007 and transition of
clients to Computershare systems is planned to be completed by July 2007,

In the US, Computershare has acquired the transfer agent business of Western Corporate Services,
trading as U.S. Stock Transfer Corporation (USST), USST serves approximately 400 issuers and it is
anticipated that client migrations will be completed over the next several months. The USST acquisition
will significantly enhance Computershare’s capabilities in the Californian and Northwest regions.

“While individually small, these acquisitions are part of our on-going consolidation of like businesses
across the world,” said Stuart Crosby, CEO of Computershare. ™We will continue to look for
opportunities to further consglidate In all the markets we operate in.”

For Investor Relations contact:

Mr Datren Murphy )

Head of Treasury and Investor Relations
Computershare Limited
+61-3-9415-5102
daren.murphy@computershare.com.au

About Computershare Limited (CPU)

Computershare {ASX:CPU) is a global leader in share registration, employee equity plans, proxy
solicitation and other specialised finandial and communication services. Many of the world's largest
companies employ our innovative sofutions to maximise the value of their relaionships with investors,
employees, customers and members,

Computershare has approximately 10,000 employees across the world and serves 14,000 corporations
and 100 million shareholders and employee accounts in 17 countries across five continents.

For more information, visit www.computershare com
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€omputershare

Computershare Limited
ABN 71 005 485 825
Yarra Falls, 452 Johnston Street Abbotsfard
Victoria 3067 Australla
PO Box 103 Abbotsford
Victorla 3067 Australia .
Telephone 61 3 9415 5000
Facsimlfa 61 3 9473 2500

MARKET ANNOUNCEMENT www.computershare.com

Thursday, 29 March 2007

| Australian Stock Exchange

-| COMPUTERSHARE TO BUY THE REMAINING 30% STAKE IN
=o'} COMPUTERSHARE HONG KONG INVESTOR SERVICES

Computershare (ASX: CPU) has agreed to acquire the 30% stake In Computershare Hong Kong Investor
Services Limited (CHIS) held by Hong Kong Exchanges and Clearing Limited. The transaction will take
Computershare’s stake in CHIS to 100% and is expected to dose on 3 April 2007,

The 30% stake is being acquired for a cash consideration of HKD $270 million and is expacted to be
Earnings per Share accretive for Computershare in the current finandial year.

Faor further details please contact:

Mr Darren Murphy
Head of Treasury & Investor Relations
Tel 0418 392 687

About Compustershare Limited (CPU)

Computershare (ASX:CPU) is a global leader in share registration, employee equity plans, proxy solicitation
and other spedalised finandal and communication services. Many of the world’s langest companies employ
our innovative solutions to maximise the value of their relationships with investors, employees, customers
and members,

Computershare has approximately 10,000 employees across the werld and serves 14,000 corporations and
100 million shareholders and employee accounts in 17 courrtrias across five continents,

For more information, visit www.computershare.com

This document contzins privileged and confidential information intended ondy for the use of the named addressee, Any unauthorised usa of
the ortents of this document is exqressly prohibited. If you have regelved this document in error please notify Computershare Limited by
telephone (reverse charges) immediatety and then shred this docusment. Thank you for your cooperation,




Computershare

Computershare Limited

ABN 71 00S 485 825

Yarra Falls, 452 Johnston Street Abbotsford
Victorla 3067 Australia

PO Box 103 Abbotsford

Victoria 3067Australia

Telephene 61 3 9415 5000

Facsimile 61 3 9473 2500
www.computershare com

MARKET ANNOUNCEMENT

| Thursday, 5% July 2007

| Austratian Stock Exchange

| COMPUTERSHARE ENHANCES ITS SUBSIDIARY GOVERNANCE
‘| SOFTWARE SOLUTIONS

Computershare Limited (ASX:CPU) today announces the purchase of Datacare Software Group Limited
{"Datacare™), headquartered in Ireland. Conslderation of EUR12m (USD16m) was paid in cash and the
business has associated revenues of approximately USD3.5m. The impact on Eamings is not expected to
be material.

Datacare is one of the world’s leading suppliers of entity management and subslidiary govemance software
solutions and is a peer of Computershare’s World Records business in the USA. Datacare has over 500
dients worldwide, with operations in the USA, Canada, Germany, Ireland and the UK. Cornputershare,
through the combination of World Records and Datacare, will become the leading globat provider in the
entity management and company secretzrial software markets.

For Investor Relations contact:

Mr Darren Murphy

Head of Treasury and Investor Relations
Computershare Limited

Ph +61-3-9415-5102

Mobile 0418 392 687

damen, murphy@computershare.com.au

About Computershare Limited (CPU)

Computershare (ASX:CPU) is a global leader in share registration, employee equity plans, proxy solicitation
and other speciallsed finandial and communication services. Many of the world's fargest companies amploy
our innovative solutions to maximise the value of their relationships with investors, employees, customers
and members.,

Computershare has approximately 10,000 employees acgoss the world and serves 14,000 corporations and
100 million sharehciders and employee accounts in 17 courtries across five continents.

For more information, visit www computershare.com

About Datacare

Datacare Software Group is one of the world’s leading suppliers of entity management and subsidiary
goverhance solutions. Today over 250,000 legal entities are administered, governed and kept compliant
using its software.

Founded in Ireland in 1985, Datacare entered the global stage in 2000 with the first true web-

based global entity management software solution: Global Corporate Manager (GCM). GCM was the
first solution to truty globalise the work performed by Corporate Secretaries.

This document contains privileged and confidentiat information intended only for the use of the named addressee. Any unauthorised usa of
the conterts of this document bs exqiressly prohibited. If you have recelved this document in error please notify Computershare Eimited by
tetephone {reverse charges} immediately and then shred this doasment. Thank you for your cooperation.




About World Recards

Computershare World Records helps organisations manage their subsidiary governance. Founded in
1996, the Waorld Records division began as a technology provider, primarily for Corporate
Sacretaries to manage data on global entities, by tracking, retrieving and disseminating corporate
records relating to diredtors, officers, shareholders, subsidiaries and insiders. Nearly 200 of the
Fortune 1000 companies have selected World Records to capture data to meet the pressures for
global compliance and subsidiary governance.

This document contains priveged and confidentat information intended only for the use of the named addressee. Any unauthorised use of
the cortents of this document is expressly prohibited. If you have received this document in error please notify Computershare Lindted by
telephone (reverse charges) iImmediately and then shred this doaument. Thank you for your cooperation,
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